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Uedr Ms. Dhanya D,

erce to your apphecation and the subsequent interview with us, we are pleased to offer yvou
SR mentin the position of “Business Associate (Trainee)” in Mini MuthoottuNidhi (Kerala) Limited,
lpect o the tallowing terms and conditions You will be posted at Mancode Branch under tramning tor

3 months and alter the successiul completion of the traimng you will be placed on lixed term basis for
Qne year

rou are tirected to report to Branch Head, Mini Muthoottu Nidhi Keralaltd, Mancode Branch

The total Remuneration package for this position will be Rs. 15000/~ per month which may be revised or
nereased by the Company. Your remuneration is fined on the specific assurance made by you that you
will serve the company for the entire perniod of one year. Theretore if you wish to leave the services ol
the company on your own accord, before the above said penod, you shall give intimation in wriling 1o
thes management at least one month in advance or one month salary in heu of such notice. Company
shall provide a Speaal induction Traming at difterent level of the organisation. Fees of the traiming vhall
be Re 15000¢- Training cost shall be deducted from your first three months stipend as three equal
instalmernts of Rs.5000/-each This shall te relunded f you complete 1 year of service with the
organisation In the event of non-completion of 3 months of service, the fee shall be payable by YOu dandl
non payment of which shall attract legal proceedings

You will dlso be ehigible for Prowident Fund, [51, as per prevalent rules. This is a matter purely between
voutselt ard the company arrived at, based on your specific background and merit and you are expected
1o keep this information and any changes macge therein from time tc time, personal and strictly
contidential You are bound to follow the general rules, discipline and regulaticns of the company,

ety tellowed and amended from time to ime Management reserves the right to transter you o
y of the Nadng branches during your tenure of work
armpany reserves the night 1o terminate your services wathout assigning any specific reason
otnout aonice, in case of fraud or misconduct However in normal situatien il the company desires to

driontioue your services with the company, the company shall give ene month notice in advance

e



I you wish to leave the services of the coempany on your own -lrllJHi, befare the above said
neriod, you shall pive ainbimation an wnting to t hee mandpement  at least one month in

i | toat employment will be termunable by either sicde by givaing to the other one month

Al prare month salary in llieu ot such notice. However, the management reserves the
OEet o termmate your services  withiout pving any notice or reason whatsoever i your
bebaviour and action are determinal to the interest of 1he Company. You should also abige

the rules of the land

Ay nobce required o be piven te you shall be deemed to be duly and pramptly given of

delivered 1o you personally ur sent by registered post Lo you at your address in India as

fecorded with the Company

I atany time it emerges that such particulars were force or incerrect or any matenal relevant

imterration had been suppressed or cancealed  or exagperated, this olfer and any

paniment pursuant hereto will be considered ineective any irregular and will be liable
ermnated by the compary without notice or salary in hew of notice without prejudice

Lo the nght of the Company to take disciphinary action against you.

Ihe Employee acknowleages that, in any position the Employee may hold, in and as a result
ar the Emiployee’s employment by the Employer the Employee wall, or may, be making use
A arguining or adding toaintermation which is conhdential to the Employer (the” Confidential
Intormation” ] and the Confidental Information s the exclusive property of the Employer The
Conbizenval Intormation will include all data and informabion relating 1o the business and
serement of the Employer, including but not imited (o, proprictary and trade secret
tect o and accounhitgt records to which access is oblained by the Dmployee, including
Lo broduct Computer Software, Other Proprietary Data, Business operations, Marketing
ard Lecoopment Operations and Customer information. The Confidential Information will
Lemnclude any infermation that has been disclosed by a third party to the Employer and s

poverned by non-disclosure agreement entered into between that third party and the

Plegse return the enclosed dupheate duly signed by you in token of your understanding and

acceptng the terms and conditions <ot forth herewith.

Youurs truly,

Chairman
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