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Abstract

ngagenent is a term wh:'cf: J:fzs g(.u'nefd momentum in the recent years. Engaging
B ork place is very crucial in bringing out the best out of employees. Employe
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detailed study of the information collected was
in employee engagement and the way it is implemented may differ fi
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to person. These variations may arise due to

The methods used
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job preview. The findings of this study will
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be useful to any organisa
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_engageme.;:t s ;'m; ”:; : J”am‘_fa,?:’ value to anyone seeking better understanding in emplt;z’

i e l'egm ; ion perforn:az:ce. The results have scope of further reference as

i ’g g’ en sfrareg:es and there by reduction in employee turnover d
ity. By engaging the employees the need of the organisation and the nee;naf

the individuals as employees are met
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