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INCANUS TECHNOLOGIES PRIVATE LIMITED
Registered office: Sona Towers, 3rd Floor, Hosur Rd, Industrial
Area, Krishna Nagar, Bengaluru, Karnataka 560029

CIN: U72200KA2018PTC115606

Internship Offer Letter - Operations Intern

25th May, 2022

Dear Mukesh,

In reference to your application and interview, we would like to congratulate you on being selected for
the internship with Incanus Technologies Private Limited (Newton School) based in Bangalore
Location. Your Internship is scheduled to start on 31th May, 2022. All of us at Incanus Technologies
Private Limited (Newton School) are excited that you will be joining our team!

As such, your internship will include training/orientation and focus primarily on learning and developing
new skills and gaining a deeper understanding of concepts through hands-on application.

Your stipend for the duration of each Month will be Rs.15,000/- with an additional performance bonus of

Rs. 5,000/-.

Again, congratulations and we look forward to working with you.

Yours sincerely,

Siddharth

Director, Newton School

Email ID: support@newtonschool.co | Website:www.newtonschool.co
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Whetstone cg Pyt Ltd
To
Geo Sagai Melvin, Date:28.05.2022
Sub:Offer
Letter

Dear Geo Sagai Melvin,

Welcome to “WHETSTONE” Family!

We are pleased to inform you that you have been selected for the internship in our Organization. You
are required to join the company on date 01.06.2022.

As a part of pre-joining formality, you would be required to submit the below mentioned documents.
Photocopies of Address Proof- Adhar Card, Local Address proof — If adhar card is not with Bangalore
address — Affidavit or rental agreement with Bangalore address would be required, Age Proof — Pan
Card, Education Certificates and Four Passport Size Photographs. The originals would be required
for verification.

As per your request this internship will be hybrid both offline and online. You will have to report to
the office twice or thrice a week. This internship will be for 8 weeks. You'll be issued your
completion letter and certificate only after you submit the module.

You are strictly expected to attend all the online meeting when not reported to office. In case of
discontinue or leave you will have to inform 3-4 days before. If you have any question feel free to

contact us.

Looking forward to a mutually rewarding association with you.
Best Regards,

Alia Begum

HR Manager
w HETSTONE CG PRIVATELIMITED
S 365/1,15TH CROSS, 2ND STAGE 2NDCROSS, WEST OF CHORD
SASISSRSEI BTl  ROADMAHALAKSHMI LAYOUT, BANGALORE,

Karnataka 560086
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To
Arpith Chinnaswamy R, Date:06.06.2022
Sub:Offer
Letter

Dear Arpith Chinnaswamy R,

Welcome to “WHETSTONE” Family!

We are pleased to inform you that you have been selected for the internship in our Organization. You
are required to join the company on date 07.06.2022.

As a part of pre-joining formality, you would be required to submit the below mentioned documents.
Photocopies of Address Proof- Adhar Card, Local Address proof — If adhar card is not with Bangalore
address — Affidavit or rental agreement with Bangalore address would be required, Age Proof — Pan
Card, Education Certificates and Four Passport Size Photographs. The originals would be required
for verification.

As per your request this internship will be hybrid both offline and online. You will have to report to
the office when called. This internship will be for 8 weeks. You’ll be issued your completion letter
and certificate only after you submit the module.

You are strictly expected to attend all the online meeting when not reported to office. In case of
discontinue or leave you will have to inform 3-4 days before. If you have any question feel free to
contact us.

Looking forward to a mutually rewarding association with you.

Best Regards,
——
Alia Begum
HR Manager
i
w HETSTONE CG PRIVATELIMITED
- 365/1,15TH CROSS, 2ND STAGE,2NDCROSS, WEST OF CHORD
Whetstone cg Pvt Ltd ROAD,MAHALAKSHMI LAYOUT, BANGALORE,

Karnataka 560086
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To, 26 November 2022
Ms. Shreenisarga M G
Bangalore City

Appointment Letter

Dear Shreemisarga M G,

-. We are delighted 10 offer you employment with M/s. Suvision Holdings Private Limited 32 Relationship
Manager - FFA - Acquisition division.Your current epgagement will be the "Work from Home™ based
employment. Your continued emploviment is contingent upon your successiul execution of your responsibilities.
The detailed terms and conditions of vour employment will be as follows,

. Appointment
1.1 The Company hereby employs you as Relationship Manager - FFA - Acguisition on probationary
basis pursuant to and in accordance with the terms and conditions set forth in this Appointment

Letter,

1.2 Date of joining - Your date of joining the company's services and commencement of employment
is 28 November 2022,
¢ Working hours and weekly off . The working hours of the company is 9.00 AM 10 6.00
PM and six-day week (Monday 10 Saturday). However, vour working hours may vary and
be fixed by the management from time to time depending upon the exigencies of the work,

1.3 Place of work and transfer - Your present place of work will be at Home. This is a permanent
Work from Home opportunity until you are promoted © the next level, At the discretion of the
. company, you may be asked to continue your work from office in futute, posted or transfemred 10
any unit/ undertaking or establishment /division / depantment / branch / office of the company or 10
any other group of company and you shall perform such duties as may be assigned 1o vou from tme
1o time

1.4 Training& Certification - a) You have to complete 6 days of virual training followed by the
certification process, Virtual trainingwill be provided in 3 differemt languages i.c.. Kannada, Tamil,
Telugu, Malayalam & Hindi. You can choose to atiend the training in your comfortable language

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

B it ark B nkari B !
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]UBHANT
FoODWORKS
JFL/HR/OFFER/2021 Mar 09, 2022
Mr. ARUN.M
63826_DODDA THOGURU, ELECTRONIC CITY, BANGALORE

Sub: Offer of Appointment

Dear ARUN.M,

With reference to your application and the subsequent interview, we are pleased to offer you an appointment
as Associate Guest Delight Manager-Operations (Grade- TM5 ) in our organization on the terms and
conditions mutually agreed upon. Your Compensation and Benefits structure will be as under:

Particulars (per annum) Figures (per annum)
Basic 143092
HRA 57237
Washing Allowance 6000

. Entertainment Allowance 12379
Transport Allowance 0
Gross Amount 218708
PF (Employer) 21600
Gratuity 6883
ESIC 6913
Fixed Pay 218709

Group Personal Accident & Group Term Life Insurance Coverage for self.
Performance Pay (Variable) as per Company policy.

** Variable Pay is shown at individual performance rating ‘Good’ and company performance @ 100%. The
policy is subject to change.

. A formal letter of appointment will be issued to you on joining services on or before March 09, 2022. We |
reserve the right to cancel this offer in case of failure to join the organization by this date or any information !
furnished by you is found to be false.

Any pay-out over & above the CTC like Notice Period buy out (supported by documents) is taxable. Should the
incumbent leave within 2 years from DoJ, the entire amount will be recovered. Recovered amount will be
pretax.

Your appointment will be subject to the verification of your credentials, testimonials and other particulars
shared by you. In case it comes to the notice of the management that the particulars and declarations given by
you are false, your appointment shall be deemed to be automatically cancelled irrespective of whether you
have joined duty upon your selection.

Before or at the time of joining, please also let us have the following document:
1. Photocopy of certificate showing your date of birth.

2. Photocopy of your highest qualification certificate.
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JUBILANT
FooDWORKS
3. Two recent passport size photographs.
4. Copy of last salary Slip.
5. Relieving letter from your previous employer.
6. UAN number and copy of Aadhar Card.

We welcome you to Jubilant FoodWorks Limited and hope to have a mutually happy and successful
association.

Thanking you,

For Jubilant FoodWorks Limited

e

Anil T Mathew

Senior Manager - HR
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Innovative Retail Concepts Pvt Ltd

Ranka Junction, No. 580, Sy. No. 224 (Old Sy. No. 80/3), 4th Floor

Old Madras Road, Vijinapura, Tinfactory, K.R. Puram, Bangalore - 560016.
CIN: U74130KA2010PTC052192

bigbasket.com

India’s largest online supermarket

Date:3-DEC-2021

Mr ALEX RUBAN
V.0.C 2nd Street,

Sowripalayam,
Coimbatore-28
Tamil Nadu.

We are pleased to appoint you as “PICKERS” in BANGALORE with Innovative Retail Concepts Pvt. Ltd.

“ (IRCPL). You will be paid an annual compensation of INR 2,15,040/- (Rupees Two Lakhs Fifteen Thousand
Forty Only). The breakup of the compensation is detailed in Annexure A.

You employment commencement date is 3-DEC-2021. Your employment is subject to following clauses.

CLAUSES GOVERNING EMPLOYMENT

For purpose of this Agreement, “Employee” ‘Mr ALEX RUBAN and “Company” is Innovative Retail
Concepts Pvt. Ltd. (IRCPL).

1. CONDITIONS OF EMPLOYMENT

1.1 At the time of joining the employee is mandated to provide following documents to the
Company—

‘- i, Photo ID Proof

ii.  Address Proof
iii. 4 Passport size photographs
iv. Relieving letter from previous organization

v, Education certificates of all degrees mentioned at the time f interview
vi.  PAN card copy

If for any reason, any document quoted above is not provided within 72 hours of date of joining,

the Company can ask the Employee to proceed on unpaid leave to procure the required
documents.

If at any stage, it is found that the information disclosed by the Employee was false or there were
material error or suppression of facts by the Employee, the appointment will be null and void

from the date of joining and the Employee will be liable to refund all the payments received
towards remuneration during the employment.
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INNZV

YOUR PEOPLE PARTNER

EMPLOYMENT AGREEMENT

Dear Ms Harini R Date: 13 Jun 2022

Offer ID: BAN13062022305844
Employee ID: 202233489

THIS EMPLOYMENT AGREEMENT ("Agreement”) is entered into on this 11 Jun 2022 (“Effective Date”):
BY AND BETWEEN:

Innovsource Services Pvt, Ltd., having its registered office at Mumbai (hereinafter referred to as the "Employer”,
which expression shall, unless repugnant to the context or meaning thereof, be deemed to include its
successors-in-interest and assigns), of the ONE PART;

AND

Mr Ms Harini R, W/o. or S/o. or D/o. Raja N, aged about 19 Yrs years, currently residing at Kaverappa Building
Kithiganahalli Chandapura

, BS Carmel School
. BS Carmel School

+ Bangalore 560099 (hereinafter referred to as "Employee”, which expression shall, unless repugnant to the context or
meaning thereof, be deemed to include his/her successors, legal heirs and permitted assigns), of the OTHER PART.

The Employer and the Employee are hereinafter referred to individually as a “Party” and collectively as the “Parties”,

WHEREAS, not being desirous of undertaking full time employment on a daily basis with any single employer; with a
requirement of flexible working hours to cater to the Employee’s personal needs and to use the same to augment
additional / supplemental income; and to secure gainful yet flexible timing of work, the Employee has approached the
Employer to provide him with employment offering flexible day and time of work suiting the Employee's needs;

WHEREAS, the Employer being desirous of engaging the services of the Employee on an “as per need” basis for the
Employer’s own requirement or that of any person / entity with whom the Employer contracts to provide contract labor,
and without the obligation of providing any minimum guarantee of working hours on a daily, weekly or monthly basis,
or any daily, weekly or monthly income, has offered such employment to the Employee as per the terms and conditions
set out in this Agreement; and

WHEREAS, upon a clear understanding of the nature of employment, work and remuneration that may be provided by
the Employer to the Employee, the Employee has agreed to accept such offer of employment, on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, in consideration of the mutual promises, covenants, understandings and conditions hereinafter set
forth and other good and valuable consideration, the sufficiency of which is hereby acknowledged, the Parties agree as
follows:

1. SCOPE OF WORK

1.1. The Employee’s employment with the Employer shall commence on, and, unless otherwise terminated in
accordance with the terms contained in this Agreement, shall expire on, the dates specified in Schedule A
hereto.

1552818-13062022-598648 1



INN2V

YOUR PEQPLE PARTNER

1.2. For the performance of his / her duties during the course of employment, the Employee will be deployed to
the office / site of the Employer’s choosing, and such location shall be the “Primary Work Location” of the
Employee. Such location may be that of the Employer or a principal employer.

1.3. The Employee shall be required to undergo training at such location as may be designated by the Employer,

s performance at, and successful completion of, the said training, the Employee

1.4, The Employee shall abide by and strictly comply with the terms and conditions, and code of conduct,
applicable at the Primary Work Location, and communicated to the Employee from time to time by the
Employer or the principal employer.

1.5. The Employee will be required to work at the Primary Work Location in shifts of 4 (four) to 10 (ten)
hours-durations each, or a single shift exceeding 10 (ten) hour-duration in a day (with applicable break), as
may be offered to the Employee. The information relating to the availability of the type and number of shifts
offered by the Employer which the Employee may choose to opt in a particular week will be available to the
Employee in advance. The Employee shall be at liberty to choose the shift when he/she wishes to work,
subject to the same being offered and available. The Employee understands that the Employer does not
guarantee minimum number of work hours or shifts to the Employee at any point of time. The maximum
number of hours of work performed by the Employee shall not exceed 48 hours per week. However, the
Employer may increase such maximum number of work hours per week. At any event, the Employee shall at
all times ensure that the Employee shall not violate the applicable laws relating to overtime, spread-over and
break. Further, the Employee shall not work more than 6 (six) consecutive days per English calendar week,

1.6. If the Employee books a shift but fails to report at the Primary Work Location in time for the relevant shift, the
same shall be treated as absence and a leave without pay availed by the Employee.

L1.7. During the hours of work performed for the Employer, the Employee shall devote his [ her entire time, energy
and attention to the work assigned to the Employee. Subject to the above, the Employee shall be at liberty to
seek gainful employment elsewhere, provided that the nature of work performed during such employment is
not in direct or indirect competition with the work performed by the Employee for the Employer, unless prior
written approval for the same has been sought from the Employer.

1.8. During the course of employment, the Employer may require the Employee to undergo and complete training
programs from time to time.

2. REMUNERATION AND LEAVE POLICY

2.1. The remuneration and benefits, statutory or otherwise, that may be payable in relation to the services
rendered by the Employee, as well as the manner in which the same shall be paid, are as set forth in Schedule
A hereto, which may be amended by the Employer from time to time.

2.2. The remuneration paid to the Employee by the Employer for the services rendered to the Employer shall be
subject to withholding of taxes as per applicable laws. The Employee shall be liable for any income tax and all
other applicable taxes arising out of such payments and benefits,

2.3. The Employee shall be entitled to benefits in accordance with terms and conditions contained in Schedule A
hereto,

3. CONFIDENTIALITY

3.1 The Employee acknowledges that during the course of his/her employment with the Employer, he/she will
have access to and/or will possess trade secrets and other confidential information of the Employer and / or
principal employer (as defined under the “Contract Labour (Regulation and Abolition) Act, 1970), as well as
that of their suppliers and customers, including, but not limited to, the Employer's / principal employer's
business plans, technological and strategic initiatives, marketing programs, details of suppliers and customers,
pricing and credit techniques, information concerning dealings, transactions or affairs of the Employer /
principal employer, private processes, and books and records (“Confidential Information”). To protect the

1552818-130620822-598648 2
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YOUR PEOPLE PARTNER

Confidential Information and the goodwill of the Employer / principal employer, the Employee undertakes to
the Employer that he/she shall not, without the express written permission of the Employer or principal
employer, as the case may be, use or disclose (either personally or through an agent or otherwise, directly or
indirectly) or allow to be used or disclosed any such Confidential Information.

3.2 In furtherance of Clause 3.1 above, all memoranda, notes, records or other documents, made or compiled by
the Employee or made available to him/her during the course of his/her employment, which contain
Confidential Information, if in the possession or under the Employee’s control, shall be (i) delivered to the
Employer / principal employer, or (i) destroyed by the Employee on the Employer’s/ principal employer’s
instructions, upon termination of his/her employment,

4 TERMINATION OF EMPLOYMENT

4.1  The Employee’s employment hereunder shall terminate upon the expiry of the term of this Agreement, or in
accordance with the terms contained herein below, whichever is earlier.

4.2 Either Party may terminate this Agreement be giving prior written notice of at least 30 (thirty) days to the
other Party,

4.3 Notwithstanding the above, the Employer may immediately terminate the employment of the Employee,
without providing any prior notice, in the following circumstances:

. 43.1 Where the Employee has been charge-sheeted for any offence involving moral turpitude or fraud
("charge-sheeted” under this Agreement means the filing of a charge-sheet by jurisdictional police or
framing of charges by a court of competent jurisdiction, whichever is earlier, and shall not include a
mere allegation, complaint or the filing of a first information report);

4.3.2  Where the Employee is involved in an act of gross negligence or proven misconduct, as reasonably
determined by the Employer / principal employer, in connection with the performance of the
Employee's duties under this Agreement;

4.3.3  Where the Employee commits breach of any of the terms of this Agreement or of the Employer’s /
principal employer's policies and other documents or directions, as reasonably determined by the
Employer or principal employer, as the case may be;

4.3.4  Where the Employee does not perform any work for a continuous period of 30 days.

4.3.5  Where it is found that the any part of the personal information provided by the Employee at the time of
joining employment with the Employer is incorrect, false, incomplete and/or fabricated ; and

4.3.6  Where the Employee fails to successfully complete the training assigned to him/her by the Employer.

Where the law requires that an enquiry proceeding be conducted for terminating the employment, such enquiry
shall be conducted by the Employer,

4.4 This Agreement shall automatically terminate immediately in the event of the death of the Employee during
. the term of the employment, without further obligations,

4.5 Upon termination of the Employee’s employment for any reason whatsoever, and that the Employee shall
immediately cease to use any property of the Employer and/or principal employer that continues to remain in
the Employee’s possession at the time of such termination and the Employee shall further forthwith return
such property to the Employer or principal employer, as the case may be.

5. RE ENTATIL D WARRANTIE

5.1 The Employee hereby represents, warrants, and confirms that:

5.1.1 he/she understands and agrees that under the terms of this Agreement, the Employer neither
guarantees any minimum number of hours of work to the Employee, nor the availability of shifts on
any contiguous days;

5.1.2  he/she has executed and delivered this Agreement as his / her free and voluntary act, after having
determined that the provisions contained herein are of benefit to him/her, and that the duties and
obligations imposed on him/her hereunder are fair and reasonable;

1552818-130620822-598648 3
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5.1.3 the nature of work and employment provided by the Employer caters to the specific requirements of
the Employee for flexible schedule of work hours;

5.14 he/she has read and fully understood the terms and conditions set forth herein and the benefits and
consequences of entering into this Agreement; and

5.1.5 the execution of this Agreement by him/her and performance of his/her obligations, responsibilities
and duties hereunder shall not result in the breach of any of his/her obligations, covenants or
undertakings (including any professional, statutory, contractual or fiduciary duties or obligations) to
any other person.

6. MISCELLANEQUS

6.1 This Agreement, as well as the Schedules A hereto, shall constitute the entire agreement between the Parties
relating to the subject matter hereof and supersedes in their entirety all other written or oral agreements
between the Parties.

6.2 If any one or more of the provisions of this Agreement is declared invalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not, in any
way, be affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal or
unenforceable, a provision of similar import, reflecting the original intent of the Parties to the extent
permissible under law.

. 6.3 The provisions of Clause 3 (Confidentiality), Clause 5 (Representations and Warranties) and this Clause 6
(Miscellaneous) of this Agreement shall survive the termination of the Employee's employment with the
Employer for any reason.

6.4 Save and except as otherwise provided in this Agreement, the waiver of any default or breach under this
Agreement by any Party shall not constitute a waiver of the right to terminate this Agreement or otherwise
exercise rights or remedies for any subsequent default of a similar nature or under any other terms and
conditions of this Agreement,

6.5 No variation of this Agreement shall be binding on any Party, unless such variation is in writing and signed by
each Party.

6.6 This Agreement shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws. The courts at the city where the Primary work Location is situated shall alone
have exclusive jurisdiction over all matters arising out of, in relation to, or pursuant to, this Agreement.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the date first above written,

Yours faithfully, Acceptance
. For Innovsource Services Private
Limited I have received the Work Assignment Letter and agree to the terms
and conditions contained thereto
7 Ms Harini R
D i 7
/[u\ﬁ =
w ,/////
Authorised Signatory Authorised Signatory (Signature & Date)

1552818-13062022-598648 4
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Schedule - A

Details of duration of employment, remuneration and leave policy

Start Date of Contract : 11 Jun 2022
End Date of Contract 1 10 Sep 2022
Basic Salary ¢ Rs.73/- per hour. The Basic wage will not be payable during days of

absence and leave without pay.

Night Shift Allowance * Rs.115/- will be paid as Night Shift Allowance for the shift physically
presented in Night Shift,

Transport Allowance ¢ Rs.65/- will be paid as Transport Allowance for the shift physically
attended

Where law prescribes a different minimum wage given the nature of the industry where the Employee
would be deployed, the minimum wage as applicable to that industry will be paid to the Employee on a
pro-rated basis for the number of hours worked.

Shift Timings ¢ As provided under Clause 1.5 of the Agreement

Bonus/ PF/ ESIC . As per Government Norms,

Salary Payout : Net Salary (Take home salary) for the shift worked will be paid next
day by 6 PM

Monthly Salary payout date would be on or before 7th of every
month of the following month.

Other Compensations details:

Your salary will be paid through electronic transfer mode in the salary designated bank for which you have to provide
relevant information at the time of joining.

1552818-130620822-598648 5



24/7 Customer Pvt.Itd., Prestige Tech Platina-2, Survey Nos.32/1, 32/2, 34/1, 34/2, 34/3, 34/4, Kadubeesanahalli Village, Varthur Hobli,

Andrews William
Ejipura jj chruch road 16/5 2nd cross 2nd floor

Offerid ;: 53241

Dear Andrews William,

Congratulations!

Sub: Offer of Employment

You have been selected to join 24/7 Customer Private Limited, a company that has been rated amongst the "Top 5 best performing
Contact Centers in the World" consistently for 3 years in a row. We are hopeful and confident that you will be able to build a successful
career with us and become a part of the "out-performance” culture at 24/7 Customer Private Limited.

We are pleased to offer you the position of Advisor in 24/7 Customer Private Limited commencing from the Date 07-Oct-2021. The
following are the terms of employment with 24/7 Customer Private Limited.

Your Cost to Company ("CTC"} will be as per the Annexure | enclosed. This will be applicable after your training period.

You will be required to work in shifts, with rotating weekly offs.

We will provide you a separate Letter of Appointment on the date of your joining.

Your joining formalities will be conducted remotely and is scheduled on 07-Oct-2021 at 8:00PM. You will receive a Zoom invite on

your registered email ID. You are requested to join the Zoom meeting on time without fail and be available throughout the sessionto

complete joining formalities.

5. Upon joining, you will be provided Foundation Level Education ("FLE") and Product Level Education ("PLE"). Once you successfully
complete your FLE, the Company will pay you the CTC retrospectively from the date of your joining the Company. It is hereby clarified
that your entitlement of the CTC (retrospectively from the date you joined the Company) would depend on the outcome of your FLE
results,

6. During the training period you will be entitled only two weekly offs. However, in case you require leave during training period on
account of any medical emergency, you may request the trainer and the trainer may consider your request on case to case basis.

7. Inthe event of permitted absence exceeding two continuous days, you will be required to restart the training program with the next
batch. Please note in such a case your employment will commence from the date you start training in the next batch and your
stipend/salary eligibility will commence accordingly.

8. You are requested to bring along the documents listed below WITHOUT FAIL on your day of joining for the purpose of

submission/verification:

el R o

e Six passport size color photographs (important) with white background (Formal Attire)

. Date of Birth proof certificate (Original and Photocopy)

= Latest Mark sheet/ Education certificates (Original and Photocopy)

» Previous Employment details (Service Certificate/ Relieving Letter if applicable in original)

i Last drawn Pay slip (if applicable in original)

o A valid Passport / Driver's license/ Aadhar Card/ Voter ID / Nationalised Bank Passbook with photo attested ({Original &
Photocopy)

If you have any queries pertaining to this offer letter please call us at - 9845526247/9945200330

Please confirm the acceptance of the offer letter by clicking the link sent to your registered email id along with your offer letter. If we do

not receive the acceptance by 10:00 PM of 06-O¢ct-2021 and if you do not join the Company on 07-Oct-2021 this offer will automatically
expire and deemed to have been withdrawn.

Once again wishing you the very best and looking forward to your successful career at 24/7 Customer Private Limited.
With Best Wishes,

Shivesh Kundan
VP - HR-Recruitment

This is a system generated letter and does not require any signatures.

and Marthahalli Ranoalara.GANNRT India Tal +Q170477747 Fav +Q13INGRIARA wnanw 247-inr cam

Outer Ring Road between Sarjapur




Date: 17" Oct, 2022

MICHBIZ

SERVICES
Offer cum Appointment Letter

Dear Peter Lalnunsiama ,

This is with reference to your application and subsequent test / Interviews you had with us, we are pleased tooffer
you employment in the Executive Family as Executive in the Job Role Jr. Student counselor.

Your Date of Joining to be 18" Oct, 2022.

. You will receive in hand Annual Gross Compensation (including Basic and allowances) of INR 180000 /- per annum
(INR One Lakh Eighty Thousand only) .This will be disbursed as per the prevailing rulesand guidelines.

Please note that salaries, allowances, facilities and other sums payable under this appointment are subject to
Income Tax and other statutory deductions and you shall be liable for the same.

Your appointment and subsequent continuation of employment with the Company is strictly based on your
consistent delivery on the agreed performance parameters and compliance with the values and guidelines of the
organization.

Please review, acknowledge and accept the offer cum appointment letter with annexures including “Terms &
Conditions of Employment” at Annexure III. These employment terms will be effective from the date of your
joining the company and sets forth the terms and conditions under which Company would employ you and your
acceptance of the offer of employment would be based on these terms and conditions of employment.

This offer cum appointment letter shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

You are required to submit the documents enlisted in Annexure - II on your date of joining as part of joining

. compliance.

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-
boarding documents as per Annexure II and you being declared medically fit by authorized Medical Officer.
We wish you a long successful association with us.

Sincerely yours,

MICHBIZ SERVICES

A Venture of E’ Michbiz Services (OPC) Pvt. Ltd.

I:ransFormation ai No. 606, 1st Main, 6th Sector, IAS Colony, HSR Layout, Bengaluru - 560 102
conmect solitions M: +31 96866 46692 | E : contactus@michbiz.in | W: www.michbiz.in
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LOYMEN EEMENT
Dear Ms Harini R Date: 13 Jun 2022

Offer ID: BAN13062022305844
Employee ID: 202233489

THIS EMPLOYMENT AGREEMENT ("Agreement”) is entered into on this 11 Jun 2022 (“Effective Date”):
BY AND BETWEEN:

Innovsource Services Pvt, Ltd., having its registered office at Mumbai (hereinafter referred to as the Employer”,
which expression shall, unless repugnant to the context or meaning thereof, be deemed to include its
successors-in-interest and assigns), of the ONE PART;

AND

Mr Ms Harini R, W/o. or S/o. or D/o. Raja N, aged about 19 Yrs years, currently residing at Kaverappa Building
Kithiganahalli Chandapura

, BS Carmel School
, BS Carmel School

» Bangalore 560099 (hereinafter referred to as "Employee”, which expression shall, unless repugnant to the context or
meaning thereof, be deemed to include his/her successors, legal heirs and permitted assigns), of the OTHER PART.

The Employer and the Employee are hereinafter referred to individually as a “Party” and collectively as the “Parties”,

WHEREAS, not being desirous of undertaking full time employment on a daily basis with any single employer; with a
requirement of flexible working hours to cater to the Employee’s personal needs and to use the same to augment
additional / supplemental income; and to secure gainful yet flexible timing of work, the Employee has approached the
Employer to provide him with employment offering flexible day and time of work suiting the Employee’s needs;

WHEREAS, the Employer being desirous of engaging the services of the Employee on an “as per need” basis for the
Employer’s own requirement or that of any person / entity with whom the Employer contracts to provide contract labor,
and without the obligation of providing any minimum guarantee of working hours on a daily, weekly or monthly basis,
or any daily, weekly or monthly income, has offered such employment to the Employee as per the terms and conditions
set out in this Agreement; and

WHEREAS, upon a clear understanding of the nature of employment, work and remuneration that may be provided by
the Employer to the Employee, the Employee has agreed to accept such offer of employment, on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, in consideration of the mutual promises, covenants, understandings and conditions hereinafter set
forth and other good and valuable consideration, the sufficiency of which is hereby acknowledged, the Parties agree as
follows:

1. SCOPE OF WORK

1.1. The Employee's employment with the Employer shall commence on, and, unless otherwise terminated in
accordance with the terms contained in this Agreement, shall expire on, the dates specified in Schedule A
hereto.
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1.2, For the performance of his / her duties during the course of employment, the Employee will be deployed to
the office / site of the Employer’s choosing, and such location shall be the "Primary Work Location” of the
Employee. Such location may be that of the Employer or a principal employer,

1.3. The Employee shall be required to undergo training at such location as may be designated by the Employer.
On the basis of the Employee’s performance at, and successful completion of, the said training, the Employee
shall be assigned the scope of work and duties that he/she would be required to perform during the course of
the his/her employment. The Employee will perform the work, duties, and responsibilities assigned to the
Employee in accordance with the directions communicated to the Employee from time to time.,

1.4. The Employee shall abide by and strictly comply with the terms and conditions, and code of conduct,
applicable at the Primary Work Location, and communicated to the Employee from time to time by the
Employer or the principal employer.

1.5. The Employee will be required to work at the Primary Work Location in shifts of 4 (four) to 10 (ten)
hours-durations each, or a single shift exceeding 10 (ten) hour-duration in a day (with applicable break), as
may be offered to the Employee. The information relating to the availability of the type and number of shifts
offered by the Employer which the Employee may choose to opt in a particular week will be available to the
Employee in advance. The Employee shall be at liberty to choose the shift when he/she wishes to work,
subject to the same being offered and available. The Employee understands that the Employer does not
guarantee minimum number of work hours or shifts to the Employee at any point of time, The maximum
number of hours of work performed by the Employee shall not exceed 48 hours per week. However, the
Employer may increase such maximum number of work hours per week. At any event, the Employee shall at
all times ensure that the Employee shall not violate the applicable laws relating to overtime, spread-over and
break. Further, the Employee shall not work more than 6 (six) consecutive days per English calendar week,

1.6. If the Employee books a shift but fails to report at the Primary Work Location in time for the relevant shift, the
same shall be treated as absence and a leave without pay availed by the Employee.

1.7. During the hours of work performed for the Employer, the Employee shall devote his / her entire time, energy
and attention to the work assigned to the Employee. Subject to the above, the Employee shall be at liberty to
seek gainful employment elsewhere, provided that the nature of work performed during such employment is
not in direct or indirect competition with the work performed by the Employee for the Employer, unless prior
written approval for the same has been sought from the Employer.

1.8. During the course of em ployment, the Employer may require the Employee to undergo and complete training
programs from time to time.

2. REMUNERATION AND LEAVE POLICY

2.1. The remuneration and benefits, statutory or otherwise, that may be payable in relation to the services
rendered by the Employee, as well as the manner in which the same shall be paid, are as set forth in Schedule
A hereto, which may be amended by the Employer from time to time.

2.2. The remuneration paid to the Employee by the Employer for the services rendered to the Employer shall be
subject to withholding of taxes as per applicable laws. The Employee shall be liable for any income tax and all
other applicable taxes arising out of such payments and benefits.

2.3. The Employee shall be entitled to benefits in accordance with terms and conditions contained in Schedule A
hereto.

3. CONFIDENTIALITY

3.1 The Employee acknowledges that during the course of his/her employment with the Employer, he/she will
have access to and/or will possess trade secrets and other confidential information of the Employer and / or
principal employer (as defined under the “Contract Labour (Regulation and Abolition) Act, 1970), as well as
that of their suppliers and customers, including, but not limited to, the Employer’s / principal employer’s
business plans, technological and strategic initiatives, marketing programs, details of suppliers and customers,
pricing and credit techniques, information concerning dealings, transactions or affairs of the Employer /
principal employer, private processes, and books and records ("Confidential Information”). To protect the
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Confidential Information and the goodwill of the Employer / principal employer, the Employee undertakes to
the Employer that he/she shall not, without the express written permission of the Employer or principal
employer, as the case may be, use or disclose (either personally or through an agent or otherwise, directly or
indirectly) or allow to be used or disclosed any such Confidential Information.

3.2 In furtherance of Clause 3.1 above, all memoranda, notes, records or other documents, made or compiled by
the Employee or made available to him/her during the course of his/her employment, which contain
Confidential Information, if in the possession or under the Employee’s control, shall be (i) delivered to the
Employer / principal employer, or (i) destroyed by the Employee on the Employer’s/ principal employer's
instructions, upon termination of his/her employment.

4 TERMINATION OF EMPLOYMENT

4.1  The Employee’s employment hereunder shall terminate upon the expiry of the term of this Agreement, or in
accordance with the terms contained herein below, whichever is earlier.

4.2 Either Party may terminate this Agreement be giving prior written notice of at least 30 (thirty) days to the
other Party,

4.3 Notwithstanding the above, the Employer may immediately terminate the employment of the Employee,
without providing any prior notice, in the following circumstances:

4.3.1  Where the Employee has been charge-sheeted for any offence involving moral turpitude or fraud
(“charge-sheeted” under this Agreement means the filing of a charge-sheet by jurisdictional police or
framing of charges by a court of competent jurisdiction, whichever is earlier, and shall not include a
mere allegation, complaint or the filing of a first information report);

4.3.2  Where the Employee is involved in an act of gross negligence or proven misconduct, as reasonably
determined by the Employer / principal employer, in connection with the performance of the
Employee's duties under this Agreement;

4.3.3  Where the Employee commits breach of any of the terms of this Agreement or of the Employer’s /
principal employer's policies and other documents or directions, as reasonably determined by the
Employer or principal employer, as the case may be;

4.3.4  Where the Employee does not perform any work for a continuous period of 30 days.

4.3.5 Where itis found that the any part of the personal information provided by the Employee at the time of
joining employment with the Employer is incorrect, false, incomplete and/or fabricated; and

43.6  Where the Employee fails to successfully complete the training assigned to him/her by the Employer,

Where the law requires that an enquiry proceeding be conducted for terminating the employment, such enquiry
shall be conducted by the Employer.

4.4 This Agreement shall automatically terminate immediately in the event of the death of the Employee during
the term of the employment, without further obligations.

4.5 Upon termination of the Employee’s employment for any reason whatsoever, and that the Employee shall
immediately cease to use any property of the Employer and/or principal employer that continues to remain in
the Employee’s possession at the time of such termination and the Employee shall further forthwith return
such property to the Employer or principal employer, as the case may be.

5. REPRESENTATI AND WA NTIES

5.1 The Employee hereby represents, warra nts, and confirms that:

5.1.1 he/she understands and agrees that under the terms of this Agreement, the Employer neither
guarantees any minimum number of hours of work to the Employee, nor the availability of shifts on
any contiguous days;

5.1.2  he/she has executed and delivered this Agreement as his / her free and voluntary act, after having
determined that the provisions contained herein are of benefit to him/her, and that the duties and
obligations imposed on him/her hereunder are fair and reasonable;

1552818-130620822-598648 3



INNZV

YOUR PECPLE PARTNER

5.1.3 the nature of work and employment provided by the Employer caters to the specific requirements of
the Employee for flexible schedule of work hours;

5.1.4  he/she has read and fully understood the terms and conditions set forth herein and the benefits and
consequences of entering into this Agreement; and

5.1.5 the execution of this Agreement by him/her and performance of his/her obligations, responsibilities
and duties hereunder shall not result in the breach of any of his/her obligations, covenants or
undertakings (including any professional, statutory, contractual or fiduciary duties or obligations) to
any other person.

6. MISCELLANEQUS

6.1 This Agreement, as well as the Schedules A hereto, shall constitute the entire agreement between the Parties
relating to the subject matter hereof and supersedes in their entirety all other written or oral agreements
between the Parties.

6.2 If any one or more of the provisions of this Agreement is declared invalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not, in any
way, be affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal or
unenforceable, a provision of similar import, reflecting the original intent of the Parties to the extent
permissible under law,

. 6.3 The provisions of Clause 3 (Confidentiality), Clause 5 (Representations and Warranties) and this Clause 6
(Miscellaneous) of this Agreement shall survive the termination of the Employee’s employment with the
Employer for any reason.

6.4 Save and except as otherwise provided in this Agreement, the waiver of any default or breach under this
Agreement by any Party shall not constitute a waiver of the right to terminate this Agreement or otherwise
exercise rights or remedies for any subsequent default of a similar nature or under any other terms and
conditions of this Agreement.

6.5 No variation of this Agreement shall be binding on any Party, unless such variation is in writing and signed by
each Party.

6.6 This Agreement shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws. The courts at the city where the Primary work Location is situated shall alone
have exclusive jurisdiction over all matters arising out of, in relation to, or pursuant to, this Agreement.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the date first above written.

Yours faithfully, Acceptance
. For Innovsource Services Private
Limited I have received the Work Assignment Letter and agree to the terms
and conditions contained thereto
Ms Harini R
5 L
(F_\g <
Authorised Signatory Authorised Signatory (Signature & Date)
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Schedule - A

Details of duration of employment, remuneration and leave policy

Start Date of Contract :11 Jun 2022
End Date of Contract 110 Sep 2022
Basic Salary ¢ Rs.73/- per hour. The Basic wage will not be payable during days of

absence and leave without pay.

Night Shift Allowance ¢ Rs.115/- will be paid as Night Shift Allowance for the shift physically
presented in Night Shift.

Transport Allowance : Rs.65/- will be paid as Transport Allowance for the shift physically
attended

Where law prescribes a different minimum wage given the nature of the industry where the Employee
would be deployed, the minimum wage as applicable to that industry will be paid to the Employee on a
pro-rated basis for the number of hours worked.

Shift Timings ¢ As provided under Clause 1.5 of the Agreement

Bonus/ PF/ ESIC . As per Government Norms,

Salary Payout : Net Salary (Take home salary) for the shift worked will be paid next
day by 6 PM

Monthly Salary payout date would be on or before 7th of every
month of the following month.

Other Compensations details:

Your salary will be paid through electronic transfer mode in the salary designated bank for which you have to provide
relevant information at the time of joining.
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: info@examroom.ai
Venkatadri IT City, Konappana Agrahara, Electronic City Phase 1, Bengaluru, 560100 Q
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June 21, 2021.

Dear Boomika M.G,

On behalf of Examroom.Al, (hereinafter referred to as

"the Company") | am very pleased to offeryoua
position of Proctor/Onboarding Agent in our organiza

tion. Your joining date will be June 21,2021,
On the first day of the empfoyﬁent, please‘ report to:

ExamRoom.Al Corp.

Electronic City,

Bengaluru,

Reporting Time : 5:00 PM = d g

You will be paid a-annual salary (CTC) of Rs. 2,50,000/-. Your salary composition and other
details are listed in the Employment Agreement

annexed to this letter, Please indicate your '
- acceptance to the Employment Agreement by si

gning and returning it within seven days °
from the date of this letter to the following address. Please retain the second copy for your °
records, ' e i

ExamRoom.Al Corp,

Ground Floor, 92/1A Phase,

HP Avenue

Konappana Agrahara, Electronic City,
Bengaluru, Karnataka 560100

India. : "

| look forward to welcoming you in our organization.

should you need any further clarifications, please feel free to contact me.

- Sincerely, .. : S ¢

* for, Examroom.Al . ; PERE T s

SECCTTR ST p—

v-—wb*_}‘u

Kavitha AM
HR Director

Offer Letter — HR/FO2 Vv 1.0

Confidential

ExamRoom. Al

Scanned with CamScanner
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Andrews William
Ejipura jj chruch road 16/5 2nd cross 2nd floor

Offer Id : 53241

Dear Andrews William,

Congratulations!
You have been selected to join 24/7 Customer Private Limited, a company that has been rated amongst the "Top 5 best performing

Contact Centers in the World" consistently for 3 years in a row, We are hopeful and confident that you will be able to build a successful
career with us and become a part of the "out-performance” culture at 24/7 Customer Private Limited.

We are pleased to offer you the position of Advisor in 24/7 Customer Private Limited commencing from the Date 07-Oct-2021. The
following are the terms of employment with 24/7 Customer Private Limited.

. 1. Your Cost to Company ("CTC") will be as per the Annexure | enclosed. This will be applicable after your training period.
2. You will be required to work in shifts, with rotating wee kly offs.
3. We will provide you a separate Letter of Appointment on the date of your joining.
4. Your joining formalities will be conducted remotely and is scheduled on 07-Oct-2021 at 8:00PM. You will receive a Zoom invite on

your registered email ID. You are requested to join the Zoom meeting on time without fail and be available throughout the sessionto
complete joining formalities.

5. Upon joining, you will be provided Foundation Level Education ("FLE") and Product Level Education ("PLE"). Once you successfully
complete your FLE, the Com pany will pay you the CTC retrospectively from the date of your joining the Company. It is hereby clarified
that your entitlement of the CTC (retrospectively from the date you joined the Company) would depend on the outcome of your FLE
results.

6.  During the training period you will be entitled only two weekly offs. However, in case you require leave during training period on
account of any medical emergency, you may request the trainer and the trainer may consider your request on case to case basis.

7. In the event of permitted absence exceeding two continuous days, you will be required to restart the training program with the next
batch. Please note in such a case your employment will commence from the date you start training in the next batch and your
stipend/salary eligibility will commence accordingly.

8. You are requested to bring along the documents listed below WITHOUT FAIL on your day of joining for the purpose of
submission/verification:

Six passport size color photographs (important) with white background (Formal Attire)

L
= Date of Birth proof certificate (Original and Photocopy)
»  Latest Mark sheet/ Education certificates (Original and Photocopy) /
. Previous Employment details (Service Certificate/ Relieving Letter if applicable in original)
. . Last drawn Pay slip {if applicable in original)
. A valid Passport / Driver's license/ Aadhar Card/ Voter ID / Nationalised Bank Passbook with photo attested (Original &
Photocopy)

If you have any queries pertaining to this offer letter please call us at - 984552 6247/9945200330

Please confirm the acceptance of the offer letter by clicking the link sent to your registered email id along with your offer letter. If we do

not receive the acceptance by 10:00 PM of 06-Oct-2021 and if you do not join the Company on 07-Oct-2021 this offer will automatically
expire and deemed to have been withdrawn.

Once again wishing you the very best and looking forward to your successful career at 24/7 Customer Private Limited.
With Best Wishes,

Shivesh Kundan
VP - HR-Recruitment

This is a system generated letter and does not require any signatures,

4/7 Customer Pyt td., Prestige Tech Platina-2, Survey Nos.32/1, 32/2, 34/1, 34/2, 34/3, 34/a, Kadubeesanahalli Village, Varthur Hobli, Quter Ring Road between Sarjapur

—————— . s ot e et
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" Kindly sign the enclosed duplicate copy of this letter arid retirn the same 10/Gs.

Date: Mar 10, 2022
Name: SHARADA R

Locatlon: Bangalore

Latter of Offer
Dear smnAaA;

We are pleased to offer you the position of Apprentice with us for. Soulh Region. - b
Your date of joining will be on or before Febfuanﬂﬁ 2022, S T e -, ety

~-Your Mohth!y Take Home salary wlll be Rs. 15184 ,’

This olfer Is subject to your belng declared medlcally fit and clearance of relerem:e' check{ b-ad:gmund
verification. : :

The following mandatory documents are required to carry on your first day.

1. Resume,

2.PAN Card copy. . gy i

3. Aadhar Card

3. 3 passport size photographs, 4 >

4. Bank Details {If any) : v 1
5. Proof of-Age & Current Address ' : b Ay - el RICEE

b. Academlie record 10+2+3 & any other.

We welcome you'io aur Organization and look forward 1o a milluallv benéﬁdal_ association.

For Burger King India Private Limited

Authorised Signatory

BURGER KING INDIA LIMITED
" Office No.- 1003t0 1007, B \Mng,-' 10th Floor, Mittal Commercia, Asan Pada Road,
Chimatpada, Marol, Andheri (East), Mumbai - 400059. '
CIN: Usg204MH2013FLC249986 | info@ burgerking.in
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Date: May 19, 2022

Offer No : Q52595381
KEERTHI D

BOMMASANDRA, BANGALORE
BANGALORE 560099
KARNATAKA
EMPLOYMENT LETTER

Dear KEERTHI D

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of employment as per
the following terms:

DEPUTATION:

You are deputed to AVENUE SUPERMARTS LTD under this Contract. The terms of employment is
exclusively with QUESS, the employee shall never be deemed to be the employee of the client, where
. you have been deputed under this Contract.

You will with effect from MAY 20, 2022 be deputed by QUESS, to work at client's office / premises at any
of their locations.

During the course of your contract,youcan be transferred to a location within the territory of india as and
required by Quess for rendering the services under this contract

TENURE:
The term of your Contract shall be valid from MAY 20, 2022 to MAY 19, 2024.

COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for which you
are being employed terminates before your Contract end period, this Contract shall be coterminous with
the project / work.

LOCATION:

. You are required to work at client's location at BANGALORE.
POSITION:
You are appointed as PACKER T1.
REMUNERATION:
The details of your salary break up with components are as per the enclosure attached herewith.
EXTENSION:
Unless otherwise notified to you in writing this contract of employment would be valid MAY 19, 2024 from
the date of you joining QUESS. This contract may be considered for an extension depending on the
client and QUESS's requirements. The extension of contract period would be considered on fresh terms

as agreed between you and QUESS through a separate mutually executed contract of employment.
QUESS shall inform you in writing of the extension requirements.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work on shifts,
based on the client's requirement. Your attendance will be maintained by the Reporting Officer of the

e




cIi'ent, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date as
mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the employment either due to termination by either you or the Company or
upon the lapse of the term of employment, if there are any dues owing from you to the Company, the
same may be adjusted against any monies due to you by the Company on account of salary including
bonus or any other payment owned to you under the terms of your employment.

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by the
company or if there are any breach of internal policies or any regulation that was mutually agreed to be
complied with, QUESS or principal employer has the rights and authority to suspend your services until
you are notified to resume work in writing. QUESS reserves all such right to withheld full or a portion of
your salary during such suspension period.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30 day's notice in
writing. The Contract can be terminated at the discretion of QUESS subject to 30 day's notice.

However due to breach of code of conduct, misbehavior or indiscipline etc, then in such cases, QUESS
. will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of
your duties and you shall indemnify the client if there is a loss of any kind to the said property.

CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either
within the Client's organization or outside it, and if you were at any time found indulging in such act/s, the
Company shall reserve the right to initiate disciplinary action as is deemed fit against you.

HOLIDAYS:

You will be entitled to paid holidays in a year as notified by the company from time to time.
E NI ‘

. The address of communication for the purpose of service of notice and other official communication to
the company shall be the registered address of the company. The address of communication and service
of notice and other official communication is the address set out as above and your present residential
address namely. In the event there is a change in your address, you shall inform the same in writing to
the Management and that shall be the address last furnished by you, shall be deemed to be sufficient for
communication and shall be deemed to be effective on you.

R IFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency.
If on such verification it is found that you have furnished wrong information or concealed any material
information your services are liable to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working
days or more without sanction of leave or prior permission or if you over stay sanctioned leave beyond 5
consecutive working days or more it shall be deemed that you have voluntarily abandonment your
employment with the company and your services are liable to be terminated accordingly.

RUL D RE TIONS:

You shall be bound by the Rules & Regulations framed by the company from time to time in relation to




cénduct, discipline and other service conditions which will be deemed as Rules, Regulation and order
and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard
employment rules of QUESS (as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment rules and you are required to read both of
them in conjunction.

JURISDICTION: |

Notwithstanding the place of working or placement or the normal or usual residence of the employee
concerned or the place where this instrument is signed or executed this Contract shall only subject to the
jurisdiction of the High Court of Judicature of Karnataka at Bangalore and its subordinate Courts.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty within 3 days from the date of
joining & your act will be construed as deemed and implied rejection of the offer of employment from your
side; hence no obligation would arise on the part of the company in lieu of such Employment Contract
issued.

. You shall report to work on May 20 2022 at the clients place.
You are requested to bring the following documents at the time of joining:

Educational Certificates
Experience Letter / Relieving letter
Latest month pay slip

Photo ID proof

Address Proof

5 passport size photographs

PAN card

UAN Card

Aadhaar Card

1. 50 T 00 S L 10 s

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting of the standard terms of employment, you are requested to sign the duplicate copy of this
letter and return to us within a day.

. With warm regards,
For QUESS Corp Limited.

P

Tej Hans Raj Singh
COO Staffing

| have read and understood the above mentioned terms and conditions of the Contract. | voluntarily
accept the same. | shall abide to the terms and conditions mentioned therein and any amendments from
time to time.

All the above mentioned terms and conditions will come in force from your date of joining,in case of no
acceptance received before the first salary it would be deemed as acknowledged and accepted by you
on receipt of your first salary.

NEIR 2 s SIONAMINE: .. eciissiniriss i

--------------------------------------------

Compensation Sh




Offer No: QS2595381 Associate Name: KEERTHI D

Designation: PACKER T1 Location: BANGALORE
Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 13821 165852
Gross Salary 13821 165852
Employer's
Contribution
Employer_esi 449 5388
Employer Provident 1797 21564
Fund
Total Contribution 2246 26952
Cost to Company: 16067 192804
(CTC)
Deduction:
(Subjected to change)
Employee Esi 104 1248
Provident Fund 1659 19908
Total Deduction 1763 21156
. Net Take Home 12058 144696
NOTE : There will be deduction against Professional Tax as per Slab and as per notified by State Government
Authorities.
Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

. Get access to Quess Marqet to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company ID by sms to your registered mobile No.

For any issues in login to WorQ app, please email to help@quesscorp.com.
. Please mention your

. Offer No :QS2595381
. Name :KEERTHI D
. Mobile No

Link to download WorQ
Play Store (Android) - https://goo.gl/rqgsMnr
App Store (iOS) - https://goo.gl/DmHpE;]

Annexure B

OMS ID: 2595381
KEERTHI D

BOMMASANDRA, BANGALORE BANGALOREKARNATAKA

Dear: KEERTHI D




Further to your appointment with Quess Corp Ltd. please note that with acceptance of this letter of
appointment by Quess Corp Ltd, you unconditionally agree to the following:-

1.Your current leave balance with General would become the opening leave balance for your leave
account with Quess Corp Ltd.

2.Your original date of joining General would be considered for all statutory compliances including the
eligibility for determining the gratuity payable by Quess Corp Ltd.

3.The statutory bonus payable to you by General for the FY 17-18 shall be paid by us along with the
bonus disbursement by Quess Corp Ltd.

4.Your Provident Fund balance with General will be transferred to the new Provident Fund account with
Quess Corp Ltd.

5.Your benefits under the ESIC scheme will continue under Quess Corp Ltd.

6.By signing this you agree to follow the rules and regulations of Quess Corp Ltd. applicable to
employees of your cadre.

7.You declare and agree that your employment contract with General is terminated herewith by
accepting the employment with Quess Corp Ltd. on service conditions which are not less favourable than
applicable to you in your earlier employment with General .

Relinquishment of your employment with General is due to determination of their service provider
contract with Avenue Supermarts Ltd. because of their inability to continue to provide any further
services to them for reasons beyond their control. Your appointment with Quess Corp Ltd. and
relinquishing of employment with General is voluntary and with your unconditional consent. You agree
not to make any claims of whatsoever nature, monetary or otherwise to General or to its clients and your
rights are restricted to what is stated above with Quess Corp Lid.

For QUESS Corp Ltd. KEERTHID

o

Tej Hans Raj Singh W
COO Staffing Signature of Employee g
Quess Confidential Offer No : QS2595381 Page 1
This is a system generated letter

QUESS Corp Ltd

3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http/:www.quesscorp.com | Toll Free No: 1800-572-3333

.

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.
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““**For Burger King India Private Limited -

*L )

Date: Mar 10, 2022

Name: LORENCE MARRY A

Location: Bangalore g : > : .

Letter of Offer
Cear LORENCE,

.We are pleased to offer you the position of Apprentice with us for South Region.

Your date of joining will be on or before February 25, 2022.

..“Your Monthlv Talce Hpme sa1an,l WI|| beRs ]5134 ;‘-

3 _--_-‘Thls nf‘fer is subject to your ::emg dadareﬂ medlcaﬂv fit and dearante of reference check / hackgmund
verifi cation : £

The 'fchowing mandatory documents are requ-red to carr\r on your first day

4 l Resume

2 PAN Card copy.
a Aadhar Card

- passport size phbtographs

4. Bank Details (if any)
5. Proof of Age & Current Address
6 Academic record 104243 & any other.

Klﬁdly 5igi1 the enclosed dupifate cop\} of this!g{ter 'and‘rsturfl- ih}e same to us.

\{g’e.w,eiéerh; youto ogr;Dnéa}-[izaﬁ on and ?ook_fqr\\-:arrd toa nwt_uaiiv beneficial association..

g

Authorised Signatory

BURGER KING INDIA LlMlTED %
Off;ce No.- 1003to 1007, B Wing, 10th Floor, Mittal Commerc:a Asan Pada Road,
Chmatpada, Marol, Andheri (East), Mumbai— 40005g.
CIN: Us5204MH2013FLC249986 | info@burgérking.in
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Dear DILU,

Congratulations! We are pleased to inform you that you
have been selected for CSA at Firstsource Solutions
Limited. We have enjoyed our interactions with you and
acknowledge your potential to be an asset to our
organisation.

As a next step in the hiring process we request you to fill
in details by clicking the URL provided below within 48
Hours.

URL : https://firsthire.taieo.net/
careersection/external_rmi_india/jobsearch.fti?
lang=en&portal=18216760768

Please login with the user name *
bagsinghlincoln@gmail.com” which you have created
while registering on our career section.

Additionally you will receive an e-mail to upload
necessary documents to release an offer. The list of
documents required is:

¢ One Passport Photograph

= Photo Identity Proof

« Address Proof

» Educational certificates (10th to highest
education — all sem marksheets, provisional
degree and final degree)

« Work experience (Offer/appointment letter, latest
hike letter, relieving letter/Relieving acceptance
mail, 3 months pay slip/3 months Bank
Statement for the salary credit by the company)

= 3 Professional References

Thank you for taking the time to appear in the hiring
process. We will stay in touch!

Best regards,
Talent Acquisition Team

Aspire. Achieve. Advance

This is an auto generated e-mail so kindly do not reply
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Welcome to Decathlon Sports India Pvt Ltd
1 message
Hu-mine <humine.payroll@decathlon.com> Sat, Nov 6, 2021 at 5:19 PM

To: chaithrakrishnamurthy6@gmail.com
Cc: venkatesha.j.partner@decathlon.com

Dear Chaithra k,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL) for your
professional journey. We believe your passion for sport and your values match those of our
Company. | would like to socialise you with few elements that are part of your employment
with DSIPL

. = Your payroll records are automatically updated and you can view them on Hu-Mine
(humine.decathlon.in) a self service portal

* You are covered under our social security benefits (attached for your quick reference).

» Your Insurance nomination which has been updated in Humine will be covered under
Group Medical Insurance Policy and you will receive a welcome email from Medi Assist
with login credentials within 60 days from the date of your joining to download your E-
cards under Group Medi Claim Policy (enclosed Detailed Insurance Benefit Doc).

* You will require to fill up Form 2, Form 11 & Form F (attached) and send it to the payroll
team within 10 days from the date of your joining at Decathlon Sports India Pvt Ltd,
Decathlon Anubhava, Survey No 78/10 A2 0-Chikkajala Village Bellary Road, Bangalore

Karnataka India 562157 which is mandatory document under Provident Fund & Gratuity
Act.

Notes:-
M

-Your Humine account will be active only when your official email id is updated in Humine
Tool.

- First Time UAN creation / first time employment :

Your PF UAN number will be created only if you have submitted the correct Aadhaar to your
manager at the time onboarding. The Front and Back copy of Aadhaar should be uploaded on
the Humine Tool. ( Correct Aadhaar means : Name, Date of Birth, Month of Birth, Year of Birth
should be mentioned on your Aadhaar) and this is mandated by PF authorities.

I wish you good luck for your Decathlon journey.




Sportingly,
V Santhosh




+(877) 848-3926 T

info@examroom.ai
Venkatadri IT City, Konappana Agrahara, Electronic City Phase 1, Bengaluru, 560100 €

. ik

p_ .Y
EXAMROOM. Al

July 12, 2021.

Dear Haripriya J A,

On behalf of Examroom.Al, (hereinafter referred to as "the Company") | am very pleased to offer you a
position of Proctor/Onboarding Agent in our organization. Your joining date will be July 12, 2021.

On the first day of the employment, please report to:

ExamRoom.Al Corp.
Electronic City,
Bengaluru,

Reporting Time : 5:00 PM

You will be paid a annual salary (CTC) of Rs. 2,50,000/-. Your salary composition and other
details are listed in the Employment Agreement annexed to this letter. Please indicate your
acceptance to the Employment Agreement by signing and returning it within seven days
from the date of this letter to the following address. Please retain the second copy for your
records.

ExamRoom.Al Corp.

Ground Floor, 92/1A Phase,

HP Avenue

Konappana Agrahara, Electronic City,
Bengaluru, Karnataka 560100

India.

I look forward to welcoming you in our organization.

Should you need any further clarifications, please feel free to contact me.

. Sincerely,

for, Examroom.Al

M""M

KavithaAM
HR Director

Offer Letter — HR/FO2 V 1.0

Confidential
ExamRoom. Al
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- FUTURE LOG TECHNOLOGY PRIVATE LIMITED
Pm S r CIN: U7Z9COKAZCZI2TCISIBI?

No 1685 /1, 4k Floor, 27th Main Road, -8R Layout, Sector 2,
Bangaore - 560102, Karnataka, India

28/10/2022
LGOO0211

Dear Pooja,

We are pleased to offer you a position as Executive, Operations with Future Log Technology
Private Limited (the “Company”) from 2/11/2022.

The following terms and conditions are applicable to you:

Contract: Local contract on a permanent basis under Future Log Technology
Private Limited.

Job Title: Executive, Operations
Your job title may vary based on promotions or job scope changes.

City of Work: Bangalore
Place of work may change as the company grows.

Start Date: 2/11/2022

CcTC: Rs.315,000/Annum

Notice Period: Upon confirmation either party shall give 1 month notice.

Other: You will be responsible for any taxation you are liable for in India, or any

other country as a result of this employment. Standard confidentiality,
non-solicitation and non-competition clauses apply. Applicable law to
your employment contract shall be Indian law. Also, any other statutory
deductions as per the employment will be bome under the CTC offered
as and when it is applicable. Variable component mentioned above is
applicable to the eligibility criteria’s set forth by the company from time
to time. Detailed CTC structure would be part of your employment
contract with the company.

We would like to take this opportunity to wish you a long and prosperous career with Future
Log Technology Private Limited.

Best Regards,

Authorised Signatory

i edge and accept the above terms and conditions of my employment.
o Oct 29, 2022

Pod & Date

www.letsgoody.com




BBA

~ UNBXD

UNBXD Software Private Limited

Date: 19" November 2021

Ms. Chandini Thomas

# 34, Room No. 104,

Thimmaraya Swa my Nilaya
Silicon Town, 4" Cross

Opp ABC Restaurant,

Electronic City Phase 2, Bangalore
Karnataka 560100

Dear Chandini,

Sub: Conditional Offer of Employment

It has been a pleasure interacting with you and we would like to bring this to a positive conclusion.
Based on our discussions, we are pleased to offer you the position of Business Development
Manager based at Bangalore. Please find attached the compensation package as Annexure 1 and list
of copies of documents which need to be submitted by you on the date of joining the Company as
Annexure 2. Please also carry originals of the documents listed in Annexure-2 for verification
purpose.

Unbxd reserves the right to conduct a background check of its employees, and your employment may
be conditioned on satisfactory results. Please initiate your Background Check within 2 days of your
offer acceptance. Your background check initiation is complete only when you initiate your BGC
oniine. We shall share with you the Link separately. Please Login and submit all the relevant
documents for Background Check. Please note, by logging in and submitting your documents, you
consent to use of your personal data including documents so uploaded for the purpose of Background
Check. The verification process is normally completed within 2 weeks after Background Check
initiation. Verification of your last employment is initiated only post you are released from the
employer. Your offer will be subject to a positive clearance of your background check. This offer can
be rescinded, and/or your employment terminated, based upon data received in the verification,

Kindly communicate your acceptance of this offer and send us a copy or a scanned copy of your
accepted resignation by email, You would be required to join us on or before 1% December 2021
notwithstanding the above, this offer stands valid until 20t November 2021. Your acceptance of this
conditional offer indicates your consent to abide by the Terms and Conditions of this em ployment.

You will receive your appointment letter on joining the organization post submission of all relevant
documents.

Kindly go through this offer and please do not hesitate to reach out to me in case you have any doubts
or need any clarification. We look forward to a long and mutually beneficial association.

Regards,

For UNBXD Software Private Limited

Prashant Kumar
CTO & Co-Founder

|1Page UNBXD Software Private Limited | All rights Reserved. !

Corp. and Regd. Office: #377, 5" main, Sector-6, HSR Layout, Bangalore 560102. Ph. No. 08043720010
CIN: U72200KA2011PTC060690
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Nityo
Infotech

Transforming Business Intelligence

Date: 02-11-2022
Name: Nandini M
Employee Number: N4038

Standing Order

Dear Nandini M,

With reference to the various discussions we had for an internship with us we are pleased to extend an
offer of internship with following mentioned details:

* Your Date of joining is w.e.f "02-November-2022"
=  Your job location would be at “Bengaluru”,
s+  You would be designated as “"IT Recruiter Trainee”.
+  Your consolidated stipend per month is *15,000 INR".
Commitment Clause: You have to be associated with our Company at least for 1year from the date of

your joining. In case of pre-separation (before 1year) from your end, the Company reserves all rights to
recover a sum of Rs. 50,000/- (Rs. Fifty Thousand Only) as the Training & Administration Costs.

Leave and Holidays:

*  You would be entitled of 1 paid leave for each full month of service and it will be calculated on a pro
rata basis.

» Paid leave will be carried forward to next month's paid leave balance and can be availed by you.

* A maximum of 12 leaves can be accumulated in any calendar year. Un-availed leaves by end of the
calendar year will be lapsed and will not be carried forward to next leave cycle.

* Un-availed leave cannot be encashed at the end of your service,

» Based on your assigned work location, Public/festival holidays will be allocated and will be
informed at the time of on boarding.

ran overage:

You will be eligible to enroll in the Company’s Group Medical Insurance and Personal Accident Insurance
Policy. The monthly premium of Rs.154/- as applicable will be deducted from the monthly stipend.
Premium Values are negotiated at the time of Policy renewal on yearly basis and same shall reflect in
monthly premium deduction from your stipend. Insurance coverage is applicable only to the intern and not
to his / her family members. You will be covered under insurance till your last day of internship with the
organization.

Back heck:

The Company reserves the right to verify the information furnished by you in your application for
internship and through other documents, If it is found that you have misinterpreted any information in
your application or have furnished any false information or have concealed / suppressed any relevant
material facts, your internship is liable to terminate any time, without any notice or compensation in lieu
thereof. You will also not be eligible for any internship completion certificate for your tenure with the
Company.

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC 151051
303/304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.

© +91-7208239444 (= + 91-22 - 4266 1682 H www.nityo.com



Nityo
Infotech

Transforming Business Intelligence

« In view of your position at office, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results, You will be expected to work extra hours to achieve
the above whenever the job requires. In this connection, you are required not to engage in activities
that have or will have any adverse impact on the reputation / image and business of Nityo, whether
directly or indirectly.

e We at Nityo are committed to ensure “Integrity” in all aspects of functioning. You are expected to
comply with the policies of the company including the Information Security policy, Code of Conduct
and other policies as they form an integral part of the terms of Internship with Nityo.

s Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These policies are updated / modified on a periodic basis and new policies may
be introduced from time to time. As and when this happens, the company will notify you and you will
be required to comply with the same.

» During the period of this internship candidate should not draw, accept or endorse any cheque of the
company or, in any way, pledge the company’s credit except so far as you authorized by the company
to do so, either generally or in any particular case.

« You shall not divuige or disclose to third parties any of the trade secrets, know-how, software,
literature and other information owned by the Company or its client during the course of your
Internship or even after the internship is terminated/ended. To ensure this, you shall execute a Non-
disclosure agreement on joining the company. This covenant shall endure during your Internship with
the Company and on cessation of Internship with the Company, irrespective of the circumstances of,
or the reasons for the cessation.

* You are expected to deal with the Company's money, material and documents with utmost honesty
and professional ethics. Your service may be dispensed with any time without any previous notice if
you are found quilty of gross indiscipline, fraud, misappropriation or acting against the
interest of the Company.

¢ In your work for the Company, you will be expected not to use or disclose any confidential
information including trade secrets of any former employer or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or
non-compete agreements that would prevent you from working without limitation for the Company.

* You shall have access to and become familiar with certain Classified information and materials and
proprietary information belonging to or licensed by Nityo and/or to its principal (and its subsidiaries)
or its suppliers and vendors or its customers including but not limited to the information which is
protected under The Health Insurance Portability and Accountability Act of 1996 — USA (HIPAA).

Indemnity:

You shall keep the Company indemnified for any damages, which the Company or its client may suffer due
to any act / acts by you including breach of any terms of this agreement.

Documentation:

Upon being so required by the Company, you shall make, sign and execute all deeds, documents and
declarations as may be deemed necessary by the Company and / or its clients (including privacy and
confidentiality agreements).

Code of Conduct:

« During your services with us, you are expected to behave and perform in a manner that preserves the
Company's and its client’s values and commitments. Please note that you are required to inform us if
there are any agreements oral or written which you have entered into and which relates to your
commitments under this agreement.

« Your Internship terms may be specifically enforced legally, if required. In this connection, if any of the
provisions of this agreement are declared or found to be void or unenforceable due to any reason
whatsoever, the remaining provisions of this agreement shall continue in full force and effect,

« These internship terms supersede and replace any existing agreement or understanding, if any,
between the Company and you relating to the same subject matter.

« You warrant that you are not prevented by a court or by another administrative or judicial order from

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC151051
3037304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai — 400 063,

© + 91 - 7208239444 £ + 91 - 22 - 4266 1682 7 www.nityo.com



Nityo
Infotech

Transforming Business Intelligence

providing the services required under this agreement.

* The above rules are subject to modification, amendment and alterations by the management at any
time without assigning any reasons. The interpretation of the above rules made by the management
shall be final and the same shall be binding on you. You will also be governed by all other
instructions/rules/policies of the Company, which are not specifically mentioned here. For clarification,
if any, regarding these instructions/rules/policies please get in touch with HR Department.

Unauthorized Absence:

Any absence for three consecutive business days without prior permission will be treated as un-authorized
absence from the work. In such case the Company is entitled to terminate your services and / or seek
compensation for any loss suffered by the Company or its client due to such an absence.

Company Assets in your possession:

You are expected to take proper care of the Company assets entrusted to you by the Company and or its
clients. In the event of your resignation / termination you are obliged to return all the Company / client
assets like access / ID Cards, documents, machines, data, files and books etc in your possession in good
condition or reimburse the value of the same. You shall also officially handover your job responsibilities to
your immediate supervisor or any other person nominated by the management for this purpose.

Notice P i

» Cessation by the Company: The Company may terminate your internship with or without cause under
the following conditions:

*  With Cause: The Company may immediately and without any notice, terminate your internship with
‘Cause’. The term 'Cause’ shall, as used in this agreement mean 1) Commission of a crime involving
moral turpitude, theft, and fraud deceit, II) conduct that has an adverse effect on the Company’s
reputation, III) substantial or continue unwillingness or inability to perform duties assigned to you.
1V) Gross negligence or deliberate misconduct, V) any material breach of terms and conditions
specified in this agreement, VI) un-authorized absence from work for a period of three or more
consecutive days without due consent or notifying your seniors. VII) Providing any false information
to the Company.

*  Without Cause: In the event that the Internship is ceased without cause, you will be provided with a
30 calendar days’ notice prior to such cessation or paid severance pay in lieu of thereof equivalent to
the consolidated compensation package for period of 30 calendar days, calculated on the basis of last
gross salary.

» If you wish to leave the internship of the Company, you may do so under the following conditions:
You need to share formal resignation email during working hours to Nityo HR Team after formal
discussion with your reporting manager. Resignation sent on weekly off/ public holidays, after working
hours will be considered with effect from next business day. Resignation will not be considered if you
have tendered the same while being on leave. You need to serve 30 days from the date of
resignation.

For Nityo Infotech Services Pvt Ltd

UPALI Digitally signed by UPALI
APARAJITA
APARAJITA Date: 2022.11.02 18:15:10 405'30"
Authorized Signatory Employee Signature

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC151051
308/304, 3rd Floor, Eco House, Vishweshwar Nagar, st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.

© +91-7208230444 = +91-22 - 4266 1682 F& www.nityo.com
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Issue Date:04-11-
2022

Private & Confidential
Offer-Cum-Appointment Letter

Hemashree G,
Hebbagodi, Near thopamma temple,

Bangalore Karnataka

Dear Hemashree,
Congratulations! We are very excited to have you on board!

We are pleased to make an offer to you for the position of Sales Trainee - Affordable Housing - Affordable Housing at
Piramal Finance Sales and Service Private Limited. You shall join the company on or before 10-11-2022. If you do not join
on or before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your initial posting will be
at Bangalore (HUB), Bengaluru Piramal Finance Sales and Service Private Limited. You shall be
governed by the terms and conditions applicable to all employees of the Company.

® e

The details of the Salary and other terms and conditions of your employment are enclosed herewith as following:

Annexure “A” : Salary and Benefits
Annexure “B” : General Terms & Conditions of services for Managerial Personnel.
Annexure “C” : Documents required at the time of joining

All the Annexure mentioned above shall form a part and parcel of this letter. If the terms and conditions enumerated in
this letter, including its annexure are acceptable to you, please confirm your acceptance by accepting the offer on the
system within 3 days the date of this letter. In case no confirmation is received within the above mentioned period this
letter shall be deemed to have been withdrawn.

You are required to treat this Letter and its contents as strictly confidential.

We look forward for a long, successful and pleasant association with the Company.

Piramal Finance Sales and Service Private Limited
CIN: U67200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
T+912262309400 F +912261513444



Sincerely yours,

For Piramal Finance Sales and Service Private Limited

g

Pramod Gite

Authorized Signatory

. Accepted and Agreed:
Name:
Signature:
Date:
ANNEXURE A_
COMPENSATION DETAILS

Employee Name:Hemashree G
Band / Grade:Band G1 /G1
Business Unit: Piramal Finance, Affordable Housing,-

Location:Bangalore (HUB),Bengaluru Piramal Finance Sales and Service Private Limited

SALARY COMPUTATION
Components Per Annum Per Month
Basic 88000 7333
HRA 24377 2031
Special Allowance 22000 1834
Statutory Bonus 16800 1400
Professional Development 22000 1833
Medical Allowance 22000 1833
Total Gross 195177 16265
Provident Fund 18480 1540
Esic 6343 529

Piramal Finance Sales and Service Private Limited
CIN: U67200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
T+9122623009400F +912261513444
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Capitalelly [-

Offer Letter of Shravya V

Date: 20-10-2022
Name: Shravya V
Address: AECS Layout, Singaasandra, Bangalore — 560068

Congratulations upon your selection and choosing Capital Elly as your career choice. We are pleased to extend an offer to
you in our company with effect from as:

Department: Human Resource

Designation: HR Manager
DOJ: 20.10.2022

. Grade: NA

Your base location would be at Capital Elly - Bangalore.

A new assignment, office, culture and colleagues, await you so that we can achieve the company's vision of building an
organization of first choice.

Work life at Capital Elly is all about exciting new challenges and innovation embedded into the fabric of every deliverable
for mutual growth. It's needless to mention that fun is an integral part of the work culture. We invite you to be a part of the
journey to make it even a better place!

Cost to Company:

Your Total fixed Compensation will be INR 3,00,000/- (Three Lakh Rupees Only). This offer shall be valid upon
submitting your valid testimonials and related joining formalities.

You shall be governed by the terms and conditions of service during your employment with Capital Elly as per existing HR
policies and those that may be amended from time to time.

g

Company Policies:

You will be governed by the Company’s policies, regulations and procedures on the office timings, anti-sexual harassment,
leave, travel, transfers, misconduct etc., presently in force or as introduced/amended from time to time. You are eligible for
leave as per the company’s leave policy. You will be governed by the attendance policy basis of your role and department
of the work, operated time to time. Management reserve rights to amend the policy time to time.

Confidential information:

As an employee, you may come in to possession of information confidential to the company and agree to keep confidential,
the company’s proprietary and confidential information obtained at any time during period of your employment in the
Company. Confidential information includes, and is not limited to; customer contact details, audios, financial documents
and-other relevant documents. You shall not disclose such confidential information to any person, You shall not make any
copies of the confidential information.

Intellectual Property Rights:

All the Intellectual Property Rights in the material developed by you, class material and related documents shall at all times
remain the property of Think and Learn. You shall provide all assistance and execute all deeds and documents required to

X
NN \t» /
L
@ Wm italelly.com 9 No 14, 3rd floor, 12th main, &4 info@capitalelly.com

Hsr layout Sector 7, Bangalore
560102
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Capitalelly

the loan compan

vest the Intellectual Property Rights are not assignable under applicable laws.

1 OF

(A) As an employee in the full-time employment of the company, you are required to devote your entire, time,
attention and effort to the furtherance of the business of the company and to continually develop your professional
skills in the interest of the company, directly or indirectly engage yourself in or devote any time or attention to any
part-time employment or business or position or monetary interest, other than that of the company. Further, you
shall not divulge, communicate or pass any information in any form, related to any aspect of the company to
anyone outside the company.

(B) You shall endeavour to uphold the good image of the company and shall not by your conduct adversely affect the
reputation of the company and bring disrepute to the company in any manner whatsoever. You shall not conduct
yourself in any manner amounting to breach of confidence reposed in you or inconsistent with the position of
responsibility occupied by you. You shall at all times deal with the Company’s money, material and documents

Q with utmost honesty and professional ethics.

(C) Your individual remuneration is purely a matter between yourself and the company and h has been arrived at on '
the basis of our specific background and professional merit. The company expects that you maintain this
information any further changes to your remuneration, as strictly personal and confidential.

(D) During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if
you should misconduct yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms
of your employment or of any of the stipulations herein contained, the company shall without prejudice to any of
its rights under the stipulations herein contained, be entitled to terminate your employment forthwith without
notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the company may have sustained.

(E) You will be subject to the company’s rules and regulations for the time being in force and as caried from time to
time.

(F) The company will deduct taxes as appropriate and consistent with the Indian Tax Regulation. You will be -
responsible for your tax liabilities under all-applicable tax laws and regulations.

(G) This letter constitutes the complete understanding between you and the company regarding terms of your
employment with the company. The supersedes any and all other agreements, either written or oral, between you
and the company regarding your employment. Any modification of this letter will be effective only if it is in |
writing, signed by both parties.

(H) All disputes arising herein shall be governed by the laws of India and the jurisdiction to entertain and try such vest
exclusively in the courts of Bangalore, Karnataka.

General Provisions:

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged
information between yourself and the company. You are expected to maintain such information appropriately.

You are requested to signify

your acceptance of the terms and conditions by signing this letter. This employment letter is valid only if you join the
company on the said date of joining unless otherwise mutually such information appropriately.

EMPLOYEE

@ www.capitalelly.com 9 No 14, 3rd floor, 12th main, B4 info@capitalelly.com
Hsr layout Sector 7, Bangalore
560102
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ANNEXURE - 1

BENEFITS

¢ Casual cum Sick Leave: 12 days per annum (one per month) applicable only after 6 months.
* Ifyou wish to take a leave, you are expected to inform the management verbally and via mail 3 days prior.

*  Uninformed leaves shall lead to 3 days salary deduction

ANNEXURE -2

Terms and conditions

®  Please note that, to protect our intellectual property rights, you being an employee of Capital Elly, should
not disclose the confidential details of the company to the outsiders.

*  You are expected to keep your salary details private.

* Your incentives are payable on fulfilling the targets provided to you. Your fixed pay shall vary in an event
of leaves and minimal targets not achieved.

* “Efficiency Check and Improvement Program”, there shall be constant checks on your performance,
particularly on customer satisfaction, employee morale, employee engagement and maintaining
confidentiality of company’s technology / documentation.

* Notice period would be of 30 days, failing to which relieving letter and final settlement would not be
provided. 6 months completion is mandate for the relieving letter.

g * “No Performance” shall not be entertained and not be paid.
¢ Breaching Company policies (Do’s and Don’ts) may lead to termination.
¢ You will keep the company informed of any change in residential address, your family status or any other

personal particulars relevant to your employment, as and when the change occurs.

We would certainly like you to grow with the organization, fulfilling the clauses of requirements. We would

also identify the star performers and reward for the same.

Wishing you a bright journey with the Elly-family!

\

0
Nt g
@ www.capitalelly.com 9 No 14, 3rd floor, 12th main, B4 info@capitalelly.com

Hsr layout Sector 7, Bangalore
560102
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Date: 02-11-2022

Name: R Deepa

Employee Number: N4034
Dear R Deepa,

With reference to the various discussions we had for an internship with us we are pleased to extend an
offer of internship with following mentioned details:

Your Date of joining is w.e.f "02-November-2022"
Your job location would be at "Bengaluru”.

You would be designated as “IT Recruiter Trainee”.
Your consolidated stipend per month is 15,000 INR".

Commitment Clause: You have to be associated with our Company at least for 1year from the date of
your joining. In case of pre-separation (before 1year) from your end, the Company reserves all rights to
recover a sum of Rs. 50,000/~ (Rs. Fifty Thousand Only) as the Training & Administration Costs.

Leave and Holidays:

¢ You would be entitled of 1 paid leave for each full month of service and it will be calculated on a pro
rata basis.

¢ Paid leave will be carried farward to next month’s paid leave balance and can be availed by you.

« A maximum of 12 leaves can be accumulated in any calendar year. Un-availed leaves by end of the
calendar year will be lapsed and will not be carried forward to next leave cycle.

¢« Un-availed leave cannot be encashed at the end of your service.

« Based on your assigned work location, Public/festival holidays will be allocated and will be
informed at the time of on boarding.

Insurance coverage:

You will be eligible to enroll in the Company’s Group Medical Insurance and Personal Accident Insurance
Policy. The monthly premium of Rs.154/- as applicable will be deducted from the monthly stipend.
Premium Values are negotiated at the time of Policy renewal on yearly basis and same shall reflect in
monthly premium deduction from your stipend. Insurance coverage is applicable only to the intern and not
to his / her family members. You will be covered under insurance till your last day of internship with the
organization.

Backaground Check:

The Company reserves the right to verify the information furnished by you in your application for
internship and through other documents. If it is found that you have misinterpreted any information in
your application or have furnished any false information or have concealed / suppressed any relevant
material facts, your internship is liable to terminate any time, without any notice or compensation in lieu
thereof. You will also not be eligible for any internship completion certificate for your tenure with the
Company.

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC151051
303/304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.
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Responsibility and Confidentiality:

« In view of your position at office, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results. You will be expected to work extra hours to achieve
the above whenever the job requires. In this connection, you are required not to engage in activities
that have or will have any adverse impact on the reputation / image and business of Nityo, whether
directly or indirectly.

« We at Nityo are committed to ensure “Integrity” in all aspects of functioning. You are expected to
comply with the policies of the company including the Information Security policy, Code of Conduct
and other policies as they form an integral part of the terms of Internship with Nityo.

+« Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These policies are updated / modified on a periodic basis and new policies may
be introduced from time to time. As and when this happens, the company will notify you and you will
be required to comply with the same.

« During the period of this internship candidate should not draw, accept or endorse any cheque of the
company or, in any way, pledge the company’s credit except so far as you authorized by the company
to do so, either generally or in any particular case.

« You shall not divulge or disclose to third parties any of the trade secrets, know-how, software,
literature and other information owned by the Company or its client during the course of your
Internship or even after the internship is terminated/ended. To ensure this, you shall execute a Non-
disclosure agreement on joining the company. This covenant shall endure during your Internship with
the Company and on cessation of Internship with the Company, irrespective of the circumstances of,
or the reasons for the cessation.

« You are expected to deal with the Company's money, material and documents with utmost honesty
and professional ethics. Your service may be dispensed with any time without any previous notice if
you are found guilty of gross indiscipline, fraud, misappropriation or acting against the
interest of the Company.

e In your work for the Company, you will be expected not to use or disclose any confidential
information including trade secrets of any former employer or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or
non-compete agreements that would prevent you from working without limitation for the Company.

¢ You shall have access to and become familiar with certain Classified information and materials and
proprietary information belonging to or licensed by Nityo and/or to its principal (and its subsidiaries)
or its suppliers and vendors or its customers including but not limited to the information which is
protected under The Health Insurance Portability and Accountability Act of 1996 - USA (HIPAA).

Indemnity:

You shall keep the Company indemnified for any damages, which the Company or its client may suffer due
to any act / acts by you including breach of any terms of this agreement,

Upon being so required by the Company, you shall make, sign and execute all deeds, documents and
declarations as may be deemed necessary by the Company and / or its clients (including privacy and
confidentiality agreements).

Code of Conduct:

» During your services with us, you are expected to behave and perform in a manner that preserves the
Company’s and its client’s values and commitments. Please note that you are required to inform us if
there are any agreements oral or written which you have entered into and which relates to your
commitments under this agreement.

e Your Internship terms may be specifically enforced legally, if required. In this connection, if any of the
provisions of this agreement are declared or found to be void or unenforceable due to any reason
whatsoever, the remaining provisions of this agreement shall continue in full force and effect,

e These internship terms supersede and replace any existing agreement or understanding, if any,
between the Company and you relating to the same subject matter.

= You warrant that you are not prevented by a court or by another administrative or judicial order from

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC 151051
3031304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.
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providing the services required under this agreement.,

« The above rules are subject to modification, amendment and alterations by the management at any
time without assigning any reasons. The interpretation of the above rules made by the management
shall be final and the same shall be binding on you. You will also be governed by all other
instructions/rules/policies of the Company, which are not specifically mentioned here. For clarification,
if any, regarding these instructions/rules/policies please get in touch with HR Department.

Any absence for three consecutive business days without prior permission will be treated as un-authorized
absence from the work. In such case the Company is entitled to terminate your services and / or seek
compensation for any loss suffered by the Company or its client due to such an absence,

Company Assets in your possession:

You are expected to take proper care of the Company assets entrusted to you by the Company and or its
clients. In the event of your resignation / termination you are obliged to return all the Company / client
assets like access / ID Cards, documents, machines, data, files and books etc in your possession in good
condition or reimburse the value of the same. You shall also officially handover your job responsibilities to
your immediate supervisor or any other person nominated by the management for this purpose.

. i i ice Period:

o Cessation by the Company: The Company may terminate your internship with or without cause under
the following conditions:

e«  With Cause: The Company may immediately and without any notice, terminate your internship with
‘Cause’. The term ‘Cause’ shall, as used in this agreement mean I) Commission of a crime involving
moral turpitude, theft, and fraud deceit, II) conduct that has an adverse effect on the Company’s
reputation, IIT) substantial or continue unwillingness or inability to perform duties assigned to you.
IV) Gross negligence or deliberate misconduct, V) any material breach of terms and conditions
specified in this agreement, VI) un-authorized absence from work for a period of three or more
consecutive days without due consent or notifying your seniors. VII) Providing any false information
to the Company.

s  Without Cause: In the event that the Internship is ceased without cause, you will be provided with a
30 calendar days’ notice prior to such cessation or paid severance pay in lieu of thereof equivalent to
the consolidated compensation package for period of 30 calendar days, calculated on the basis of last
gross salary.

e If you wish to leave the internship of the Company, you may do so under the following conditions:
You need to share formal resignation email during working hours to Nityo HR Team after formal
discussion with your reporting manager. Resignation sent on weekly off/ public holidays, after working
hours will be considered with effect from next business day. Resignation will not be considered if you
have tendered the same while being on leave. You need to serve 30 days from the date of
resignation.

For Nityo Infotech Services Pvt Ltd

Digitally signed by
U PA LI UPALI APARAJITA

Date: 2022.11.02
APA RAJIT 18:10:11 +05'30' =
Authorized Signatory Employee Signature

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC151051
3031304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.
© +91- 7208239444 = + 91-22 - 4266 1682 & www.nityo.com



8/18/22, 9:56 AM St Francis de Sales College Mail - Joining Confirmation from Big Faction

N4 Gmalil

Joining Confirmation from Big Faction
1 message

Placement Cell <placement@sfscollege.in>

HR Big Faction <hr@bigfaction.com>
To: sumaiyabarkath15@gmail.com
Cc: Placement Cell <placement@sfscollege.in>

Thu, Jul 14, 2022 at 1:32 PM

Hi Sumaiya Banu B,
Contact - 9741672909

Greetings from Big Faction Consultancy Private Limited !!!!
Joining Confirmation

Location: BANGALORE

Annexure:

. Company refers to Big Faction Consultancy Private Limited.
Trainee / Employee refers to Person receiving and replying to mail.

To maintain confidentiality of the Company and trainee relation, the information present in this mail should

be considered as private and confidential (Verbal or Electronic Medium ). It should not be transferred to
anyone/employee rather than the person receiving the mail. Consequences, if found guilty, will be immediate release
of the person and legal action might be taken by the company.

1. After careful consideration, we are pleased to announce that we have decided to offer you the position of Unpaid (7
Days) for the Company.

2. After successfully completing the unpaid training of 7 days, you might be asked to continue or
discontinue according to your performance in unpaid-training of 7 days.

3.

Salary Break Up Monthly |Yearly

Total CTC all inclusive 16,000 192,000
Total CTC Excluding ESIC and PF 14,645 175,744
Particulars Monthly |Yearly

Basic Salary 7,323 87,872
House Rent Allowance 2,929 35,149
Special Allowance 4,394 52,723
Total CTC before employer contribution

to ESIC and PF 14,645 175,744
Company's Contribution to ESIC 476 5,712
Company's Contribution to PF 879 10,545
Total 16,000 192,000
In hand salary computation for

employees Amount (in INR)
Monthly Salary 14,645
Less: Professional Tax 0
Less: Employee's share of ESI 110

https://mail.google.com/mail/u/0/?ik=469b5a5ef7 &view=pt&search=all&permthid=thread-f%3A1738314451003812788&sim pl=msg-f%3A1738314... 1/2




8/18/22, 9:54 AM St Francis de Sales College Mail - Joining Confirmation from Big Faction

M G m a | | Placement Cell <placement@sfscollege.in>

Joining Confirmation from Big Faction
1 message

HR Big Faction <hr@bigfaction.com> Thu, Jul 14, 2022 at 1:36 PM
To: sunandak9851@gmail.com
Cc: Placement Cell <placement@sfscollege.in>

Hi Sunanda Karjee,
Contact - 9382653354

Greetings from Big Faction Consultancy Private Limited !!l!
Joining Confirmation

Location: BANGALORE

Annexure:

. Company refers to Big Faction Consultancy Private Limited.
Trainee / Employee refers to Person receiving and replying to mail.

To maintain confidentiality of the Company and trainee relation, the information present in this mail should

be considered as private and confidential (Verbal or Electronic Medium }. It should not be fransferred fo
anyone/employee rather than the person receiving the mail. Consequences, if found guilty, will be immediate release
of the person and legal action might be taken by the company.

1. After careful consideration, we are pleased to announce that we have decided to offer you the position of Unpaid (7
Days) for the Company.

2. After successfully completing the unpaid training of 7 days, you might be asked to continue or
discontinue according to your performance in unpaid-training of 7 days.

3.

Salary Break Up Monthly |Yearly

Total CTC all inclusive 16,000 192,000
Total CTC Excluding ESIC and PF 14,645 175,744
Particulars Monthly |Yearly

Basic Salary 7,323 87,872
House Rent Allowance 2,929 35,149
Special Allowance 4,394 52,723
Total CTC before employer contribution

to ESIC and PF 14,645 175,744
Company's Contribution to ESIC 476 5712
Company's Contribution to PF 879 10,545
Total 16,000 192,000

In hand salary computation for

employees Amount (in INR)
Monthly Salary 14,645
Less: Professional Tax 0
Less: Employee's share of ESI 110

https://mail.google.com/mail/u/0/?ik=469b5a5ef7 &view=pt&search=all&permthid=thread-f%3A1738314699588370572&simpl=msg-f%3A1738314... 1/2
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< DAILY

Appointment Letter
(Private and Confidential)
Date: 05-08-2021

Dear KISHORE KUMAR G

We, Supr Infotech Solutions Pvt. Ltd. (Supr Daily), a company incorporated in accordance with the Companies Act,
1958 and having its registered office at 81-006, Lower Ground Floor, Bocomerang Building, Chandivali Farm Road, Powai,
Mumbai-400072 ("Company”) are pleased to offer you employment subject to the following terms and conditions:

Appointment: Upon acceptance of the terms hereof, you are appointed for position of Supervisor Operations timings
(4AM to 8AM) and your effective date of employment would be 10-08-2021.Your initial place of posting would be
Bengaluru. However, the company might require your services or transfer you anywhere in India or abroad.

Compensation: Your annual compensation will be 84000/- (Rupees Eighty four Thousand Rupees Only) CTC. Break-
up of salary is attached in Annexure A. During the term of your employment, you will be eligible for reimbursement of any
pre-approved expenses, as per the then prevailing policies and rules of the Company upon presentation of documentation,
expense statements; vouchers, and such other supporting information. All such payments shall be subject to withholding
all applicable taxes which will be bome by you.

Offer Letter: This letter of offer, read with the documents referred to herein, shall be the sole document governing our
relationship and supersedes all other letters of offer previously issued and/or all other agreements, memoranda,
documents and discussions. Our relationship will be governed only by the terms hereof.

Terms & Conditions: The terms and conditions set out herein shall be deemed to be severable and, in the event of any
of the terms and conditions being held by a court of competent Jurisdiction to be invalid or unenforceabie, the remaining
terms and conditions shall nevertheless continue to be fully valid, binding and enforceable. The provisions hereof shall be
governed by and construed in accordance with the laws of India and the courts at Bangalore shall have the exclusive
jurisdiction to settle any claim or matter arising here under.

For Supr Infotech Solutions Pvt. Ltd. Agreed, Understood and Accepted by

i

-

Shreyas Nagdawane

Founder
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EMPLOYMENT AGREE

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into on this 14-Jul-2022 day of [2022], 2022
(“Effective Date”):

BY AND BETWEEN:

WEAVINGS MANPOWER SOLUTIONS PVT LTD having its registered office at KARPUR
GATEANEAKL BANGALORE,KARNATAKA (hereinafter referred to as the “Employer”, which expression shall,
unless repugnant to the context or meaning thereof, be deemed to include its successors-in-interest and assigns), of the
ONE PART;

AND

PAVANKALYAN MALLESH MALLESH PAVANKALYAN MALLESH aged about 08-Nov-2000 years, currently
residing at DOOR NO 1 (hereinafter referred to as “Employee”, which expression shall, unless repugnant to the
context or meaning thereof, be deemed to include his/her successors, legal heirs and permitted assigns), of the OTHER
PART.

The Employer and the Employee are hereinafter referred to individually as a “Party” and collectively as the “Parties”.

WHEREAS, not being desirous of undertaking full time employment on a daily basis with any single employer; with a
requirement of flexible working hours to cater to the Employee’s personal needs and to use the same to augment
additional / supplemental income; and to secure gainful yet flexible timing of work, the Employee has approached the
Employer to provide him with employment offering flexible day and time of work suiting the Employee’s needs;

WHEREAS, the Employer being desirous of engaging the services of the Employee on an “as per need” basis for the
Employer’s own requirement or that of any person / entity with whom the Employer contracts to provide contract
labour, and without the obligation of providing any minimum guarantee of working hours on a daily, weekly or monthly
basis, or any daily, weekly or monthly income, has offered such employment to the Employee as per the terms and
conditions set out in this Agreement; and

WHEREAS, upon a clear understanding of the nature of employment, work and remuneration that may be provided
by the Employer to the Employee, the Employee has agreed to accept such offer of employment, on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, in consideration of the mutual promises, covenants, understandings and conditions hereinafter
set forth and other good and valuable consideration, the sufficiency of which is hereby acknowledged, the Parties agree
as follows:

SCOPE OF WORK

The Employee’s employment with the Employer shall commence on, and, unless otherwise terminated in
accordance with the terms contained in this Agreement, shall expire on, the dates specified in Schedule A
hereto.

For the performance of his / her duties during the course of employment, the Employee will be deployed to
the office / site of the Employer’s choosing, and such location shall be the “Primary Work Location” of the
Employee. Such location may be that of the Employer or a principal employer.
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The Employee shall be required to undergo training at such location as may be designated by the Employer.
On the basis of the Employee’s performance at, and successful completion of, the said training, the Employee
shall be assigned the scope of work and duties that he/she would be required to perform during the course of
the his/her employment. The Employee will perform the work, duties, and responsibilities assigned to the
Employee in accordance with the directions communicated to the Employee from time to tme.

The Employee shall abide by and strictly comply with the terms and conditions, and code of conduct, applicable
at the Primary Work Location, and communicated to the Employee from time to time by the Employer or the
principal emplover.

The Employee will be required to work at the Primary Work Location in shifts of 4 (four) to 10 (ten) hours-
durations each, or a single shift exceeding 10 (ten) hour-duration in a day (with applicable break), as may be
offered to the Employee. The information relating to the availability of the type and number of shifts offered
. by the Employer which the Employee may choose to opt in a particular week will be available to the Employee

in advance. The Employee shall be at liberty to choose the shift when he/she wishes to work, subject to the
same being offered and available. The Employee understands that the Employer does not guarantee minimum
number of work hours or shifts to the Employee at any point of time. The maximum number of hours of work
performed by the Employee shall not exceed 48 hours per week. However, the Employer may increase such
maximum number of work hours per week. At any event, the Employee shall at all times ensure that the
Employee shall not violate the applicable laws relating to overtime, spread-over and break. Further, the
Employee shall not work more than 6 (six) consecutive days per English calendar week.

If the Employec books a shift but fails to report at the Primary Work Location in time for the relevant shift,
the same shall be treated as absence and a leave without pay availed by the Employee.

During the hours of work performed for the Employer, the Employee shall devote his / her entire time, energy
and attention to the work assigned to the Employee. Subject to the above, the Employee shall be at liberty to
seck gainful employment elsewhere, provided that the nature of work performed during such employment is
not in direct or indirect competition with the work performed by the Employee for the Employer, unless prior

. written approval for the same has been sought from the Employer.

During the course of employment, the Employer may require the Employee to undergo and complete training
programs from time to time.

REMUNERATION AND LEAVE POLICY

The remuneration and benefits, statutory or otherwise, that may be payable in relation to the services rendered
by the Employee, as well as the manner in which the same shall be paid, are as set forth in Schedule A hereto,
which may be amended by the Employer from time to time.

The remuneration paid to the Employee by the Employer for the services rendered to the Employer shall be
subject to withholding of taxes as per applicable laws. The Employee shall be liable for any income tax and all
other applicable taxes arising out of such payments and benefits.

The Employee shall be entitled to benefits in accordance with terms and conditions contained in Schedule A
hereto.
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CONFIDENTIALITY

The Employee acknowledges that during the course of his/her employment with the Employer, he/she will
have access to and/or will possess trade secrets and other confidential information of the Employer and / or
principal employer (as defined under the “Contract Labour (Regulation and Abolition) Act, 1970), as well as
that of their suppliers and customers, including, but not limited to, the Employer’s / principal employer’s
business plans, technological and strategic initiatives, marketing programs, details of suppliers and customers,
pricing and credit techniques, information concerning dealings, transactions or affairs of the Employer /
principal employer, private processes, and books and records (“Confidential Information”). To protect the
Confidential Information and the goodwill of the Employer / principal employer, the Employee undertakes to
the Employer that he/she shall not, without the express written permission of the Employer or principal
employer, as the case may be, use or disclose (either personally or through an agent or otherwise, directly or
indirectly) or allow to be used or disclosed any such Confidential Information.

In furtherance of Clause 3.1 above, all memoranda, notes, records or other documents, made or compiled by
the Employee or made available to him/her during the course of his/her employment, which contain
Confidental Information, if in the possession or under the Employee’s control, shall be (i) delivered to the
Employer / principal employer, or (ii) destroyed by the Employee on the Employer’s/ principal employer’s
instructions, upon termination of his/her employment.

TERMINATION OF EMPLOYMENT

The Employee’s employment hereunder shall terminate upon the expiry of the term of this Agreement,
or in accordance with the terms contained hereinbelow, whichever is earlier.

Either Party may terminate this Agreement be giving prior written notice of at least 30 (thirty) days to the other
Party.

Notwithstanding the above, the Employer may immediately terminate the employment of the Employee,
without providing any prior notice, in the following circumstances:

Where the Employee has been charge-sheeted for any offence involving moral turpitude or fraud
(“charge-sheeted” under this Agreement means the filing of a charge-sheet by jurisdictional police or
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framing of charges by a court of competent jurisdiction, whichever is earlier, and shall not include a
mere allegation, complaint or the filing of a first information report);

Where the Employee 1s involved in an act of gross negligence or proven misconduct, as reasonably
determined by the Employer / principal employer, in connection with the performance of the
Employee's duties under this Agreement;

Where the Employee commits breach of any of the terms of this Agreement or of the Employer’s /
principal employer’s policies and other documents or directions, as reasonably determined by the
Employer or principal employer, as the case may be;

Where the Employee does not perform any work for a continuous period of 30 days.

Where it 1s found that the any part of the personal information provided by the Employee at the time
of joining employment with the Employer is incorrect, false, incomplete and/or fabricated; and

Where the Employee fails to successfully complete the training assigned to him/her by the Employer.

Where the law requires that an enquiry proceeding be conducted for terminating the employment, such enquiry
shall be conducted by the Employer.

This Agrecement shall automatically terminate immediately in the event of the death of the Employee during the
term of the employment, without further obligations.

Upon termination of the Employee’s employment for any reason whatsoever, and that the Employee shall
immediately cease to use any property of the Employer and/or principal employer that continues to remain in
the Employee’s possession at the time of such termination and the Employee shall further forthwith return
such property to the Employer or principal employer, as the case may be.

REPRESE TONS AND TIES
The Employee hereby represents, warrants, and confirms that:
he/she understands and agrees that under the terms of this Agreement, the Employer neither
guarantees any minimum number of hours of work to the Employee, nor the availability of shifts on
any contiguous days;
he/she has executed and delivered this Agreement as his / her free and voluntary act, after having

determined that the provisions contained herein are of benefit to him/her, and that the duties and
obligations imposed on him/her hereunder are fair and reasonable;

the nature of work and employment provided by the Employer caters to the specific requirements of
the Employee for flexible schedule of work hours;

he/she has read and fully understood the terms and conditions set forth herein and the benefits and
consequences of entering into this Agreement; and

the execution of this Agreement by him/her and performance of his/her obligations, responsibilities
and duties hereunder shall not result in the breach of any of his/her obligations, covenants or




! 5
k3
Weavings Manpowes Sohetions Pyt Lid
Weaving Bie faber of hirnan poiystial i {sriy ¢ S

undertakings (including any professional, statutory, contractual or fiduciary duties or obligations) to
any other person.

MISCELLANEOUS

This Agreement, as well as the Schedules A hereto, shall constitute the entire agreement between the Parties
relating to the subject matter hereof and supersedes in their entirety all other written or oral agreements between
the Parties.

If any one or more of the provisions of this Agreement is declared invalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not, in any
way, be affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal or
unenforceable, a provision of similar import, reflecting the original intent of the Parties to the extent permissible
under law,

The provisions of Clause 3 (Confidentiality), Clause 5 (Representations and Warranties) and this Clause 6
(Miscellaneous) of this Agreement shall survive the termination of the Employee’s employment with the
Employer for any reason.

Save and except as otherwise provided in this Agreement, the waiver of any default or breach under this
Agreement by any Party shall not constitute a waiver of the right to terminate this Agreement or otherwise
exercise rights or remedies for any subsequent default of a similar nature or under any other terms and
conditions of this Agreement.

No variation of this Agreement shall be binding on any Party, unless such variation is in writing and signed by
each Party.

This Agreement shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws. The courts at the city where the Primary work Location is situated shall alone

have exclusive jurisdiction over all matters arising out of, in relation to, or pursuant to, this Agreement.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the date first above written.

For Weavings Manpower Solutions Pvi Lid. [{mplo),eﬁ:
bt
~Ni

‘Through its authorized signatory

Clslam

Name: =

Name:
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SCHEDULE A

Details of duration of employment, remuneration and leave policy

14-Jul-2022
Start Date of Contract
Three Month Contract
End Date of Contract
14-Oct-2022
Basic Salary : Rs.83/- per hour. The Basic wage will not be payable during

days of absence and leave without pay.

Night Shift Allowance : Rs.115/- will be paid as Night Shift Allowance for the shift
physically presented in Night Shift.

Transport Allowance x Rs.65/- will be paid as Transport Allowance for the shift
physically attended

Where law prescribes a different minimum wage given the nature of the industry where the Employee
would be deployed, the minimum wage as applicable to that industry will be paid to the Employee on
a pro-rated basis for the number of hours worked.

Shift Timings : As provided under Clause 1.5 of the Agreement
Bonus/ PF/ ESIC i As per Government Norms.
Salary Payout 3 Net Salary (T'ake home salary) for the shift worked will be

paid next day by 6 PM
Monthly Salary payout date would be on or before 7t of
every month of the following month.

Other Compensations details:

Your salary will be paid through electronic transfer mode in the salary designated bank for which you have to provide

relevant information at the time of joining




Olx PEOPLE

B CoM

112490361
mtmares

Bangalore

LETTER OF CONTRACT EXTENSION

Dear Maresh M,

Further to the appointment letter dated April 24, 2022, we are pleased to extend your fixed term confract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from April 24, 2022 to March 20, 2023 ("Term") as
Prime Now FC Associate- Flex . You acknowledge that the Contract has been extended because of a
current and running project of AASAANJOBS PVT LTD. Notwithstanding the Term of the extension, in
the event of the project/work for which the contract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with
the current project/work of AASAANJOBS PVT LTD.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client's business.

4. Both the parties have the right to terminate the contract by giving the other party a prior notice of 4 days
or an amount to wages for said notice period. In the event of the employee terminating the contract
without and amount equal to the wages for the unserved period of notice from the money due to the
employee, if any as part of ful and final settlement. For contract duration more than 45 days: The
employment agreement shall be deemed to be terminated by You in case of continous absenteeism for 3
or more days or absenteeism for 5 or days on 3 or more different occasions without intimation in any two
consecutive months. In such an event, AASAANJOBS PVT LTD, shall be at liberty to seek damages or
such other amount as may become payable under the employment agreement. The employment
agreement shall be automatically terminated by You in case of continuous of intermittent absenteeism for
3 or more days without intimation during your contract duration. In such an event, AASAANJOBS PVT
LTD, shall be liberty to seek damages or such other amount as may become payable under the
employment agreement.




5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of
this Extension Letter shall prevail.

6. It is agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the
period of absence from work without a prior approval of leave

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day.

With warm regards,

For AASAANJOBS PVTLTD

| hereby accept the above-mentioned terms and conditions.
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Mr.Rahul R Nath

S'o

Raveendranath T,

£456. GPR Grand Layout,Chandapura,

Anckal, Karnataka,

APPOINTMENT AGREEMENT TO A TRAINEE

We welcome you 10 MS Aisin Automotive Kamataka Private Limited (hercafter the “Company™) 10

j\"il’l

us as “Graduate Tminee™ at our factony located at Plot no 106(P), 107, 108(P). KIADB

Industrial Area, Achhatanahalli Village, Narsapura, Kolar Taluk & Distt, Karnataka with effect

from 21% November 2022 (Mondav). Your emplovment shall be effective from and be subject to the

following terms and conditions:

1.1

Stipend

The Company shall pay you an stipend of INR Rs. 2.28,744/- (Two Lakh Twenty-Eight

Thousand Seven Hundred and Forty-Four Only) Annum CTC. The stipend shall be payable

on monthly basis of each calendar month before 5 day of the succeeding calendar month. The
allowances and benefits (applicable) shall be payable as detailed in Annexure *1" hereto.

The aforementioned shall be subject to such statutory deduction or withholding taxes as may

be required under the Indian laws. The payment so made afier all such deduction shall be

deemed 1o be the full and complete payment of the stipend as aforesaid.

Training Period & Probation

2.1

19

L |

You will be under training for a period of Two (2) years from the date of your joining. The
training will be automatically terminated on completion of Two (2) years from the date of
training started. The Training period can be reduced or extended or terminated on your

performance & requirement of the position in the Company, which at the discretion of the

management.

— e
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L T

- _— - et 'r"\

irining peaind. ke management can offer the suitable position under l!hg_empioymenl 1:6:;1:!'@(:!1
ENGE ".}\

= [NaRasaeioal o)

Il 5 R0
p— AT el -

5 R LY

on the basis 0f business requirement. =g : >
L= B

sipciore SIRARTIENY




OIxPEOPLE

[
!z'._ (» oM
Employment Contract Letter - PART TIME (TEMPORARY) / k)

Name: Durgavathi Date:May 15, 2022
Father Name: Govindan

Address:

Letter Date Ref: May 15, 2022 Employee Id: 112561189

Employee Code: durgavag

In pursuance of your application and subsequent interview with us, basis your availability and other
engagements, thereby seeking this part time employment in our organization, we have decided to appoint you
as Associate(Part Time).

The conditions of your appointment will be as follows:

1) Be it clearly understood that the assignment / work offered to you has arisen due to temporary increase of
work which is part and parcel of our contract with our Clients and this Part time employment of four working
hours a day has been granted on your request.

2) You would be liable to work at any of our client's location as per the requirement. In case you are deputed at
a client location, you will be required to perform work / duties as required under the Work Order / MSA signed
between AASAANJOBS PVT LTD and our client, You may alse note that your services are liable to be
transferred without any additional benefit or facilities, to another branch, post or place or to any office,
associates or sister concern or subsidiary of any of the present or future clients of AASAANJOBS PVT LTD, at
any place in India, whether in existence or which may come up in future at any time at the sole discretion of the
AASAANJOBS PVT LTD.

3) Your period of Employment contract is from May 15, 2022 till June 14, 2022.Your salary details are provided
in Annexure "A" of this document whereas Annexure “B” contains “Service Provider Personnel Nondisclosure
Agreement”, You are requested to carefully go through and familiarize yourself with all the details provided in
these documents, before accepting the employment,

4) Your fixed-term contractual engagement will automatically come to an end after the completion of the
aforementioned period. The renewallextension if any shall be subject to mutual consent in writing and
acceptance of applicable terms & conditions as may be deemed fit and proper by both the parties to this
contract.

Employee Signature :




OIxPEOPLE

5) Both the parties have the right to terminate the contract by giving the other party a prior notice of 7 days or
an amount equal to wages for the said notice period. In the event of the employee terminating the contract
without serving the said notice period the management has the right to withhold an amount equal to the wages
for the unserved period of notice from the money due to the employee, if any as part of full and final settlement.
The employment agreement shall be automatically terminated by You in case of continuous or intermittent
absenteeism for 3 or more days without intimation during your contract duration. In such an
event, AASAANJOBS PVT LTD, shall be at liberty to seek damages or such other amount as may become
payable under the employment agreement.

6) You shall not at any point of time stake any claim or right to claim employment, damage, loss or
compensation of any sort whatsoever either against us or any of our clients.

7) You may be required to work in shifts and your shift timings may vary based on business requirements.
However, you will be notified of the change in shift timings through posting of schedules.

8) You will be expected to carry out the duties assigned to you in an efficient and competent manner. If you
have any problems/queries to carry out duties, you will be expected to bring them to your Supervisor.

9) You would be eligible for leaves & paid holidays in accordance with applicable statutory provisions. However,
your leaves shall be governed by leave policy of AASAANJOBS PVT LTD.

10) If any declaration given or furnished by you to the AASAANJOBS PVT LTD proves to be false or if you
have willfully suppressed any material information, in such a case you will liable for strict action including to
removal from service without notice.

11) In day to day functioning or carrying out responsibilities, you will report and receive instructions from our
Supervisorand shall be bound to follow service conditions of AASAANJOBS PVT LTD. Such supervisor shall
exercise control over your working including initiation of disciplinary proceedings against you.

12) You will be entitled to all other statutory benefits wherever applicable during the contract period which would
be paid by AASAANJOBS PVT LTD; The agency will be solely responsible for the all statutory payments and
you will have no right to claim the same from the Clients of AASAANJOBS PVT LTD.

13) During the course of your contract with us, you may be transferred to any other location/project site of our
client's entity to meet the urgent contract requirement. In such condition, all other terms of contract will remain
unchanged including compensation and benefits.

14) You will not, at any time without the written consent of the authorized person of AASAANJOBS PVT LTD,
disclose or divulge or make public except on legal obligations, any information about the AASAANJOBS PVT
LTD and its Clients business affairs or secrets which has become known in the course of discharging
obligations under this contract or otherwise to any other person or institution.

Employee Signature :
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15) In case of any indiscipline/disobedience/ misconduct/theft committed by you, or any other kind of activities
that may lead to disruption of operations, or in case any complaint is received against you from any of our
clients, AASAANJOBS PVT LTD will have a right to take a strict action against you including termination of
service without any notice period or pay in lieu thereof.

16) In case of default or negligence has been proved on your part resulting in loss or cease of operation to
AASAANJOBS PVT LTD or to our client, under the circumstances of AASAANJOBS PVT LTD is authorized to
recover or deduct from your salary an equivalent amount (or part of it) for any such instances occurred, as
permissible under statutory provisions.

17) Execution of this Letter by you shall be a full and complete acceptance by you to perform the services.
Upon acceptance, you shall;

1. Fully perform the services, in a professional manner, at work site in your employment tenure. You will
follow the standard operating procedures (SOPs) and guidelines applicable to your work at client location
with utmost professionalism and in an ethical manner while respecting the timelines and instructions of
your supervisor at all times

2. Not engage in any conduct detrimental to the interests of the AASAANJOBS PVT LTD or our clients;

3. Comply with the applicable Policies (such as safety, health, environment policy), Code of conduct and
Rules & Regulations of AASAANJOBS PVT LTD at all times during the course of your employment

contract,

18) Your appointment and continuity in employment will always be subject to you being found medically fit and
clearing the background verification check as required by the AASAANJOBS PVT LTD.

19) Upon lapse or termination of the employment, your employment with AASAANJOBS PVT LTD shall stand
terminated forthwith.

20) Termination of this Letter shall not affect the obligations of the parties that have been incurred prior to
termination and AASAANJOBS PVT LTD will promptly settle all your dues after making applicable deductions.
Further, obligations relating to confidentiality and intellectual property shall continue after termination/ expiry of
this Letter.

21) You agree that you are responsible for any losses towards assets and packages handed over to you as a
part of the assignment and will be liable to pay the loss amount either directly or through salary deductions.

22) You agree that you have been informed of the recipients of your personal data (including any sensitive
personal information) as well as your access and modification rights related to your personal data held by the
agency and any agents acting on its behalf. You further agree that the information about you may be
transferred outside of the country in which it was collected, to countries that may have different laws protecting
personally identifiable data, with an adequate level of data protection in compliance with the provisions of the
applicate laws.

Employee Signature :
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23) You agree to co-operate with any security measures such as random screening and searches of personal
belongings.

24) In addition to the above, you are also governed by the standard employment rules/ standing orders and
safety/security rules of the AASAANJOBS PVT LTD and you are required to read them in conjunction

25) You agree to defend, indemnify and hold AASAANJOBS PVT LTD harmless from any and all claims,
damages, liability, attorneys' fees and expenses on account of your failure to satisfy any of your obligations
under this Letter or for misconduct, violation of any law or creation of any legal liability by you or any information
pertaining to the background of unlawful act on your part which has been suppressed by you while obtaining
this job.

26) In addition to the terms contained herein, your relationship with AASAANJOBS PVT LTD may be subject to
such other additional terms and conditions as may be communicated to you from time to time in writing by
AASAANJOBS PVT LTD. You shall at no point of time make any claim or right to claim employment, damage,
loss or compensation of any nature what so ever against any of our clients.

27) We take this opportunity to wish you the very best in your tenure with AASAANJOBS PVT LTD.

28) If the above terms & conditions are acceptable to you, please sign the duplicate copy of this contract in
token of your acceptance.

I have read this letter in full & understand it fully. By signing this letter of contract, | accept all
aforementioned terms & conditions of the contract of employment offered by << Agency Name>>.
AASAANJOBS PVT LTD

For AASAANJOBS PVT LTD,
Authorized Signatory

Name:

Date:

Signature:

Employee Signature :
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Gross Salary Deductions

Basic + DA Rs.10105.00 PF Employer Rs.1213.00
HRA Rs.0.00 ESIC Employer Rs.76.00
LTA Rs.0.00 Professional Tax Rs.0.00
Fixed OT Rs.0.00 LWF Rs.0.50
Total Gross Salary (A) | Rs.10105.00

. Gross Deductions (B) Rs.1289.00

Company Contributions

PF Rs.0.00
ESIC Rs.0.00
PF ADMIN Rs.0.00
LWF Rs.0.00
Total (C) Rs.0.00
Net Salary D= (A -B) |Rs.8816.00 Cost to Company (A + C) Rs.10105.00

Night Shift Allowance : Rs.115/- will be paid as Night Shift Allowance for the shift physically presented in Night Shift.

Employee Signature :
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Annexure B
Service Provider Personnel Nondisclosure Agreement

This Nondisclosure Agreement (this “Agreement”), effective as of May 15, 2022, entered into by, (“Service
Provider Personnel”), an employee of AASAANJOBS PVT LTD (“Service Provider”), for the benefit of clients of
AASAANJOBS PVT LTD (and the Clients and the Service Provider Personnel are referred to individually as a
"Party" and collectively as the "Parties").

The Parties recognize that in connection with Service Provider Personnel's assignment by Service Provider to
provide products or services to its clients, certain information including Confidential Information (as defined
hereinafter) would be passed on/ disclosed to the Service Provider Personnel by the clients with respect to its
operations and businesses. The Service Provider Personnel are now agreeing to the terms and conditions on
which the Service Provider Personnel shall be provided the Confidential Information. In consideration of the
clients agreeing to disclose Confidential Information to the Service Provider Personnel, the Service Provider
Personnel agrees and undertakes to abide by the terms of this Agreement as set out below:

1. Confidential Information.

As used in this Agreement, “Confidential Information” means all nonpublic information disclosed by or relating to
Client/s and any entity in which Client/s or its group companies have directly or indirectly, certain economic
interest (an “ Affiliate”) that is designated as confidential or that, given the nature of the information or the
circumstances surrounding its disclosure, reasonably should be considered as confidential. Confidential
Information includes, without limitation (i) all nonpublic information relating to the clients or any of it's Affiliate's
technology, customers, business plans, promotional and marketing activities, finances and other business
affairs, and (ii) all third-party information that the client or any of it's Affiliate is obligated to keep confidential.
Confidential Information may be contained in tangible materials, such as drawings, data, specifications, reports,
compilations, summaries, abstracts, modifications, translations, enhancements, adaptations and computer
programs, or may be in the nature of unwritten knowledge.

2. Exclusions.

Confidential Information does not include any information that (i) is or becomes publicly available without
breach of this Agreement, (ii) can be shown by documentation to have been known to Service Provider
Personnel at the time of his/her receipt of such information from the client, (iii) is received from a third party
having the legal right to disclose Confidential Information and who did not acquire or disclose such information
by a wrongful or tortious act, or (iv) can be shown by documentation to have been independently developed by
Service Provider Personnel outside the scope of the relationship with the client, without reference to any
Confidential Information.

Employee Signature
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3. Use of Confidential Information.

Service Provider Personnel may use Confidential Information solely in connection with and only in pursuance of
his/ner business relationship with the client. Except as expressly provided in this Agreement, Service Provider
Personnel will not disclose Confidential Information to any person or entity for any purpose whatsoever without
the client’s prior written consent. Service Provider Personne! will take all reasonable measures to avoid
disclosure. dissemination or unauthorized use of Confidential Information, including, at a minimum, the same
degree of care, secrecy and security measures he/she takes to protect his/her own confidential information of a
similar nature. Service Provider Personnel will segregate Confidential Information from the confidential
materials of third parties to prevent commingling.

4, Disclosures to Governmental Entities,

Service Provider Personnel may disclose Confidential Information as required to comply with binding orders of
governmental entities that have jurisdiction over it, provided that Service Provider Personnel (i) gives the client
prior written notice sufficient to allow the client or any of its Affiliate to seek a protective order or other
appropriate remedy, (ii) discloses only such information as is required by the governmental entity, and (iii) uses
commercially reasonable efforts and lawful means to obtain confidential treatment for any Confidential
Information so disclosed and minimize the extent of such disclosure.

5. Ownership of Confidential Information.

All Confidential Information and patents, copyrights, trade secrets, trademarks or service marks or logos
(whether registered or not, with or without goodwill) and other intellectual property rights, title or interests
therein (collectively referred to as " Intellectual Property Rights ") will remain the exclusive property of the client
or its Affiliate, as may be applicable. Disclosure of Confidential Information under this Agreement by client's or
its Affiliate will not constitute an express or implied grant to Service Provider Personnel of any rights to or under
the client's or its Affiliate's Intellectual Property Rights.

6. Notice of Unauthorized Use.

Service Provider Personnel will notify the client immediately upon discovery of any suspected unauthorized use,
copying or disclosure of Confidential Information or any other breach of this Agreement. Service Provider
Personnel will cooperate with the client or its Affiliates in every reasonable way to help the client or its Affiliate
regain possession of such Confidential Information and prevent its further unauthorized use or disclosure.

7. Return / Destroy or Discontinue Use of Confidential Information,

Service Provider Personnel will return, deliver, remove or destroy all tangible materials embodying Confidential
Information (in any form and including, without limitation, all summaries, copies and excerpts of Confidential
Information) promptly following the client's written request regardless of how the Confidential Information is
embodied at the date of request. The Client may at any time, at its sole discretion, require the Service Provider
Personnel to discontinue the usage of any or all Confidential Information and at the client's option, Service
Provider Personnel will provide written certification of his/her compliance with this Section.
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8. Injunctive Relief.

Service Provider Personnel acknowledges that disclosure or use of Confidential Information in violation of this
Agreement could cause irreparable harm to the client or any of its Affiliates for which monetary damages may
be difficult to ascertain or an inadequate remedy. Service Provider Personnel therefore agrees that the client
and/or its Affiliate will have the right, in addition to its other rights and remedies, to seek injunctive relief as a
remedy or to prevent or curtail any actual or threatened breach by the Service Provider Personnel of its
obligations hereunder or for any violation of this Agreement.

9. Scope; Termination.

This Agreement is intended to cover Confidential Information received by Service Provider Personnel both prior
and subsequent to the date hereof. This Agreement shall be effective once signed by Service Provider and will
automatically terminate upon the completion or termination of the Parties' business relationship; provided,
however, that Service Provider Personnel's obligations with respect to Confidential Information will survive and
continue indefinitely even following such completion or termination. The provisions contained in this Section
shall survive the termination or expiry of this Agreement.

10. Indemnity

The Service Provider Personnel acknowledges that a breach of this Agreement by the Service Provider
Personnel could result in significant liability, claim, damage, loss, penalty, cost or expense (including, without
limitation, reasonable attorneys fees and costs of appeal) (hereinafter together referred to as "Losses") to the
client. The Service Provider Personnel agrees to indemnify and hold the client harmless and indemnified from
and against any Losses, arising on account of the breach by the Service Provider Personnel of any of the
obligations undertaken by the Service Provider Personnel under this Agreement

11, Miscellaneous,

This Agreement will not create a joint venture, partnership or other formal business relationship or entity of any
kind, or an obligation to form any such relationship or entity. Each Party will act as an independent service
Provider and not as an agent of the other Party for any purpose, and neither will have the authority to bind the
other

This Agreement constitutes the entire agreement between the Parties relating to the matters discussed herein
and may be amended or modified only with the mutual written consent of the Parties. Each Party's obligations
hereunder are in addition to, and not exclusive of, any and all of his, her or its other obligations and duties to the
other Party, whether express, implied, in fact or in law. Subject to the limitations set forth in this Agreement, this
Agreement will inure to the benefit of and be binding upon the Parties and their respective successors and
assigns.

Any failure by the client or any of its Affiliates to enforce Service Provider Personnel's strict performance of any
provision of this Agreement will not constitute a waiver of the client or its Affiliate’s right to subsequently enforce
such provision or any other provision of this Agreement.

Employee Signature :




OIxPEOPLE

If a provision of this Agreement is held invalid under any applicable law or by a court of competent jurisdiction,
such invalidity will not affect any other provisions of this Agreement that can be given effect without the invalid
provision. Further, all terms and conditions of this Agreement will be deemed enforceable to the fullest extent
permissible under applicable law, and, when necessary, the court is requested to reform any and all terms or
conditions to give them such effect.

This Agreement is governed by the laws of India, excluding its conflicts of law rules. In the event of any dispute
or difference arising between the Parties hereto in regard to any matter relating to or connected with this
Agreement, the same shall be referred to arbitration in accordance with the (Indian) Arbitration and Conciliation
Act, 1996 and any amendments thereof. The decision of the arbitrator shall be final and binding on the Parties.
The venue of arbitration shall be Bangalore. This Section shall survive the termination or expiry of this
Agreement.

Notices. All notices hereunder will be given in writing, will refer to this Agreement and will be personally
delivered or sent by overnight courier, receipted facsimile transmission or registered or certified mail (return
receipt requested) to the address set forth below the Parties' signatures at the end this Agreement. Any Party
may from time to time change such address by giving the other Party notice of such change in accordance with
this Section 11.6. Service Provider Personnel has executed this Agreement as of the date set forth below.

The provisions contained in Sections 5, 6, 7, 8, 9, 10 and 11 shall survive the termination or expiry of this
Agreement.

Accepted
Signature
Full Name: Durgavathi

Address:

Phone No:

Employee Signature :
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Employment Contract

Emp ID: DP8315
To, Date: 19-04-2022

BALARAMAN E,
No 27, 2nd Main Rd, Krishna Layout, Devarachikkanahalli,

Bangalore
Karnataka

India.

Dear BALARAMAN E,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL). As we believe
your passion for sport and your values match those of our Company, we, at DSIPL, are
pleased to appoint you as a Decathlon Permanent Employee on a part time basis, and
your responsibilities would be those of a Sport leader at our Bangalore location effective
10-04-2022.

Your gross fixed compensation would be INR. 90.00 per hour. You are entitled to all the
social security benefits like PF, ESIC (as per applicability), & bonus as specified in the
respective statutory acts.

You would be entitled to non-statutory benefits such as Health & Social Security Insurance.
Further you would be eligible to earn monthly performance bonus to a maximum of 0.0% .
Monthly performance bonus is payable subject to the successful achievement of individual
and Company goals as specified by your manager from time to time.

V Santhosh will be responsible to mentor and guide you in this phase of your professional
journey or any such manager assigned by the later.

We at DSIPL strongly believe in your ability to manage yourself in the best interest of the
Company. Fewer the rules better the productivity as far as we are concerned.

We trust you will enjoy working with DSIPL and take the utmost autonomy to complete your

responsibilities-




1. We believe you will treat your team mates and customers with utmost respect
2. We are bound by certain regulations by the Government of India and our Group
norms. You will be required to abide by all these regulations™ currently existing or any
such rules that might be incorporated from time to time
3. When you are happy being a part of the DSIPL family, we expect you will be open to
relocate to any location where the Company currently has stores or may be
established or any other Group companies as deemed necessary
4. Your salary and its components are strictly confidential and we prefer you not share it
with other team members
5. We hold transparency in high regard. You cannot involve yourself in taking or giving
bribe, gambling, theft, fraudulent practices or any such act that might affect DSIPLs
reputation or damage to property
6. We at DSIPL, have a strict policy against sexual harassment. We believe that you will
not engage in any form of sexual harassment towards any of the Company
employees and the Company's customers. DSIPL also ensures a safe environment to
all its employees and customers and strict action will be taken against any offender,
be it employee or customer
7. All documents submitted by you to the Company shall be subjected to scrutiny by the
appropriate authorities
8. In the event you feel you cannot be a part of our culture and environment, kindly
communicate your desire to depart at least 7 days in advance
9. In the event we find you have not abided by these, and other regulations explained to
you by your manager or if you do not share the values of DSIPL, we shall
communicate the dis-continuance of employment with DSIPL to you at least 7 days in
advance
10. However, your employment will be subjected to immediate termination on the
following conditions prescribed in the Industrial Employment/Model Standing Orders
Act 1946-
« wilful in subordination or disobedience, whether alone or in combination with
others, to any lawful and reasonable order of a superior,
« theft, fraud or dishonesty in connection with the employers business or property,
» wilful damage to or loss of employers goods or property,
» taking or giving bribes or any illegal gratification,

« habitual absence without leave or absence without leave for more than 10 days,




« habitual late attendance,

« habitual breach of any law applicable to the establishment,

» riotous or disorderly behaviours during working hours at the establishment or any
act subversive of discipline,

- habitual negligence or neglect of work,

» unauthorised strike of work or inciting others to strike work in contravention of the
provision of any law, or rule having the force of law.

11. Any image taken of you during a Decathlon event or during a photo-shoot shall be
the property of Decathlon and you consent to Decathlon's use of the such image in
communication.

12. Apart from the above mentioned rules all rules specified under the certified standing

. orders of Decathlon will be applicable to you from the date of your joining Decathlon

13. Clause 4 of this employment contract shall continue to survive even after any form of

termination of this employment contract.

*. Notwithstanding anything mentioned above, please note that the regulations would

be explained to you by your respective manager during your induction program
Should you accept the above information, then kindly sign the duplicate copy of this
appointment letter.

We welcome you to the Decathlon Family!

@ For Decathlon Sports India Pvt Ltd Accepted By Me

Authorised Signatory Employee Signature
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Registered office: (a “radhakrishna house”, majiwade village road majiwade, Thane (west)
400 601. T: +91-22-7123 4500, E: contact@weavings.in

Date 13/Jan/2022
Transhipment. 8310343825
Pavan M

We are pleased to extend you Appointment w.e.f 13-Jan 2022 To march 31st 2023 a Associate
based on your performance during last contractual period

Your current CTC per Month would be Rs. 13,140 /said period of employment or to be revised
along with all Associates as general increment upon your performance. The breakup of the

salary is attached here to separate annexure A

It is the management's policy that terms and conditions of employment, including the amount of
salary payable, remain in strict confidence between the Company and the employee.

The other terms and conditions remain same as mentioned in the Appointment Letter issued to
you earlier.

On behalf of Weavings, we would like to take this opportunity to thank you for all the
contributions made in the last financial year.

(For Weavings Manpower Solutions Pvt. Ltd.)

Authorized Signatory

I'have read this letter and understood its contents in full. By signing this letter of contract, |
accept all the aforementioned terms and conditions of the contract of employment offered by

Weavings Associates.

ACCEPTED
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Bangalore

LETTER OF CONTRACT EXTENSION

Dear D Gopi,

Further to the appointment letter dated June 12, 2022, we are pleased to extend your fixed term contract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from June 12, 2022 to September 11, 2022 ("Term")
as WA - ALFA - Rebin . You acknowledge that the Contract has been extended because of a current
and running project of Global Innovsource Solutions. Notwithstanding the Term of the extension, in the
event of the project/work for which the confract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with

the current project/work of Global Innovsource Solutions.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client’s business.

4. Both the parties have the right to terminate the contract by giving the other party a prior notice of days
or an amount to wages for said notice period. In the event of the employee terminating the contract
. without and amount equal to the wages for the unserved period of notice from the money due to the
employee, if any as part of ful and final settlement. For contract duration more than 45 days: The
employment agreement shall be deemed to be terminated by You in case of continous absenteeism for 3
or more days or absenteeism for 5 or days on 3 or more different occasions without intimation in any two
consecutive months. In such an event, Global Innovsource Solutions, shall be at liberty to seek
damages or such other amount as may become payable under the employment agreement, The
employment agreement shall be automatically terminated by You in case of continuous of intermittent
absenteeism for 3 or more days without intimation during your contract duration. In such an event,
Global Innovsource Solutions, shall be liberty to seek damages or such other amount as may become
payable under the employment agreement.




5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of

this Extension Letter shall prevail.

6. It is agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the
period of absence from work without a prior approval of leave

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day,

With warm regards,

For Global Innovsource Solutions

| hereby accept the above-mentioned terms and conditions,
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Bangalore

LETTER OF CONTRACT EXTENSION

Dear Maresh M,

Further to the appointment letter dated April 24, 2022, we are pleased to extend your fixed term contract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from April 24, 2022 to March 20, 2023 ("Term") as
Prime Now FC Associate- Flex . You acknowledge that the Contract has been extended because of a
current and running project of AASAANJOBS PVT LTD. Notwithstanding the Term of the extension, in
the event of the project/work for which the contract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with
the current project/work of AASAANJOBS PVT LTD.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client’s business.

4. Both the parties have the right to terminate the contract by giving the other party a prior notice of 4 days
or an amount to wages for said notice period. In the event of the employee terminating the contract
without and amount equal to the wages for the unserved period of notice from the money due to the
employee, if any as part of ful and final settlement. For contract duration more than 45 days: The
employment agreement shall be deemed to be terminated by You in case of continous absenteeism for 3
or more days or absenteeism for 5 or days on 3 or more different occasions without intimation in any two
consecutive months. In such an event, AASAANJOBS PVT LTD, shall be at liberty to seek damages or
such other amount as may become payable under the employment agreement. The employment
agreement shall be automatically terminated by You in case of continuous of intermittent absenteeism for
3 or more days without intimation during your contract duration. In such an event, AASAANJOBS PVT
LTD, shall be liberty to seek damages or such other amount as may become payable under the
employment agreement.




5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of

this Extension Letter shall prevail.

6. Itis agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the

period of absence from work without a prior approval of leave

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day.

With warm regards,

For AASAANJOBS PVT LTD

| hereby accept the above-mentioned terms and conditions.
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To Shalini

Offer of Employment by Strategy Here, LLC
Dear Shalini,

It is our pleasure to confirm our offer to you of employment as a Search Engine Optimization
(SEO) Analysis Intern with Strategy Here LLC, for a duration of6 months, with a start date
of6™June, 2022. You will initially report to Shagun Agarwal, CEO.

At will Employment - This is an at-will employment. While we look forward to a long and
profitable relationship, should you decide to accept the offer, you will be an at-will employee of
the Company, which means the employment relationship can be terminated by either of us for
any reason, at any time, and with or without cause by giving a notice of 15 days. Any
statement or representations to the contrary should be regarded by you as ineffective. Any
modification or change in your at-will employment status may only occur by way of a written
employment agreement signed by you and CEO of the company.

Confidentiality - | acknowledge that, by virtue of my Employment, | will acquire and be exposed
to, have access to, make use of and/or create Confidential information. Therefore, | agree to
hold in trust and confidence all such Confidential Information. | will not disclose any such
Confidential Information to anyone outside the Company without the prior written approval of an
Authorized Signatory, except as required by my authorized duties for the Employer, nor use any
such Confidential Information for any purpose other than for the benefit of the Company. This
includes all credentials including passwords and login details, third party information and
property, client names and other client data, authorization to access systems and electronic
communications. My authorization to access the Systems is only for approved business
purposes.

Remuneration — Your remuneration will be Rupees 6,000 per month.

If you decide to accept the offer and | hope you will, please sign, date and return a copy of
this offer. Please feel free to contact us if there are any other conditions or details you wish to
discuss.

YoursTruly,
Shagun Agarwal

| have read and understood this offer letter and hereby acknowledge, accept and agree to the
terms as set forth above.

Shalini
Date Signed -
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11) This effer of appointment is subject also te the employee producing, at the time of reporting

for duty the following.
SSLEC and other educational certificates;

Experience Certificate;

Proof of last salary drawn;

Relieving letter from previous employer;

6 Passport size photographs;
Documents to open salary savings bank account.

12) If, at any future date, after confirmation in writing, on assessment of the employee's
performance, if it is demonstrated substantial ar continued unwillingness to perform duties
as reasonably directed by the management, the employee's services will be terminated by
giving One-month notice or payment of one-month gross salary in lieu thereof without
assigning any reason. Similarly, the employee will also have the option of leaving the
services of the company after confirmation by giving one-month natice in writing to the

company or payment of one-month Gross salary in lieu thereof. However, the services are
liable to be terminated forthwith without any notice or salary or any compensation in lieu

thereof for any of the following reasons.

a) Any act of misconduct, without being exhaustive and without prejudice to the general
meaning of the terms "misconduct™ in the case of reasonable suspicion of misconduct,
commission of an act involving moral turpitude, any act of indiscipline or inefficiency.

b) Incase particulars mentioned in the employee's application or unsubstantiated or
discussions, papers submitted by the employee to the company or found false or any
certificates/ testimonials or documentary evidences submitted by the employee are found

to be false or in correct and/ or that the employee have suppressed and/ or withheld any

information;

¢) Incase the employee have undertaken any direct/ indirect - full time or part time business
or work whether for honorarium or remuneration, without prior written permission of the

company;
If the employee have participated in any elections of any kind without obtaining prior

d)
written permission of the company;

SOGEFI ENGINE SYSTEMS INDIA PRIVATE LIMITED
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EVANDER FIRM

[15, May, 2022]

Yogesh Vijayakumar,
Door no: 199/30/d, High School road,
Opp. EB office, Denkanikottai,

Tamilnad 635107,

Subject: Appointment for post of Fund Manager.

Dear [Mr.] [Yogesh Vijayakumar],
We are pleased to offer you, the position of [Fund Manager] with [EVANDER FIRM]

(the ‘Company’) on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of [Starting 15, MAY, 2022]

2. Job title
Your job title will be [Fund Manager], and you will report to [Mr.] [Sabareesh], [CEO,

EVANDER FIRM].

3. Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.

4. Place of posting
You will be posted at [Chennai, Tamilnadu]. You may however be required to work at

any place of business which the Company has, or may later acquire.



5. Hours of Work

The normal working days are [Monday] through [Saturday]. You will be required to
work for such hours as necessary for the proper discharge of your duties to the
Company. The normal working hours are from [9 00am] to [4.00pm] and you are
expected to work not less than [Seven Hours] hours each week, and if necessary for

additional hours depending on your responsibilities.

6. Leave/Holidays
6.1 You are entitled to casual leave of [Sunday] days.
6.2 You are entitled tol working days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties

v wsill mrfnrm to the hoct of wour ahilitu all tho dutioc 2c ars inhoront in ol ’r_\ncf
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and such additional duties as the company may call upon you to perform, from time

to time. Your specific duties are set out in Schedule Il hereto.

8. Company property
You will always maintain in good condition Company property, which may be

entrusted to you for official use during the course of your employment and shall return

:xil i lrh hrnnnr‘hl tn ‘Q‘hﬂ f‘ﬂmn':nu nrmr o raimm urhmnni’ Af um e rln:ﬂ:rn fe:lhna u;l—nrh
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the cost of the same will be recovered from you by the Company.

9. Borrowing/accepting gifts
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personal gains from or otherwise place yourself under pecuniary obligation to any

person/client with whom you may be having official dealings.

10. Termination



10.1 Your appointment can be terminated by the Company, without any reason, by
giving you not less than [Two] months’ prior notice in writing or salary in lieu thereof.

For the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by
giving no less than [Two] months’ prior notice or salary for unsaved period, left after

adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily
without any notice period or termination payment, if it has reasonable ground to
uilty of misconduct or negligence, or have committed anv
fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return to
the Company all property; documents and paper, both original and copies thereof,

including. any samples, literature, contracts, records, lists, drawings, blueprints,

letters, notes, data and the like; and Confidential Information, in your possession or

under your control relating to your employment or to clients’ business affairs.

11. Confidential Information

11. 1 During your employment with the Company you will devote your whole time,

attention and ckill to the hest of your ahility far itc husinece. You chall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned,
employed or engaged in any other business or activities or any other post or work part
time or pursue any course of study whatsoever, without the prior permission of the
Company.

11.2 You must always maintain the highest degree of confidentiality and keep as

confidential the records, documents and other Confidential Information relating to

- f -
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means and you will use such records, documents and information only in a duly

authorized manner in the interest of the Company. For the purposes of this clause

‘Confidential Information’ means infarmatinn ahout the € ampany’< husiness and that

of its customers which is not available to the general public and which may be learnt



by you in the course of your employment. This includes, but is not limited to,

personnel, and information about the Company’s products, processes including ideas,

concepts, projections, technology, manuals, drawing, designs, specifications, and all

records and other documents containing csuch Confidential

containing su
Information.

11.3 At no time, will you remove any Confidential Information from the office without
permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive the
expiration or termination of this Agreement and/or your employment with the
Company.

11 5 Breach of the conditions of this clause will render you liahle ta summary dismiccal

under clause above in addition to any other remedy the Company may have against

you in law.

12. Notices

Notices may be given by you to the Company at its registered office address. Notices
may be given by the Company to you at the address intimated by you in the official
recorde

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time
pertaining to matters like leave entitlement, maternity leave, employees’ benefits,

working hours, transfer policies, etc., and may alter the same from time to time at its
sole discretion. All such policy decisions of the Company shall be binding on vou and

shall override this Agreement to that extent.

14. Governing Law/Jurisdiction

Your employment with the Company is subject to Indian laws. All disputes shall be

subject to the jurisdiction of [High Court] [Tamilnadu] only.



15. Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by cigning and
returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working with
you.

Yours Sincerely,

[Sabareesh]

[CEO & FOUNDER, EVANDER FIRM]

[15,MAY,2022]

. IRM
EVANDER Fm o
Coll : 8438423994

For EVANDER FIEM

rietbr
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Employment Contract Letter - PART TIME (TEMPORARY)

Name: Ajith Krishna S Date:May 15, 2022
Father Name: Sridharan B

Address:

Letter Date Ref: May 15, 2022 Employee Id: 112561188

Employee Code: gjithkss

In pursuance of your application and subsequent interview with us, basis your availability and other
engagements, thereby seeking this part time employment in our organization, we have decided to appoint you
as Associate(Part Time).

The conditions of your appointment will be as follows:

1) Be it clearly understood that the assignment / work offered to you has arisen due to temporary increase of
work which is part and parcel of our contract with our Clients and this Part time employment of four working
hours a day has been granted on your request.

2) You would be liable to work at any of our client's location as per the requirement. In case you are deputed at
a client location, you will be required to perform work / duties as required under the Work Order / MSA signed
between AASAANJOBS PVT LTD and our client. You may also note that your services are liable to be
transferred without any additional benefit or facilities, to another branch, post or place or to any office,
associates or sister concern or subsidiary of any of the present or future clients of AASAANJOBS PVT LTD, at
any place in India, whether in existence or which may come up in future at any time at the sole discretion of the
AASAANJOBS PVT LTD.

3) Your period of Employment contract is from May 15, 2022 till June 14, 2022 .Your salary details are provided
in Annexure "A” of this document whereas Annexure “B" contains “Service Provider Personnel Nondisclosure
Agreement”. You are requested to carefully go through and familiarize yourself with all the details provided in
these documents, before accepting the employment.

4) Your fixed-term contractual engagement will automatically come to an end after the completion of the
aforementioned period. The renewal/extension if any shall be subject to mutual consent in writing and
acceptance of applicable terms & conditions as may be deemed fit and proper by both the parties to this
contract.

Employee Signature :
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5) Both the parties have the right to terminate the contract by giving the other party a prior notice of 7 days or
an amount equal to wages for the said notice period. In the event of the employee terminating the contract
without serving the said notice period the management has the right to withhold an amount equal to the wages
for the unserved period of notice from the money due to the employee, if any as part of full and final settlement.
The employment agreement shall be automatically terminated by You in case of continuous or intermittent
absenteeism for 3 or more days without intimation during your contract duration. In such an
event, AASAANJOBS PVT LTD, shall be at liberty to seek damages or such other amount as may become
payable under the employment agreement.

6) You shall not at any point of time stake any claim or right to claim employment, damage, loss or
compensation of any sort whatsoever either against us or any of our clients.

7) You may be required to work in shifts and your shift timings may vary based on business requirements.
However, you will be notified of the change in shift timings through posting of schedules.

8) You will be expected to carry out the duties assigned to you in an efficient and competent manner. If you
have any problems/queries to carry out duties, you will be expected to bring them to your Supervisor.

9) You would be eligible for leaves & paid holidays in accordance with applicable statutory provisions. However,
your leaves shall be governed by leave policy of AASAANJOBS PVT LTD.

10) If any declaration given or furnished by you to the AASAANJOBS PVT LTD proves to be false or if you
have willfully suppressed any material information, in such a case you will liable for strict action including to
removal from service without notice,

11) In day to day functioning or carrying out responsibilities, you will report and receive instructions from our
Supervisorand shall be bound to follow service conditions of AASAANJOBS PVT LTD. Such supervisor shall
exercise control over your working including initiation of disciplinary proceedings against you.

12) You will be entitled to all other statutory benefits wherever applicable during the contract period which would
be paid by AASAANJOBS PVT LTD; The agency will be solely responsible for the all statutory payments and
you will have no right to claim the same from the Clients of AASAANJOBS PVT LTD.

13) During the course of your contract with us, you may be transferred to any other location/project site of our
client's entity to meet the urgent contract requirement. In such condition, all other terms of contract will remain
unchanged including compensation and benefits,

14) You will not, at any time without the written consent of the authorized person of AASAANJOBS PVT LTD,
disclose or divulge or make public except on legal obligations, any information about the AASAANJOBS PVT
LTD and its Clients business affairs or secrets which has become known in the course of discharging
obligations under this contract or otherwise to any other person or institution.

Employee Signature
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8. Injunctive Relief.

Service Provider Personnel acknowledges that disclosure or use of Confidential Information in violation of this
Agreement could cause irreparable harm to the client or any of its Affiliates for which monetary damages may
be difficult to ascertain or an inadequate remedy. Service Provider Personnel therefore agrees that the client
and/or its Affiliate will have the right, in addition to its other rights and remedies, to seek injunctive relief as a
remedy or to prevent or curtail any actual or threatened breach by the Service Provider Personnel of its
obligations hereunder or for any violation of this Agreement.

9. Scope; Termination.

This Agreement is intended to cover Confidential Information received by Service Provider Personnel both prior
and subsequent to the date hereof. This Agreement shall be effective once signed by Service Provider and will
automatically terminate upon the completion or termination of the Parties' business relationship; provided,
however, that Service Provider Personnel's obligations with respect to Confidential Information will survive and
continue indefinitely even following such completion or termination. The provisions contained in this Section
shall survive the termination or expiry of this Agreement.

10. Indemnity

The Service Provider Personnel acknowledges that a breach of this Agreement by the Service Provider
Personnel could result in significant liability, claim, damage, loss, penalty, cost or expense (including, without
limitation, reasonable attorneys fees and costs of appeal) (hereinafter together referred to as "Losses") to the
client. The Service Provider Personnel agrees to indemnify and hold the client harmless and indemnified from
and against any Losses, arising on account of the breach by the Service Provider Personnel of any of the
obligations undertaken by the Service Provider Personnel under this Agreement

11. Miscellaneous.

This Agreement will not create a joint venture, partnership or other formal business relationship or entity of any
kind, or an obligation to form any such relationship or entity, Each Party will act as an independent service
Provider and not as an agent of the other Party for any purpose, and neither will have the authority to bind the
other

This Agreement constitutes the entire agreement between the Parties relating to the matters discussed herein
and may be amended or modified only with the mutual written consent of the Parties. Each Party's obligations
hereunder are in addition to, and not exclusive of, any and all of his, her or its other obligations and duties to the
other Party, whether express, implied, in fact or in law. Subject to the limitations set forth in this Agreement, this
Agreement will inure to the benefit of and be binding upon the Parties and their respective successors and
assigns.

Any failure by the client or any of its Affiliates to enforce Service Provider Personnel's strict performance of any
provision of this Agreement will not constitute a waiver of the client or its Affiliate's right to subsequently enforce
such pravision or any other provision of this Agreement.

Employee Signature :
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If a provision of this Agreement is held invalid under any applicable law or by a court of competent jurisdiction,
such invalidity will not affect any other provisions of this Agreement that can be given effect without the invalid
provision. Further, all terms and conditions of this Agreement will be deemed enforceable to the fullest extent
permissible under applicable law, and, when necessary, the court is requested to reform any and all terms or
conditions to give them such effect.

This Agreement is governed by the laws of India, excluding its conflicts of law rules. In the event of any dispute
or difference arising between the Parties hereto in regard to any matter relating to or connected with this
Agreement, the same shall be referred to arbitration in accordance with the {Indian) Arbitration and Conciliation
Act, 1996 and any amendments thereof. The decision of the arbitrator shall be final and binding on the Parties.
The venue of arbitration shall be Bangalore, This Section shall survive the termination or expiry of this
Agreement.

Notices. All notices hereunder will be given in writing, will refer to this Agreement and will be personally
delivered or sent by overnight courier, receipted facsimile transmission or registered or certified mail (return
receipt requested) to the address set forth below the Parties’ signatures at the end this Agreement. Any Party
may from time to time change such address by giving the other Party notice of such change in accordance with
this Section 11.6. Service Provider Personnel has executed this Agreement as of the date set forth below.

The provisions contained in Sections 5, 6, 7, 8, 9, 10 and 11 shall survive the termination or expiry of this
Agreement.

Accepted
Signature
Full Name: Ajith Krishna S

Address: ;

Phone Na;

Employee Signature :
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YOUR PECPLE PARTNER

EMPLOYMENT AGREEMENT
Dear Mr N R Gowtham Date: 05 May 2022

Offer ID: BAN05052022294563
Employee ID: 202223388

THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into on this 01 May 2022 (“Effective Date"):
BY AND BETWEEN:

Innovsource Services Pvt. Ltd., having its registered office at Mumbai (hereinafter referred to as the "Employer”,
which expression shall, unless repugnant to the context or meaning thereof, be deemed to include its
successors-in-interest and assigns), of the ONE PART,;

AND

Mr Mr N R Gowtham, W/o. or S/o. or D/o. Ramesh Babu N H, aged about 22 Yrs years, currently residingat P N R
P PG,Huskur Gate,Electronic City,Bangalore Karnataka

, Near PN R PG
. Near P N R PG

, Bangalore 562106 (hereinafter referred to as "Employee”, which expression shall, unless repugnant to the context or
meaning thereof, be deemed to include his/her successors, legal heirs and permitted assigns), of the OTHER PART.

The Employer and the Employee are hereinafter referred to individually as a “"Party” and collectively as the "Parties”.

WHEREAS, not being desirous of undertaking full time employment on a daily basis with any single employer; with a
requirement of flexible working hours to cater to the Employee’s personal needs and to use the same to augment
additional / supplemental income; and to secure gainful yet flexible timing of work, the Employee has approached the
Employer to provide him with employment offering flexible day and time of work suiting the Employee’s needs;

WHEREAS, the Employer being desirous of engaging the services of the Employee on an “as per need” basis for the
Employer’s own requirement or that of any person / entity with whom the Employer contracts to provide contract labor,
and without the obligation of providing any minimum guarantee of working hours on a daily, weekly or monthly basis,
or any daily, weekly or monthly income, has offered such employment to the Employee as per the terms and conditions
set out in this Agreement; and

WHEREAS, upon a clear understanding of the nature of employment, work and remuneration that may be provided by
the Employer to the Employee, the Employee has agreed to accept such offer of employment, on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, in consideration of the mutual promises, covenants, understandings and conditions hereinafter set
forth and other good and valuable consideration, the sufficiency of which is hereby acknowledged, the Parties agree as
follows:

1. SCOPE OF WORK

1.1. The Employee’s employment with the Employer shall commence on, and, unless otherwise terminated in
accordance with the terms contained in this Agreement, shall expire on, the dates specified in Schedule A
hereto.
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5.1.3 the nature of work and employment provided by the Employer caters to the specific requirements of
the Employee for flexible schedule of work hours;

5.1.4 he/she has read and fully understood the terms and conditions set forth herein and the benefits and
consequences of entering into this Agreement; and

5.1.5 the execution of this Agreement by him/her and performance of his/her obligations, responsibilities
and duties hereunder shall not result in the breach of any of his/her obligations, covenants or
undertakings (including any professional, statutory, contractual or fiduciary duties or obligations) to
any other person.

6. MISCELLANEOUS

6.1 This Agreement, as well as the Schedules A hereto, shall constitute the entire agreement between the Parties
relating to the subject matter hereof and supersedes in their entirety all other written or oral agreements
between the Parties.

6.2 If any one or more of the provisions of this Agreement is declared invalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not, in any
way, be affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal or
unenforceable, a provision of similar import, reflecting the original intent of the Parties to the extent
permissible under law.

6.3 The provisions of Clause 3 (Confidentiality), Clause 5 (Representations and Warranties) and this Clause 6
(Miscellaneous) of this Agreement shall survive the termination of the Employee’s employment with the
Employer for any reason.

6.4 Save and except as otherwise provided in this Agreement, the waiver of any default or breach under this
Agreement by any Party shall not constitute a waiver of the right to terminate this Agreement or otherwise
exercise rights or remedies for any subsequent default of a similar nature or under any other terms and
conditions of this Agreement.

6.5 No variation of this Agreement shall be binding on any Party, unless such variation is in writing and signed by
each Party.

6.6 This Agreement shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws. The courts at the city where the Primary work Location is situated shall alone
have exclusive jurisdiction over all matters arising out of, in relation to, or pursuant to, this Agreement.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the date first above written.

Yours faithfully, Acceptance
For Innovsource Services Private
Limited I have received the Work Assignment Letter and agree to the terms
and conditions contained thereto
/ Mr N R Gowtham
Authorised Signatory Authorised Signatory (Signature & Date)
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Date: 02-11-2022
Name: Sanjana Rai
Employeé I'iﬁmher: N4033
Standing Order
Dear Sanjana Rai,

With reference to the various discussions we had for an internship with us we are pleased to extend an
offer of internship with following mentioned details;

Your Date of joining is w.e.f "02-November-2022"
Your job location would be at "Bengaluru”.

You would be designated as “IT Recruiter Trainee”.
Your consolidated stipend per month is “15,000 INR".

Commitment Clause: You have to be associated with our Company at least for iyear from the date of
your joining. In case of pre-separation (before lyear) from your end, the Company reserves all rights to
recover a sum of Rs. 50,000/~ (Rs. Fifty Thousand Only) as the Training & Administration Costs.

Leave and Holidays:

e  You would be entitled of 1 paid leave for each full month of service and it will be calculated on a pro
rata basis.

»  Paid leave will be carried forward to next month’s paid leave balance and can be availed by you.

» A maximum of 12 leaves can be accumulated in any calendar year. Un-availed leaves by end of the
calendar year will be lapsed and will not be carried forward to next leave cycle.

e Un-availed leave cannot be encashed at the end of your service.

« Based on your assigned work location, Public/festival holidays will be allocated and will be
informed at the time of on boarding.

II‘ISQI‘B nce coverage:

You will be eligible to enroll in the Company’s Group Medical Insurance and Personal Accident Insurance
Policy. The monthly premium of Rs.154/- as applicable will be deducted from the monthly stipend.
Premium Values are negotiated at the time of Policy renewal on yearly basis and same shall reflect in
monthly premium deduction from your stipend. Insurance coverage is applicable only to the intern and not
to his / her family members. You will be covered under insurance till your last day of internship with the
organization,

Background Check:

The Company reserves the right to verify the information furnished by you in your application for
internship and through other documents. If it is found that you have misinterpreted any information in
your application or have furnished any false information or have concealed / suppressed any relevant
material facts, your internship is liable to terminate any time, without any notice or compensation in lieu
thereof. You will also not be eligible for any internship completion certificate for your tenure with the
Company.

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC 151051
303/304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063,
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Responsibility and Confidentiality:

o In view of your position at office, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results. You will be expected to work extra hours to achieve
the above whenever the job requires. In this connection, you are required not to engage in activities
that have or will have any adverse impact on the reputation / image and business of Nityo, whether
directly or indirectly.

» We at Nityo are committed to ensure “Integrity” in all aspects of functioning. You are expected to
comply with the policies of the company including the Information Security policy, Code of Conduct
and other policies as they form an integral part of the terms of Internship with Nityo.

¢« Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These policies are updated / modified on a periodic basis and new policies may
be introduced from time to time. As and when this happens, the company will notify you and you will
be required to comply with the same.

. During the period of this internship candidate should not draw, accept or endorse any cheque of the
company or, in any way, pledge the company’s credit except so far as you authorized by the company
to do so, either generally or in any particular case.

« You shall not divulge or disclose to third parties any of the trade secrets, know-how, software,
literature and other information owned by the Company or its client during the course of your
Internship or even after the internship is terminated/ended. To ensure this, you shall execute a Non-
disclosure agreement on joining the company. This covenant shall endure during your Internship with
the Company and on cessation of Internship with the Company, irrespective of the circumstances of,
or the reasons for the cessation.

« You are expected to deal with the Company's money, material and documents with utmost honesty
and professional ethics. Your service may be dispensed with any time without any previous notice if
you are found guilty of gross indiscipline, fraud, misappropriation or acting against the
interest of the Company.

e In your work for the Company, you will be expected not to use or disclose any confidential
information including trade secrets of any former employer or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or
non-compete agreements that would prevent you from working without limitation for the Company.

¢ You shall have access to and become familiar with certain Classified information and materials and
proprietary information belonging to or licensed by Nityo and/or to its principal (and its subsidiaries)
or its suppliers and vendors or its customers including but not limited to the information which is
protected under The Health Insurance Portability and Accountability Act of 1996 - USA (HIPAA).

Indemnity:

You shall keep the Company indemnified for any damages, which the Company or its client may suffer due
to any act / acts by you including breach of any terms of this agreement,

Upon being so required by the Company, you shall make, sign and execute all deeds, documents and
declarations as may be deemed necessary by the Company and / or its clients (including privacy and
confidentiality agreements).

Code of Conduct:

*  During your services with us, you are expected to behave and perform in a manner that preserves the
Company’s and its client’s values and commitments. Please note that you are required to inform us if
there are any agreements oral or written which you have entered into and which relates to your
commitments under this agreement.

¢  Your Internship terms may be specifically enforced legally, if required. In this connection, if any of the
provisions of this agreement are declared or found to be void or unenforceable due to any reason
whatsoever, the remaining provisions of this agreement shall continue in full force and effect.

» These internship terms supersede and replace any existing agreement or understanding, if any,
between the Company and you relating to the same subject matter.

e You warrant that you are not prevented by a court or by another administrative or judicial order from

Nityo Infotech Services Pvt. Ltd.

CIN: U72200MH2005PTC 151051
303/304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai — 400 083.
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providing the services required under this agreement.

+ The above rules are subject to modification, amendment and alterations by the management at any
time without assigning any reasons. The interpretation of the above rules made by the management
shall be final and the same shall be binding on you. You will also be governed by all other
instructions/rules/policies of the Company, which are not specifically mentioned here. For clarification,
if any, regarding these instructions/rules/policies please get in touch with HR Department.

Any absence for three consecutive business days without prior permission will be treated as un-authorized
absence from the work. In such case the Company is entitled to terminate your services and / or seek
compensation for any loss suffered by the Company or its client due to such an absence.

Company Assets in your possession:

You are expected to take proper care of the Company assets entrusted to you by the Company and or its
clients. In the event of your resignation / termination you are obliged to return all the Company / client
assets like access / ID Cards, documents, machines, data, files and books etc in your possession in good
condition or reimburse the value of the same. You shall also officially handover your job responsibilities to
your immediate supervisor or any other person nominated by the management for this purpose.

Cessation of Services and Notice Period:

» Cessation by the Company: The Company may terminate your internship with or without cause under
the following conditions:

«  With Cause: The Company may immediately and without any notice, terminate your internship with
*Cause’, The term "Cause’ shall, as used in this agreement mean I) Commission of a crime involving
moral turpitude, theft, and fraud deceit, IT) conduct that has an adverse effect on the Company’s
reputation, III) substantial or continue unwillingness or inability to perform duties assigned to you.
1V) Gross negligence or deliberate misconduct, V) any material breach of terms and conditions
specified in this agreement, VI) un-authorized absence from work for a period of three or more
consecutive days without due consent or notifying your seniors. VII) Providing any false information
to the Company.

*  Without Cause: In the event that the Internship is ceased without cause, you will be provided with a
30 calendar days’ notice prior to such cessation or paid severance pay in lieu of thereof equivalent to
the consolidated compensation package for period of 30 calendar days, calculated on the basis of last
gross salary.

s If you wish to leave the internship of the Company, you may do so under the following conditions:
You need to share formal resignation email during working hours to Nityo HR Team after formal
discussion with your reporting manager. Resignation sent on weekly off/ public holidays, after working
hours will be considered with effect from next business day. Resignation will not be considered if you
have tendered the same while being on leave. You need to serve 30 days from the date of
resignation.

For Nityo Infotech Services Pvt Ltd
U P A LI Digitally signed by UPALI

APARAJITA
APA RAJIT Date: 2022.11.02
18:09:06 +05'30'
Authorized Signatory Employee Signature

Nityo Infotech Services Pvi. Ltd.

CIN: U72200MH2005PTC 151051
303/304, 3rd Floor, Eco House, Vishweshwar Nagar, 1st Cross Road, Off Aarey Road, Goregaon (East), Mumbai - 400 063.
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Date: Oct 18, 2022
OMSID : Q52823367

Abha Rani,
#47 Divya Nilaya ,Abbigere Main Road, K G Halli Bengaluru - 560015
Bengaluru
Karnataka
LETTER OF APPOINTMENT
Dear Abha Rani,

We are pleased to offer you a position in our organisation, on the following terms and conditions
detailed in the letter. We are confident that you will prove to be an asset to our growing business.

1 . JOINING DATE:

This appointment will take effect from the date you join duty, which shall not be later than Oct
21, 2022,

2 .POSITION / PLACEMENT:

You will be designated as Customer Experience Officer and will be placed in the designated
retails point of sale. However, you may be required to attend to such office work at such notified
place as may be assigned to you from time to time depending on exigencies of work. You will be
liable to be transferred to department, office, store, point of sale, branch or establishment forming
part of the company/office/factory & you will abide by the working hours of the
company/office/store establishment concerned without any extra remuneration.

UN TION:

The details of the salary package (gross remuneration package on cost to company basis) are
enclosed herewith as an annexure 'A’ to this letter.

2
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4 .LEAVE:
Leave will be as per the leave rules/policy applicable within the organization.

5 .PROBATION PERIOD:

In the first instance, you will be on probation for a period of six months from the date of your
joining, where after the probation period may be curtailed or extended for a further period of up
to six months. If your work and overall performance are not found to be satisfactory, of which
the Management shall be the sole judge, your probation period shall ipso facto come to an end on
completion of the said period, and you shall cease, to be in employment of the company for all
purposes.

FFICE OR PLACE OF :

You cannot directly or indirectly any way related/interested to any director or manager or
relatives of such person as per section 188 of the Companies Act 2013 and if so related it may
amount to office or place of profit and you should inform the company within 7 days of your
appointment.

7 LICIES:

You shall abide by the rules, regulations, instructions, Standard operating policies, personnel
policies, ethics policy and the policies of the company and any change thereof, which may be
adopted by the company from time to time and the same shall be deemed to form part of this
appointment. A list of misconduct, which are not by themselves exhaustive, are enumerated in
code of conduct, which shall form part of this Appointment letter. Non adherence to the code of
conduct would be deemed as a willful negligence of duties and you shall be liable for any
disciplinary action as deemed fit by the company.

Confidential OMSID : Q52823367
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8 .ABANDOMENT OF SERVICE:

After your appointment, if you absent yourself from duty without proper written intimation or
notice for more than 7 consecutive days, it will be deemed that you have voluntarily abandoned
service and your employment will be terminated from the TCNS Clothing Co. Limited.

PA 2

Your appointment is being made on the basis of your declaration, credentials, certificates, proof
of age, qualification, experience etc. are true and correct. In the event of any of the declarations
made by you are found to be incorrect or false or any material information has been suppressed or
omitted and or if documents has discrepancy or manipulated, fabricated, forged, etc. in future.
Your appointment in the company would be liable for termination forthwith without assigning
any reason and without any notice.

. SERVICE:

During the probation period this appointment is terminable by either side with fifteen days of
notice or gross salary in lieu thereof. However, on confirmation, this appointment is terminable
by either side by giving one months notice or basic salary in lieu thereof. You shall be guided by
the separation policy in case there is change in the level (position). During the employee notice
period, the employee will not be entitled to any leave unless expressly sanctioned by the company
in advance in writing.

Upon termination of your services with the company for any reason;

a) You shall deliver to the company all correspondence, samples, documents and other papers and
all other property belonging to the company which may be in your possession or under your
control (including such as may have been made or prepared by you, or have come into your
possession or under your control, and relating in any way to the business or affairs of the
company) and you shall not without the written consent of the company retain any copies thereof;

Confidential OMSID : Q52823367
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b) The company shall be entitled to deduct from money then due or thereafter becoming due from
the company to you any money, which may then be due or thereafter become due from you to the
Company.

c) In case of non-completion or unsatisfactory completion of notice and exits due to integrity
issue, under performance, the company has the discretion to withhold the employees salary,
allowances, incentive or any other payment.

d) Employees leaving the services of the company without serving required notice period will not
be entitled to any incentive or any other payment which is variable in nature.

e) The company shall be entitled to set off the proportionate salary for the employee notice period
not served by the employee from any payments to be made to the employee by the company upon
resignation.

f) The company shall be entitled to set off the recovery amount in lieu of pilferage, theft, cash
shortage, any kind of fraud by the employee from any payments to be made to the employee by
the company upon resignation.

8) Notwithstanding the provision of other clauses, the company may (without prejudice to and in
addition to any other remedy) forthwith terminate your services by written notice given to you if
you;

i. Are incapacitated by illness, injury or otherwise from performing your duties either for at least
60 consecutive days in any period of 365 days or for at least 45 working days in any period of
365 days, &or;

ii. Without reasonable cause seriously neglect or refuse to perform all or any of your duties after
being duly warned by the company in writing or are guilty of negligence or incompetence and
persist therein after being duly warned by the company in writing, or;

iii. Are guilty of gross misconduct during the course of your employment or if you misconduct

S
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yourself outside the course of your employment in such a manner that in the reasonable opinion
of the company the business of the Company might by prejudicially affected.

iv. The use or possessions of alcohol, illegal drugs, and other controlled substances in the
workplace and being under the influence of these substances on the job and during working
hours.

v. Fraud-or the act or intent to cheat, trick, steal, deceive, or lie- is both dishonest and, in most
cases, criminal. Intentional acts of fraud are subject to strict disciplinary action, including,
including dismissal and possible civil and/or criminal action against the concerned associate.

vi. Your services are liable to be terminated without any notice or salary in lieu thereof for
misconduct, disloyalty, and commission of any act involving moral turpitude, any act of
indiscipline or inefficiency as compared to other employee or lower performance as compared to
other employee.

vii. Any misconduct listed or may not list in Annexure B.
h) All disputes are subject to the exclusive jurisdiction of courts of Delhi.

i)Your employment will be subjected to satisfactory verification of your credentials and
background verification.

: L TERM TIONS:

a) You shall comply with all rules & regulations made and instructions given to you by the
Company, and

b) In case of a change in level all the Company policies shall be applicable to you as per your new
designation.

Confidential _ OMSID : Q52823367
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¢) You shall not engage in any activities, which would detract you from the proper performance
of your duties.

d) You shall devote your work time to the business of the Company and shall not undertake any
other direct/indirect business or work, honorary or remuneratory except with the written
permission from the company in each case. You will not act as Principal, Agent or Servant of any
other person, firm or company except with the written consent of the company.

e) You shall not give out, to any one, by word of mouth or otherwise particulars of the
administrative and/or organizational matters of a confidential and secret nature which may be
your personal privilege to know by virtue of your employment in the company.

f) You shall not attempt to induce any person to leave the employment of the company.

g) You shall not use your personal knowledge or contacts to influence clients or suppliers or
retailers or person or firms or companies dealing with TCNS Clothing Co. Limited, in such a way
as would result in damage occurring to the business of TCNS Clothing Co. Limited or any of its
group companies.

h) No information on facts/figures/financial information/database of the store is to be
shared/copied or emailed outside the store premises or revealed to any other employee either in
your area of work /department or any other department/retail store etc. No printout of
sales/Reports/Customer Data etc. are to be taken out of the store premises.

i) All payments due to you by way of salary etc. will be made by credit to your bank account.

12 RETIREMENT:

The age of your retirement would be 58 years. For the purpose of this calculation your date of
birth as per our record is DOB.

=
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ER RULES AND REGULA' i

a) You will not refuse to receive any communication when sought to be delivered, to you
personally or by registered post & shall sign the same in token of receipt and acceptance, In case
of refusal, a copy of the same will be sent to your registered E-mail ID & posted on the notice
board of the company/office/store/factory or near the place of your duty, which shall be
considered sufficient service on you.

b) You will keep us informed in writing of any change of your registered E-mail ID, Telephone
No. & Residential address and to failing to do so, all communications intended to be served on
you would be sent to your last given details and this shall be deemed to be sufficient on you.

¢) Your appointment will be subject to the conditions of service outlined herein. The company
reserves the right to alter, modify, rescind or add to these conditions or any of them as may be
found necessary from time to time and when such alterations/ modifications/ deletions/ additions
are made, they shall supersede all current conditions and bind you by them.

Please return the duplicate copy of this appointment letter duly signed In token of your having
accepted the same on the above terms and conditions.

We welcome you to the company and wish you a long and mutually fruitful association with us.
Yours faithfully,

For TCNS CLOTHING CO. LIMITED

// :}v
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Pallavi Vatsa
Head - HR & Training.

Authorized Signature

I have read over the above terms and conditions and have understood the same. I confirm having

the accepted the appointment on the above terms and conditions as mentioned in the appointment
letter.

Signature:

Name:

Date of acceptance:
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Annexure-1

Compensation Sheet
OMSID: Q52823367

Associate Name: Abha Rani

SALARY COMPONENTS PER MONTH (Rs.) PER ANNUM (Rs.)
Basic 16254 195048
Gross Salary 16254 195048
Employer's Contribution

Employer_esi 529 6348
Employer Provident Fund 1800 21600
Total Contribution 2329 27948
Cost to Company: (CTC) 18583 222996
Deduction: (Subjected to change)

Employee Esi 122 1464
Provident Fund 1800 21600
Total Deduction 1922 23064
Net Take Home 14332 171984

Yours faithfully,

For TCNS CLOTHING CO. LIMITED

v

Confidential OMSID : Q52823367
aurella

TCNS Clothing Co. Limited
119 £ 127, W-HOUSE, NEELGAGAN TOWER, MANDI ROAD,SULTANPUR, MEHRAULI, NEW DELHI-110030, INDIA
PH: 011-421983193, Fax: 011-42193194, E-mail; corparatecommunications@icnsciothing. com, www.wiorwomarn.com
REGD. OFFICE: UNIT NO, 112, F/F RECTANGLE 1, D-4, SAKET, DISTRICT CENTRE, NEW DELHI- 110017, INDIA
CIN- U95899DL1997PLCO90978

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.
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Pallavi Vatsa
Head - HR & Training.

\qjNote: In addition you shall be eligible for incentive/bonus based on your performance based on
Policy that shall be communicated to you from time to time. Any such performance linked Bonus
shall be adjusted while paying the statutory bonus payable to you as per payment of Bonus Act

Confidential

TCNS Clothing Co. Limited
119 & 127, W-HOUSE, NEELGAGAN TOWER, MANDI ROAD,SULTANPUR, MEHRAULI, NEW DELHI-110030, INDIA
PH: 011-42193193, Fax: 011-42193194, E-mail: corporatecommunications@tensclothing.com, www.wiorwoman.com
REGD. OFFICE: UNIT NO, 112, F/F RECTANGLE 1, D-4, SAKET, DISTRICT CENTRE, NEW DELHI- 110017, INDIA

CiN- US9992DL1997PLC090978

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.




Annexure -B
List of Misconduct
Misconduct includes, but is not limited to:

» Willful insubordination or disobedience whether alone or with others to any lawful and
reasonable order of a superior, which includes refusal to accept transfer also.

» Theft, fraud or dishonesty in connection with the company's business or property.
» Willful damage to or a causing loss of goods or property.

» Taking or giving bribe or commission for purchase /contracts made for on behalf of the
company.

* Remaining absent without information beyond 7 consecutive days.

* Habitual late attendance or leaving the work spot before scheduled time or absence from place
of work without prior permission.

* Entering or remaining within the company's premises except on duty or for any lawful purpose.
* Riotous or disorderly behavior during working hours or any act subversive of discipline.
» Negligence or neglect of work.

* Refusal to work during regular office hours whilst on premises or stopping co-workers from
working or entering office premises.

/;J,

Confidential

TCNS Clothing Co. Limited
119 & 127, W-HOUSE, NEELGAGAN TOWER, MANDI ROAD,SULTANPUR, MEHRAULIL, NEW DELHI-110030, INDIA
PH: 011-42193193, Fax: 011-42193194, E-mall: corporatecommunications@tcnsclothing.com, www.wilorwoman.com
REGD. OFFICE: UNIT NO. 112, F/F RECTANGLE 1, D-4, SAKET, DISTRICT CENTRE, NEW DELHI- 110017, INDIA

CiN- U29998DL1997PLCOY0978

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.




+ Engaging in private work within the company premises or engaging in any other employment
calling for profit while still under service of the company without the written permission of the
company.

» Disclosing to any person any confidential information in regard to work or any process used in
the company during the course of your employment.

» Coming to work after consuming liquor or consuming liquor at workplace.
* Quarrelling, fighting and using abusive language within the company premises
*» Misbehaving in any manner with any customer/contractor of the company.

» Indulging in sexual harassment of an employee of the company either during the working hours
or outside.

« Permitting an outsider in the workplace for any personal work.
» Official ID's and passwords should not be disclosed with any unauthorized person.

* Not to share or make copies of the contact details of any customer and company information
with any unauthorized person.

* No games are to be played on the computer at any time.
*» Using derogatory language at workplace.
I have read over the above terms and conditions and have understood the same. I confirm having

the accepted the appointment on the above terms and conditions as mentioned in the appointment
letter.

i

Confidential

TCNS Ciothing Co. Limited
118 & 127, W-HOUSE, NEELGAGAN TOWER, MANDI| ROAD,SULTANPUR, MEHRAULI, NEW DELHI-110030, INDIA
PH: 011-42193193, Fax: 011-42193194, E-mail: corporatecommunications @tcnsclothing.com, www,wiorwoman.com
REGD. OFFICE: UNIT NO. 112, F/F RECTANGLE 1, D-4, SAKET, DISTRICT CENTRE, NEW DELHI- 110017, INDIA

CiN- US9999DL1957PLCO90978

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan,




Signature:

Name:

Date of acceptance:

Confidential OMSID : Q52823367

TCNS Clothing Co. Limited
119 & 127, W-HOUSE, NEELGAGAN TOWER, MANDI ROAD, SUITANPUR, MEHRAULI, NEW DELHI-110030. INDIA
PH: 011-42193193, Fax: 011-42193194, E-mail: corporatecommunications@tensclothing.com, www.wforwoman.com
REGD. OFFICE: UNIT NO. 112, F/F RECTANGLE 1, D-4, SAKET, DISTRICT CENTRE, NEW DELHI- 110017, INDIA

CIN- U9999901 1997PLCOJ0975

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.




SnapZinsight India Private Limited
3rd Floor, Urban Vault 1608, '_B LOM)
Opp BMTC Bus Depot

SNAPZINSIGHT
7th Cross, Sector-1, HSR Layout,

Bangalore, Karnataka, SGEIZGi '

EEETE
ERCEER
FEREE

Jagadish B ~ 29 July 2022
#89 New Vinayaka Layout behind Gardinia Layout
Doddanagamangala, Bangalore - 560100

Dear Jagadish,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Iinsight" or the
"Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be wi rking out of Bangalore
office of the Company during the term of this internsl’_}ip. This internship Will be for thirteen (13) i
weeks, starting 01 Aug, 2022 (the “Start Date”) and ending on 31 Oct, 2022 (the “End Date”). -

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the “Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions and prorated for days worked in the month.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship. You will be eligible for a total of 5 days
of paid leave during the term of internship.

4. Rules and Regulations ‘\
Your work in the organization will be subject to the rules and regulations and such other

practices, systems, procedures and policies, framed, amended, modified or omitted by the :
Company from time to time in relation to conduct, discipline and other matters.
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5. Information and Communications Technology

You must comply with the Company’s @licies on use of email, the internet and computers. *
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any othsi individuals or companies having any kind of associatieh or
relation$hip with the Company, and/or it’s affiliates or subsidiaties (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or

further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and 4gree that any copyrightable works prepared by you wi*in the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual Iespect and sincerity in all dealings. Welcome aboard! '

f

Kindly return a full copy of this Agreement dul\} counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
Digitally signed by
RENISH RENISH PYNADATH
Date: 2022.07.29
PYNADATH 17:58:16 +05'30"
Renish Pynadath

Co-Founder, Director
Snap2Insight India Private Limited

| hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name:

Signature: Date:

8 |




iIENERGIZER IT SERVICES PVT.LTD.

‘B b CO/I’\ Regd.Off. 22, Ground Floor, Rectangle-1,

[ ] L
g@ n e !lg ! Ze E. District Centre, Saket, New Delhi-110017

Oct 25 2622 REF/SBI/2510202210

Bhavyashree B

77, Clo-Krishnappa Building,
Kammasandra Village, Electronic City,
Karnataka (Bangalore)-560100

Subject: Letter of Offer/Appointment

Dear Bhavyashree B,

This has reference to your application and subsequent interviews you had with us.
We are pleased to appoint you as Executive Customer Service - Operations w.e f. Oct 25, 2022 on the following terms and conditions:

1.

10.

1.

You will be based at Hustie Hub Tech Park — H206, #36/5 Somasandrapalya, Haralukunte Village Adjacent, 27th Main Rd, Sector 2, HSR
Layout, Bengaluru, Karnataka-560102, However, the company has absolute right to transfer without any additional benefits, your services to
any other place, in India or abroad, where company has its interest. You will be required to work in any slot across 24 hrs. The company would
determine these slots from time to time. If any slot is not acceptable to you, this offerfappointment will stand cancelled and withdrawn
automatically without any further reference to you.

Your employment will be subject to mandatory 180 probation, on completion of which your services shall be deemed confirmed unless
otherwise conveyed by the company. No written communication stating confirmation of your services shall be furnished. The notice period will
be of one month or salary in lieu thereof, on either side. However, the company reserves the right, not to accept payment in lieu of notice and
at its sole discretion enforce the notice period. However, the acceptance of the notice period of less than one month is at the sole discretion of
the management.

Absence for a continuous period of seven days without prior approval of your supervisor (including overstay of leave [ training) would be
treated an abandonment of service and can lead to your service being terminated. Resigning from the services with or without notice period;
prior to completing eighteen months of tenure/employment with the organization, in such an eventuality the company reserves right to recover
from you all the expenses incurred in regard to any traini ng and development, special education, up skilling or the job training provided to you
in the course of your employment with the company upto Rs 25000, (Rupees Twenty Five Thousand only) in addition to notice pay.

Details of your compensation are enclosed in the Annexure. Please note that the salary structure of the company may be altered/ modified
from time to time. Further, salary, allowances and all other payments/ benefits will be governed by the company rules as well as statutory
provisions in force from time to time and subject to deductions of appropriate taxes at source. Management has a right to change these rules
by putting notice on intranet. Ignorance of such notices will not be considered as an excuse for not following them or their applicability on you.
You are hereby appainted under the Semi-Skilled category and the remuneration would be in accordance with the specified rules under the
minimum wages act 1948.

Retirement from the services of the company will be on your attaining the age of 58 years.

Your services shall be subject to comply with the policies of the company and rules of employment from time to time as promulgated by the
company, and shall comply with the lawful directions of the management from time to time in that regard.

You will qualify/ be eligible for appraisal on completion of twelve months from the date of joining. The first appraisal shall fall due in appraisal
cycle (April or October), post completion of twelve months from the date of Joining and thereafter it will continue every year in the same month.
You shall not, either during the continuance of your employment with the company or at any point of time thereafter discuss, divulge or
communicate by word of mouth or otherwise to any person or persons, firm or corporation without written authorization of the company
management, any confidential information of the company. ‘Confidential Information’ means proprietary information of the company, including
{without limiting the generality of the foregoing), technical data, tfrade secrets or know-how, including but not limited to, research, product
plans, products, services, customer lists and customers (including but not limited to users or potential users of the company's products on
whom you may call or with whom you may become acquainted during the terms of your employment), market, software developments,
inventions, processes, formulae, technology, designs, drawings, engineering, hardware configuration information, marketing, finance or any
other information disclosed to you by the company, either directly or indirectly in writing, orally or by drawings or inspections of parts or
equipment. You will also be responsible for the protection and furtherance of the company’s best interest at all times, including after you
cease to be on the company's role.

If the company is not able to open office due to government restrictions or you are not able to come for work due to any such government
restrictions in your area, the company will not be liable to pay you salary for that period.

You shall not, during the continuance of your employment with us, be engaged, concerned or interested directly or indirectly, in any other
occupation, business or employment whatever, whether honorary or with remuneration.

Accepted and Agreed(Signature)

Bhavyashree B
T228088

Corp. Off. A-37, Sector-80, NOIDA-201301 India, Tel. : (+91) 120 66880000, Fax : (+91) 120 6688014
CiN : U72000DL2010PTC201452, Website : www.ienergizer.com, E-mail : contactus@ienergizer.com
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13.

14.

15.

16.
17.

18.

19.

20.

21,

busness

This offer of employment is based on the information furnished in your application for employment. If, at any time in future, it comes to light
that any of this information is incorrect or any relevant information has been withheld then your employment is liable to be terminated without
any notice.

If you shall at any time be guilty of misconduct, commit any breach of this contract of employment or refuse or willfully neglect to perform to the
satisfaction of the company, all or any of the duties devolving upen you under this contract of employment, the company may at once, without
any previous notice, terminate the contract of your employment. If you are terminated or asked to resign from the services of the company (on
grounds of misconduct/non-performance), the company under such circumstances will not be liable to pay any compensation/salary. On the
contrary the company reserves the right to initiate recovery proceedings against you for irrespective of the damages caused or the loss
occurred to the company.

Additionally, you shall be eligible for Medical and Accidental insurance benefit programme along with other employees benefit programme run
by the company on time to time basis at the expenses of the Company, which shall be applicable post 30 days of your joining. Any eventuality
before the applicability of the insurance benefit programme, the company shall have no responsibility whatsoever.

Notice to terminate this agreement shall be accepted by the company only when it is issued in a form wherein your identity is ascertainable
(such as hard copy letter with your signatures). Notice of termination in electronic form where such identity cannot be ascertained such as
SMS or personal e- mail shall not be accepted as adequate notice of termination for the purpose of this agreement.

Matters not covered herein shall be in accordance with the company’s rules and regulations and company's decision shall be final and binding.

If and when you will be sent abroad for training or other purposes, you will be required to enter into a Service Agreement with the company
and the terms and conditions mentioned therein will be binding on you.
This appointment letter is binding with subject to subsequent reference check of your credentials mentioned in your bio-data and application
form and verification of various medical tests.

Also you are advised to submit following documents:

a. Proof of Age & Proof of Address

b. Certificates pertaining to your professionalf educational qualifications.

¢. Copies of previous appointment letters and relieving letters/ experience certificates.
You will not during your employment with the company (in terms of this letter except so far as may be proper in the ordinary course of
business and for the interest of the company) or at any time thereafter, divulge or make known any information in any way whatsoever relating
to the company or its business/or of its customer and/or any other information, secret processes or data and material which may come to your
knowledge during the course of your employment. You will always maintain secrecy regarding any technical information I technical data or any
other information / data related to sales and marketi ng gained or acquired or imported to you in the course of your employment through SAP
R/3 system, official source of the Company. Company reserves the right to track back activities on IT infra allocated to you, during course of
your employment or thereafter and take appropriate legal recourse against you in case of breach of above agreement. Immediately on joining
the organization, you will be required to sign “Employee Non-Disclosure Agreement” and would also be bound with the conditions mentioned
therein.
Notwithstanding anything contained hereinbefore, it is made clear that after the cessation of the present contract, whether by virtue of
resignation, termination or otherwise of the employer-employee relationship, you shall not approach, discuss, divulge, contact, contract in any
form, whether express or implied, any of the Clients of the Company, their employees, managers, executors, agents, contactors, etc. of the
said Client of the Company for any reason whatsoever including any of your grievances. If found otherwise, it shall be treated as not limited to
the commission of criminal breach of trust and you shall render yourself liable for civil and/or criminal action and the Company shall be free
without further intimation to you, to launch against you, criminal prosecution, as well as claim of damages, as may be deemed fit by the
company and the same shall be done at your sole peril.

If the terms and conditions offered herein are acceptable to you, please return the acceptance copy duly signed.

We welcome you to iEnergizer.

With regards,
For iEnergizer IT Services Pvt. Limited

Authorized Signatory

| have read, understood & hereby accept the appointment on the terms and conditions of employment set out in this letter and by my signature
hereto, | bind myself to abide by them.

Candidate’s Name Signature Diate: ! /




Name : Bhavyashree B REF/SBI/2510202210
Designation : Executive Customer Service - Operations

Department : Operations

Employee ID : T228088

Effective Date : Oct 25, 2022

As iEnergizer employee, you are currently eligible for the following, towards compensation, perquisites and benefits. The summary below helps you to
understand the key elements there of :

I Monthly Salary Breakup (CTC

Basic 15100 | |PF Contribution 12% (if applicable) 0

HRA 0 ES| Contribution 0.75% (if applicable) 114
Special Allowance 0 | Labour Welfare Fund Employee Share 0

Interim Allowance

|Professional Tax (PT)

Performance Linked Incentive (PLI}*

Attendance Incentive™ 0 PF Contribution 12% (if applicable 0
Retention Bonus# 0 ESI Contribution 3.25% {(if applicable)

Labour Welfare Fund Emgl_oy_er Share

L. A1l L& ==

PF 12% (Employer's Contribution), if applicable 0

|ESI 3.25% (Employer's Contribution), if applicable 491
Labour Welfare Fund Employer Share 0
Medical Insurance*™* 0
Accidental Insurance**** 50
Professional Tax (PT) 200

The PLI & Attn. Incentive component are pald separately as per the process guidelines
Note:

TDS: The salary will be paid subject to tax, which may be deducted as per the provisions of the Income Tax Act, 1961.

GST: The amount of any deduction from the salary other than the statutory deductions will be inclusive of Goods & Service Tax (GST) amount
wherever it is applicable as per the prevailing rates.

Bonus:The payment is made to cover any payment due under the provisions of Payment of Bonus Act 1965.

**Attendance Incentive:Attendance Incentive shall be only payable if there in No LWP / No NCNS in the month. Attendance Incentive will be
applicable post certification from the 1st of approaching month.

*PLI: PLI is Performance Linked Incentive: this is an average incentive amount payable in process. Incentives are payable only on meeting pre-
defined criteria of the process and these are subject to change on monthly basis at the discretion of management, further detailing shall be done in
process / operations after joining.

- " Headset: The deduction to be made of Rs.2000/- against head set in two equal installments from first two consecutive month's salary. It shall be
refundable at time of leaving.

Term Insurance: There shall be a Term Insurance of Rs. 1000000/- only for self.

. "™ Medical Insurance: There shall be Medical Insurance of Rs.250000/- per annum only for self (if applicable).

- "™"Accidental Insurance: There shall be an Accidental Insurance of Rs.1000000/- only for self.

- No salary shall be payable during training period and cannot be claimed at any point of time during or after tenure.
Salary shall be payable from the day post successful training certification & assessment by client & trainers,
Salary shall not be paid in case of Non Certification.

#Retention Bonus: Retention Bonus shall be payable after completion of one year from the date of joining.
Gratuity shall be paid on the exit after rendering continuous service for not less than five years.
LWF ( Labour welfare fund) LWF deduction will be made as per the state government Act.

For iEnergizer IT Services Pvt. Limited

e

Authorized Signatory

Candidate's Name g o Signature :7“7 }W}QB Datey) 29 1 1_22




IENERGIZER IT SERVICES PVT.LTD.

n - \B -2 OM Regd.Off. 22, Ground Floor, Rectangle-1,
! e ne E’g iZer District Centre, Saket, New Dethi-110017

Oct 17 2022 REF/SBII1710202210

Jyothi M
Kovalli Village, Denkanikotte Taluk,
Urgam Post,
Krishnagiri (Tamil Nadu)-560089
Subject: Letter of Offer/Appointment

Dear Jyothi M,

This has reference to your application and subsequent interviews you had with us.

We are pleased to appoint you as Executive Customer Service - Operations w.e.f. Oct 17, 2022 on the following terms and conditions:

1. You will be based at Hustle Hub Tech Park — H206, #36/5 Somasandrapalya, Haralukunte Village Adjacent, 27th Main Rd, Sector 2, HSR
Layout, Bengaluru, Karnataka-560102, However, the company has absolute right to transfer without any additional benefits, your services to
any other place, in India or abroad, where company has its interest. You will be required to work in any slot across 24 hrs. The company would
determine these slots from time to time. If any slot is not acceptable to you, this offer/appointment will stand cancelled and withdrawn
automatically without any further reference to you.

2 Your employment will be subject to mandatory 180 probation, on completion of which your services shall be deemed confirmed unless
otherwise conveyed by the company. No written communication stating confirmation of your services shall be furnished. The notice period will
be of one month or salary in lieu thereof, on either side. However, the company reserves the right, not to accept payment in lieu of notice and
at its sole discretion enforce the notice period. However, the acceptance of the notice period of less than one month is at the sole discretion of
the management.

3 Absence for a continuous period of seven days without prior approval of your supervisor (including overstay of leave / training) would be
treated an abandonment of service and can lead to your service being terminated. Resigning from the services with or without notice period;
prier to completing eighteen months of tenure/femployment with the organization, in such an eventuality the company reserves right to recover
from you all the expenses incurred in regard to any training and development, special education, up skilling or the job training provided to you
in the course of your employment with the company upto Rs 25000, (Rupees Twenty Five Thousand only) in addition to notice pay.

4, Details of your compensation are enclosed in the Annexure. Please note that the salary structure of the company may be altered/ modified
from time to time. Further, salary, allowances and all other payments/ benefits will be governed by the company rules as weil as statutory
provisions in force from time to time and subject to deductions of appropriate taxes at source. Management has a right to change these rules
by putting notice on intranet. Ignorance of such notices will not be considered as an excuse for not following them or their applicability on you.

5. You are hereby appointed under the Semi-Skilled category and the remuneration would be in accordance with the specified rules under the
minimum wages act 1948,

Retirement from the services of the company will be on your attaining the age of 58 years.

i Your services shall be subject to comply with the policies of the company and rules of employment from time to time as promulgated by the
company, and shall comply with the lawful directions of the management from time to time in that regard.

8. Youwill qualify/ be eligible for appraisal on completion of twelve months from the date of joining. The first appraisal shall fall due in appraisal
cycle (April or October), post completion of twelve months from the date of joining and thereafter it will continue every year in the same month.

9. You shall not, either during the continuance of your employment with the company or at any point of time thereafter discuss, divulge or
communicate by word of mouth or otherwise to any person or persons, firm or corporation without written authorization of the company
management, any confidential information of the company. ‘Confidential Information’ means proprietary information of the company, including
(without limiting the generality of the foregoing), technical data, trade secrets or know-how, including but not limited to, research, product
plans, products, services, customer lists and customers (including but not limited to users or potential users of the company's products on
whom you may call or with whom you may become acquainted during the terms of your employment), market, software developments,
inventions, processes, formulae, technology, designs, drawings, engineering, hardware configuration information, marketing, finance or any
other information disclosed to you by the company, either directly or indirectly in writing, orally or by drawings or inspections of parts or
equipment. You will also be responsible for the protection and furtherance of the company’s best interest at all times, including after you
cease to be on the company'’s role.

10.  If the company is not able to open office due to government restrictions or you are not able to come for work due to any such government
restrictions in your area, the company will not be liable to pay you salary for that period.

11, You shall not, during the confinuance of your employment with us, be engaged, concerned or interested directly or indirectly, in any other
occupation, business or employment whatever, whether honorary or with remuneration.

Accepted and Agreed(Signature)

Jyothi M
T227718

Corp. Off. A-37, Sector-60, NOIDA-201301 India, Tel. (+91) 120 66880000, Fax : (+91) 120 6688014
CIN : U72000DL2010PTC201452, Website : www.ienergizer.com, E-mail : contactus@ienergizer.com
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14.
15.

16.
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18.

20.

21,

This offer of employment is based on the information furnished in your application for employment. If, at any time in future, it comes to light
that any of this information is incorrect or any relevant information has been withheld then your employment is liable to be terminated without
any notice.
If you shall at any time be guilty of misconduct, commit any breach of this contract of employment or refuse or willfully neglect to perform to the
satisfaction of the company, all or any of the duties devolving upon you under this contract of employment, the company may at once, without
any previous nofice, terminate the contract of your employment. If you are terminated or asked to resign from the services of the company (on
grounds of misconduct/non-performance), the company under such circumstances will not be liable to pay any compensation/salary. On the
contrary the company reserves the right to initiate recovery proceedings against you for irrespective of the damages caused or the loss
occurred to the company.
Additionally, you shall be eligible for Medical and Accidental insurance benefit programme along with other employees benefit programme run
by the company on time to time basis at the expenses of the Company, which shall be applicable post 30 days of your joining. Any eventuality
before the applicability of the insurance benefit programme, the company shall have no responsibility whatsoever.
Notice to terminate this agreement shall be accepted by the company only when it is issued in a form wherein your identity is ascertainable
(such as hard copy letter with your signatures). Notice of termination in electronic form where such identity cannot be ascertained such as
SMS or personal e- mail shall not be accepted as adequate notice of termination for the purpose of this agreement.
Matters not covered herein shall be in accordance with the company’s rules and regulations and company's decision shall be final and binding.
If and when you will be sent abroad for training or other purposes, you will be required to enter into a Service Agreement with the company
and the terms and conditions mentioned therein will be binding on you,
This appointment letter is binding with subject to subsequent reference check of your credentials mentioned in your bio-data and application
form and verification of various medical tests.

Also you are advised to submit following documents:

a. Proof of Age & Proof of Address

b. Certificates pertaining to your professional/ educational qualifications.

c. Copies of previous appointment letters and relieving letters/ experience certificates.
You will not during your employment with the company (in terms of this letter except so far as may be proper in the ordinary course of
business and for the interest of the company) or at any time thereafter, divulge or make known any information in any way whatsoever relating
to the company or its business/or of its customer and/or any other information, secret processes or data and material which may come to your
knowledge during the course of your employment. You will always maintain secrecy regarding any technical information / technical data or any
other information / data related to sales and marketing gained or acquired or imported to you in the course of your employment th rough SAP
R/3 system, official source of the Company. Company reserves the right to track back activities on IT infra allocated to you, during course of
your employment or thereafter and take appropriate legal recourse against you in case of breach of above agreement. Immediately on joining
the organization, you will be required to sign “Employee Non-Disclosure Agreement” and would also be bound with the conditions mentioned
therein.
Notwithstanding anything contained hereinbefore, it is made clear that after the cessation of the present contract, whether by virtue of
resignation, termination or otherwise of the employer-employee relationship, you shall not approach, discuss, divulge, contact, contract in any
form, whether express or implied, any of the Clients of the Company, their employees, managers, executors, agents, contactors, etc. of the
said Client of the Company for any reason whatscever including any of your grievances. If found otherwise, it shall be treated as not limited to
the commission of criminal breach of trust and you shall render yourself liable for civil andfor criminal action and the Company shall be free
without further intimation to you, to launch against you, criminal prosecution, as well as claim of damages, as may be deemed fit by the
company and the same shall be done at your sole peril.

If the terms and conditions offered herein are acceptable to you, please return the acceptance copy duly signed.

We welcome you to iEnergizer.

With regards,
For iEnergizer IT Services Pvt. Limited

Authorized Signatory

| have read, understood & hereby accept the appointment on the terms and conditions of employment set out in this letter and by my signature
hereto, | bind myself to abide by them.

— L4
Candidate’s Name J(j,r‘)-/f,u Wan) Signature g Date @ / 1/ /1_D§




Name : Jyothi M REFISBIIT102022!0
Designation : Executive Customer Service - Operations

Department : Operations

Employee ID : T227719

Effective Date : Oct 17, 2022

As iEnergizer employee, you are currently eligible for the following, towards compensation, perquisites and benefits. The summary below helps you to
understand the key elements there of :

F Contribution 12% (if a

Basic

HRA 0 ES| Contribution 0.75% (if applicable) 114
Special Allowance loyee Share 0

Interim Allowance

Performance Linked Incentive (PLI}*

0 {E) Em) towards T
Attendance Incentive** 0 PF Contribution 12% (if applicable 0

Retention Bonus# 0 ES| Contribution 3.25% (if applicable) 491

Labour Welfare Fund Employer Share

{C) Others | e 0

PF 12% (Employer's Contribution), if applicable 0
|ESI 3.25% (Employer's Contribution), if applicable 491
Labour Welfare Fund Employer Share 0
Medical Insurance*** 0

Accidental Insurance***

Professional Tax (PT)
B —

The PLI & Attn. Incentive component are paid separately as per the process guidelines
Note:

- TDS: The salary will be paid subject to tax, which may be deducted as per the provisions of the Income Tax Act, 1961.

- GST: The amount of any deduction from the salary other than the statutory deductions will be inclusive of Goods & Service Tax (GST) amount
wherever it is applicable as per the prevailing rates.

Bonus:The payment is made to cover any payment due under the provisions of Payment of Bonus Act 1965,

*"Attendance Incentive:Attendance Incentive shall be only payable if there in No LWP / No NGNS in the month. Attendance Incentive will be
applicable post certification from the 1st of approaching month.

- *PLI: PLIis Performance Linked Incentive; this is an average incentive amount payable in process. Incentives are payable only on meeting pre-
defined criteria of the process and these are subject to change on meonthly basis at the discretion of management, further detailing shall be done in
process / operations after joining.

* Headset: The deduction to be made of Rs.2000/- against head set in two equal installments from first two consecutive month's salary. It shall be
refundable at time of leaving.
Term Insurance: There shall be a Term Insurance of Rs. 1000000/~ only for self.
***Medical Insurance: There shall be Medical Insurance of Rs.250000/- per annum only for self (if applicable).
****Accidental Insurance: There shall be an Accidental Insurance of Rs. 1000000/~ only for self.
- No salary shall be payable during training period and cannot be claimed at any point of time during or after tenure.
. Salary shall be payable from the day post successful training certification & assessment by client & trainers.
Salary shall not be paid in case of Non Certification.
#Retention Bonus: Retention Bonus shall be payable after completion of one year from the date of joining.
Gratuity shall be paid on the exit after rendering continuous service for not less than five years.
LWF ( Labour weifare fund) LWF deduction will be made as per the state government Act,

For iEnergizer IT Services Pvt. Limited

Fy

Authorized Signatory

Candidate's Name Signature Date: / /




TECHNOLOGIES

@ DigitalMatics

October 3, 2022

Mr. Varun H
Bangalore

Dear Varun,

Congratulations! We are pleased to confirm that you have been selected to work for
DigitalMatics Technologies. We are delighted to make you the following job offer.

The position we are offering you is Pre-Sales Executive at a monthly Gross salary of
Rs. 18,367/- (Rupees Eighteen Thousand Three Hundred and Sixty-Seven Only) with an annual
cost to company Rs. 220,404/- (Rupees Two Lakh Twenty Thousand Four Hundred and Four
Only). In addition to the base salary, the Employee will be eligible to participate in the
Company’s Variable Incentive Plan, details will be communicated separately. Your working
hours will be from 6:30PM — 4:30AM, Mondays to Fridays.

The other terms and conditions of your employment will be specified in your Employment
Agreement,

We welcome you to DigitalMatics Family and hope it would be the beginning of a long and
mutually beneficial association.

Kindly acknowledge the duplicate copy of this letter as an acceptance of this offer.
Sincerely,

Selva Kumar P
Executive Director

No. 3800/20/4, Axis Praha, 2nd Floor, Ranka Colony Road,
Bilekahalli, Bengaluru, Karnataka, India - 560076
Phone: 080-41692345 | www.digitalmaticstech.com
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Appointment letter -

i .
CpitalElly mbox
hr@capitalelly.com ¢:00 P %
to me v :
Date: November 5th, 2022
~ Name: Mahenoor

Bangalore

Dear Ms. Mahenoor,

This ks with referer’ce to your application andithe

interviews you had

with us on the 5th of November , 2022. We are

pleased to offer you the

position of Business Development Executive - Sales in
() the Banking Sales

Operations of CapitalElly.

The Total Employment Cost (CTC) applicable to you is
INR 210,000/- (TwO

Lakh Ten Thousand) per annum. Further details of
your CTC package are

affixed. You will be eligible to be part of the
Performance Linked Bonus

Plan that is designed to reward superior performance
of upto INR

2,00,000.

The detailed appointment letter will be handed over to
you on the date

nf inininA

e




" ] |

"The detailed appointment letter will be handed over to
you on the date

of joining. - -
J g ' |
This provisional offer of appointment is subject to the
following
conditions:

Your acceptance of this provisional offer.
You join the Company latest by 7th November
®2022.
Your submission of educational certificates, ID
proof, address
proof, PAN card within the next 3 days .

Kindly sign tHe duplicate copy qf this pro@isional offer
if you accept
the terms and conditions stated above.

We are a sales organization, thus targets would be
our goal. We welcome

you to be a part of our organization and wish you a
successful career

with us.

Best Wishes
Yours sincerely,
HR Manager / Shravya v
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IMCHR/OL955122

To,

27 November 2022

Ms. Mahalakshmi K
Bangalore City

Appointment Letter

Dear Mahalakshmi K,

We are delighted to offer you employment with M/s. Suvision Holdings Private Limited as Relationship
Manager - FFA - Acquisition division.Your current engagement will be the “Work from Home” based

employment.

Your continued employment is contingent upon your successful execution of your responsibilities.

The detailed terms and conditions of your employment will be as follows.

1. Appointment

48 |

1.2

1.3

1.4

The Company hereby employs you as Relationship Manager - FFA - Acquisition on probationary
basis pursuant to and in accordance with the terms and conditions set forth in this Appointment
Letter.

Date of joining - Your date of joining the company's services and commencement of employment
is 28 November 2022.
» Working hours and weekly off - The working hours of the company is 9.00 AM to 6.00
PM and six-day week (Monday to Saturday). However, your working hours may vary and
be fixed by the management from time to time depending upon the exigencies of the work.

Place of work and transfer - Your present place of work will be at Home. This is a permanent
Work from Home opportunity until you are promoted to the next level. At the discretion of the
company, you may be asked to continue your work from office in future, posted or transferred to
any unit/ undertaking or establishment /division / department / branch / office of the company or to
any other group of company and you shall perform such duties as may be assi gned to you from time
to time.

Training& Certification - a) You have to complete 6 days of virtual training followed by the
certification process. Virtual trainingwill be provided in 5 different languages 1.e., Kannada, Tamil,
Telugu, Malayalam & Hindi. You can choose to attend the training in your comfortable language.

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

Brigade Software Park, Banashankari 2nd Stage, Bengalury, Karnataka - 560070
Tel : 080 6941 5400, Email : contact@ffreedom.com
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India's Mo:1 Livelihood Education Company

b) No leave will be allowed during 6 days of training period. You will not be eligible to continue
with your employment, if you take any leave during the training period for any reason.

c)You will not be liable to receive training period salary in case you fail to complete 10

assessments as per your post training certification process and you will not be allowed to continue
with the employment.

1.5 Probationary period -You will be on probation for a period of three months from the date of your
appointment. If in the opinion of the Management, you are found suitable for the post in which you
have been appointed; your services will be confirmed in writing. During the period of your
probation, management can terminate this appointment in 48 hours without any notice or payment.

. 2. Attendance

a) Your attendance will be calculated by your morning punch in before 9 AM and evening punch out after
6 PM into the company’s CRM.

b) Your attendance will also be based upon your talk time as specified below. You have to complete
minimum 4 hours of talk time each day for which you have to work for minimum 8 hours a day.

Talk time achieved by calling the customers, claimed through the CRM, will only be considered for your
talk time target and talk time achieved by calling your reference customers will not be considered.

|Talk time completed "Days present |
Rhours oftalk time ”Leave I
Between 2-3 hours of talk time ”0.5 day

[Between 3-4 hours of talk time —_|L75 day I
. [>4 hours of talk time —" 1 day (full day present) |

¢) Employees who are unable to meet their employment obligations of regular, reasonable attendance and
punctuality are subject to disciplinary action, up to and including termination of employment.

3. Remuneration

a) Your compensation INR 12000/- per month,is fixed andshall be based on your monthly
attendance calculated as mentioned in the above clause. You will be eligible for your fixed

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)

Brigade Software Park, Banashankari 2nd Stage, Bengaluru, Karnataka - 560070
Tel: 080 6941 5400, Email : contact@ffreedom.com
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India's No:1 Livelihood Education Company

compensation subject to the completion of 4hrs of talk time on a daily basis. You will also be
eligible for the company’s daily incentive scheme which will be communicated to you by the
Manager (Human Resources Department) at the time of joining the company.

b) You will be eligible for INR 3,000/~ attendance allowance,in addition to your fixed salary of Rs
12000, if you are present for minimum 24 days in a Month (In case if the employee doesn't work
for minimum 24 days in a month, they will not be eligible for Attendance allowances. Working
days will be calculated based on the Talktime achieved

¢) Your compensationwill be paid on 10th of the following month after deducting applicable
statutory deductions i.e., PF, PT & Gratuity, in the bank account updated by you in the company’s
HRM.

4. Code of Conduct

4.1 During the period of employment, you will serve honestly, faithfully, diligently and efficiently for
the growth of the Company. You will honor your obligations under this Appointment Letter and
any other agreement that you may be required to sign with the Company.

4.2 Your conduct will be in conformity with the code of conduct, as in force from time to time. Further,
you will carry out the instructions in letter and spirit, given by your superiors and shall not disobey
any instructions given.

4.3 You will not indulge in any unethical practices like "go slow" or non-cooperation etc.
g y P P

4.4 You would be required to apply and maintain the highest standards of professional and personal
conduct and integrity and comply with all the policies and procedures of the Company including
but not limited to policies related to Confidential Information (defined hereinafter). These policies
are updated on a periodical basis and may be introduced from time to time. As and when this
happens, you will be notified and you will be required to comply with the same.

4.5 Should the need for disciplinary action be deemed necessary, this will be taken in accordance with
the Company's policies and procedures.

5. Leave policy

a) Employees are expected to be punctual and dependable in order to meet the needs ofthe
organization. Attendance and reliability are important factors in evaluating individual performance
and continued employment. Your attendance will be maintained and calculated on the basis of your
daily morning login before 9:00 AM and evening logout after 6:00 PM and basis of your daily talk
time as defined in this letter.

SUVISION HOLDINGS PRIVATE LIMITED (CIN U67120KA2008PTC047808)
Brigade Software Park, Banashankari 2nd Stage, Bengalury, Karnataka - 560070
Tel : 080 6941 5400, Email : contact@ffreedom.com
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ICKITING A BRICHTER FUTURE

OFFER LETTER

www.intrainz.com
hr.contact@intrainz.com

NOVEMBER 16th, 2022
Dear Thanu kumar Naik R ,

We are pleased to offer you a 3 Months Internship with Intrainz Innovation
Private Ltd at-will basis. Please find the following confirmation of your
Internship:

Internship Start Date :16/11/2022

Internship End Date: 16/02/2023

i §

Your job title will be “Business Developmént Intern”. Your scope of
responsibilities will include those for which you are engaged, as well as any
other duties given to you by your reporting manager from time to time. By
accepting this internship offer you agree to perform all responsibilities
assigned to you with due care and diligence and in compliance with the
management norms. You are also required to substantially use all of your
time and effort to perform these tasks during business hours

You will be eligible for a fixed stipend of INRZ17,000 per y
month and additional variable incentives up to INRX 20,000 per month for the period

with deductions with regards to reaching performance targets as per the
company policies. In case of low performance your stipend will be paid
proportional to the revenue generated by you. As an intern you will not
receive any of the employee benefits that regular employees receive. During
the internship period, the company will have all the rights, to terminate your
services without offering any reason and you are required to give 15 days'
notice should you wish to terminate your internship before the end of your
tenure.




InTrAin

l ICNITING AR BRICHTER 'ﬁ'"lll'

Acceptance of the Candidate:

| have read and understood the above terms and conditions and | accept this
offer, as set forth above, with Intrainz, and will report towork on 16/11/2022.

SIGNATURE:

DATE:

We are confident that you woplld play a significant role in materializing the ﬁ
organisations vision and hope@ you have an enjoyable, Iearnin? packed and a
truly meaningful internship experience with Intrainz.

With Regards,

Vishnu P Nair
Head of Operations,
Intrainz Innovation Private Ltd.
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Finance Sales & Service

Issue Date:12-07-2022

‘
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P : Private & Confidentie!' o
i Offer-Cum-Appointment Letter

i | e e
SNEHA R, T N
Ballur Attibele,

Anekal, Ba n'gEere

"elarSNEH;’-';p :

Congratulations! We are very excited to have you on board!

r to you for the position of Sales Tra-iri_ee -Personal Loans - Personal Loans at
Private Limited. You shall join the company on or before 10-10-2022. If you do not

jtmg W|1I be at Hosn, i K'rish'na'_ iri . You shall be governed by the terms and conditions applicable to all employees
\?the Company i - o W Y ;
gk .

The details of the Salaty and other terms and conditions of\",rour employment are enclosed herewith as following:
= ) il

Annexure “A” : Salary and Benefits i . :
Annexure “B" : General Terms & Conditions of services for Managerial Personnel.

nexure “C” : Documents required at the time of joining

All the Annexure mentioned above shail form a part and parcel of this !etter Ifthe terms alnd conditions enumerated
in this letter, includingits annexure are acceptable to you, please conflrm your acceptance by accepting the offeron
the system within 3 days the date of this letter. In case no confrmatlon is received within the above mentioned
period this letter shall be dee.med to have been withdrawn. /

! f g 51 ) ;
Youare required to treat this L,etierandlts contents as strictly confldentlal : °

We look forward for'a long, successful and pleasant association with the Company.
Sincerely yours,

For Piramal Finance Sales and Service Private Limited

Piramal Finance Sales and Service Private Limited
CIN:"U67200MH2020PTC345642
Registered office - Floor 4, 2 Peninsula Carpora:te Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
. . T +912262309400 F +912261513444
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Finance Sales & Service

Basket of Benefits : . 24000 2000
Total CTC, % . 244000 " 20333

Notes: : . . ] i -
-Advance Statutory Borus: The amount against this component WI| m::iude Statutory Bonus Payment that you are
.ent:tied to under the Payment of Bonus Act, 1965 if it is applicable to you. .This amount would be paid to you on a
monthly basis along with yon satary This amount does not |nciude any variabfe pay like Incentive etc. if you are
eligible for the same. ; S 3
-Basket of Benefits is |nc|u5|ve af Travel and Communlcatlon Expenses of INR 1500 which will be pa|d in monthly
salary. :, ¢
-Group Mediclaim Policy wnth coverage offamlly, as per Ci:)rn;:uan\gr policy in emstence and as amended from time to
tlme !

roup Term Life Insurance Covenng self as per company poilcvm emste nce and as amended from time to time.
-Group Personal Ac-:;dent lnsurance couermg self, as per comparw po!icy in. e:estence and as amended from time to
time. ! . acd .
Gratum,' w||I be appllce ble as perthe Payment ofGratutty Act
PF Co’s ccmtrsbutlon is12% ofBasm .
ESIC Co’s contribution’ 15 (wherever a pphcable) is 3 25% ofTotei

© Annexure ”.B"-

GENERAL TERMS AND éONDmoNS‘_bF SERVICE FOR MANAGfFﬂAt PERSONNEL EMPLOYED BY COMPANY

The following are the: broad terms and COI"ldItIGI"I of your Employment at the Company. Your employment with the
Company shall be subject to, the pohmes of the Company as appllcable from time to time read together W|th the
t.erms c:fth15 Lettar. L o % : . ;

4

pensatmn '
shall be paid compensatmn%s per the detalls mentioned i in Annexure "A” of this Letter with effect from the date

ofyourjoining. i, - ¢ N 5 £ o l

Place of Work g
Depending on the business needs of the Companv, you may be required to undertake.a periodic visit to the
Company’s' other Ibca tions wrthm or outside India. In view of the nature-of our business, the Company may transfer
you to dlfferent divisions, assouate compames concerns, sections, subsidiaries, entities, offices or location of
Company ona tempofary or permanent basis whether within or outside India at its discretion as it may consider
necessary from time t;:} time. You may be sent an deputation to any other organizatien anywhere in ‘the Country or
abroad which may be under the same management or under different managements.

Roles and Respon5|b|ht|es ;

You shall properly, d:hgentlyr and i'u::nes,tl\'r perform all the duties, resp0n5|b|hties which the Company may assign to
you from time to tame.,!For any duties performed by you not in good faith or in violation of applicable ldw or breach of

this Letter and/or the: polu:tes ofthe Companv, you shall be solely liable'and shall reimburse the Company for any

) - Piramal Finance Sales and Sefvice Private Limited . |
~, i . CIN: U67200MH2020PT€345642

Reglstered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
V| ’ i +912262309¢00 F+912261513444
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terms and conditions to terminate your employment, you will not be entjtled to receive any such bonus/incentive

(whetherin cash, shares or any other form). '

J

Annual increment wiE_I be given only to those employees who have joined the organization on or before 30th
September of that pa r:ticular performance year. Increments will be given op fixed pay only. Increments will be based
strictly on individual agnd business performance.. In case individual and/or business pefformance is not satisfactory,
the Company, at its dilécret'icm can decide not to give any increment whatsoever. Your performance and contribution
to the Company will be animportant consideration for salary increments and promotions. Neither the prhmotion nor
the increment can be claiméd as a matter of right. The Company reserves the right to arr!w.'nd change or cancel the
above terms pertaining to the bonus/incentive/increment, at any tlme W|thout prior notice.

Retiral benefits
You will be entltled for Provident Fund, Gratuity as per the rules apphca ble to Management Personnel, which may be
.'langed fromtimetotime. ° |

Group Mediclaim pollcy

Group Mediclaim Policy i appllcabﬁe tc all the Management Staff working with the Company for his/her family
members. Hospitalization expenses due to accidentalinjury or sickness will be covered. T!’ne limits of coverage would
be as mentioned in the Company policy and would vary as per the management grade in which you are placed at any
given time period of your service, The policy is liable to change as per the discretion of the management from time to
time. Employees should referto the policy board for changes/revisions, which may take place from time to time.

Tax ; i

You will be fully liable for the?bayment of income tax on your total remuneration including bonuses/ variable pay to
the income tax authorities including other such statutory dues/taxes and this, will be your personal responsibility.
The Company'shall deduct any statutory dues/taxes from amounts paid toyou, as per applicable laws.

Deductions from Annual Gross Remuneration Package
You agree that, at any time dhri'ng your employment or on termination, the Company will deduct from your annual
0ss remuneration package any overpayment made or amounts owed by'you This includes butis not limited to any
Qa:ess holiday/(leave), outstanding loans, adva nces, joining expenses rEIOCatlon expenses, and the clost ofrepairing
anydamage orloss to Company ] property or equipment caused by you

The Company shall be ent‘i‘tied to retain any and all amounts 'due “to, you including salary, remuneration,

compensation and other amounts as applicable; and to adjust and deduct there from, any or ali amounts due to be
recoverable fromor pavable bv vou to the Compa nyonany count ;

Ccnf'denttallty p o - :

Yeu will not either during, your empioyment or at any tlme post resignataon from services, use or communicate toany
person any informatien ofa confdenua! nature concernmgthe busmess ‘of the Company, or of its customer, supplier
or othier person havmg deahngs w1th the Company ,as the case may be, and which comes to your knowledge during
the course of your emptoyment cther thanin' connection wlth your serwces to the Compa ny.

In performing your duties, youi;riay f'rom'time to time r'eg:eive or ‘obtain |nformat'ton/data/documents from the

P:ramai Finance-Sales and Service Private I:lmtted

CIN: UG?ZOOMHZUZDPTCBQSMI
i Reg;stere;! office - Floorat 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
o v T+912252309400F+912261513d44 o

[ o
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prohibits unauthorized use or-"disolosure of Company's inventions and p'r,qprieta ry information.

H .
H .

Indemnity ; 5 .

You shall, at all-timest durmg the course of vour employment in the Company (and even after the termlnatlon with
respect to the terms contamed herem] agree to andemmfv and keep mdemmFed the Company, as the case may be,
against allilosses damages clalms mterests costs, expenses, Iiabrlmes proceedings and demands which the
Company may suffer or ingur or WhICh may be made against the Compam{a’s a result of any unauthorized disclosure
oruse of the Com‘idenhal Informatlon bv you or any person related to you that may have access to such Conf‘dentlal

Informatlon through yeu ; : : oy s I

Non Solicitation * ls g B F . 4y '

This non-solicitation condlt:on wrll be blndmg on the emplovee for a perlod of 2 years from the date of cessation/

termination of his / her services from the Company and any breach in the sa id condltlon would result in'considerable
.amages/loss to the Cempa ny, whlch :;annot be adequately compensable by money damages

5

The Employee agrees aand undertakes that in such an event the Employee shall fully indemnify and reimburse the
Company to the extem,'ofsuch costs {Ilqwdated damages} ’
!

You agree that fora peiriod of 2 years from termination or expiration of your employment with the Company, you shall

not solicit or entice bv?anymeans'whatSoeuer, e '

a. Any client of the dompany with whom Company is currently {dur:ng your period of employment] running a

deal/mandate orany deal/ mandate that became known toyou during your employment at the Company.

b. Any person of Compa ny who was employed by the Company or any person whose name became known to you

durlngyouremplovmentatthe Companym anyoffice andln anycapacnty . ]

c. You shall not work at the capacrt\,-r of Executive or Non- Executwe member of the board of the Company supplier,

vendoror partner. | i

d. Your agreement ' not to solicit” means that you will oot initiate any contact or communication olf any kind

whatsoever, for the purposes of inviting, encouraging or requesting any deal/‘mandate/ account/ person to transfer
.om the Company to 'you or to your new employer or to any other person or entity; or to enter into a new deal/

mandate with you or your new employer or with any other person or entlty, or to otherwise discontinue its

patronage and business relationship with the Compa ny.

"

Medical Fitness & Verif’cation of Particulars |

Your appointment is subject to: :

a. You being medlcallv fit and continuing to remain fit thereaf‘ter '.’:ol"rn:aamrr has the right to get vou medically

examined by any certified medical practitioner during the period of your service. If, from such examination, the

Company is of the opinion that continuance of your service is medically not advisable or thatyouarenotina posntlon

to dnscharge your duty, satnsfactor:ly or you are found to be incapacitated from performing your duties, the Comp&ny
' maytermmate your services on the grounds of continued ill-health.

b. Satisfactory verification pf your character, antecedents and testimonials through reference checks or background

screening. In case particulars mentioned in your application / Curriculum Vitae / Resume are found false or

unsatlsfa ctory, your services would be liable for termination at any time without any notrce or any compensation in

lieu thereof.

Piramal Finance Sales and Service Private Limited’

i R CIN: U67200MH2020PTC345642
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cade it will lead to breach_of!,trust between employer and employee relationship and your services will be
terminated on the date of such judicial pronouncement.

Warranty : ;

You represent and warrant th'_a tyou are not s-ubject to any agreement, arrangément, contract, understanding, court
order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing the duties
of youremployment, or any of them, in accordance with the terms and conditions of this Letter. -

Data Protection ;B
The Company may be requ:red te process, transfer and store your personal and sensitive data in any of the other
Company locations. By SLgnmg thls Letter, you acknowledge and agree that the Company and Company Human
Resources Department (HR).is permltted to hold personal information about you as part of our personnel and other
business records and that the Cornpany and Company HR may use-such mformatzc:-n in the course of its busmess You
.gree that the Company and Company HR may disclose such mformatlon to 'third parties in the event that such
disclosure is in our viéew reqmred for the proper conduct of our business-or that of any associated Company. This
clause applies to |nformatron held used or.disclosedinany medrum '
Normal RetirementAge = | - -
You will retire on attammgthe age of58 years Your.date ofblrth as gwen byVou with the Companyis recorded as
and the same shall be treated as authoritatwe and f‘nal m the records. of the Company. The same will remain
unchanged and as a condittoh of emgloyment you will automatlcailv retire at the end of the month in which you
attain the superannudtion age en,d that no further notice whatsoever to you will be necessary in this.regard. No
request forchangein date ofblrth will be entertamed durlngthe perlod ofyour service.
Notlce ofResrgnatlon/]'ermlnatlon ‘ : .
Durlng Probation: 15 Da\,fs notlce oneither side with the Companv retalnlng the right to pay salary in lieu of the
notice if so required. The payment in lieu of notice will be calcurated on your Basic Salary. However, based on your
performance during the probatlon period, the Company reserves the nght to reduce/dispense with or extend the
probationary period at its sole dlscretaen or terminate vour service Wlth rrnmed|ate effect, without gwmgan\; notice

.r assigningany reasons

Post Confrmatmn Thlrty Days 'notice on either side with the Company retammg the right to pay salaryin lieu of the
notice. The payment m lieu ofnot:ce will be calculated on y0ur BaSIC Salary i

i o Pt . Y . . 3 £ ‘
The Company reservegs |ts rlght tc dlspense with the notice period andfor part thereof in its sole discretion by
accepting your re5|gnat|on with |mmed:ate effect i.e. even before the last date of working/resignation mentioned in
the resignation letteriin such an event you: shall be paid salary calculated on your Basic Salary for the notice period
and/or partthereof. S : '

If‘a_t any time, in the ogmton of the Management you are found gm]ty ‘of lndlsclpllne dlshonesty, disobedience,
disorderly behaviour, moral turpitude, theft, fraud orviolation of the Code of Business Conduct or wnhho!dmg ofany
information in the apphcatson form or any other form of misconduct, in ordindry parlance negligence or acted in a
manner detrimental te the interests of the Company, your serwces are liable for termination with immediate effect
andin this case nottcepavwﬂlnot be pavable bythe Company. % .

" Piramal Finance Sales and Service Private Limited
4 CIN: U6?200MH2020PTC345642 '
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security pass and/or l;ientlty‘ catd, Company sponsored credit cards, any premises and/or car(s) etc. and you must
not retain any copies, extract orreproductions ofall or any part of that property or confidential information.
" ¢. You will continue to be bound by your employment obligations to the Company relating to the Companys
confidential informatibn and !ntelEectuaI Property Rights (as defined in this Letter);
da You must not make any statements‘(whether orally or in writing) or do anything which might damage the
reputation and/or business of the Company or interfere: with the Company's relationships with its clients and
customers; and T B " : ' |
e. You must not thereafter represent yourselfas an employee of the Company in any manner whatsoever.
f. Not to solicit any émployee of the Company diréctly or indirectly after cessation or termination of his / her
employment from the Company./ o : : :

Background Verification Check

The offer described above is subject.to sat1sfactory completion of background verification as the Company may
‘onmder necessary. As part of this process we may ask you for some tnformat;on/documents and non-submission of

such information /documents from your side might affect the results ofthls verification. The Company may withdraw

this offer wnthout any . oblugatton whatsoever in case your background ver:fcation report is found to be

unsatisfactory. '

. Other terms and conditions .. o

a. In addition to the terms and conditions of employment herein above mentioned, you shall also observe and

comply with and shall be bbund by any rules, regulations and procedures which the Company may from time to time

separately frame for observance and compliance by its officers and which would be cornrinunicated by the Company

toyou as and when required. :

b. You will, unless prevented by ill health or accident and save while on approved leave, devote the whole of your

time, attention and abilities to the business of the Company.

¢. You will be true and faithful to the Company in all your accounts, dealings and transactions whatsoever relating to

the business of the Company, and shall, at all times, when required, render a true and just account thereof to the

Company or to such persons ds shall be so authorized by the Company.

d.In case of your overstayingihé sanctioned |eave or for any absence without permission for more than 10 calendar
.lavs you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service

and the Company will be entitled to strike off your name from its rolls without any reference to you. '

e. As Company.we give utmost mportance to Safety, Quality and Enwronmental laws. In your area you will be

respons:ble for observa nceflmplementatlon ofthe same., .

f. It will be your duty to mttrnate m writing to the management whenever there is any change of your remdenna]

address. il : ‘ _ < F |

. ,'f W , Annexure “c” | .

List of documents to be carried af the time ofjoining: v, . Sgr o &

Background Verification documents 5 '. :

+5.5.C. Mark sheet, HSC Mark sheet Graﬁuation Post-Graduanon Mark Sheet & Cemfcates in orlglnal together with

a set ofself-attested Xeroxceples 5

sRelieving from prewous emplovers as mentioned in your C\.-’

eLast 3 months salary shps from prewous employer

eUpdated CV :

-Document Praoffor Date ofBlrth

i : e Piramal Finance Sales and Service Private Limited .
’ ' s g , CIN: U§7200MH2020PTC345642 -+
Regastereq office - Flcor 4 2 Pemnsula Corporate Park, G-anpatrao Kadam Marg, Lower Parel Mumbai- 400013, India
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Pl Private & Confidential

Offer-Cum-Appointment Lett:t_'e'r | . P B R
BHAGYALAKSHMI R
boﬁdanagéma_ng—ala,
Electronic city,
éangalore-SSOlOlﬁ], Ka;nataka —Sf.SOIOE; _
H i

I A .l

Dear BHAGYALAKSHMI,

C ratuia‘;ions! We dre very.ex ited fo have you on board}

We are pleased to make an offer to you for the pbsition of Sales Trainee -Used Cars =Used Car at Piramal Finance
_Sa1es and Service Prwgte Limited. You shall join the company on or before 10-10-2022. If you do not join on or before
ﬁ,fe above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your initial poéting will be
at Bengaluru - Kengeri, Hubli . You shall be governed by the terms and. conditions applicaPie to all employees of the
Company. §

b -
. i :
g o o . ¥ £

The details of the Salary and ather terms and conditions'of your employment are enclosed herewith as following:

Annexure “A” : Salary and Benefits . ' ' ‘- °
Annexure “B” : General'Terms & Conditions of services for Managerial Personnel.
Annexure “C" : Documents tequired at the time of joining

All the Annexure mentioned a_bmf;e shall form a part and parcel of this letter. Ifthe terms alnd conditions enumerated
in this letter, includingits annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confirmation is recewed within the above mentioned
period this letter shall be deemed to have been withdrawn.

You are required to treat this Letter and its contents as strictly confidential.

We look forward for a long, successful and pleasant association with the Company.

v 1 g .

. Piramal Finance Sales and Service Private Limited

¥ o CIN: U67200MH2020PTC345642

Reglsrered office - flodr«\l 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India

T +912262309400 F 4912261513444 :
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=z . . . I
Total Fixed Pay - ~ 220000] 18333
Basket of Benefits . |. -+ 24000]. 2000
Total CTC ' - .t 244000| 20333

i
Notes: ] : o
-Advance Statutory Bohus: The amouht agamst this component W|!I mc:lude Statutorv Bonus Payment that you are
'entitled to under the Payment of Bonus Act, 1965 ifitis apphcabie 1o you Thls amount would be paid to you on a
monthly basis along with vour saiary This arnount does not |nclude any variable pay like Incentive etc. if you are
eligible for the same. *. - e T malR

asket of Benef:ts is mc!uswe of Travai and Commumcatlon Expenses of INR 1500 which will be paid in monthly
salarv : CRE
-Group Mediclaim Pcllcy W|th co\ferage of famliy, as-per Comﬁany pallcy in emstence and as, amended from time to
t]me % . ” .
-Group Term Life 1nsurance covermg self as per company potlcy II"I emste nce "andas amended from time to tlme
-Group Personal Acc:dent Insurance covering self, as.per company pO]IC\? in existence and as amended from time to
time. 5 .
-Gratuity will be appllcabie as perthe Payment ofGratUity Act, |
-PF Co’s contribution i |s '12% of Basic. - 5, _
-ESIC Co’s contrlbutloms [whareverappllcablelis 3.25% ofTotaI !

»

L) Annexure “B”

GENERAL TERMS AND éomamowsm sgnwce FOR MANAGER]AL PERSONNEL EMPLOYED BY COMPANY

The following are the broad terms and condition of your emplovment at: the Company. Your employment with the
th?pa ny shaH be sutjject to th polmes ofthe Company as.applicable. from time to time read together with the

erms of this Letter. 2 ; - i ‘ . -

Cbmpensation : i _ g
You shall be paid_comi:nensatién as per the details mentioned in Annexure “A” of this Letter with effect from the date
of your joining. i :

Place of Work

Depending on the bUSmess needs of the Company, you may be reqmred to undertake a periodic visit to the

Company's other Iocailons within or outside India. In view of the nature of our business, the Company may transfer
you to different di\?iséons, associate companies, concerns, sections, s‘ubsidiaries) entities, offices or location of

Company on a tempoia ry or permanent basis whether within or outside India at its discretion as it may consider

necessary from time tt) time."You may be sent on deputation to any other organization anywhere in the Country er

abroad which may be underthe same management or underdlf-ferent managements.

Roles and Respo nsibilitfies

!
i piramal Finance Sales and Service Private Limited
i " CIN: US7200MH2020PTC345642
Remstereu office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbar— 400013, India
T +912262309400 F +912261513444
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The exercise of d|scret|on to pqy a bonusfmcentwe in one Fnanma1 year shall not bind the Company or act as a
precedent for the exer*use ofdlscretlon in any other financial year. If, on or before the date when a bonus/incentive
might otherwise have been pavab!e your employment has terminated or either party has given notice under these
terms and conditions to terminate your employment, you will not be entitled to receivg any such bonus/mcentwe
(whetherin cash, shares oranvotherform} '

a
'

Annual increment, will' be gwen only to those empioyees who have joined the organization on or before 30th

September of that particular berforma nce year. Increments will be given on fixed pay only Increments will be based

strictly on individual and business performance. Incase individual and/or business performance is not satisfactory,

ithe Company, at its diécretiorr can decide not to give any increment whatsoe{rer Your performance and contributi‘on

to the Company willbe an |mportant consideration forsalarylncrements and promotions. Neither the promotion nor

‘e increment can be cla|med as.a matter of right. The Company reserves the right to amend, change or cancel the
ove terms pertaining to the bonus/incentive/increment, at any time'without prior not{ck:.

Retlral benefits
You will be entitled for Prowdent Fund, Gratuity as per the rules appllcab!e to Management Personnel, which may be
changed from time to time.

Group Mediclaim policy
Group Mediclaim Policy is appltcable to all-the Management Staff working ‘with the Company for his/her family
members. Hosplta lization expenses due to accidental injury or sickness will be covered. The limits of coverage would
be as mentioned in the Compa ny' policy and would vary as per the .managerhent grade in which you are placed'at any
given time period of your service. The policy is liable to change as per the discretion of the management from time to
time. Employees should refer.t"o f:he pollicy board for changes/revisions, which may take place from tim]e to time.

: . ‘-I " . ot

Tax _,:' =3 . & |

You will be fully liable for the'payment of income taxon your total ré'mu.né&aticrn including bonuses/ variable pay to

the income tax authorities mcluadmg other such statutory dues/taxes and this WI” be your personal respons:brllty
.e Company shall deduct anv statutory dues/taxes fromamounts pald to you, as per applicable laws.

Deductions from Annual Gross Remuneratlon Package :

You agree that, at any.time durlng your-employment or on termlnatlon the Company will deduct from your annual
gross remuneration package any overpayment made or amounts owed bv you. Thls includes but is not limited to any
excess hcliday/{leave} outstandmg foans adva nces, Jonnmg expenses, relocatlon expenses, and the cost of repairing
anyda mage or Iqss to Compa ny s propertv or eq_u1pment calulsed by yo_u,, 4

Th'e Compény shall be ent'ltlefi to retain an\'( and all - arnount's due to .you including salary, remuneration,
compensatuon and other amounts as‘applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from orpavable bvvouto the Companyon anyCount i

Confidentiality . | , W g _ R R :

You will not either dur'ng youremployment or at any time post resignationfrom services, use or communicate to any
person, any mfc-rmath nofa coanentlaI nature concerningthe busmess ofthe Company, or of its customer, supplier
or other person hawng dealmgs wnh the Company as the case may be, and whlch comes to your knowledge durmg

|

A Tl " Piramal Finance Sales am'i Service Private Limited '

iy | ' CIN: U67200MH2020PTC345642 -
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broadcasting, routing br any other misuse of the third party Lntellectual Property by you is strlctTy prohibited and will
constitute grounds forlmmedlate termination ofemplovment

You shall execute and‘comply wnth the proprietary mformat:on and lnventmhs agreement with the Company, which-

prohibits unauthonzed use or d:sclosure of Company's mvent:ons and proprleta ry information.

Indemnity ; ; ; ¢
You shall, at all timesiduring the ‘course of your. empiovment in the Company. (and even after the termlnation with
respect to the terms dontaméd herein)'agree to indemnify and keep indemnified the Cumpany, as'the case may be,
against all losses, da;mages,_clalms,.{nterests, costs, e.xpenses,_habdﬁ:e;, proceedings and demands which the
Cbm'pany may suffer.'oif incur or ivhiclh may be made against the Company.as a result of any unauthorized disclosure
oruse of the Cmﬁdentual Informatacn by you or any person re[ated to you that'may have access to such Confidential

‘formatlon through VQU

Non Solicitation ! . _

This non-solicitation céondition will be"binding on the em‘ployee for a period of 2 years from the date of cessation/
termination of his /heE{ services from the:Company and any breach in the said condition would result in considerable
damages}loss tothe Cipmpa_m‘g, which cannot be adequate]y compensablé by money damages.

The Employee agrees | and undertakes that in such an event the Employee shal| fully indemnify and reimburse tlil
Cpmpanyto the extent ofsuch costs (Ilqundated damages}

.
i

You agree that fora penod 0f2 years from termination or explratmn ofyour employment with the CompanY you shall
not solicit or entice by ;any mea ns whatsoever,
a. Any client of the (fompany with whom Company is currently [durmg vour perlod of employment) running a
deal/mandate or any deal/mandate that became known to you durmg your employment atthe Company.
b. Any person of Cﬂmparwr who was employed by the Company or any person whose name became khown to you
dur:ng your employment at the Companyin any office and inany capacijty.-

You shall not work at the capamtv of Executive or Non-Executive member of the boara of the Company suppller,
vendor or partner. ' ;
d. Your agreement “not to solic'it’* means that you will not, initiaté any contact or communication of any kind
whatsoever, for the purposes, of inviting, encouraging or requesting any deal/ mandate/ account/ person to transfer
from the Company to you or to your new employer or to any other person or entity; or to enter into a new deal/
mandate with you or your new employer or with any other person or entlty, or to otherwise discontinue dts
patronage and business relat1onsh|p with the Company. d
Medical Fitness & Verification of Particulars - = |
Your appointment is subject to:
a. You being medically fit and continuing to remain fit thereafter. Company. has the right to get you medically
examined by any certlﬂed medrcal _practitioner during the period of your service. If, from such examination, the
Companyis ofthe optmon 'that continuance of your service is medicaily not advisable or that you are notin a position
to discharge your dutysatusfactariiy or you are found to be incapacitated from performing your duties, the Company
may terminate your services 0n the grounds of continued ill-health.
b. Satlsfactcry verification cfvour character, antecedents and test|mon|als through reference checks or background

Piramal Finance Sales and Service Private Limited
! CIN: UB7200MH2020PTC345642
R'egistereti office - Floqr 4, 2 Peqiinsula Corpordte Park, Ganpdtrao Kadam Marg, Lower Parel, Mumbai- 400013, lndla
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Viplation of anv of these rules regulations Iaws or provisions may result in the immediate termination of your
employment. °

In case you are con\ncted by }udmal Authority under Civil Procedure code, Cr[rnmal Procedure code or Indian Penal
code it will lead to breach of trust between employer and emplovee relationsh:p and your services ‘will be
terminated on the date ofsudh Judma} prOnouncement .

Warranty .

You represent and warrant that you are not subjéct to any agreeme nt, arrangement contract, understanding, court
order or otherwise, which in- any way directly or indirectly restricts or prohlbjts you from fully performing the duties
ofyour employment, or any ofthem in accordance with the terms: and condltlons ofthis Letter.

ataProtection i TR de

‘e Company may be reqwred to process, transferand store vqur personai and sensitive data in any of the -:Jther
Company locations. By sagmng thls Letter you acknowledge and agree ‘that the Company and Company Human
Resources Department (HR) is permltt.ed to hold personal mforrnation about you as part of our personnel and other
business records and that the Companvand Company HR may use such infarmation in the course of its business. You
agree that the Company and Company HR may disclose such mformatlon to. third parties in the .event that such
disclosure is in our view reqmred for the proper conduct. of our*bus:ness or that of any associated Company. This
clause applies to information heid used ordisclosed in any medium

Normal Retirement Age R T 1"-' % ' . gt E
You will retire on attammgthe age pf58 years. Your date ofblrth as g:\ten byyou with the Company is recorded as
and the same shall h:e treated-a’s authontatwe and Fnal in‘the récerds of the Company. The same will remain
unchanged and as a qondntlcn of empioyment you will automat!cally retire at'the end of the month in which you
attain the superannuation age and that no further notice whatsoever to you WI|| be necessary in this regard. No
request for changein date ofbarth w|ll be entertamed durmgthe per;od ofyour service.
Nottce ofRes:gnataon/!‘ermmatlon : ey O |
Jring Probation: 15 Davs natlce on either snde with the Company retalnlng the right to pay salary in lieu of the|
notice if so required. The payment in Jleu of notice will be calculated on your Basic Salary. However, based on your
performance during the probation penod the Company reserves the right to reduce/dispense with or extend the
probationary period at its soie discretion or. terminate your service w:th |mmed|ate effect, w1thout‘ giving any notice
or ass;gnlngany reasohs

Post Conﬂrmatron Thlrt',r Days notice on e|ther side with the Company retammg the rlght to pay salayyinlieu of the
notice. The payment in lieu of notic ewill be calculated on your Basn: Sa#ary

The Company reserves its right to dispense with the notice period and/or part thereof in its sole discretion by
accepting your resignation with immediate effect i.e. even before the last date of working/resignation mentioned in
the resignation 1e_tterf In such an event v_ou'shall be paid salary calculated on your Basic Salary for the notice period
and/or part thereof, ; s : .

If at any time, in the opinion of the Ma nagement, you are found guilty of indiscipline, dishonesty, disobedience,
disorderly behaviour, moral turpltude theft fraud or violation ofthe Code of Business Conduct or withhalding ofahv
a

Piramal Finance Sales and Service Private Limited
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Upontermmatlon ofvcuremployment foranyreason whatsoever You shall ' ¢
a. Automatically vacate all offices held by you as a result ofyour empioyment with the Company; |
b.Immediately hand qver to us the Company's property including but not limjted to all papers, laptops, documents,
security pass and/or identlty card, Company sponsored credit cards, any premises and/or car(s) etc. and you must
notretain any copies, exl;ra ctorreproductions ofall orany part ofthat property or confidential information.
c. You will continue to be bound by your employment obligations to the Company relating to the Company's
confidential information and I'nt:e_llectua[ Property Rights (as defined in this Letter); '
d. You must not make any statement$ (whether orally or in writing) or do anything which might damage the
reputation and/or business of the Company or interfere with the Companys relationships with its clients and
customers;and i : d
e.'You must hot thereafter represent yourselfas an employee of the Companv inany manner whatsoever.

ﬁot to solicit any employée of the Company directly or indirectly after cessation or termination of his / her

Mployment from the Company.

a
-y

Background Verification Chgck

The offer described above' is subject to satisfactory completion of background verification as the Company may
consider necessary. As part of this process we may ask you for some infarmation/documénts and non-submission of
such information /documents from your side might affect the results of this verification. The Company may withdraw
this offer without any obligation whatsoever in case your background verification report is found to be
unsatisfactory. ok

Other terms and conditions

a. In addition to the terms and' conditions of employment herein above mentioned, you shall also observe and
comply with and shall be bound by any-rules, regulations and procedures which the Company may from time to time
sebarately frame for observa hce and compliance by its officers and which would be communicated by the Company
toyou as and when required.. :

b. You will, unless prevented.by:‘ilt health or accident and save while on appr'pved leave, devote the whole of your
tlme attentionand abilities to the busmess ofthe Company. ! ;

u will be true and fanhfu[ to’ the Company in all your accounts, deahngs and transactions whatsoaver relatingto
the business of the Company, and shall,; at all times, when rEqu;red render a3 true and just account thereof to the
Company or to such persons, as shall be S0 authorized by the Companv
d.Incase of your overstavmg the sa ncttoned leave or for any absente w1thout permlssmn for more than 10 calendar
days you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entlt!edto strike offyour name fromits rolls without any reference to you.

e. As Company we gwe utmost importance to Safety, Quallty and Enwronmental laws. In your area you will be
responsible for observancehmpiamentatmn of the same. il '

f. It will be your dut\,r to |nt|mate |n wntmg to the managemEnt whenever there is any change of your residential
address. . ' T ¥
' Annexure ”C" .

LJS'E ofdocuments to be’ carrled at the tjme ofjosmng

Background Verification documents : - . 3

*5.5.C. Mark sheet, HSC Mark sheet, Graduation, Post- Graduatron Mark Sheet & Cerhf“cates in original together with
asetofself-attested Xeroxcopres ” ‘

oRe_ilevlng from previous empl_oy_g.rs as mentioned in your CV

_Piramal Finance Sales and Service. Privaté Limited |

CIN: U5?200MH2020PTC345642 b, T '

Regmered office - Floom 2 Penmsula Corporate Park, GanpatracJ(adam Marg, Lower Parel Mumbai- 400013, India |
g T +912262309490 F +9122615134M



8/18/22, 9:56 AM St Francis de Sales Cellege Mail - Joining Confirmation from Big Faction

Placement Cell <placement@sfscollege.in>

Joining Confirmation from Big Faction
1 message

HR Bi; Faction <hr@bigfaction.com> Thu, Jul 14, 2022 at 1:26 PM
To: balaram29092001@gmail.com i
Cc: Placement Cell <placement@sfscollege.in>

Hi Balaraman E,
Contact - 9741672909

Greetings from Big Faction Consultancy Private Limited !l
Joining Confirmation

Location: BANGALORE

Annexure:

Company refers to Big Faction Consultancy Private Limited.
. Trainee / Employee refers to Person receiving and replying to mail.

To maintain confidentiality of the Company and trainee relation, the information present in this mail should
be considered as private and confidential (Verbal or Electronic Medium ), It should not be transferred to

anyone/employee rather than the person receiving the mail. Consequences, if found guilty, will be immediate release
of the person and legal action might be taken by the company.

1. After careful consideration, we are pleased to announce that we have decided to offer you the position of Unpaid (7
Days) for the Company.

2. After successfully completing the unpaid training of 7 days, you might be asked to continue or
discontinue according to your performance in unpaid-training of 7 days.

3.

Salary Break Up Monthly |Yearly

Total CTC all inclusive 16,000 192,000

Total CTC Excluding ESIC and PF 14,645 175,744
. Particulars Monthly |Yearly

Basic Salary 7,323 87,872

House Rent Allowance 2,929 35,149

Special Allowance 4,394 52,723

Total CTC before employer contribution

to ESIC and PF 14,645 175,744

Company's Contribution to ESIC 476 5,712

Company's Contribution to PF 879 10,545

Total 16,000 192,000

In hand salary computation for

employees Amount (in INR)
Monthly Salary 14,645
Less: Professional Tax 0
Less: Employee's share of ES| 110

https://mail.google.com/mail u/0/?ik=469b5a5ef7 &view=pt&sea rch=all&permthid=thread-f%3A1 7383140701 23758063&simpi=msg-f% 3A1738314... 12




8/18/22, 9:55 AM St Francis de Sales Callege Mail - Joining Confirmation from Big Faction

M G ma | | Placement Cell <placement@sfscollege.in>

Joining Confirmation from Big Faction
1 message

HR Big Faction <hr@bigfaction.com> Thu, Jul 14, 2022 at 1:35 PM
To: supisupriya2001@gmail.com ’
Cc: Placement Cell <placement@sfscollege.in>

Hi Supriya N,
Contact - 9655968987

Greetings from Big Faction Consultancy Private Limited !!l!
Joining Confirmation

Location: BANGALORE

Annexure:

. Company refers to Big Faction Consultancy Private Limited.
Trainee / Employee refers to Person receiving and replying to mail.

To maintain confidentiality of the Company and trainee relation, the information present in this mail should

be considered as private and confidential (Verbal or Electronic Medium ). It should not be transferred to
anyone/employee rather than the person receiving the mail. Consequences, if found guilty, will be immediate release
of the person and legal action might be taken by the company.

1. After careful consideration, we are pleased to announce that we have decided to offer you the position of Un paid (7
Days) for the Company.

2. After successfully completing the unpaid training of 7 days, you might be asked to continue or
discontinue according to your performance in unpaid-training of 7 days.

3
Salary Break Up Monthly |Yearly
Total CTC all inclusive 16,000 192,000
Total CTC Excluding ESIC and PF 14,645 175,744

. Particulars Monthly |Yearly
Basic Salary 7,323 87,872
House Rent Allowance 2,929 35,149
Special Allowance 4,394 52,723
Total CTC before employer contribution
to ESIC and PF 14,645 175,744
Company's Contribution to ESIC 476 5,712
Company's Contribution to PF 879 10,545
Total 16,000 192,000
In hand salary computation for
employees Amount (in INR)
Monthly Salary 14,645
Less: Professional Tax 0
Less: Employee's share of ES| 110

https :.-‘fmaiI.google.corru'maiquO!?ik=469bSaSEfT&view=pt&search=af|&permthid=th read-f%3A17383146131 242770648&simpl=msg-f%3A1738314. . 112
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8/18/22, 9:54 AM St Francis de Sales College Mail - Joining Confirmation from Big Faction

Placement Cell <placement@sfscollege.in>

Gmail

Joining Confirmation from Big Faction
1 message

HR Big Faction <hr@bigfaction.com> Fri, Jul 15, 2022 at 4:23 PM
To: amritajenad43@gmail.com ]
Cc: Placement Cell <placement@sfscollege.in>

Hi Amrita Jena,
Contact - 9019208595

Greetings from Big Faction Consultancy Private Limited !l
Joining Confirmation

Location: BANGALORE

Annexure:

. Company refers to Big Faction Consultancy Private Limited.
Trainee / Employee refers to Person receiving and replying to mail.

To maintain confidentiality of the Company and trainee relation, the information present in this mail should

be considered as private and confidential (Verbal or Electronic Medium ). It should not be transferred to
anyone/employee rather than the person receiving the mail. Consequences, if found guilty, will be immediate release
of the person and legal action might be taken by the company.

1. After careful consideration, we are pleased to announce that we have decided to offer you the position of Unpaid (7
Days) for the Company.

2. After successfully completing the unpaid training of 7 days, you might be asked to continue or
discontinue according to your performance in unpaid-training of 7 days.

3.

Salary Break Up Monthly |Yearly

Total CTC all inclusive 16,000 192,000
Total CTC Excluding ESIC and PF 14,645 175,744
Particulars Monthly |Yearly

Basic Salary 7,323 87,872
House Rent Allowance 2,929 35,149
Special Allowance 4,394 52,723
Total CTC before employer contribution

to ESIC and PF 14,645 175,744
Company's Contribution to ESIC 476 5,712
Company's Contribution to PF 879 10,545
Total 16,000 192,000
In hand salary computation for

employees Amount (in INR)
Monthly Salary 14,645
Less: Professional Tax 0
Less: Employee's share of ES| 110

https://mail.google.com/mail/u/0/ ?ik=469b5a5ef7&view=pt&search

=all&permthid=thread-f%3A173841581243251 9491&simpl=msg-f%3A1738415... 1/2
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snapzinsight India Private Limited

3rd Floor, Urban Vault 1608, ..
Opp B;‘:':E;C Ik;usri epot [-;:} SNAPZ‘NS'GHT

7th Cross, Sector-1, HSR Layout,
Bangalore, varnataka, 560102

aEmEE
EEEEE

pavankalyan Mallesh 29 July 2022

1/35, Patthur, Binnamangalam,
Krishnagiri, Tamil Nadu - 635 118

Dear Pavan,

We are pleased to offer you an opportunity to intern with Snap2Insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Iinsight” or the
"Company") having its registered office at NR Towers, 19™ Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement ("Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company asa Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. This internship will be for thirteen (13)
weeks, starting 01 Aug, 2022 (the “Start Date”) and ending on 31 Oct, 2022 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the “Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be

governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions and prorated for days worked in the month.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the

business of the company during the term of this internship. You will be eligible for a total of 5 days
of paid leave during the term of internship.

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other

practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.




r.'o=muedaﬁessam?t=Joase.rmdabS‘N9MLlwwr421=|awwaHzluﬂszﬁo;wzuanm#mmn!ewﬂuou'azﬁooﬁ‘uewﬂ:sduu

Snap2insight India Private Limited
3rd Floor, Urban Vault 1608,

Opp BMTC Bus Depot

7th Cross, Sector-1, HSR Layout,
Bangalore, Karnataka, 560102

SNAPZINSIGHT
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Jagadish B 29 July 2022
#89 New Vinayaka Layout behind Gardinia Layout

Doddanagamangala, Bangalore - 560100

Dear Jagadish,

We are pleased to offer you an opportunity to intern with Snap2Iinsight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Insight" or the
"Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,

Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. This internship will be for thirteen (13)
weeks, starting 01 Aug, 2022 (the “Start Date”) and ending on 31 Oct, 2022 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the “Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be

governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions and prorated for days worked in the month.

3. Nature of Internship
This is a whole-time internship with the Com
business of the company during the term of
of paid leave during the term of internship.

pany and you shall devote yourself exclusively to the
this internship. You will be eligible for a total of 5 days

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other

practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters,
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: C‘or‘pornté Office
3th Floor '

Adecco

Date;12-08-2022

Applicant ID :Gunashekar_3_93649
Name :Gunashekar R
Location ‘BANGALORE
OFFER LETTER
Dear Gunashekar R

Thank you for your interest in Adecco.

Based on your resume and the interview you had with us, we are pleased to make you an offer of employment as Retail
Executive on deputation to our client DHL Express India Pvt. Ltd. on fixed term contract, for the remuneration as
offered and agreed by us (details given below). The Management reserves the right to bifurcate or merge the allowances in
basic salary.

The Net Salary (In Hand) offered to you is Rs 17200.00 only per month; detailed breakup is enclosed.

‘ The management reserves the right to utilize your services on deputation to our clients on fixed term contract, anywhere in

India, through our branch offices, either in existence or which may come into existence. Your initial place of posting will
be at BANGALORE. However, you may be required to report to our Branch Office (address mentioned at the top right
corner of this letter), to complete your joining formalities, in the event you have not been able to follow our digital process

This employment offer is subject to:
a) The information provided by you in your resume and interviews are correct and valid.

b) This offer is valid till your expected DOJ, i.e., 16-08-2022. If you do not join us by the stipulated date, this offer
is deemed invalid. Your formal appointment letter will be issued at the time of your joining, subject to receipt of
various mandatory documents, as per list given below.

- Aadhar card as Proof of Identity, Date of Birth and Address.

- Educational certificates

- ESl declaration in Form 1, PF nomination in Form 2 and Gratuity Nomination in “Form F”
- PAN Card, Bank A/C details with proof

- Passport size photograph

- Experience certificates and relieving letter from your previous employer (if applicable).

- Proof of your last drawn salary (if applicable)

‘ Please note that any claims based on alleged verbal promises by any authority in the organization are not a part of this letter
and will not be entertained in future.

We look forward for you to join our organization at the earliest.

With warm regards,

Adecco India Pvt. Ltd.

Visakh R G v Simi Chacko
Head — Onboarding Manager - Onboarding

Authorized Signatory
Enclosures: - (i) Compensation Sheet; (ii) Consent letter
I hereby accept the above-mentioned terms and conditions.

Name; Signature: Date;




Corporate Office
3711 3th Floor: Summit 8/

Adecco

CONSENT LETTER

*  Adecco India (“Adecco”) may collect, use or disclose the Personal Data which you provide to Adecco India for
the Purpose described in the Adecco’s Data Privacy Policy (https://www.adecco.co.in/privacy-policy/ )
(“Adecco Policy”) including the provision of Services, storage, analytical or dispute resolution purposes, as well
as, to comply with applicable laws, regulations and Adecco’s internal policies. Capitalized terms used in this form
and not expressly defined shall have the same meaning as set out in the Adecco Policy.

*  Adecco may also share your Personal Data with Adecco’s employees, officers, directors, clients (and its agents),
Suppliers or third party vendors (IT, financial and legal advisors), or any statutory authorities and/or to any other
Adecco affiliates, based locally or abroad, in order to reasonably achieve the Purpose. In any case, transfers to
third parties will strictly be on a need to know basis, in order to comply with contractual or legal obligations.

¢  Adecco will handle, maintain and store your Personal Data - for a limited period of time, in compliance with
Adecco Policy and the applicable laws and regulations.

*  Adecco relies on your Personal Data to achieve the Purpose; hence, you warrant that the Personal Data you
‘ provide is accurate, correct and complete. If you wish to correct, update or delete your Personal Data, you may
contact Adecco’s Data Protection Officer at legal.India@adecco.com.

*  Youare entitled to withdraw this consent at any time by giving notice to the Adecco’s Data Protection Officer.
You acknowledge that such withdrawal shall apply prospectively and only affect Adecco’s future use or
disclosure of your Personal Data.

* If you have any queries regarding Adecco’s treatment of your Personal Data, this consent form or any related
matter, you may refer to Adecco’s Data Protection Officer at: legal.India@adecco.com

¢  For any government welfare scheme Aadhar is mandatory. Accordingly by signing this explicit consent letter you
hereby allow Adecco to collect your Aadhar card/details. This will enable Adecco to link your Aadhar details to
welfare schemes like ESI, EPFO etc. If you have any issue in sharing the details plea se specify the reasons in
writing.

*  You acknowledge that you have read and understood this consent and the Adecco Policy and provide your
express consent to the collection, use and disclosure of your Personal Data as therein described.

Name:.

. Signature & Date:




112799033

oskarthi

Bangalore

LETTER OF CONTRACT EXTENSION

Dear Karthik Kumar S,

Further to the appointment letter dated July 12, 2022, we are pleased to extend your fixed term contract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from July 12, 2022 to October 09, 2022 ("Term") as
ALFA Associate . You acknowledge that the Contract has been extended because of a current and
running project of NOVHO CAREERS PVT LTD. Notwithstanding the Term of the extension, in the event
of the project/work for which the contract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with
the current project/work of NOVHO CAREERS PVT LTD.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client's business.

4. Both the parties have the right to terminate the contract by giving the other party a prior notice of 7 days
or an amount to wages for said notice period. In the event of the employee terminating the contract
without and amount equal to the wages for the unserved period of notice from the money due to the
employee, if any as part of ful and final settiement. For contract duration more than 45 days: The
employment agreement shall be deemed to be terminated by You in case of continous absenteeism for 3
or more days or absenteeism for 5 or days on 3 or more different occasions without intimation in any two
consecutive months. In such an event, NOVHO CAREERS PVT LTD, shall be at liberty to seek
damages or such other amount as may become payable under the employment agreement. The
employment agreement shall be automatically terminated by You in case of continuous of intermittent
absenteeism for 3 or more days without intimation during your contract duration. In such an event,
NOVHO CAREERS PVT LTD, shall be liberty to seek damages or such other amount as may become
payable under the employment agreement.

5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of
this Extension Letter shall prevail.




6. It is agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the
period of absence from work without a prior approval of leave

Here's wishing you the very best in your assignment with us and as a token of your understanding and
accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day.

With warm regards,

For NOVHO CAREERS PVT LTD

I hereby accept the above-mentioned terms and conditions.

Name: }‘("“ﬂh;tkuv‘“ *”6‘5 Signature: ’f}ﬂ.‘ml(tw\g
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YOUR FPEOFLE PARTNER

112673410
vijaykrd
Bangalore
LETTER OF CONTRACT EXTENSION
Dear Vijay Kumar K,

Further to the appointment letter dated June 11, 2022, we are pleased to extend your fixed term contract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from June 11, 2022 to September 10, 2022 ("Term")
as WA -ALFA -Receive . You acknowledge that the Contract has been extended because of a current
and running project of Global Innovsource Solutions. Notwithstanding the Term of the extension, in the
event of the project/work for which the contract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with
the current project/work of Global Innovsource Solutions.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.

3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client's business.

4. Both the parties have the right to terminate the contract by giving the other party a prior notice of days
or an amount to wages for said notice period. In the event of the employee terminating the contract
without and amount equal to the wages for the unserved period of notice from the money due to the
employee, if any as part of ful and final settlement. For contract duration more than 45 days: The
employment agreement shall be deemed to be terminated by You in case of continous absenteeism for 3
or more days or absenteeism for 5 or days on 3 or more different occasions without intimation in any two
consecutive months. In such an event, Global Innovsource Solutions, shall be at liberty to seek
damages or such other amount as may become payable under the employment agreement. The
employment agreement shall be automatically terminated by You in case of continuous of intermittent
absenteeism for 3 or more days without intimation during your contract duration. In such an event,
Global Innovsource Solutions, shall be liberty to seek damages or such other amount as may become
payable under the employment agreement.




5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of
this Extension Letter shall prevail.

6. Itis agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the
period of absence from work without a prior approval of leave

Here’s wishing you the very best in your assignment with us and as a token of your understanding and
accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day.

With warm regards,

For Global Innovsource Solutions

| hereby accept the above-mentioned terms and conditions.

I
Name:...\zf;jd'r.q._‘j]__l%mm. J(’ ¢ Signature: ...\ L/)/),\
Place: ...E:.C?iﬁf[.j,.,...,L),MSC?.QJOJLE' < T




{7 Piramal

V¥ Finonce Sales & Service

.. Issue Date:12-07-2022

Private & Confidential
Offer-Cum-Appointment Letter

MANIKANDAN M,
[.3}'758 Bharthi Nagar,

8th Cross Arasanatti Mookandapalh (po)

..Jsur

Dear MANIKANDAN,

Congratulations! We are veryt;é-xé'rt‘ed‘to have you on board!
] W-.er are pleased to make an of'fer to you for the position of SaJes Trainee Personal Loans - Personal Loans at
Pllramat Finance Sales and Serwce Private Limited. You shall join the com;ﬁanv on or before 10-10-2022. If you do not
;oin on or before the above: ‘mentioned date, this Offer Cum Appmntment Letter stands withdrawn. Your initial
posting will be at Hosur, Krishnagirl #XOffi ce Address*#. You shall be go\.*erned by the terms and conditions

' ‘applicable to all employees of the Company

‘The details ofthe Sa Far:y and Q:'.t_hertermg and conditions of your emp'[o.\am,eht.aré enclosed herewith as following:
!nnexure “A":Salary and Benefits. - P
Annexure “B” : General.Terms & Conditrons cfser\nces for Managerra! Personnei

Annexure “C": Documents requnredatthetimeofjcun:ng Py e e |

All the Annexure mentioned above shall form a part and parcei oftms Ietrer Ifthe terms and conditions enumerated
in this letter, mciudmg its annexure are acceptable to you, please conFrm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confrmatton is received within the above mentioned
period this letter shalt be deemed to have been w:thdrawn i §

You are required totreatf-his Letter and its contents as strictiy confide‘ntidl;
We look forward for a fong, §uccéssful and pleasant association with _t'h,e Cc’impany.

i Sincerely yours,

Piramal Finance Sales and Service Private Limited
: § CIN: U67200MH2020PTC345642
Regsrqred office - Hoora 2 Peninsula Corporate Park, Ganpatrac Kadam Marg, Loswver Parel, Mumbai- 400013, India
T+912262300400 F 4912261513444
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| i . 4 Finonce Sales & Service ‘
i .
Basket of Benefits : 24000 2000
Total CTC oo T i 1244000 | 20333

Notes: :
-Advance Statutory Banus The amount agamst this component w|II include Statutory Bonus Payment that you are
entitled to under the Payment of Bonus Act, 1965 if it is applicable tovou This amount would be paid to you on a
monthly basis along wlth your salary. This amount does not include any variable pay like Incentive.etc. if you are
eligible for the same. !

-Basket of Benefits is ;ncluswe of Travel and Communication Expenses of INR 1500 which will be paid in monthiy
salary. Y

-@roup Mediclaim Policv with coverage of familv, as per Companv policy in existence and as amended from time to

e : : .
qoup Term Life Insuré nce coveringself, as pér.company pdficy in existence and as amended from time to fime.
-Group Personal Acc&dgnt Insurance covering se[f as per company pollcy in exlstence and as amended from time to
time. :
-Gratuity will be appliqable as per the Payment ofGratmty Act.
-PF Co’s contribution is 12% of Basic.
-ESIC Co's contribution is (wherever applica ble)is 3.25% of Total

Annexure “B”
GENERAL TERMS AND COND[TIONS.. OF SERVICE'FOR MANAGERIAL PERSONNEL EMPLOYED BY COMPANY

The following are the broad terms and condition of your employment at the Company. Your employment with the
. Company shall be subject. to. the policies of the Compa ny as appllcable from time to time read together with the
terms ofthls Letter, 3

i}mpensatlon
ushall be paid com pensat:bn as per the details mentioned in Annexure "A" of this Letter with effect from the date
of your joining. :

Place of Work

'Depending on the business .needs of the Company, you may be required to undertake a periodic visit to the
Company’s other locations with‘rn or outside India. In view of the nature of our business, the Company may transfer
you to different divisions, associate companies, concerns, 'sections, subsidiaries, entities, offices or location of
Company on a temporary or permanent basis whether within or outside India at its discretion as it may consider
necessary from time to time. You may be sent on deputation to any other.organization anywhere in the Country or
abroad which may be k;ndert}"ie same management or under different managements.
Rolesand Responsabmtles '

You shall properly, diligently. aﬂd honest y perform all the duties, responmmlmes which the Company may assign to
you from time to time. For any dutles performed by you notin good faith or inviolation of applicable law or breach of
this Letter and/or the pol:mes of the Compa ny, you shall be solely. Iiable and shall reimburse the Company for any

* Piramal Finance Sales and Service Private. Limited
: CIN: UE?ZOOMHlOEOPTCMS&Z '
Regmeregj offce Floom 2 Pemnsula Corporate Park, Ganpatrao Kadam Marg Lower Parel, Mumbai- 400013, Indna
i ! T +912262309400 F 4912261513444
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Finance Sales & Service

5

terms and conditions to termmate your employment you will not- be ent:tled to receive any such bonus/incentive
(whetherin cash, shares oranvotherform] N 3

Annual increment will be gwen only, to those employees who have Jomegj the organization on or before 30th
September of that pamcuiar peraforrnance vear Incremen.ts will be gwen 'on fixed pay only. Increments will be based
stricthty on individual and busmess per‘formance In case individual end;’or business performance is not satisfactory,
the Company, at its dnscret;oo can decide not to gwe any ingrement. whatsoever Your performance and contribution
to the Company will be an m‘porta nt consrderatlon for salary:nctements and promohons Nelther the promotion nor
the increment can be claimed as a matter of right. The Company reserves the right to amend, change or cancel the
above terms pertammg tothe bonusz'lrréentwe/mcrement at any tlme wnhout prior notice.

Ta
.
2

Retiral benefits : ' o | © T e Eg

uwill be entitled for Prowdent Fund, Graturt'yr as per the ruIes applicable to Manageme nt Personnel, which may be

da nged from time to tlme Lo 1B :
Group Mediclaim pohcy ; ‘
Group Mediclaim Polacy is appilcabie to all the Management Staf‘f wotkmg W|th the Company for his/her family
members. Hosmtahzation expenses due to accidental injury or sickness will be covered. The limits of coverage would,
be as mentioned in the Compa ny pohcv and would vary as per the management grade in which you are placed at any!
given time period ofyqur sefvice, The pollcy is liable to change as per. the discretion of the mana gement from time to
time. Employees shou[d refer to the poju:v board for changes/rewsmns whn:h may take place from time to time.
t : : .

Tax. S b x5 owa 1
You will be fully liablef'for the payment of income tax on your total remuneration inciuding'bonuses/ variable pay to
the income-tax. authontnes mc!udmg other suth statutory dues/taxes and this will be your personal responsibility.
The Company shall deduct any statutory duesftaxes from amounts-paid to 'you, as per applicable laws..

Deductions from Annuial Gross Remuneration Package

You agree that, at any time during your employment or on terrnmatnon the Company will deduct from your annual
0ss remuneration package any overpayment made or amounts owed,by you. This includes‘but is not limited to any

excess hohdayf{leave); outsta ndmgioans advances, Jolmng expenses, relocation expenses, and the cost of repairing

any damage orloss to :Comp,a r,w s property orequipmentca used by you."

The Company shall be entitled to retain any and all amounts due to you including salary, remuneration,
compensation and other amounts as applicable; and to ad;ust and deduct there from, any or all amounts due to be
recoverable from or pavable by you to the Company on anycount, . : i
Confidentiality 4 ' . I

You 'will not either durlng your employment oratany time post resignation from serwces use or communicate to any
person, any mformataon ofa confidential nature conr:ernmgthe business otthe Companv, or ofits customer, supplier
or other person. hawng dealings with the Company ,as the case may be, and which comes to your knowledge during
the course of your employment otherthan in connectlon with your services to the Company.

In performing your. duties, you may from time to time receive or obtain Information/'data/documents from the

il L ey # - El - Piramnal Finance Sales and Service Private Limited
: ' CIN: U67200MH2020PTC345642 :
Registered office - Floord 2 Peninsula Corporate Park, Ganpatrac Kadam Marg, Lower Parel, Mumbai- 400013, India
| T+912262309400 F 4912261513444
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prohibits unauthorized use ordisclosure of Company's inventions and fprcn:)rietar',,nr information.
Indemnity ;

You shall, at all times during the course of your employment in the Company (and even after the termination with
" respect to the terms contdinéd herein) agree to indemnify and keep indemnified the Company, as the case may be,
aéainst all losses, damages, claims, interests, casts, expenses, liabilities, proceedihgs and demands which the
Company may suffer or inchr c:ar which may be made against the Company as a result of any unauthorized disclosure
or use of the Confidential Information by you or ahy person related to you that may have access to such Confidential
Information through you. = 3

Non Solicitation Yy . 3
This non-solicitation c0ndition will be binding on the employee for a period of 2 years from the date of cessation/
rmination of his / her serwces from the Company and any breachin ‘the said condition would result in conmderable
mages/loss tothe Compan*,-r which cannot be adequateWcompensa ble by money damages.
The Emptoyee agrees and undertakes that in such an event the Employee shall fully indemnify and relmburse the
Company to the extent of such costs {Ilqmdated damages).
. ! I
You agree that for a perlod on vears frorn termination or emiratlon ofvour emp[oyment with the Company, you shall
not solicit or entice by anv means whatsoever '
: - o I
. Any client of the Compah‘y with whom Company is Eurrent}y .[duri'n',g' your period of employment) running a
deal/ma ndate or any deal/ mandate that became known toyou dur!ng ycuremp oyment at the Compa ny..
b. Any person of Company who was employed by the Company or any person whose name became known to you
durlng your employment at the Compa nyin anyoffice andin any capacity:
c. You shall not work at the ca pa::rt'-,r of Executive or Non~Execut1ve member of the board of the Company supplier,
vendor or partner. : S 2l g % .' “
d. Your agreement "not to’ s'-olicit means that you will® not} |n1t|ate any contact or communication of any kind
whatsoever, for the pUrposes .of mwtmg, encouragmg or requestlngany dedl/ mandate/ account/ person to transfer
m the Company to vou ar to your new ernployer or to any other person or.entity; or to enter into a new deal/
mandate with you or your new employer or with, any other person or entltv, or to otherwise discontinue its
patronage and business re1at|onsh|p wrth the Compa ny.

Medical Fitness & Ve riﬁ cation of Particqtars
Your appointment is subject to: ! . : ‘
a. You being medtcallv fit and contmurng to remain fit thereafter Company has the right to get you medically
examined by any certmed medicaf practitioner during the pertod of your sérvice. If, from such examination, the
Companyis of the oplnlon that contmuance of your service'is medlcaHy nat advisable or that you are not ina position
to discharge your dut\! satlsfactorlly or you are found to be :ncapamtated from perforrmng your duties, the Company
may terminate your serwces on the grounds of continuedill -health..

b. Satisfactory verification ofyour character, antecedents and testlmomats through reference checks or background
screening. In case pa rticulars mentioned in your application / Curnculum Vitae / Resume are found false or
unéatisfact_pry, your services wauld be liable for termmatlon at any time thhout any notice or any compensation tr:'
lieuthereof. = | B T ; ; ' \

Piramal Finance Sales and Service Private Limited

CIN Ue7200MH2020PTC345642 f
Regi;rered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel Mumbai- 400013, India
T+912262309400 F +912251513~¢44
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code it will lead to breach of trust between employer and employee reTatlonshlp and your services will be

terminated on the date ofsuch judluai pronouncement s
Warranty : ) , .
You represent and watrant th‘atcvou are'not'subject to any agreement, arrangement, contract, understanding, court
order or otherwise, W"![Ch inany way directly or indirectly restricts or prohrblts you from fully performing the duties
of your employment or any ofthem, in accordance with the terms and conditions of this Letter.

Data Protection ) ) ;
The Company ma\'; be irequired to process, transfer and store your persdnal and sensitive data in any of the other
Company locations. By signing this Letter, you acknowledge and agree that the Company and Company Human
Resources Department (HR) is permrtted to hold personal mformatlon about you as part of our personnel and other
siness records and that the Companvand Company HR mav use such information in the course of its business. You
Qree that the Company and Company HR may dlSC|OSE such.information to third parties in the event that suf,h
disclosure is in our wew required for the proper ‘conduct of our business or that of any assoclated Company. This
clause applies to mformatlon held, used or dlsciosed in any medium.

Normal Retirement Age .
You will retire on attammg the age of 58 years. Your date of birth as given by ycu with the Companyis recorded as

and the same shall t:se treated as authoritative and final in the records of the Company. The same will remain
unchanged and‘as a Gondlt:on of employment you will automatically retire at the end of the month in which you
attain the superannuatmn age and that no further notice whatsoever to you will be necessary in this regard. No

r_equest for cha nge in date of birth will be entertained during the period of your service. |

Nonce ofRe5|gnat|on/Termmat|on i o .

Dunng Probation: 15 Days notice on either side with the Company retammg the right to pay salary in lieu of the

notice ifso required. The payment in lieu of notice will be calculated on your Basic Salary. However, based on your

performance during the probation period, the Company reserves the right.to reduce/dispense with or extend the

robationary period at its sole discretion or terminate your service with |mmed:ate effect, without giving any notice
‘rass:gnmg any reasons. - '

Post Confirmation: Thirty Days notice on either side with the Company retaining the r:ghq to paysalaryin lieu of the
notlce The paymentin lieu ofinotice will be calculated on your Basic Salary.

The Company reserves its right to dispense with the notice period and/or part thereof in its sole discretion by
accepting your resignatioh with immediate effect i.e. even before the last date-ofworking/resignation mentioned in
the resignation letter. In SUCh. an event you shall be paid salary calculated on \rour Basic Salary-for the notice period
and/or part thereof. 3

If at any time, in the opinion of the Management, yoa are found guilty of indiscipline, dishonesty, disobedience,
disorderly behayiour, moral thrpitude, theft, fraud or violation of the Code of Business Conduct or withhalding of any
|nformat|0n in the appllcatlon form or any other form of mlsconduct in ordinary parlance negligence or acted in a
manner detrimental to'the anterests ofthe Company, your services are Ilabie for termination with immediate effect
and in this case notice pay wr]i notbe payable by the Company. :

i Piramal Finance Sales and Service Private tin"lited'
' 7 CIN: U67200MH2020PTC345642 |
Registered office - Eiocu' 4, 2 Peninsula Corporate Park, Ganpa‘trao Kadam Marg Lower Parel, Mumbai- 400013, India
. . T +9322623094DG F +9122615134d4
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security pass and/or ident]t\:,f:"ca'r:d, Comhany sponsored credit cards, an.y-pireri-rises and/or car(s) etc! and you must
not retain any copies, éxtra c't'qr_feproductions ofall or any nart ofthétprqbeﬂv or confidential information.

c. You will continue to be bound by your emnloyment 6b|igafi'0ns .to“the Company relating to the Company's
confidential |nforrnat|on and Int,efler:tual Property Rights (as defined in t.hrs Letter)

d. You must not make any statements (whether orally or in wrltmg} or ‘do-anything which might damage the
reputation and/or business. of the Company or interfere with the Cqmpanvs relationships with its clients and
customers; and 3 B %' & 7 i

e.You must not thereafter represent vourse[fas an Empioyr*;-e ofthe Compa ny |ham,f manner whatsoever.

f. Not to solicit any emplovee of the Company d|rect1y or md:rectly after cessatron or termination of his / her

employment from the Compa nv

Background Vern"catlon Check ;
e offer described above is sub;ect to satlsfactory comptetlon of background verlf“catlon as the Company may
Qnstder necessary. As part ofth1s process we may ask you' for some mfmmatuon /documents and non-submission of
such information / doeuments from vour side might | affect the results of this verification. The Company may withdraw
this offer without apv ob!ugatmn whatsoever in case your background verification report is found to be
.unsatlsfactory 4
Other terms and condrtrons * ' ‘ CFE ! :

. In addition to the terms and condltlons ofemployment hereln above rnentloned yvou shall also observe and
comp!y with and shall be bound by anyrules regulations and procedures Whlch the Company may from time to time
separately frame for qbservance and compllance by its cff‘cers and Wthh would be communicated by the Compa ny,
to'you as and when requlred . : %5 o |
b. You will, unless prevented by t|| heaith ar accident and save whlle on approved leave, devote the whole of your}
time, attention and abrl:taes to the busmess ofthe Company:
¢. You will be true and fa ithful tothe Companyin all your accounts dea!mgs and transactions whatsoever relating to
the business of the Company, and shall, atall times, when requrred render a true and }ust account thereof to the
Compa ny or to such persons as shall be so authorized by the Company.’

In case of your overstaymg the sanctioned leave or for anyabsenceé wuthout permission for more than 10 calendar

‘avs you shall lose hen on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entitled to strlke off your name fromits rolls W|thout anyreference to you,
e. As Company we give utmost 1mp0rtance to Safety, Quatltv and Environmental laws. In your area you will be
responsible for obseruancellmplementation of the same. ,
f. It will be your duty to mtlmate in ertlng to the management whenever there is any change of your residential
address. i ) o , .
i Annexure “c¥ '
List of documents to be carned at the time ofjcnnmg
Background Venflcat:qn documents g |
+5.5.C. Mark sheet, HSC Mark sheet, Graduatlon Post-—Graduatlon Mark Sheet & Certifi cates in original together with
asetofself-attested Keroxcoples
*Relieving from preons employers as mentionedm yourCU ' |
sLast 3 months salary_slaps from previous employer
*Updated CV ‘ :
sDocument Proof for Date of Birth

Piramal Finance Sales and Service Private Limited
CIN US?JOOMHEOZDPTC345642 .
Registered ofﬂce Ftoor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
T+912262305400F +912261513444




Contract Extension Letter INNZV

YOoOUR PECPLE PARTNER

Candidate Name: Mr Kishor C Date: 08-Apr-2022
Employee ID- 202202491

Address- #5 Ravindra Rao Building, Kammasandra (Vil/To) Electronic City (Po) Anekal (T)
Bangalore (D) Near Ganesha Temple Bangalore Karnataka - 560100

Ref: Fixed Term Employment Contract Ref No 202202491 Dated 31 Jan 2022
Offer ID: 202202491

Dear Mr Kishor C,

Please refer to Fixed Term Employment Contract Ref No 202202491 Dated 31 Jan 2022 executed by Innovsource Services Pvt.
Ltd. with you and your subsequent employment with Innovsource Services Pvt. Ltd. As per the terms of the employment contract,
your last working date with Innovsource Services Pvt. Ltd. was 01 May 2022.

Subsequent to our mutual discussion and concurrence, You and Innovsource Services Pvt. Ltd. hereby agree to extend the
employment period through 31-Jul-2022. Consequently, all the terms of the employment agreement, except clause [No. 5] shall
continue until 31-Jul-2022.

On your request, Innovsource Services Pvt. Ltd. has agreed to grant additional right to You to terminate the employment
agreement by adding the following clause:

"The employment agreement shall be deemed to be terminated by You in case of continuous absenteeism for 3 or more days or
absenteeism for 5 or more days on 3 or more different occasions without intimation in any two consecutive months. In such an event,
Innovsource Services Pvt. Ltd., shall be at liberty to seek damages or such other amount as may become payable under the
employment agreement.”

Da confirm your acceptance to the extension by signing below. Please note that, except what is contained herein, all other terms and
conditions of the original contract (Ref No 202202491 Dated 31 Jan 2022) remain unchanged and will continue to be applicable to
you.

Yours faithfully,

For Innovsource Services Pvt. Ltd.

S/

Authorised Signatory Authorised Signatory
Acceptance

I have read this letter in full & understand it fully. By signing this letter of contract, I accept all aforementioned terms &
conditions of the contract of employment offered by Innovsource Services Pvt. Ltd.

Name:
Signature:
Employee ID-
Date:

Innovsource Services Private Limited
Regd.Off.: 501, Jolly Board Tower 1, I - Think Techno Campus, Kanjurmarg-East Mumbai - 400 042
Tel: +91 22 4218 0000 | www.innov.in | info@innov.in | PAN NO : AAECI0979D | CIN: U74900MH2016PTC273940




Altum®
Credo

Home Finance

28" July 2022
Sub: Training Letter

Dear Divya P,
Greetings from ALTUM CREDO HOME FINANCE PVT. LTD. (ACHF).
This is further to the discussion you had with us; we are pleased to offer you an opportunity to work

with us as “Customer Service Executive - Trainee”. in operation dept. This is a fixed period trainee
ship of 8 months and does not construe a job offer.

Your training period will be from 1**Aug 2022 to 1"'Feb 2023 at the Rajajinagar.

Your Trainee ship shall be governed by the terms and conditions of the Company which are in
existence or which may be amended from time to time.

This offer of Trainee ship is subject to you being medically fit.
You need to submit documents for proof of age, academic qualification certificates etc.
During your Trainee ship, you will be paid a stipend of Rs. 15000K net per month.

Pl. sign a copy of this letter as your acceptance,

For Altum Credo Home Finance Pvt. Ltd.

{x s
Ao 1‘}&"‘1‘% -

Authorized Signatory
HR Department

+01 20 27293153/54 | customercare@altumcredo.com
CIN:UB5999PN2016PTC 166384, CTS No - 1074/1, Piot No - 426/1
Gokhale Road, Mode! Colony, Shivajinagar. Pune, Maharastitra 411018
i tirered, com
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Prwate & onft ent:al g W
T Offer-Cum Aggolntment Lette oA
[THANUSHREE N, @ G

Naganathapura - o
iHosaroad Electromr Clty bost
‘angalore 560100

i

Dear THANUSHREE, “ 3
Cﬁ:ngratulatiomlWeaifreve‘rv'elxcit'ed.tohaveyouohboard! . o b8 ;
T B % | ) ik ‘ vy I
B

] '.'f;l s o wh, h % . |
.’ H are pleased to make an oPir to you for the posmcn of Sales Tramee ~Business Loans - Business Loans at
P:i mal Finance Sales and Serwcfe Prwate LimItEd You shall join the company on or before 10-10-2022. if you do not
mi on or before the above. mentioned date,-this Offer Cum Appomtment Letter stands withdrawn. Your initial
poitmg will be at Ba ngalore (HUB), Benga!uru You shall be governed by the terms and conditions applicable to all

o
il

‘employees ofthe Company

: - . PR
.1&; details of the Sala‘rv and other terms.and conditions of your erhploymént aré enclosed herewith as following:

Annexure "A" : Salary and Beneflts .
Annexure “B” : Genera! Terms & Cond:trons of services for Managerlal Personnel
Annexure “C": Dccuménts requrred at the time of joining

All the Annexure mentioned above shan'form a part and paréel of this letter. Ifthe terms and conditions enumerated
in this letter, mcludmg its annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confrmatlon is received within the above mentioned
perlod this letter sha IF be dee med to have been withdrawn:

You are required to tréat this Letter and its contents as strittly confidential.

i § ; ' :
We look forward for a fong, successful and pleasant association with the Company.

Sincerely yours,
Piramal Finance Sales and Service Private Limited I
CIN: U67200MH2020PTC345642
Remsrered office - Fioo: 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, Indfa
o v +912262309400 F+9122615 13444
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| Basket of Benefits 24000 2000
_|TotarcTe * 244000 20333

Notes: ¥ i ! s
-Advance Statutory Bonus ' The amount against this component will include Statutory Bonus Payment that you are
entitled to under the Payment of Bonus Act, 1965 ifit is applicable to you. This amount would be paid to you on a
monthly basis along with your salary. This amount does not include anv variable pay Il](e Incentive etc. if you are
eligible for the same.

-Basket of Benefits is mc!uswe of Travel and Communication Expenses of INR 1500 which will be paid in monthly
salary.

-Group Mediclaim Policy wnth coVerage of family, as per Company policy in existence and as amended from time to

e .
‘noup Term Life Insurance co;vering self, as per company policyin existence and as amended from time to time.
-Group Personal Accident Insurance cover:ng self, as per company policy in exlstence and as amended from time to
time. . . t
~Gratuity will be applicable asper the Payment ofGratultv Act.
-PF Co’s contribution is 12% ofBasm )
-ESICCo’s contrlbutlo_n is {whelre\ger applicable)is 3'25% of Total

= ek © Annexure “B”

_._‘ . A ' ) _— |
GENERAL TERMS AND CONDITIONS OF SERVICE FOR MANAGEmAL Pgnsomnst EMPLOYED BY COMPANY

The following are the broad- terms and condmon of your emplovment at. the Company Your employment with the
Company shall be subject to the polrc:es of the Cornpam; as appllcable From time to time read together with the
terms of this Letter, . : '

Compensatlon ‘ "

u ishall be paid compensatlon as per the detazls mentioned in Annexure A ofth:s Letter with effect from the date
ofyourjomlng ' tog
Place ofWork -I ' -'3 ‘ L .
Dependmg on the busmess needs of the Companv, you may be requ:red to undertake a periodic visit to the
'Company’s other locations w:thm 'or outside India. In view ofthe nature of our busmess the Companv may transfer
you to different dIUIStOI"IS assocnate companies, concerns sections, sub5|d|anes entities, offices or location of
Company on a temporary or permanent basis whether wnhm or outs;de India’ at its discretion as it may consider
necessary from time to time. You may be sent on deputation to’ any other crga nization anywhere |n the Country or

abroad which maybe | underthe same ma nagementor under d:fferent managements

Roles and Responmblhtres 4 ;
You shall properly, d:ligent!y and honestly perform all the dutles respon5|b|ht|es which the Company may assign to
you from time to time. For any duties performed by you not in good faith orin wolatton of applicable law or breach of
this Letter and/or the: pollcaes ofthe Compa ny, you shall be solely. Iuabie and shail reimburse the Company for any,
| iy | : |
it . Piramal Firl'lance Sales and Service Private Limited '
CIN: UG?IDOMHZOZOPTC34SB42

Regm:ereb office - Floor4 2 Pemnsula Corporate Park, Ganpatrac-Kadam Marg Lower Parer Mumbai- 400013, India
: T +912262305400 F +912251513444
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terms and conditions to terminate vour emptoyment you will not be enntled to receive any such bonus/incentive
(whetherin cash, shares orany qtherform) ; o _ ; ' .

Anlnual increment WiEI be given only to these employées. who have joined the organization on or before 30th
September ofthat particufar performance year. Increments will be given on fixed pay only. Increments will be based
strictly on individual aind I::usmess performance. In case mdwidual and/or business performance is not satisfactory,
the Company;-at-it_s discretion can decide not to give any increment whatsoever. Your performance and contribution
to the Company will bé an important consideration for salaryincrements and promotions. Neither the promotion nor
the increment can be claimed as-a matter of right. The Company reserves the right to amend, change or cancel the
above terms perta in[rt;'g to the bonus/incent]’veﬁncrement, atanytime without prior notice.
- Retiral benefits -
u will be entitled for Prowdent Fund, Gratultyas perthe rufes applicable to Management Personnel, which ‘may be
‘anged from time to time. i . I ' : ' |

.
Group Medlclalm pollcy :

Group Mediclaim Pol:cv is appllcable to all the Management Staff workmg with the Company for his/her family
members. Hospltahzatnon expenses due to accidenta] injury or sickness will be covered. The limits of coverage would
be as mentioned in the Company policy and would vary as per the management grade in which you are placed at any
given time period ofypur service. The policyi is liable to change as per the discretion of the management from time to

tame Employees should refer to the policy board for cha nges/revisions, which may take place from time to time.

Tax - i ' G T |

You will be fully Ilable for the payment of income tax on your total remuneratlon including bonuses/ variable pay-to
‘the income tax authorities including other such statutory dues;’taxes and this will be your personal responsibility.
|

The Compa ny shall. dedUct anv statutory dues/taxes fromamounts pard to you, as perapplicable laws.

Deducttons from Annual Gross Remuneratron Package .

Youlagree that, at any time durmg your employment or on termmatton the Company will deduct from your annual
0ss remuneration package any overpayment made or amounts owed by you This includes but is not limited to any

excess holiday/(leave), outstandmgioans advances, joining expenses, relocation expenses, and the cost of repairing

any damage or loss to Company S propertyor eqmpment caused by you.

The Company shall be entltled to retain any and all amounts due to you including salary, remuneration,
compensation and other amounts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from or payable by you to the Company on any count.

Confidentiality 23 .

Yau will not either during you?employment‘or at any time post resignation frorh services, use or communicate to any
person any information of a confidential nature concerningthe business of the Company, or of its customer, supplier
or other person-having dealingsiwith the Company ,as the case may be, and which comes to your knowledge during
the course of your employment otherthan in connection with your services to the Company.

In performing your duties, wou 'm"a\.r. from time to time receive or obtain. Information/data/documents from the
: . ' |
1 . Piramal Finance Saies and Service Private l.irmted
R _ CIN: U67200MH2020PTC345642
Registered office - Floom 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, LowerPareI Mumbai- 400013, Ind;a
i +91125230940a F +912261513444
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prohibits unauthorized use dr_.'di:";cfosbre of Company's inventions en_"d'prg:i;i_,rietary information.
Indemnity O &

You shall, at all times durmg the course of vouremployment in the Companv (and even after the termination with
respect to the terms contamed herein) agree to andemnlf\; and keep indemnified the Company, as the case may be,
agamst all losses, damages clarms interests, costs, expenses,. habilrt:es, ‘proceedings and demands which the
Company may suffer or incur Dr which may be made .against the Compahy’ as a result of any unauthorized disclosure
or use of the Confidential Infarmataon byyouor anv perscn related to \,reu that’ may have access to such Confidential
Infermatronthrcugh VoM. © Satetl -

Non Solicitation v :

|Thls non-solicitation ccnd:t:on \trll be.binding on the employee for a pe.r!od of 2 years from the date of cessation/
rmination of his / her services from the Company and anybreach in the said condition would resultin considerable
mages/loss tothe Ccmpany, whlch cannot be adequatelv compensa ble by money damages.

;The Employee agrees .and under‘takes that in such an event the Empioyee shall fully indemnify and reimburse the
Compa ny to the exten,g ofsuch co_sts [f:qurdated damages).. :

You agree that fora per:od of2 years from termmatlon or expiratlon ofyour employment with the Company, you shall

not solicit or ent:ce by'anv means whatsoever,

a. Any client of the Eompany wrth whom Company is currently (durmg your period of employment) running a,

deal/mandate orany deai/ ma ndate that became known to you during your emp[ovment atthe Company. '

b. Any person of Compa ny who was employed by the Company or any person whose name beca me known to you'

during your employmeint at the Company in-any office and in any capacrty

c. You shall ncit work at the cap_acrtv of Executwe or-Non- Executwe member ofthe board ofthe Company supplier,

vendor or partner ! o g

d. Your agreement ”not to sancrt means that you will not, initiate anv contact or communication of any kind

whatsoever, for the -purposes of, mvltang, encouragmg or requesting any deal/ mandate/ account/ person to transfer
m the Compa ny to: you or to your new employer or to any other person or entity; or to enter into a new deal/

mandate with you or your new: emp[oyer or Wlth any other person or entity; or to otherwise discontinue its

patronage and busrness re!atlonshrp wnh the Company.

Medical FitneSS&"Ueri:ﬁcation ofP'artichars ; _ 7y '

Your appointmentis subjectto .

a. You being medlcally fit and contmumg to remain fit thereafter ‘Company has the right to get you medically
examlned by any r:ertlFed medical practitioner during the period of your service. If, from such examination, the
Ccmpa nyis of the oprmon that continuance ofvcurserwce is medically not advisable or that you are notina position
ta discharge your duty satisfactorilyor you are found-to be incapacitated from performing your duties, the Company
mayterminate vourserwces on the grounds of continued ill-health.

b. Satlsfactory verrfca'tlon ofyour character, antecedents and testimonials’ through reference checks or qackground
screening. In case particu!ars mentioned in your applrcatmn / Curriculum Vitae / Resume are found false or
unsatisfactory, your serwces would be liable for termmanon at any time w:thout any notice or any compensation in
lieu thereof. : i

Piramal Finance Sales and Service Private Limited
CIN: U67200MH2020PTC345642 '
Registered office - Flnor 4,2 Pemnsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Murnbar- 400013, India
T+912262309400 F +912261513444
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code it will lead to breach of trust between employer and employee relationship and your services will be
telrminated on the date of such judicial proncuncement.

Warranty i

You represent and warrant that you are not subject to any agreement, arrangement, contract, understandmg, court

order or otherW|se which in any way drrectly orindirectly restricts or: prohsb:ts you from fully performing the dut:es

cifyour employment, orany ofthem in accordance with the terms and cond:t;ons of this Letter.

a

Data Protection

The Company may be reqmred to process, transfer and store your personai and sensntwe data in any of the other

Company locations. By signing this Letter, you acknowledge and agree that the Com any and Company Human

Resources Department (HR) is permitted to hold personal information about you as part bf our personnel and other

éiness records and that the: Company and Company HR may use such information in the course of its business. You

Qree that'the Company and Company HR may disclose such information to third parties in the event that such

disclosure is in our view requiréd for the proper conduct of our business or that of any associated Company. This

cllause applies to inforrna_tion‘he{d, used ordisclosed in any medium.

Normal Retirement Age :

You will retire on attaining the age of 58 years. Your date of birth as gwen by you with the Companyis recorded as
and the same shall be treated as authoritative and final in the rewrds of the Company. The same will remain
unchanged and as a c0nd|t|on of employment vou will automatically retlre at the end of the month in which you
attain the superannua;:on age and that no further notice whatscever to you will be necessary in this regard No
request forchahge in date ofblrth w|li be entertained during the per:od ofyour service. I

Notice ofRemgnatlonfTermmatwh e 7 TP [

During Probation: 15 Days hotlce on either side with the Compa ny reta:n:ng the right to pay salary in lieu of the

notice if so required. The pavment in lieu of notice will be calculated on. your Basic Salary, However, based on your

performance during the probatmn penod the Company reserves the rlght to reduce/dispense with or extend the
robationary period atits sole dlscretlon or terminate your serwce Wlth |mmed|ate effect, without giving any notice

‘asmgmnganv reasons. ' : : :
Post Conf‘rmatlon Thrrty Davs notice on either side with the Companv retalnmg the right to paysalaryin lieu of the
notice. The payment m Jleu DfT)OIICE will be calculated on vour Basu: Safa ry

The Companv reserues its rlght to dlspense with the notice- pefiod and/or part thereof in its sole discretion by
accepting your remgnatmn with meedlate effecti.e. even before the last date of warking/resignation mentioned in

the resignation letter. In such an event you shall be paid salary caiculated on your Basic Salary for the notice period
and/or partthereof. . . i ;

If at any time, in the opimon ofthe Management, you are founrd gu;lty of indisclplme dishonesty, disobedience,
disorderly behaviour, rncral tuertude theft fraud or wolaticn of the Code of Busmess Conduct or withholding of any
mformatlon in the app!scatlon form or any other form of m:sccnduct in ordlnary parlance negligence or acted in a
manner detrimental to the mterqsts ofthe Company, your services are Isable for termination with immediate effect
andin thlS case notlce pay will not be payable by the Company.: o

i
i

Piramal Finance Sales and Service Private Limited ’

CIN: Uﬁ?ZOOMH:GIDPTCNSMZ = |
Regl'“tercd.ofﬁce Floor 4 2 Peninsula Corporate Park, Ganpatrag Kadam Marg, Lower Parel, Mumbai- 400013, India i
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§écurity pass and/or |dent|ty card, umpany sponsored cred:t cards any premnses and/or car(s) etc. and you must
notretain any copies, extract or reproductions ofall orany part ofthat property or confidential information, |
c. You will continue to be bound by your employment obllgatlons to the Company relating to the Companys|
confidential informatibn and Intellectual Property Rights (as defined in thls Letter} .

d. You must not make any statements (whether orally or in wrlttng} or do anything which might damage the
reputation and/or busmess ofthe Company or interfere with the Companvs relationships with its clients and
customers; and : :

e, You must not therelagfter represent \iourselfas anemployee of the Company inany manner whatsoever.
f. Not to 50In:|t any Empiovee of the Companv directly or mdlrect y after cessation or termlnatlon of his / her
employmeﬂt from the Company : '

Background Verification Check _ .
ée offer described above is subject to satisfactory completion'of background verification as the Company may |
nsider necessary. A§ part of this process we may ask you for some information / documents and non-submission of
such information/dogUments from your side might affect the results of this verification. The Compa ny'may withdraw
this offer without any obligation whatsoever in case. your background verification report is found to be
unsatisfactory. i -

O‘Iherterms and COndltIOI"IS ; : ;

. In addition to the terms and conditiens of employment herein above mentioned, you shall also observe and
comp!\.r with and shall be bound by any rules, regulatlons ahd procedures which the Company may from time to time
separately frame for qbservance and compliance by its officers and which would be communicated by the Company
toyouas and when reqmred i "

b. You will, unless prevented by ill health or accident and save while on apprcved Iearve devote the whole of your
time, attention and ailities to the business of the Company.
c.iYou will be true and falthful to the Company in all your accounts, dealings and transactions whatsoever relatingto
the business of thq Company, and shall, at all times, when required, render a true and just account thereof to the
Companyortosuch persons as shall be so authorized by the Compa‘ny{ﬁ

éih case of your overstaying the: sanctioned leave or for any absence without permission for more than 10 calendar

ys, you shall Iose lien on your services and it will be considered you have voluntarily abandoned from the serwce

and the Company will be enutfed to strike off your name from its rolls without any reference to you.

e. As Company we give utmost importance to Safety, Quality and Environmental laws. In your area you will be
" responsible for observancefimplementatlcn ofthe same.

f. It will be your duty to mnmate in writing to the management whenever there is any change of your residential
address.’

s

: " Annexure “C”
Listof documents to be ca rrIe:d atthe time of joining:
Background Verification documents :
5.5.C. Mark sheet, HSC Mark sheet, Graduation, Post-Graduation Mark Sheet & Certificates in original together with
a setofself-attested Xerpxccpiés.
*Relieving from previous emp'{overs as mentioned in your CV
*Last 3 months salaryslips from prewcus empiover
sUpdated CV . i
-Dpcument Prooffor Date of B.lrth

Piramal Finarlce Sales and Service Private Limited
CIN: Us7200MH2020PTC345642
Registered office - Froor 4 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, lhdna
T+912262309400 F +912261513¢md
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! “4ssue Date:09-07-2022
B . ' Private & Confidential -
L B Offer-Cum-Appointment Letter
Meghana.C V.,
4, gl'-uear\faruna Store, :'. [ -
Mu:’nireddyReddvlavcutGarvebha'\ﬂb,aiva ¥ ’ o - ey ’
“Bingalore -560008 i+ .. Y, . - : ; B - l
b} ' -
'!D.,ear Meghana., 2

\.r':) are pleased to maéke an offer to you for the position of Sales Trainee -Used Cars - Used Car at Piramal Finance
Salgs and Service Privdte Limited. You shall join the company on or before 10-10-2022. If you do not join on or before
_the above mentioﬁedj date, 'this Offer Cum Appointment Letter stands withdrawn. Your initial posting will be
at Bengaluru - Vasant?\ Nagar, Hubli #*Offi ce Address*#. You shall be governed by the terms and conditions
applicable toall employees of the Company. «- . ' ; ' |

The details of the Salafry and other terms and:condi.tions ofﬁour employment are enclosed herewith as follbwing:

Annexure “A” : Salary gnd Benefits . . =
Annexure “B" : Genera] Terms & Conditions of services for Managerial Personnel.
Annexure “C" : Documénts required at the time of joining

All the Annexure mentioned above shall form a part and parcel of this letter. If the terms aind conditions enumeratéd
in this letter, including its annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this Ietter. In case no confirmation is received within the above mentioned
period this letter’shall be deemed to have been withdrawn. L

You are required to treat this Letter and its contents as strictly confidential. .,
i . n . a

We look forward for.a long, successful and pleasant association with the Company.

Piramal Finance Sales and Service Private Limited
: CIN: U67200MH2020PTC345642 ° ,
Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
. T +912262305400 F +912261513444
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Undn termination ofyéuremeloifment for any reason whatsoever, You shall:
a. Rutematrcallyuacalﬁe all offices held by you asa result of your employment with the'Company;
b. Immediately hand over to us the Company’s propertyincluding but not limitéd to all papers, laptops, documents,
security pass and/or rdenmv card, Company sponsored credit cards, any premises and/or car(s) etc. and you must
not retain any copies, extract or reproductlons ofall orany part ofthat propert\,r orconfidential information.

c. You will continue te be bound by your employment obhgatrons to the Company relating to the Company's
confidential |nforrnat|pn and Intellectual Property Rights (as defined in this Letter);

d. You must not mal{e any statements (whether orally or in writing) or do anything which might damage the
reputation and/or bupmess of the Company or mterfere with the Companys relationships with its clients and
customers; and e !

e. ~You must not thereafter represent yourselfas an employee of the Compa nyinany manner whatsoever,

f Not to solicit any emplovee of the Company dlrectiy or indirectly after cessation or termination of his / her
‘npmymentfrom the Compa hy 1

]

i i ‘
Background\lenﬁcat:an Check - 0
The offer descrlbed above is subject to sartlsfat:tl:\ryr completion of background verlﬁcatlon as the Company may
consider necessary. As part of this process we may ask you for some information / documents and non-submission of
such information / documents from your side'might affect the results of this verification. The Company may wrthdrqw
this offer without any obhgatron whatsoever in case your background verificatioh report is found to be
unsatisfactory. i .
O‘ther terms and condltrons
. In addition to the terms and conditions of empioyment herein above mentioned you shall also observe and
comply with and shall be bound by any rules, regulations and procedures which the Company may from time to tige
separately frame for observance and cempliance by its officers and which would be communicated by the Company
toyou as and whenrequired. | '
b. You will, unless prevented: by ill health or accident and save wh:le on appro\red leave, devote the whole of your
time, attention and abilities to the business of the Company. el
c. You will be true and faithful to the Compa nyinall your accounts, dealings and transactions whatsoever relating to
e business of the Company, and shall, at all times, when required, render a true and just account thereof to the
Company or to such persons as shall be so authorized bythe Company.
d.Incase of your overstaying the sanctioned leave or for any absence without permission for more than 10 calendar
days, you shall lose lien on your services and it wr]l be considered you have voluntarily aba ndoned from the serwce
and the Company will be entitled to strike off your.name from its rolls without any reference to you.
e. As Company we give utmost lmportance "to Safety; Quality and Envrronmental laws. In your area you will be
responsible for observa ncef:mplementatlon ofthe same. :
f. It will be your duty to mtsmate in wrrt:ng to the ma nagement whenever there is any change of your resrdent:ai
address _ '_ _"- '
. ) g Annexure “C”
List.of documents to be carriéd, att:he'time of joining: _ S,
Background Verification documents 'I ? B B |
»S5.5.C. Mark sheet, HSC Mark sheet Graduatron Post Graduat;on Mark Sheet & Certificates in original together with
asetofself-attested }(ercrxcapres .
*Relieving from previous empl_oye_rs as mentioned ir_1 your CV ¢

4 . -Piramal Finance Sales and Seruu:e 9rwate llmlted

t i CIN: U67200M H2020PTC345542 "
Regm:ered office - Flooret 2 Peninsula Corporate Park, Ganpatraq Kadam Marg, Lower Parel, Mumbai- 400013, India
iy +9122623994uu F +912261513444
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‘Issue Date:09-07-2022

b e R Private&cdnfident;lai-'_
... .- Offer-Cum-Appointment Letter

Rekha. G.K,. * bt e om R T .

_ 2:::d cross,la.kshmi Ia\l{éu-ts, ¢ |

Garvepha\{ipal\./a, g ol o : . ' ;
.ngalore

DearRekha.,, =~ i ; < _ o '

' Congratulatlons' We are very exuted tohave you on-board! -
LETH E : -.1’J

' I

. Iare pleased to make an off :'. to you for the position of Sales Tréinee Used Cars - Used Car at Piramal Finance
""%s and Service Prwate Limite You shall j join the company on or before 10-10-2022. If you do not join of or before
qhe above mentmned date, thIS Offer Cum Appmntment Letter stands withdrawn. Your initial posting will be

atBengaluru - Vasanth Nagar, Hubli . You shall be governed by the terms and condltlons applicable to all employees
ofthe Company. ' ;

qu details of the Saiarvand,othér terms andconditions ofyouremplovment are enclosed herewith as following:
| ' i |
Qnexure R Salarvand Benéfits
Annexure B :General Terms &Cond:ttons ofserwces for Managenal Personnel
Annexuré “C” : Documents required at the time ofjoining

All the Annexure mentioned abnve shall form a part and parcel of this letter. If the terms and conditions enumeratgd

~in this letter, including.its annexure are acceptable to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case no confirmation is received within the above mentioned
period this letter shall be deemed to have been withdrawn. |

You are required to treat this Letter and its contents as strictly confidential.
We look forward for a long, su;‘.ces;sful and pleasant association with the Company.

Sincerely yours,

Piramal Finance Sales and Service Private Limited

CIN: U67200MH2020PTC345642
Regtstered office - Hcor 4, 2 Peninsula Corporate Park, Ganpatrac Kadam Marg, Lower Parel, Mumbai- 400013, India
T +917262309400 F +912261513444
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Basket of Benefits ) ; é4000 2000
Total CTC ] i - 244000 | 20333

Notes: '-‘-‘

-Advance Statutory Bonus: The amount agamst this component will :nclude Statutory Bonus Paymenl:t that you are
entitled to under the Pavment of Bonus Act, 1965 ifit is appl:cable to you ‘This amount would be paid to you on a
'monthly basis along with your sefary This amount does not mclude am,r varlab e pay like Incentive etc. if you are
eligible for the same. |, o y i g -

-Basket of Benefits is mcluswe of Trave1 and Communication Expenses of INR 1500 which will be paid in monthly
salary. = '

-Group Mediclaim Pohcy w:th coverage of farmly, as per Compe ny peltcy m exfstence and as amended from time to

e A : ; o 2
‘noup Term Life Insurance cover:ng self as per company pellcy in emstence andas amended from time to time.
-Group Personal Acudent Insurance cowerlng self as per compa nv po}{cv m emstence and as amended from time to
time. D . e 8 :
-Gratuity will be appllcab!e as’ perthe Payment ofGratmty Act
-PF Co’s contributionis12% odesm

-ESIC Ca’s contribution’is (whereuer appllcable) is 3. 25% ochtaI ;
o .:: i Annexure"‘B”,"- A

GENERAL TERMS AND C ONDITIONS OF SERVICE FOR MANAGERIAL PERSONNfL EM PLOYED BY COMPANY

The following are the broad terms and: ‘condition of your empfoyment at the Company. Your employment with the
Company shall be sutject to_the_ policles of the Company as appii_cable from time to time read together with the

terms ofthls Letter. ’

ju sha!l be paid compensatlon as per the details mentioned i in Annexure “A" of this Letter with effect from the date
pfuourjommg.

l I
'énmpensatlon ' R ‘i

Place of Work - . 1 ‘ _
Depending on the busmess needs of the .Company, you may be 'required to undertake a periodic visit to the
Company's other locations within or outside lnd|a In view of the nature of our business, the Company may transfer
you te different :div:s ons, associate compames concerns, sections, sub5|d|ar|es entities, offices or location of
Cempany on a temporiary or permanen_t basis whether within or outside India at its discretion as it may consider
necessary from time to time. You may be sent on deputation to any othér organization anywhere in the Country or
abroad which may be émderthe same management or under different managements. d

l
Roles and Respon5|b1lltles
You shall properly, dlligentiy and honestly perforr'n all the duties, respons:b:lltles which the Company may assign to
you from time to time | For any duties perforrned by you not in good faith orinviolation of applicable law or breach of
this Letter and/or theipolicies of the Ccmpanv you shall be solely liable and shall relmburse the Company for any

Piramal Finance Sales at':d Service Private Limited |
CIN:UE7200MH2020PTC345642
Registerep ofﬁce Floar 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
T +912262309400 F +912261513444 , + .
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terms and conditions ito terminate your employment, you' Wi|| not be entltled to receive any such bonus/incentive
fwhetherin cash, shares or any other form).

Annual increment witl be-given only to those employees hwho have joined the org'aniz_ation on or before 30th
September of that particular performance year. Increments will be given on fixed pay only. Increments will be based
stnct!y on individual and business performance In case individual and/or business performance is not satisfactory,
the Company, atits discretion can demde not to give anyincrement whatsoever Your per"ormanc;e and contribution
to the Company will be an important consideration forsalary mcrements and promotions. Neither the promotion nor
the |ncrement can be claimed as a matter of right. The Company reserves the right to amend, change or cancel the
above terms pertamlng to the bonus/mcentwe/lncrement atany timEWIthOUt prior notice.

Retiral benefits . : ' ’ ) .

&u will be entitled forProwdent Fund, Gratunv as perthe rules applicable to Management Personnel, which may be
anged from time to time.

Group Mediclaim policy

Group Mediclaim Policy is apphcable to all the Management Staff working with the Companv for his/her family
members., Hospitalization expenses due to accidental injury or sickness will be covered. The limits of coverage would
be as mentioned in the Company poIIEcy and would vary as per the management'grade in which you are placed atany
given time period of your service. The policyis liable to change-as per the discretion ofthe management from time to
time. Employees should refer'to the policy board fo_rchanges/revisions, which may take place from time to time.

Tax . : .
You will be fully liable for the:payment of income taxon your total remtjneration including bonuses/ variable pay to
thelihcome tax authorities including other such statutory dues/taxes and this will be your personal responsibility.
The Company sﬁall dedyct an\l'_"st-atutor\i dues/taxeé from amounts paid to you, as per applicable laws.
! I

Deductlonsfrom Annual GroséRemuneration Package
You agree that, at any time durmg your empiovment or on termmation the Ccmpa ny will deduct fram your annual

ss remuneration package anyoverpayment madé or amounts 0wed byvou This includes butis not limited to any
excess holiday/(leave), outstandzng loans, advances, joining expenses, relocatlcrn expenses, and the cost of repairing
anydamage orloss to {:ompany ,s. property or qunp_ment caused by you,
The Company shall be eﬂtltled to. retain any and all am0un«ts due to you including salary, remuneration,
compensation and other amqunts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from or payable by you l'.o the Company onany count Tt

A

i, e ’ A . . R

Can'dentlallty ;

You will not.either clurlng your emplovment gratanytime post remgnatton from services, use orcommunicate toany
pers on, any information of a comfdentaai nature concernlngthe busmess ofthe Company, or of its customer, supplier
or other person having dealings with the Company ,as the: case may be and which comes to your. knowledge during
the course of your emplovme nt otherthan in connection wn:h your serwces to the Company.

In performing your dL ties,'vou':nﬁay from time to t'ime r'eceive- or ot;t.a.in Information/data/documents from the

¥ . Puramal Fmansq Sales and Semce ana!e Limited

i ' CIN: U67200M HIOZOPTC;WSEZ .

Registered office - Ploor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam’ Marg, Lower Parel, Mumbai- 400013, Indla
T+912262305400 F +912251513M4 *
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prohibits unauthorr‘ze-ﬁ! use drl"di's_c'lesulre of Company's inventions and:pro_prl'ieta‘ry information.

Indemnity

You shall, at all times
respect to the terms ¢
against all losses, da
Company may suffer o
or use of the Confiden
Information through y¢

Non Solicitation :
- This-non-soli¢itation -:f

ermination of his fher
6mages{]oss tothe CD

The Employee agrees a

Company to the extem

You agree that for a pée
not solicit or entice by

a. Any client of the G
deal/mandate.oranyc

b. Any person of Comf.;any who was emp!oyed by the Company or any person whose name became known to you
during your emp]ovment at the Companyin any office and in any capacity.

c. You shall not work

vendor or partner.

d. Your agreement ”

whatsoever, for'the pu

b ‘
i ¢

'ering the course of your employment in thrz-':"(:mm:'an\;r (and even after the termination with
ontalned hereln} agree to indemnify and keep mdemmfled the Company, as the case may be,-

mages, claims, interests, costs, expenses, liabilities, proceedlngs and demands which theI
r-incur or: whlch may be made agamstthe Companv as a result of any unauthorized dlsclosure}
tial Inferrnatmn l:w you or any person related to you that may have access to such Confidential
U,

ondition will be- binding on the employee for a period of 2 years from the date of cessation/
services from the Company and any breach inthe said condition would result i m considerable
mpany, whlch cannot be adequately compensa ble by money damages.

nd undertakes that in such an event the Employee shall fully indemnify and reimburse the
of such costs (I|quadated damages).

[

riod of 2 years from termination or expiration ofyour employment with the Company, you shall
anymeans whatsoever

ompan’y with whom Company is currently (during your period of employment) ruhning|a
eal/ mandate thatbecame known to you during your employment at the Company.

at the capacity of Executive or Non- Executive member of the board of the Company supplier,
rot to solicit” means that you will not, initiate any contact or communication of any kind
jrposes of inviting, encouraging or requesting any deal/ mandate/ account/ person to transfer

m the Company to you or to your new employer or to any other person or entity; or to enter into a new deal/
mandate with you or vour new employer or with any other perscjn or entity; or to jotherwise discontinue its
patronage and business relationship with the Company.

Medical Fitness &’\{eriﬂcation'o'f Particulars

Your appointment is subject to:

a. You being medically fit and continuing to remain fit thereafter. Company has the right to get you medlcaily
exammed by any ceruﬁed medical practitioner during the period of your serwce If, from such examination, the
Company is of the opinion that continuance of your service is medically not advisable or that you are notin a position
to discharge your duty sansfactorrly or you are fcund to be incapacitated from performing your duties, the Company
may terminate your services on the grounds of contlnued ill-health. ?

b. Satisfactory verification of your character, antecedents and testimonials through reference checks or background
screening. In case particulars mentioned in your application / Curriculum Vitae / Resume are found false or
unsatisfactory, your services Eworulld be liable for termination at any time without any notice or any compensation in
lieu thereof, '

Piramal Firiar]ce Sales and Service Private Limited
CIN: U67200MH2020PTC345642
" Registered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
T +912262309400 F+812261513444
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code it will lead to breachiofi trust between .employer and employee relationship and your services will be
terminated on the date of such judicial pronouncément.

Warranty ;

You represent and warrant that you are not subjeqt to any agreement, arrangement, contract, understanding, court
order or otherwise, which in an\) way directly or md:rectly restricts or prohibits you from fully performing the duties
ofyour employment, or any ofthem m accordance with the terms and condltlons of this Letter. '

Data Protection '
The! Company may be reqmred to process transfer and store your. personal and sensitive data in any of the other
Company locations. By sngnmg thus Letter, you acknowiedge and agree ‘that. the Company and Comparw Human
Refources Department (HR)is. permitted to hold.personal mformamon ahout you as part of our personnel and other
siness records and that the Companv and Company HR may use such mformat:on inthe course of its business. You
dree that the Company and Company HR may disclose such mformatior\ to third parties in the event that such
disclosure is in our view requlred for the proper conduct of our busmess or that of any associated Company. This

clause app!nestomformatlonheld usedord?sclosedm anvmedsum e

Normal Retirement Age
You will retire on attarmngthe age of 58 years. Your date ofbwth as gwen bwou with the Companyls recorded as
and the same shall be treated’ as authorltatwe and final in the recordé of the Company. The same will remain
unchanged and as a condition of employment you will automatlcaliy retire at-the end of the month in which you
attain the superannuatlon age and that no further notrce whatsoever to'you will be necessary in this regard No
request forchangein date of bwt-}hlwdllbe entertained during the p_er[,od of.vour service.
Notice ofResngnation/'fermmatlon ¢
During Probation: 15 navs nonce on either side W|th the Companv retammg the right to pay salary in lieu of the
notice if so required. The payment in lieu of notice will be ca!culated on your Basic Salary. However, based on your
performance durmg the probatlon perlod the Company reserves the rlght to, reduce,’daspense with or extend the
robationary perrod at its sole.discretion or terminate your service. w|th rmmedrate effect, without giving any notice,
‘asmgnmg anyreasons. 4 ' ' 1
Post Confirmar‘ton: Thi:‘rtv'Da'v-s noltice on either side with the Conapany'retairling the right to paysalaryin lieu of the
notice. The paymentin lieu of_:noltice will' be-calculated on your Basic Salary,

The Compahv reserves its right to'dispenise with the notice period and/or part thereof in its sole discretion by
acceptmg your res:gnatlon with |mmediate effect i.e. even before the iast date of workmg/remgnatlon mentioned in
tHe resignation.letter in suchr an event you shall be paid salary calculated on your Basic Salary for the notice period
and/or partthereof ; . _ : T ) :
If at any time, in the éopinion of the Ma'nagement you are found guilty of indiscipline, dishonesty, disobedience,
disorderly behaviour, mora! turpltude theft fraud or violation of the Code of Business Conduct or withholding of any
information in the appllcatlon form or any other form of misconduct, in ordnnary parlance neghgence or actedin a
manner detrimental tp the |n_terests of the Company, your services are liable for termination with immediate effect
~andin this case notfce@pavwill not be payahle by the Company. :

i . Piramal Finance Sales and Service Private Limited *
- ' ; * CIN: UB7200MH2020PTC345642

& Reglstered office - Floor 4, 2 Peninsula Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai- 400013, India
ik : ' T +912262309400 F +912261513444

Iu i 0 'I | l



_,: Piramal
3 Finonce Sales & Service

security pass and/or lrjentlty card, Company sponsored credlt cards, any prem:ses and/or car(s) etc. and you must
noli retain any copies, extract or reproductions of all or.any part of that propertvor confidential information. I
c. You will continue to be bound by your employment obligations to the Company relating to the Company's
confidential mformatlpn and Intellectual Property Rights {a; defined in thlS Letter);

d. You must not mak"e any statements (whether orally or in writing) or do anvthing which might dagmage the
reputation and/or bupnness of the Company or interfere with the Companvs relationships with its clients and
customers; and 5 ' _ : ' :

e.You must not Inereafter represent yourselfas an employee of the Company inany mannerwhatsoever

f. Not to solicit any employee of the Company directly or indirectly after cessation or termination-of his / her
emplcymentfromthe Company..

Background Verification Check :
e offer described above is subject to satlsfactory completion of background verification as the Company may
6nsrder necessary As'part ofth|s process we may ask you for some mformatmn / documents and non-submission of
such information / documents from your side might affect the results of this verification. The Company may withdraw
this offer without any obligation whatsoever in case your background verification report is found to be
unsatisfactory. W :

Other terms and conditions . ;

a. In addition to the terms a_na conditions of employment herein above mentioned, yJou shall also observe and

comply with and shall be bound by any rules, regulations and procedures which the Company may from time to time

separately frame for observance and compliance by its officers and which would be communicated by the Company

toyou as and when required.

B. You will, unless prevented by ill health or accident and save while on approved leave, devote the whole of your

time, attention and abilities to the business ofthe Company.

c. You will be true and fatthfulto the Company in all your accounts, dealings and transactions whatsoever reiatlngto

the business of the Compa ny, and shall, at all times, when required, render a true and just account thereof to the

Company or tosuch persons as shail be so authorized by the Company. .

d. In case of your overstaymgxhe sanctioned leave or for any absence without permission for more than 10 calendar
ys, you shall lose lien on your-serwces and it will be considered you have voluntarily abandoned from the service

and the Company will be entitJed to strike off your name from its rolls without any reference toyou. |

e. As Company we give utmost~ |mportance to Safety, Quality and En\nronmenta! laws. In your area you will be

responsible for observance/amplementatlon of the same. 1 !

f. It will be your duty to |nt|mate in wntang to the management whenever there is any change of your resadential

address. : £ RE

; : = - . Annexure“C” ' . o

List of documents to be carned at'the time ofjommg ' o

Background VenFcat[on documents 1

#5.5.C. Mark sheet, HSG Mark sheet Graduation, Post- Graduanon Mark Sheet & Certlfcates in original together with’

3 set of self-attested Xeroxcopies. = .. x TN

*Relieving from previous. empl.oyers as mentioned i m your C\.? ' -

sl.ast3 months salary 5I|ps from prewdus employer

eUpdated CV 5 S : ’

eDocument Prooffor Date of B!rth

e 2 o) ' Piramal Finance Sales and Service Private Limited |
' CIN: U§7200MH2020PTC345642 - '
Regnsrereti office - Floo;-t 2 Peninsula Corporate Park, Ganpatrag Kadam Marg, Lower Parel, Mumbai- 400013, India
i . : T+912262308400F +912261513¢d4



Date: 26/07/2021

To,
Dhanush R,
0448614,
Bangalore.
OFFER LETTER

Dear Dhanush R,

This is with reference to your meeting/discussion with us on exploring an opportunity with
“Dusters Total Solutions Services Pvt. Ltd. (DTSS)".

We take the pleasure in informing that, you have been selected as “lab boy Night Reaction ™
with effect from 06/08/2021

You shall be posted at our Client Site — “Aurigene Discovery Technologies Limited” &
would operate from their “Bangalore Location.

The letter has 2 Annexures. Annexure A which mentions your Salary Breakup details and
Annexure B which mentions the details of the documents you need to submit on your joining

As a token of acceptance to this offer, kindly record your signature on all the pages of this
letter and share a copy with us for our records.

We look forward to welcoming you on board & a mutually progressive path ahead.

You may feel free to connect with your HR, details of which are mentioned in Annexure B

For Dusters Total Solutions Services Pvt. Ltd.

Authorized Signatory
Gowtham. B.N - Deputy -Manager HR

------------------- ACKNOWLEDGEMENT
I accept the above offer letter & the details as mentioned in Annexure A & B of the offer letter.

I shall be joining DTSS on or before 06/08/2021

Date of Acknowledgement:  / /

DUSTERS TOTAL SOLUTIONS SERVICES PVT. LTD. ;

B J Tower, 48, Ground Floor, A1, Front Portion Assessment No. 334, Hebbagodi Village »
Attibele Hobli, Anekal Taluk, Bengaluru - 560100
CIN: U74999KA2007PTCO42734

#ProudToBeAnindianMNC »-

INDIA | SINGAPORE | AUSTRALIA | NEW ZEALAND BETTER & BIGGE E




Annexure A

: Dhanush R
Name : lab boy Night
Designation Reaction
Location Aurigene Discovery Technologies Limited.
Date of Joining
: 06/08/2021

HRA & Special allowance 1099
ESI @ 0.75% on Gross 108
PF @12% 1729
Professional Tax 0

Note: 1.Bonus and Leave Wages will be paid annually.
2. Med claim will be provided for those who eligible.
3. Notice period of 15 days should be given before resigning the job.

ACKNOWLEDGEMENT
Iaccept the above offer letter & the details as mentioned in Annexure A & B of the offer letter.

I shall be joining DTSS on or before 06/08/2021

Date of Acknowledgement:  / /




Snap2insight India Private Limited
3rd Floor, Urban Vault 1608,

Opp BMTC Bus Depot

7th Cross, Sector-1, HSR Layout,
Bangalore, Karnataka, 560102

SNAPZINSIGHT

Kavin R 29 July 2022
Govind shetty Palya,
Electronic City, Bangalore — 560100

Dear Kavin,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Insight” or the
“Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. This internship will be for thirteen (13)
weeks, starting 01 Aug, 2022 (the “Start Date”) and ending on 31 Oct, 2022 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the “Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions and prorated for days worked in the month.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship. You will be eligible for a total of 5 days
of paid leave during the term of internship.

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.




5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy
You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it's affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter, Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or

further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,
assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Iinsight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
Digitally signed by
RENISH RENISH PYNADATH
Date: 2022.07.29
PYNADATH 17:58:39 +05'30'
Renish Pynadath

Co-Founder, Director
Snap2Insight India Private Limited

I hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name: k&\!f \\RZ

Signature: ‘E",-‘:"TZ Date: >\ } 07}‘3‘9\




Snap2insight India Private Limited
3rd Floor, Urban Vault 1608,

Opp BMTC Bus Depot

7th Cross, Sector-1, HSR Layout,
Bangalore, Karnataka, 560102

SNAP2INSIGHT
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Kavin R 29 July 2022

Govind shetty Palya,
Electronic City, Bangalore — 560100

Dear Kavin,

We are pleased to offer you an opportunity to intern with Snap2Iinsight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Insight" or the
"Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. This internship will be for thirteen (13)
weeks, starting 01 Aug, 2022 (the “Start Date”) and ending on 31 Oct, 2022 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the “Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions and prorated for days worked in the month.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship. You will be eligible for a total of 5 days
of paid leave during the term of internship.

4. Rules and Regulations
Your work in the organization will be subject to the rules and regulations and such other

practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and
are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

. assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
Digitally signed by
RENISH RENISH PYNADATH
Date: 2022.07.29
PYNADAT 17:58:39 +05'30'
Renish Pynadath

. Co-Founder, Director
Snap2lnsight India Private Limited

| hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

Name: KL\}; \En?

iy
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Signature: oo Date:
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Tech Mahindra Limited

T Info eity. Hi-tech City Layou
: E c h Madhapur, Hyderabad 30008 1.India
Fel: =91 40 3063 6363

A r Fax: +91 40 2311 7011
a ' n a techmahindra.com

Registered Office:
Gateway Building. Apollo Bunder Mumbai
400 001

Ref: 920763/2113489/Permt Date: 08th July, 2022

Abhishek Talukdar

#2479, 3Rd Floor, 60 F T Road, Near Kalanikethan
Singasandra, Bangalore, Karnataka - 560068
Phone No: 6363947807

Subject - Offer of Appointment

Dear Abhishek Talukdar,

It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as Associate
Customer Support on U1 band, operating out of our Bangalore office.

2. Your “Annual Total Cash Compensation” will be Rs. 303075 (Rupees Three Lakhs Three Thousand Seventy Five
Only). Please refer Annexure-A for details on the compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B,

5. You are required to join on 08th July, 2022 at the below mentioned location. The Offer stands withdrawn
thereafter, unless the date is extended and communicated to you in writing,

6.  On the date of joining, you are requested to report to Monica Mary Arockiaraj at 10:00 AM to complete the
joining formalities at Tech Mahindra Limited, Electronic City, Phase-2, Bangalore - 560100. At the time of joining, you

are expected to carry originals of the documents as per Annexure — D and submit the copies of the same to the HR
Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Monica Mary Arockiaraj latest by 08th July, 2022.

Page 1 of 26




Tech Mahindra Limited

- Info city. Hi-tech City Layout

’ I E c h Madhapur, Hvderabad 50008 L1ndia
Tel: +91 40 3063 6363

m h' d Fax: +91 40 2311 7011

a ' n ra techmahindra.com

Registered Office:
Gateway Building, Apollo Bunder Mumbai
400 001

9. For any clarification / further Information on-
¢ Employment terms and conditions, please get in touch with Offers Team (E-Mail:
SM00592470@TechMahindra.com)

For Tech Mahindra Limited

Mukul Sah
Group Function Head (Support) — Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),

Annexure-C (Medical Self declaration), Annexure-D (Check List of Docume nts), Annexure-E (Confidentiality

Agreement), Annexure F — Intellectual property Assignment, Annexure-G — General Covena nt, Annexure H -(Code of
Conduct and Ethics).

Accepted ‘LJ)?
Date: (y ~ 07 -2 A OSQ‘\?:‘rﬁmf Candidate:
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S Tech Mahindra Limited
; T Info ¢ity. Hi-tech City Layout
K Ec h Madhapur, Hyderabad 50008 1.1ndia
lel: +91 40 3063 6363
1 Fax: -+91 40: 2311 7011
m a h 'n d ra techmahindra.com

Reaistered Office:
Gateway Building, Apollo Bunder Mumbai

400001
Annexure - A
e s S T __ |
] TITLE Hﬁsociate Customer Support = - _ !
'BaND J[u = s ; ."
| LOCATION || Bangalore i
—_— e T
JLCOMPONENTS |__(All figures in Indian Rupees) |
® | BASIC (@35% OF TOTAL FIXED PAY) ' | 90877

| HRA (@70% OF BASIC) |

__EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASICPAY) | 10905 |
L EMPLOYER'S CONTRIBUTION TO ESI (3.25% OF TOTAL SALARY COMPONENTS) )| N iI
(Pemsonairay—— ) ! ———— ’:
| TOTAL FIXED PAY....................(A) ' - — | 259650 |
| TOTAL VARIABLE PAY (TVP).......... (B) T | 28850 ]
| ADDITIONAL BENEFITS................. (C) S T s [
| GRATUITY T 4371 I
| INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) T
| TOTAL COST TO COMPANY......... (D) = (A) + (B) + (C) T 303078 |
e Sy
Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -
dTl*Transport Allowance:

- In the event of your availing Company provided transport to commute to and from office, deduction
will happen from your salary as per applicable policy.

i) **Payment of Bonus: The provisions of Payment of Bonus Act, 1965, as amended from time to time are
currently applicable to you.

iii) ***Performance Incentive would be payable to you starting from your Go Live Date. Maximum
amount based on 100% performance; however, the actual payout shall be based on individual
performance against set targets and / or performance of the organization. The Performace incentive will
be paid-out as per existing company policy.

Page 3 of 26




= | Seller Services
AMAZON| o ate Limited

Date: sth Jan, 2022

To Whomsoever It May Concern

This is to certify that Mr.lMs._Jj_a_dhumﬂ_h&é‘, having Govt. ID.

38 HRAL and using vehicle no. ;45 is currently
employed by N eeds , @ manpower agency and is supporting
Amazon in the processing or delivery of products to customers. This person is
engaged in activity of warehousing, transportation and e-commerce allowing
members of the community to minimize their movement around the state.

Please be informed that as per the orders of Shri P Ravi Kumar, Chief Secretary
and Chairman, State Executive Committee, Karnataka vide no. RD 158 TNR 2020
dated Jan 4th, 2022, all the industries including IT industries are exempted from
the restriction of curfew and their employees are permitted to move on
producing valid ID card issued by their respective organization.

In light of the above, we request you to grant the holder of the letter necessary
permission and allow hisfher movement within KARNATAKA—(Bangalore) solely

for the purpose of discharging his duty which is in compliance with the applicable
orders.

Liju Thomas
Authorized Signatory

# 26/1, Brigade Gateway, World Trade Centre, 8th Floor, Dr. Rajkumar Road,
Bangalore - 560 055. Karnataka India
Tel. : + 91 - 80 - 3342 0300, Fax:+ 91 - 80 - 3062 5685
CIN : U51900KA2010PTC053234




4 Okc d't Psi Phi Global Solutions Pvt. Ltd.
: redi CIN: U74999KA2016PTC127259

Simple - Paperless - Secure

Offer Letter
Date: 5 January 2022

To,
Ms. Lakshmi Bhandari

Dear Lakshmi,

Congratulations!

e are pleased to offer you the position of User success executive with us here at PSI PHI Global Solutions Private Limited
ereafter referred to as ‘Company’ or ‘OkCredit’) where we hope you will enjoy your role and make a significant contribution
to the success of the business and product development.

Your employment shall commence on 6 Jan 2022. You will be based out of Bengaluru, Karnataka. You would be reporting
directly to Jayanth Bhatt, Lead User Success.

1. You will be entitled to an annual fixed salary of INR 2,40,000 (Two lakhs forty thousand only).
2. You would also be entitled to ESOPs worth INR 50,000 (Fifty thousand only). The ESOPs shall be granted and vested
over a time period as per the ESOP scheme.

The breakup of your total compensation is enclosed in Annexure 1. A detailed offer letter shall be issued at the time of joining.
Please return a signed copy of this letter as a token of your acceptance of this offer

For PSI PHI Global Solutions Private Limited

For PSI PHI GLOBAL SOLUTIONS PRIVATE LIMITED P

Harsh Pokharna
Director

DIN: 07621552
Authorised Signatory

------------------------------------------------------------------------------------------------------------------------

4th Floor, 135, 5th Block, 315 Work Avenue, 1st Cross Road, Koramangala, Bengaluru, Karnataka-560095
Tel: 82965 08123 | Website: www.okcredit.in

e




Annexure 1

Yearly - Break up of Salary

Salary Structure

Particulars Per Annum Per Month

Fixed Component

Basic 96,000 8,000
HRA 38,400 3,200
LTA 12,000 1,000

. Special Allowance 2,400 200

Employee's Contribution to PF 21,600 1,800
Employer's Contribution to PF 21,600 1,800

Other allowances

Fuel Expenses 7,200 600
Vehicle Repair and Maintenance 7,200 600
Books & Periodicals 2,400 200
Mobile / Telephone 2,400 200
Broadband 4,800 400
Furniture / Computer 12,000 1,000
Driver's Salary 12,000 1,000
Cost to the Company 240,000 20,000
. ESOPs (vested over 4 years) 50,000

Note:

1. Profession Tax will be deducted by Company every month from Salary as per applicable laws. Any amount paid as
professional tax to the State Government is allowed as a deduction under Section 16 of the Income Tax Act, 1961

2. Income tax will be deducted as per the provisions of the Income Tax Act, 1961.

3. Stock shall be granted to an employee as per Company Stock Incentive Plan
4. Other benefits. Medical Insurance coverage of 10 Lakhs for self, spouse, 2 children and 2 dependent parents

4th Floor, 135, 5th Block, 315 Work Avenue, 1st Cross Road, Koramangala, Bengaluru, Karnataka-560095
Tel: 82965 08123 | Website: www.okcredit.in
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=" archance
” Nest Lovel 3f Yoore Success

Date: 25/04/2022
To,

Dear BRINDA ROSILINE D

Sub: Indicative Offer for the Post of HR RECRUITER - TRAINEE

With reference to your application and the subsequent interview you had with us, we are pleased to

convey our intent to offer you to associate with M/s Archance HR Services HR RECRUITER -
TRAINEE

A formal letter of appointment will be issued to you on your reporting for duty and completing the
joining formalities. You are requested to furnish the following documents to us at the time of your
joining the organization:

¢ All education Certificates - including 10th marks card

e Coloured Photos - 3 Nos

* Address proof - Voter ID Card, Aadhaar card, Driving license, passport
Previous employer Relieving letter & Service letter/ Appointment letter
Salary /Pay slip of previous Organization

Pan card

Bank details - Cancelled cheque / photo copy of pass book (front page)

As agreed, you will join the company on or before 26-04-2022. Please convey your acceptance of this
offer by email indicating your date of joining.

Yours truly,
For Archance HR Services

Harsha B Shetty
Managing Partner

Archance HR Services, No.13/1A Site, No.303, “SNB Towers” 2nd floor, Anekal Road, Chandapura, Near
Ragavendra Hotel, Bengaluru, Karnataka. Mob: 9513566333 e-mail: archancehrs@gmail.com website:
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Section A

Basic Salary+DA 14000 168000

House Rental Allowance (HRA) 1500 18000

Conveyance Allowance 0 0

Special Allowance 0 0

medical allowances 0 0
0 0

education allowances

Section B

;dical Reimb 0 0
LTA Reimb 0 0
Attendance Incentive 500 6000
Performance Incentive 2900 34800

"PF Contribution (12%) o — T 1680 20160

ESIC (0.75%) 142 1704
Canteen 300 3600
Professional Tax 200 2400
Total Employees deduction - C 2322 29352
PF (12%) on Basic + DA 1680 20160
ESIC (3.25%) on Total Gross 615 7380

al Cost (B)D}) i

I have read & understood above terms and conditions & hereby signify my acceptance of the same.

For Archance HR Services

Harsha B Shetty Acceptance Signature
Managing Partner
BRINDA ROSILINE D
Date:

Archance HR Services, No.13/1A Site, No.303, “SNB Towers” 2 floor, Anekal Road, Chandapura, Near
Ragavendra Hotel, Bengaluru, Karnataka. Mob: 9513566333 e-mail: archancehrs@gmail.com website:



r: HSR Layout

NO-19. 1810 Cross, 151h My
YECION IV S R Layou]

Huru'r. Hovres Lmlmf;:l,n, H460102

—

To

HR

Zonal Office
Bangalore.

.?‘ Dear Sir,

Sub : Application for engaging temporary bank man.

Hereby we have submitted application for engaging temporary bank man for BR HSR
layout. Applicant Mr Tharun Rooban P has completed class 12" but not completed
graduation/ equivalent examination. He is 3 permanent resident of Bandepalya,
Satish Reddy Layout, Bangalore South, Bommanahalli, Bangalore, Karnataka -
560068. We have submitted following documents for your perusal and needful

action.

1 Application for engagement of bankman
~ 4 2 Annexure — 1 (Declaration )

3 KYC of applicant
4 Photocopy of 10" and 12" marks sheet.

Kindly oblige and do the needful at the earliest.

Yours truly,

. ,
\ ._-\ :
Layou.t.\kp@ﬁchqﬂ

1;,7"“" _‘10 -

The Federal Bank Lid. No.19, 15" Cross, 15" Main, HSR Layoul, Sector 4. Bangalore -560102
E-mail: bgrq@federalbank.co.in| Phone: 080-25724492/93
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17.06.2022

BGRR/HR / TBM/019/2022-23

Senior Manager & Branch Head
Branch Bangalore/HSR Layout

Sub: Request for permission to empanel Shri Tharun Ruban P as Temporary Bankman for
Branch Bangalore/HSR Layout.

We are glad to inform you that the competent authority has accorded sanction to empanel Shri
Tharun Ruban P for Branch Bangalore/HSR Layout.

Hence, please comply with the norms laid down in the Federal —e-Digest 09/2021 & 06/2022.
Please quote our Sanction Order No./ BGRR/HR/TBM/19/2022-223dated 17.06.2022 to engage
the temporary bankman for 85 days.

Yours faithfully,
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Al EMENT

" THIS EMPLOYMENT AGREEMENT (“Agreement”) is entered into on this 14-Jul-2022 day of [2022], 2022
(“Effective Date™):

BY AND BETWEEN:

WEAVINGS MANPOWER SOLUTIONS PVT LTD having its registered office at KARPUR
GATEANEAKLBANGALORE,KARNATAKA (hereinafter referred to as the “Employer”, which expression shall,
unless repugnant to the context or meaning thereof, be deemed to include its successors-in-interest and assigns), of the
ONE PART;

AND

PAVAN M MANJUNATH PAVAN M aged about 14-Nov-1999 years, currently residing at DOOR NO 186
(hereinafter referred to as “Employee”, which expression shall, unless repugnant to the context or meaning thereof, be
deemed to include his/her successors, legal heirs and permitted assigns), of the OTHER PART.

The Employer and the Employee are hereinafter referred to individually as a “Party” and collectively as the “Parties”.

WHEREAS, not being desirous of undertaking full time employment on a daily basis with any single emplover; with a
requirement of flexible working hours to cater to the Employee’s personal needs and to use the same to augment
additional / supplemental income; and to secure gainful yet flexible timing of work, the Employee has approached the
Employer to provide him with employment offering flexible day and time of work suiting the Employee’s needs;

WHEREAS, the Employer being desirous of engaging the services of the Employee on an “as per need” basis for the
Employer’s own requirement or that of any person / entity with whom the Employer contracts to provide contract
labour, and without the obligation of providing any minimum guarantce of working hours on a daily, weekly or monthly
basis, or any daily, weckly or monthly income, has offered such employment to the Employce as per the terms and
conditions set out in this Agreement; and

WHEREAS, upon a clear understanding of the nature of employment, work and remuneration that may be provided
by the Employer to the Employee, the Employee has agreed to accept such offer of employment, on the terms and
conditions set forth in this Agreement.

NOW THEREFORE, in consideration of the mutual promises, covenants, understandings and conditions hereinafter

set forth and other good and valuable consideration, the sufficiency of which is hereby acknowledged, the Parties agree
as follows:

ScoPE OF WORK

The Employee’s employment with the Employer shall commence on, and, unless otherwise terminated in

accordance with the terms contained in this Agreement, shall expire on, the dates specified in Schedule A
hereto.

For the performance of his / her duties during the course of employment, the Employee will be deployed to
the office / site of the Employer’s choosing, and such location shall be the “Primary Work Location” of the
Employee. Such location may be that of the Employer or a principal employer.
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The Employee shall be required to undergo tramning at such location as may be designated by the Employer.
On the basis of the Employee’s performance at, and successful completion of, the said training, the Employee
shall be assigned the scope of work and duties that he/she would be required to perform during the course of
the his/her employment. The Employee will perform the work, duties, and responsibilities assigned to the
Employee in accordance with the directions communicated to the Employee from time to time.

The Employee shall abide by and strictly comply with the terms and conditions, and code of conduct, applicable
at the Primary Work Location, and communicated to the Employee from time to time by the Employer or the
principal employer.

The Employee will be required to work at the Primary Work Location in shifts of 4 (four) to 10 (ten) hours-
durations each, or a single shift exceeding 10 (ten) hour-duration in a day (with applicable break), as may be
offered to the Employee. The information relating to the availability of the type and number of shifts offered
by the Employer which the Employee may choose to opt in a particular week will be available to the Employee
in advance. The Employee shall be at liberty to choose the shift when he/she wishes to work, subject to the
same being offered and available. The Employee understands that the Employer does not guarantee minimum
number of work hours or shifts to the Employee at any point of ime. The maximum number of hours of work
performed by the Employee shall not exceed 48 hours per week. However, the Employer may increase such
maximum number of work hours per week. At any event, the Employee shall at all times ensure that the
Employee shall not violate the applicable laws relating to overtime, spread-over and break. Further, the
Employee shall not work more than 6 (six) consecutive days per English calendar week.

If the Employee books a shift but fails to report at the Primary Work Location in time for the relevant shift,
the same shall be treated as absence and a leave without pay availed by the Employee.

During the hours of work performed for the Employer, the Employee shall devote his / her entire time, energy
and attention to the work assigned to the Employee. Subject to the above, the Employee shall be at liberty to
seek gainful employment elsewhere, provided that the nature of work performed during such employment is
not in direct or indirect competition with the work performed by the Employee for the Employer, unless prior
written approval for the same has been sought from the Employer.

During the course of employment, the Employer may require the Employee to undergo and complete training
programs from time to tme.

MUNERATION AND AVE

The remuneration and benefits, statutory or otherwise, that may be payable in relation to the services rendered
by the Employee, as well as the manner in which the same shall be paid, are as set forth in Schedule A hereto,
which may be amended by the Employer from time to time.

The remuneration paid to the Employee by the Employer for the services rendered to the Employer shall be
subject to withholding of taxes as per applicable laws. The Employee shall be liable for any income tax and all
other applicable taxes arising out of such payments and benefits.

The Employee shall be entitled to benefits in accordance with terms and conditions contained in Schedule A
hereto.
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CONFIDENTIALITY

The Employee acknowledges that during the course of his/her employment with the Employer, he/she will
have access to and/or will possess trade secrets and other confidential information of the Employer and / or
principal employer (as defined under the “Contract Labour (Regulation and Abolition) Act, 1970), as well as
that of their suppliers and customers, including, but not limited to, the Employer’s / principal employer’s
business plans, technological and strategic initiatives, marketing programs, details of suppliers and customers,
pricing and credit techniques, information concerning dealings, transactions or affairs of the Employer /
principal employer, private processes, and books and records (“Confidential Information”). To protect the
Confidential Information and the goodwill of the Employer / principal employer, the Employee undertakes to
the Employer that he/she shall not, without the express written permission of the Employer or principal
employer, as the case may be, use or disclose (either personally or through an agent or otherwise, directly or
indirectly) or allow to be used or disclosed any such Confidential Information.

In furtherance of Clause 3.1 above, all memoranda, notes, records or other documents, made or compiled by
the Employee or made available to him/her during the course of his/her employment, which contain
Confidential Information, if in the possession or under the Employee’s control, shall be (1) delivered to the
Employer / principal employer, or (ii) destroyed by the Employee on the Employer’s/ principal employer’s
instructions, upon termination of his/her employment.

TERMINATION OF EMPLOYMENT

The Employee’s employment hereunder shall terminate upon the expiry of the term of this Agreement,
or in accordance with the terms contained hereinbelow, whichever is earlier.

Either Party may terminate this Agreement be giving prior written notice of at least 30 (thirty) days to the other
Party.

Notwithstanding the above, the Employer may immediately terminate the employment of the Employee,
without providing any prior notice, in the following circumstances:

Where the Employee has been charge-sheeted for any offence involving moral turpitude or fraud
(“charge-sheeted” under this Agreement means the filing of a charge-sheet by junisdictional police or
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framing of charges by a court of competent jurisdiction, whichever is earlier, and shall not include a
mere allegation, complaint or the filing of a first information report);

Where the Employee is involved in an act of gross negligence or proven misconduct, as reasonably
determined by the Employer / principal employer, in connection with the performance of the
Employec's duties under this Agreement,

Where the Employee commits breach of any of the terms of this Agreement or of the Employer’s /
principal employer’s policies and other documents or directions, as reasonably determined by the
Employer or principal employer, as the case may be;

Where the Employee does not perform any work for a continuous period of 30 days.

Where it is found that the any part of the personal information provided by the Employee at the time
of joining employment with the Employer is incorrect, false, incomplete and/or fabricated; and

. Where the Employee fails to successfully complete the training assigned to him/her by the Employer.

Where the law requires that an enquiry proceeding be conducted for terminating the employment, such enquiry
shall be conducted by the Employer.

This Agreement shall automatically terminate immediately in the event of the death of the Employee during the
term of the employment, without further obligations.

Upon termination of the Employee’s employment for any reason whatsoever, and that the Employee shall
immediately cease to use any property of the Employer and/or principal employer that continues to remain in
the Employee’s possession at the time of such termination and the Employee shall further forthwith return
such property to the Employer or principal employer, as the case may be.

REPRESENTATIONS AND WARRANTIES
The Employee hereby represents, warrants, and confirms that:
he/she understands and agrees that under the terms of this Agreement, the Employer neither
guarantees any minimum number of hours of work to the Employee, nor the availability of shifts on
any contiguous days;
he/she has executed and delivered this Agreement as his / her free and voluntary act, after having
determined that the provisions contained herein are of benefit to him/her, and that the duties and

obligations imposed on him/her hereunder are fair and reasonable;

the nature of work and employment provided by the Employer caters to the specific requirements of
the Employee for flexible schedule of work hours;

he/she has read and fully understood the terms and conditions set forth herein and the benefits and
consequences of entering into this Agreement; and

the execution of this Agreement by him/her and performance of his/her obligations, responsibilities
and duties hereunder shall not result in the breach of any of his/her obligations, covenants or
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undertakings (including any professional, statutory, contractual or fiduciary duties or obligations) to
any other person.

MISCELLANEQUS

This Agreement, as well as the Schedules A hereto, shall constitute the entire agreement between the Parties
relating to the subject matter hereof and supersedes in their entirety all other written or oral agreements between
the Partics.

If any one or more of the provisions of this Agreement is declared nvalid, illegal, or unenforceable in any
respect, the validity, legality and enforceability of the remaining provisions contained herein shall not, in any
way, be affected or impaired thereby. There shall be substituted for any such provision held invalid, illegal or
unenforceable, a provision of similar import, reflecting the original intent of the Parties to the extent permissible
under law.

The provisions of Clause 3 (Confidentiality), Clause 5 (Representations and Warranties) and this Clause 6
. (Miscellancous) of this Agreement shall survive the termination of the Employee’s employment with the
Employer for any reason.

Save and except as otherwise provided in this Agreement, the waiver of any default or breach under this
Agreement by any Party shall not constitute a waiver of the right to terminate this Agreement or otherwise
exercise rights or remedies for any subsequent default of a similar nature or under any other terms and
conditions of this Agreement.

No variation of this Agreement shall be binding on any Party, unless such variation is in writing and signed by
each Party.

This Agreement shall be construed with, and be governed by, the laws of India without giving effect to the
principles of conflicts of laws. The courts at the city where the Primary work Location is situated shall alone

have exclusive jurisdiction over all matters arising out of, in relation to, or pursuant to, this Agreement.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the date first above written.

For Weavings Manpower Solutions Pwt Lid. Emplt))’ee:
~ Pl

Through its authorized signatory

Name:

Name:
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SCHEDULE A
Details of duration of employment, remuneration and leave policy

14-Jul-2022

Start Date of Contract --i
Three Month Contract

End Date of Contract

14-Oct-2022

Basic Salary § Rs.83/- per hour. The Basic wage will not be payable during
days of absence and leave without pay.

Night Shift Allowance : Rs.115/- will be paid as Night Shift Allowance for the shift
physically presented in Night Shift.

Transport Allowance : Rs.65/- will be paid as Transport Allowance for the shift
physically artended

Where law prescribes a different minimum wage given the nature of the industry where the Employee
would be deployed, the minimum wage as applicable to that industry will be paid to the Employee on
a pro-rated basis for the number of hours worked.

Shift Timings 2 As provided under Clause 1.5 of the Agreement
Bonus/ PF/ ESIC 2 As per Government Norms.
Salary Payout : Net Salary (Take home salary) for the shift worked will be

paid next day by 6 PM

Monthly Salary payout date would be on or before 7% of
every month of the following month.

Other Compensations details:

Your salary will be paid through electronic transfer mode in the salary designated bank for which you have to provide
relevant information at the time of joining
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1. We believe you will treat your team mates and customers with utmost respect

2. We are bound by certain regulations by the Government of India and our Group
norms. You will be required to abide by all these regulations™ currently existing or any
such rules that might be incorporated from time to time

3. When you are happy being a part of the DSIPL family, we expect you will be open to
relocate to any location where the Company currently has stores or may be
established or any other Group companies as deemed necessary

4. Your salary and its components are strictly confidential and we prefer you not share it
with other team members

3. We hold transparency in high regard. You cannot involve yourself in taking or giving
bribe, gambling, theft, fraudulent practices or any such act that might affect DSIPLs

. reputation or damage to property

6. We at DSIPL, have a strict policy against sexual harassment. We believe that you will

not engage in any form of sexual harassment towards any of the Company

employees and the Company's customers. DSIPL also ensures a safe environment to

all its employees and customers and strict action will be taken against any offender,
be it employee or customer
7. All documents submitted by you to the Company shall be subjected to scrutiny by the
appropriate authorities
8. In the event you feel you cannot be a part of our culture and environment, kindly
communicate your desire to depart at least 7 days in advance
. 9. In the event we find you have not abided by these, and other regulations explained to
you by your manager or if you do not share the values of DSIPL, we shall
communicate the dis-continuance of employment with DSIPL to you at least 7 days in
advance
10. However, your employment will be subjected to immediate termination on the
following conditions prescribed in the Industrial Employment/Model Standing Orders
Act 1946-

« wilful in subordination or disobedience, whether alone or in combination with
others, to any lawful and reasonable order of a superior,

- theft, fraud or dishonesty in connection with the employers business or property

- wilful damage to or loss of employers goods or property,

» taking or giving bribes or any illegal gratification,
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+ habitual late attendance,

- habitual breach of any law applicable to the establishment,

« riotous or disorderly behaviours during working hours at the establishment or any
act subversive of discipline,

» habitual negligence or neglect of work,

« unauthorised strike of work or inciting others to strike work in contravention of the
provision of any law, or rule having the force of law.

11. Any image taken of you during a Decathlon event or during a photo-shoot shall be
the property of Decathlon and you consent to Decathlon's use of the such image in
communication.

12. Apart from the above mentioned rules all rules specified under the certified standing

. orders of Decathlon will be applicable to you from the date of your joining Decathlon

13. Clause 4 of this employment contract shall continue to survive even after any form of

termination of this employment contract.

*. Notwithstanding anything mentioned above, please note that the regulations would

be explained to you by your respective manager during your induction program

Should you accept the above information, then kindly sign the duplicate copy of this

appointment letter.

We welcome you to the Decathlon Family!

. For Decathlon Sports India Pvt Ltd Accepted By Me

Employee Signature




Aman Kumar R
Chandapura,
Bangalore.
OFFER LETTER
Dear Aman Kumar R,

This is with reference to your meeting/discussion with us on exploring an
opportunity with MP Assocaites.

We take pleasure in informing that you have been selected as “Field
Representative™ with effect from 05/09/2020.

You shall be posted at our Client Site ~ “Clix Capital Services PVT LTD” &
would be operated from their Bangalore location during the timings 7AM to 7PM.

As a token of acceptance to this offer, kindly record your signature on all the pages
of this letter and share a copy with us for our records.

We look forward to connect with you on board & a mutually progressive path
-~ ahead.

You may feel free to connect with our HR of MP Associates to complete
documentation process.

f “Autﬁons“ Cd‘a{“s'ﬂ" Iy

Mahéstr
(Proprietor)

ACKNOWLEDGEMENT
I accept the above offer letter & the details as mentioned below of the offer letter. I
shall be joining MP Associates on or before 05/09/2020

No.145/2, 3rd floor, 7th Cross, Margosa Road, Malleshwaram, Bangalore - 560003
Cell: 09620203975, Email: mist.mp@rediffmail.com

T ———




Name ; Aman Kumar R

Designation : Field Representative
Date of Joining 05/09/2020
Salary Breakup
® Gross Income ====—==3 15,000.00
Deductions =  1366.00
Net Income = 13,634.00

Note: 1. Bonus and Leave Wages will be paid annually.
2. Med claim will be provided for those who eligible.
3. Notice period of 15days should be given before resigning the job.

For F&W%&S‘Sﬁéﬁiﬁ,

VesMp

™ (Proprietor)

ACKNOWLEDGEMENT
I'accept the above offer letter & the details as mentioned below of the offer
letter. I shall be joining MP Associates on or before 05/09/2020.
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MP ASSOCIATES

To,

Rithesh Kumar S
Chandapura,
Bangalore.

OFFER LETTER

Dear Rithesh Kumar S,

This is with reference to your meeting/discussion with us on exploring an
opportunity with MP Assocaites.

We take pleasure in informing that you have been selected as “Field
Representative™ with effect from 05/01/2020.

You shall be posted at our Client Site — “AXIS BANK LTD” & would be operated
from their Bangalore location during the timings 7AM to 7PM.

As a token of acceptance to this offer, kindly record your signature on all the pages
of this letter and share a copy with us for our records.

We look forward to connect with you on board & a mutually progressive path
ahead.

You may feel free to connect with our HR of MP Associates to complete
documentation process.

- or Authorised Signatory

et

(Proprietor)

ACKNOWLEDGEMENT
I accept the above offer letter & the details as mentioned in Annexure A & B of the
offer letter. I shall be joining MP Associates on or before 05/01/2020

No.145/2, 3rd floor, 7th Cross, Margosa Road, Malléshwaram, Bangalore - 560003
Cell: 09620203975, Email: mist. mp@rediffmail.com




Name ; Rithesh Kumar S

Designation : Field Representative
Date of Joining 05/01/2020
Salary Breakup
Gross Income ==—=====9 15,000.00
Deductions=—==—==+3 1366.00
Net Income = 13,634.00

Note: 1. Bonus and Leave Wages will be paid annually.
2. Med claim will be provided for those who eligible.
3. Notice period of 15days should be given before resigning the job.

MERCShaRAP

(Proprietor)

ACKNOWLEDGEMENT
I accept the above offer letter & the details as mentioned in Annexure A & B
of the offer letter. I shall be joining MP Associates on or before 05/01/2020.




