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Annexure 1
Operations Executive G3
C : Per month Annual
omponents (INR) (INR)
Base Salary 16,000 1,92.000
House Rent Allowance (HRA) 5,000 60.000
Other allowance including flexible components 1,000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22,000 2,64,000
Cost to Company (CTC) 3,60,000
Operations Executive G2
Curistents Per month Annual
p (INR) (INR)
Base Salary 19.440 2.33.280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1350 16.200
components
Performance based Incentive (Variable) up-to 6,333 up-to 76,000
Fixed compensation (In Hand) 27,000 3.24.000
Cost to Company (CTC) 4.00,000




Branch Office: Bengaluru

Climber Knowledge and Careers Pvt. Ltd,
Third Floor, Classic Arena Hosur Rd,
AECS Layout- A Block, Singasandra,
Bengaluru, Karnataka- 560068

CIN; U93000MH2016PTC273870

support@mycaptain.in
1800 121 676767

o mycaptain

Learn what you Love

Operations Executive G1

Components Per month Anlnual
(INR) (INR)

Base Salary 22,600 2,59,200

House Rent Allowance (HRA) 6,900 82.800

Other allowance including flexible

GBI 2,500 18,000

Performance based Incentive (Variable) up-to 7,500 up-to 90,000

Fixed compensation (In Hand) 32.000 3.84.000

Cost to Company (CTC) 4.50.000




Branch Office: Bengaluru

Climber Knowledge and Careers Pvt. Ltd,
Third Floor, Classic Arena Hosur Rd,
AECS Layout- A Block, Singasandra,
Bengaluru, Karnataka- 560068

CIN: U93000MH2016PTC273870

support@mycaptain.in
1800 121 676767

THE

C'M'E\

o mycaptain

Learn what you Love

Annexure 1
Operations Executive G3
Co i Per month Annual
gl (INR) (INR)
Base Salary 16,000 1,92,000
House Rent Allowance (HRA) 5,000 60,000
Other allowance including flexible components 1,000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22,000 2,64,000
Cost to Company (CTC) 3,60,000
Operations Executive G2
TR - L Per month Annual
P (INR) (INR)
Base Salary 19,440 2,33,280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1350 16.200
components
Performance based Incentive (Variable) up-to 6.333 up-to 76.000
Fixed compensation (In Hand) 27.000 3.24.000
Cost to Company (CTC) 4,00,000




Branch Office: Bengaluru

Climber Knowledge and Careers Pvt. Ltd,
Third Floor, Classic Arena Hosur Rd,
AECS Layout- A Block, Singasandra,
Bengaluru, Karnataka- 560068

CIN: U93000MH2016PTC273870

support@mycaptain.in
1800 121 676767

o mycaptain

Learn what you Love

Operations Executive G1

Chitbotints Per month Annual

P (INR) (INR)
Base Salary 22.600 2,59,200
House Rent Allowance (HRA) 6,900 82,800

Other allowance including flexible 3 500 18.000

components
Performance based Incentive (Variable) up-to 7,500 up-to 90,000
Fixed compensation (In Hand) 32.000 3.84.000
Cost to Company (CTC) 4.50.000




Branch Office: Bengaluru

Climber Knowledge and Careers Pvt. Ltd,
Third Floor, Classic Arena Hosur Rd,
AECS Layout- A Block, Singasandra,
Bengaluru, Karnataka- 560068

CIN: U93000MH2016PTC273870

support@mycaptain.in
1800 121 676767

Annexure 1

tp mycaptain

Learn what you Love

Operations Executive G3

Co e Per month Annual
s (INR) (INR)
Base Salary 16,000 1,92,000
House Rent Allowance (HRA) 5,000 60,000
Other allowance including flexible components 1,000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22,000 2,64,000
Cost to Company (CTC) 3,60,000
Operations Executive G2
Combanerits Per month Annual
P (INR) (INR)
Base Salary 19,440 2,33,280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1,350 16.200
components
Performance based Incentive (Variable) up-to 6,333 up-to 76,000
Fixed compensation (In Hand) 27.000 3.24.000
Cost to Company (CTC) 4,00,000




.‘hL

Branch Office: Bengaluru

Climber Knowledge and Careers Pvt. Ltd,
Third Floor, Classic Arena Hosur Rd,
AECS Layout- A Block, Singasandra,
Bengaluru, Karnataka- 560068

CIN: U23000MH2016PTC273870

support@mycaptain.in
1800 121 676767

o mycaptain

Learn what you Love

Operations Executive G1

Components Per month Annual
(INR) (INR)

Base Salary 22,600 2,59,200

House Rent Allowance (HRA) 6.900 82.800
Other allowance including flexible 2,500 18,000

components

Performance based Incentive (Variable) up-to 7,500 up-to 90,000

Fixed compensation (In Hand) 32,000 3,84.000

Cost to Company (CTC) 4.50.000




»

- W AVENTION
- " TECHNOLOGIES Pvt Ltd

TO WHOM SO EVER IT MAY CONCERN

Dear Placement officer,

Thank you for giving us an opportunity for having a campus drive in SFS college.
We had a good experience with the students and picked few for our organization.

Here are few shortlisted people for the position of Lead Specialist.

Names Date Of Joining

Monica John 13/08/2020

Prem Chandu 13/08/2020

Vinay DC 18/10/2020

Gagan Kumar | 18/10/2020

Swetha. S 18/10/2020

Yours Sincerely,

Avention Technologles Pvt Ltd
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. - “ TECHNOLOGIES Pwt Ltd

Employee Name: Monica John
Designation: Lead Specialist
Effective Date: 13-08-2021

ANNEXURE
1 Components Monthly | Annually
Basic Salary 9000 | 108000 |
| House Rent Allowance 3600 43200
Conveyance Allowance 800 9600
‘[ Medical Reimbursement 1250 15000
. l Other Allowances " S
Special Allowances 3994 47928
Cash Component Before PT and Tax 18644 | 223728
Other Benefits:
Empioyer PF & Other Benefits 1424 17088
Total Other Benefits 17088
Total Yearty Cost to Company 240816
2.41Lacs/pa
I
Employee Acceptance Signature Employer RSignature
: Date: Date: L?l | o0
J
Avention Technologies Pvt Ltd
#2, 2nd Floor, 13th Cross, Service Road, Outer Ring Rd, 6th Sector, HSR Layout, Bengaluru, Karnataka 560102
» +91 8041618190 @ info@aventiontechnologies.com @ www.aventiontechnologles.com Em



Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road 17th Cross Road.
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SNAPZINSIGHT

sector - 4, HSR Layout,

Bangalore - 560102

To, 24 June 2021
Mr. Karthik R,

Placement Office, St. Francis de Sales College,
Electronics City, Bangalore - 100

Campus Recruitment — Batch of 2021

Dear Sir,

We had more than 150+ students from multiple streams (BBA, BCom, BSc, BA and MCom) applying

for the position of “Analyst - Annotation” at Snap2insight India Pvt Ltd. From the overall list of

Friday,18" Jun 2021, Based on performance in General Aptitude test, we further shortlisted nine
students for interviews and based on interviews we have decided to rollout two-month full time

internship offers to five students given below.

-1. Deepak Kumar R , BCom 3. Harshitha B, BBA 5. Shalini G, BSc
2. Dhanush R, BSc 4. Sankalp G Sen , BCom i

NOTE - These students will need to provide copies of their marks list for Class 10, Class 12,
Bachelor’s (till date), PAN card and address proof before we rollout the offer letters. Based on

their performance during internship, we will rollout full time employment offers.

Sincerely,
RE N !5 H g;ﬁ;ag;;fned by RENISH
PYNADATH ?;;?;;021.06.241 15:45:01
(Renish Pynadath)
Director, Co-Founder
Sna~p2Insight India Private Limited Email - careers@snap2insight.com




Experience Next Generation Banking

LIST OF PROVISIONALLY SELECTED CANDIDATES FOR THE

POST OF PROBATIONARY CLERKS

F D LES COLLEGE, B ALUR

It gives us immense pleasure to formally inform you that the following students from your
institution have come out successful in the selection process held for the post of
Probationary Clerk.

B

0 -

REFERENCE ID CANDIDATE NAME || COURSE
1 N11205202120643 NANDA GOPAN B L (A b M BACHELOR OF COMMERCE (B.COM)
N11205202120828 SHRUTHI. P /2 /‘C‘i o BACHELOR OF COMMERCE (B.CoMm)
3 N11205202122868 POTTI JASWANTH ,-2 Fj A ! BACHELOR OF BUSINESS ADMINISTRATION (B.B.A)
50
4 N11205202124596

DENIS NASKAR I 2 ,[*_! PN ‘ BACHELOR OF COMMERCE (B.cOM)
-

Rk kR Rk ok ek ok ok

PRINCIPAL
St. Francis De Sales College
Electronic City Post, Bangalore - 560 100.
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ZINDIAN Bank HUMAN RESOURCES DEPARTMENT
MMMM
HRD: TAT: GEN: 003: 2021-22 DATE: 15.05.202]
To,

THE PLACEMENT COORDINATOR
ST. FRANCIS DE SALES COLLEGE
BENGALURU

Dear Sir/Madam,

Sub: Campus Recruitment of Probalionagx Clerks

Greetings from The South Indian Bank Ltd.!!

This is with regard to the subject line, we The South Indian Bank Ltd. would be immensely happy to associate with your
institution to conduct a recruitment drive,

As you are aware, we are a leading Commercial Bank in Private Sector with more than 31,42,000 crores of business providing
the privileges of anywhere banking, internet banking and mobile banking to our patrons without compromising the values of
traditional banking. With a success history of over 92 years, we have a nationa| presence through the sincere efforts of a
dedicated team of 8300 personnel. At present we have 878 branches, 1303 ATMs & 110 CDM/ CRM spread over all States /
Union Territories.

To instil young blood into the organisation and to facilitate our business expansion, we are planning to recruit talented and
bright students as Probationary Clerks for our branches/offices under our Bangalore Region. We look forward to recruit from
the students who are completing their course in the academic year 2020-21 from your Institution, The Probationary Clerks on
Joining will be trained on-the-job as well as in our Staff Training College and also in the reputed training colleges of the
industry in major centres, Needless to mention, they will have to work at any branch/office of the Bank and contribute thejr
might to the Organisational Development, which will be rewarded by fast track career advancement, based on performance and
future potential.

The Eligibility Criteria for the Recruitment Process and Salary Structure (on probation) is attached herewith.

In this regard, we fequest you to inform the students about the recruitment process and do all the needful so that we receive the
list of interested students within stipulated time. A preliminary scrutiny of the applications will be done by the Bank for short-
listing the students. The details of the students, date and time for the recruitment process will be informed in due course.

Looking forward to a fruitful association,

Yours f'aithfully.

(Anto George T.)
Senior General Manager — HR & Admin

Encl: Eligibility Criteria and Salary Structure (on probation),

R s G

The South Indian Bank Ltd., Regd. Office: Thrissur, Kerala
Head Office: S.1.B House, T.B. Road, P.B. No:28, Thrissur — 680 001, Kerala, (Tel) 0487-2436653
e-mail: careers@sib.co.in, CIN: L65191KL 1929PLCO01017 website: www.southindianbank.com
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HUMAN RESOURCES DEPARTMENT

¥ ELIGIBILITY CRITERIA
== 1Y CRITERIA

Under Graduates .

* Age: Not more thap 22 years as on 30.04.2021. (i.e. born on or after 01.05.1999) o
* Graduation in Arts/ Science/ Commerce Stream under regular course

60% marks in X/SSLC, XIVHSC.

* 60% marks in each semester(s)/ year(s) in first attempt for the Graduation course.
* Also required to pass the remaining semester/year with minimum 60% marks

Post Graduates .

| \

* Age: Not more than 24 years as on 30.04.2021. (i.e. born on or after 01.05.1997)

* Post-Graduation in Arts/ Science/ Commerce Stream under regular course

60% marks in X/SSLC, XII/HSC and Graduation

* 60% marks in each semester(s)/ year(s) in first attempt for the Post Graduation course.
Also required to pass the remaining semester/year with minimum 60% marks

e

v SALARY STRUCTURE (On Probation)

At present, the maximum annual CTC will be 2 4,63,000/- in metro cities during probation including all the monthly and annuyal

benefits as mentioned below.

Pay Scale (as per IBA)

I 17900 - 1000/3 — 20900 - 1230/3 — 24590 -

1490/4 — 30550 - 1730/7 —42660 - 3270/] - 45930 - 1990/1 - 47920

.

Monthly Salary (as per IBA)

ﬁasic Pay

‘ ; |' Rs.19.900/-

-~ Special Allowance

: ] 16.4% of Basic Pay

Dearness Allowance (Quarterly Varying)

25.69% of Basic Pay, Special Allowance and Travel Allowance

Special Pay Rs. 1,250/-
Transport Allowance Rs. 600/-
Monthly Allowance
Canteen Allowance Rs.300/-
Newspaper Allowance ! [ Rs. 350/-
- Conveyance Rs.1400/-

House Rent Allowance

J : ] 10.25% of Basic Pay + Special Pay

Half - Yearly Allowance

[ Cl osing Allowance

Yearly A!luwance

L Medical Aid

J ; ] Rs.2,355/-

e e e T

The South Indjan Bank Ltd., Regd. Office: Thrissur, Kerala
Head Office: S.1.B House, T.B. Road. P.B. No:28, Thrissur — 680 001, Kerala, (Tel) 0487-2436653
e-mail: careers(@sib.co.in, CIN: L65191KL 1929PLCO010] 7 website: www.southindianbank.com
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{ Other Benefits

a)  On confirmation, will be eligible for all allowances and benefits applicable to Clerical cadre which are in existence
or may be introduced in the Bank from time to time.

b) Wil be eligible for Performance Linked Incentive Scheme (PLIS) as per the terms and conditions existing in the
Bank. As per the current norms, the maximum annual eligible amount is ¥ Rs.65,000/- as applicable to Clerical
cadre.

¢) Will be eligible for Free Personal Accident Tnsurance benefits up to 230,00,000/- and Medical Insurance upto
23,00,000/- per annum,

d) Will be governed by the “Defined Contributory Pension Scheme™ in terms of the Bipartite settlement and
amendments thereon from time to time. The said Pension Scheme will be as per the provisions of the New Pension
System under Pension Fund Regulatory and Development Authority. 10% of (Basic Pay + D.A thereon) will be
deducted monthly from the salary towards the Pension Fund. An equal amount will be contributed by the Bank.

e) Will be eligible for Gratuity as per the provisions of The Payments of Gratuity Act after rendering five years of
continuous service in the Bank.

e o

Other Terms and Conditions
=L lerms and Conditions

On joining the service of the Bank, they have to execute an agreement to the effect that they will serve the Bank for a
continuous period of 3 (three) years active service from the date of joining the bank. Further, the originals of Marklists
& Certificates of X, XII, Graduation & Post Graduation (as applicable) will have to be submitted for verification and the
same will be returned only after the stipulated active service from the date of joining. In case they leave the service of
the Bank before the expiry of the said period, a sum of T75,000/- (Rupees Seventy Five Thousand only) will have to be
paid towards expenses incurred by the bank for recruitment, imparting training (both in house and external training
including on the job training), compensation/ liquidated damages on account of loss of opportunity for the Bank from
deriving anticipated benefits out of the recruitment process, etc.
i &

They shall not leave or discontinue your service in the Bank without first giving a Notice in writing of his/her intention
to leave or discontinue the service or resign. The period of notice required shall be 3 months of continuous service
withétﬂ'_‘le_ave and the same shall be submitted to the Competent Authority.

- With respect to the candidates who are provisionally selected. after the selection process, the institute shall keep
. informed the Bank, the results of remaining semester exams and furnish mark lists as and when the results are published.
| Similarly, they shall inform the Bank the completion of course and final results, when published. The candidates
provisionally selected should give their acceptance in writing and they shall Join the Bank as and when the provisional
appointment order is given. The candidates will have 1o be specitically informed that the selection is only provisional
and they are entitled to get offer for appointment only if they meet all the eligibility criteria stipulated by the bank,
medical fitness, police clearance and satisfactory Background Verification. In case the candidate fails to meet the
eligibility criteria, the provisional selection will stand nullified.

$1% ek o ok ok o o o ok ok

- - —— e e e e e —————— ————

The South Indian Bank Ltd., Regd. Office: Thrissu r, Kerala
Head Office: S.1.B House, T.B. Road, P.B. No:28. Thrissur — 680 001, Kerala. (Tel) 0487-2436653
e-mail: careers@sib.co.in, CIN: L6519 KL 1929PLCO01017 website: wwiw.southindianbank.com
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LETTER OF ACKNOWLEDGEM ENT

Dear Sir/Ma’am,

Subject: Acknowledgement and Feedback about Campus Placement.

D

We are highly grateful to the management 0
for havin
assistance with plannin
your side helped us coordinate and facilit
interview process. We appreciate your help, and w

participation and support during our future endeavors. We hope to parti

placements at your institute again next year.

The following studen

£ST FRANCIS DE SALES COLLEGE

g invited us to the campus placements at your institution. Thank you for all your
g our campus interviews at your institution. The coordinator from
ate the smooth flow of candidates during the

e will be contacting you for your

cipate in the campus

ts from your institution have been selected for the internship:

[SI.No | Student Name Role l. Duration of ':
\ Internship ‘
|
L. Shivaranjini Business Development Executive ll Two months 4‘
2 Harshitha B Business Development Executive | Three months Jl!
‘8 Shivangi Saha Business Development Executive Two months _l\
4, Yuvarani.G Business Development Executive Five months :l
5 Immanuel B Business Development Executive Three months
6. Harish R Business Development Executive Five months 1
7. Kishore B Marketing Executive Three months
8. | Harshitha. G Business Development Executive Four months

9. | Akhil DevE.S Business Development Executive Three months B
10. Anitha. S Marketing Executive “Three months

[11. Pravin M Business Development Executive 45 days

!_12. | Shakthivel. M Business Development Executive 1| 45 days

5 [ Kamakshi | Marketing Executive SRS e R e ot L

14. | Charan Kumar J Business Development Executive | 45 days




\TS. Selsiya Mary. A Business Development Executive \ 45 days J|
| 16. Apeksha BV Business Development Executive | 45 days —ll
17. Teenu .A Marketing Executive | Four months J
18. Shwetha. K Marketing Executive Four months
19. Shilpa.G.S Business Development Executive Three months
20. Niranjan Murthy Km | Business Development Executive Three months
2l Nanditha. H Business Development Executive Three months
22, Madhu Shree.N Marketing Executive Two months
23. Amith Raj Business Development Executive Two months
24. Bhavya Business Development Executive Two months J

The selected candidates will be provided training according to their roles, and practice will be

given according to their roles.

Regards,

Team O2 Saver.

7
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PRINCIPAL
St. Francis De Sales College
Electronic City Post, Bangalore - 560 100.
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UNBXD

UNBXD Software Private Limited

Name: Ms. Chandini Thomas
Location: Bangalore
DOJ: 7*" December 2021

1)

2)

3)

4)

5)

ANNEXURE-1
TERMS & CONDITIONS OF EMPLOYMENT
Your employment is governed by the following:

Work Location & Department: You will be working out of the Company's office in
Bangalore, Karnataka. The Company may, at its sole and absolute discretion, transfer
your services to the other offices of the Company, located within India or outside India,
from time to time, after following the due procedure set out under applicable law. You
shall always be required to abide by the Company’s Rules and Regulations and the
Policies of the Company, during the tenure of your employment with the Company. Whilst
you have been recruited into Marketing Team, please note that you may also be transferred
on a permanent or temporary basis to another department, based on business exigencies.

Salary: Your cost to company (hereinafter referred as “CTC”) shall be an amount equal to
INR 8,50,000 per annum, as further detailed in Annexure-2. The CTC shall be inclusive of all
statutory levies. In all such cases the Company shall provide appropriate certificate(s) as
mandated by applicable law.

Working Hours: The Company works Monday through Friday. You would be required to work
hours as per the requirements of the Company.

Probation: The probationary period you will serve with the Company will be Three (3) months
and the Company reserves the right to extend your probationary period or terminate your
employment in case there are performance, behavior and / or conduct issues during the
probation period and is found unsatisfactory at the sole discretion of the Company.
Confirmation shall depend upon satisfactory review of your performance and conduct during
the probation period. You shall not be entitled to take any type of leaves during the probation
period. If any leaves are taken your probation will be extended accordingly.

Relinquishment of Service: You shall be entitled to resign from the services of the Company
by giving two (2) months written notice or by tendering gross salary in lieu of the equivalent
to two (2) months’ notice, subject to acceptance of the same by the Company. Likewise, the
Company shall be entitled to relieve you from the services of the Company by giving two (2)
months’ notice or two months gross salary in lieu. However, in case of dismissal / removal or
termination of your services for misconduct, fraud or breach of any of the terms & conditions
of the services, the Company shall give you a notice stating the cause for termination. The
Company shall provide you with the right to refute any determination of the ground of
termination as specified in such notice, and any termination by reason of such determination
shall be effective once you are afforded an opportunity of fair and impartial hearing on the
principles of natural justice. The Company's shall not be required to make any payment in lieu
of the notice or any payment other than statutory. With reference to points i & ii mentioned
above under relinquishment of service, resignation once submitted and received by the
Company, cannot be withdrawn by you except through a written consent from the

|3Page UNBXD Software Private Limited | All rights Reserved. l
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UNBXD Software Private Limited

6)

management. In case Employee Stock Options (ESOPs) are issuable to you in accordance with
the Company’s Palicy, they will be dealt with in accordance with the relevant ESOP plan.

Non-Disclosure and Non-use Obligation:

i)

ii)

iii)

You shall also not disclose to any person & / or organization & / or competitor any
confidential and proprietary information which you have access to during your course of
employment, which is presented to you by the Company or developed, conceived or
created by the Company, or disclosed to you or known by or conceived or created by you
during the term of your employment by the Company, with respect to the Company,
including any information, its business or any of its products, processes, and other services
relating to the past, present or future business of the Company or any plans therefore, or
relating to the past, present or future business of a third party or plans therefore which
are disclosed to you. Confidential Information includes, but is not limited to, all
documentation, hardware and software relating thereto, and information and data in
written, electronic, graphic and/or machine readable form, products, processes and
services, whether or not patentable, capable of being trademarked or copyrighted or
otherwise protected, including, but not limited to, information with respect to
discoveries; know-how; ideas; computer programs, source codes and object codes;
designs; algorithms; processes and structures; product information; marketing
information; price lists; cost information; product contents and formulae; manufacturing
and production techniques and methods; research and development information; lists of
clients and vendors and other information relating thereto; financial data and
information; business plans and processes; documentation with respect to any of the
foregoing; and any other information of the Company that the Company informs you
about or you should know, by virtue of your position or the circumstances in which you
learned such other information, which also includes any other information available with
the Company with regard to our customers and clients (“collectively, the Confidential
information").

Except as authorized by the Company or required in the performance of your duties
as an employee of the Company, you will not, during or after your employment,
directly or indirectly, use any Confidential Information or disseminate or disclose any
Confidential Information to any person, firm, corporation, member of the press,
association or other entity. You shall take all reasonable measures to protect
Confidential Information from any accidental, unauthorized or premature use,
disclosure or destruction. You will be responsible for, and required to sufficiently
encrypt and otherwise protect, any information contained on any laptop computer
or any removable drives or backup devices that you may use either inside or outside
of the Company’s office.

You shall not participate/associate for commercial gains or otherwise with any
competitor and / or Company carrying on similar business as that of our Company and
also not commence a similar business either on your own or with any other person
or persons during the period of your employment. During the term of your
employment, you further agree that you will devote all of your business time and
attention to the business of the Company, the Company will be entitled to all of the
benefits and profits arising from or incident to all such work services and advice.

|4Page UNBXD Software Private Limited | All rights Reserved. I

#377, 5th Main Road, 6th Sector, H5R Layout, Bangalore - 560102, CIN U72200KA2011PTC060690




UNBXD

UNBXD Software Private Limited

iv) Without limiting the rights of the Company in respect of a breach of this clause, you shall:

(a) promptly notify the Company of any unauthorized possession, use or knowledge, or

attempt thereof, of the Confidential Information by any other person, that may
become known to you;

(b) promptly furnish to the Company full details in its possession, of the unauthorized

possession, use or knowledge, or attempt thereof, and assist the Company in
investigating or preventing the recurrence of any unauthorized possession, use or
knowledge, or attempt thereof, of the Confidential Information;

(c) cooperate with the Company in any litigation and investigation against third parties

deemed necessary by the Company to protect its proprietary rights; and

(d) promptly use your best efforts to prevent a recurrence of any such unauthorized

possession, use or knowledge, or attempt thereof, of Confidential Information.

. v) Upon termination of your employment with the Company for any reason or at any
time upon request of the Company, you agree to deliver to the Company all materials
of any nature which are in your possession or control and which are or contain
Confidential Information, or which are otherwise the property of the Company or any
vendor, licensor, licensee, customer or client of the Company, including, but not
limited to writings, designs, documents, records, data, memoranda, tapes and disks
containing software, computer source code listings, routines, file layouts, record
layouts, system design information, models, manuals, documentation and notes.

7) Non-compete and Non-solicit Clause:

(a)

(b)

(c)

(d)

You shall not, during the tenure of your employment with the Company and for
a period of 1 (one) years thereafter, directly or indirectly, whether jointly and /
or severally or together with any other person (including, any combination
thereof) incorporate, promote, join, engage, enter into or associate yourself in
any capacity whatsoever or be interested in or concerned in any manner with a
competing business, in whatever form and wherever organized, to that of the
business of the Company, as now or hereafter may be carried on (or agree to or
enterinto or participate in any negotiations or discussions to do all or any of the
foregoing).

You shall also not engage or involve any employee of the Company, in the case
of ownership & management of a similar business as of the Company by you, for
a period of 1 (one) year from the last date of your service with the Company.

During your tenure of service in the Company, if your spouse engages in any
activity that is in competition with the business of the Company, you shall
promptly notify the same to the Company in writing to seek approval from
management.

You shall not, attempt in any manner to solicit from any client/customer or partner
except on behalf of the Company, business of the type carried on by the Company at
any time or to persuade any person, firm or entity which is a client/customer or
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8)

9)

10)

partner of the Company to cease doing business or to reduce the amount of business
which any such client/customer or partner has customarily done or might propose
doing with the Company whether or not the relationship between the Company and
such client/customer or partner was originally established in whole orin part through
his or its efforts.

Code of Conduct: As a part of this appointment letter with the Company, it is in';portant that
you fully understand this context and abide by the policies governing it:

i)  You shall, during the service with the Company, devote your work hours and
attention to the Company’s business entrusted to you, with integrity and ethical
conduct. You shall not engage yourself directly/ indirectly any business or service
other than the Company’s business.

ii) You shall carry out work diligently and devote full time and attention to the tasks
while on the premises of the Company and not indulge in the activities of personal
interest or personal entertainment which hinder the interest, business activities of
the Company, and the performance of your colleagues and yourself.

iii) While at work on the Company premises, use or possession of alcohol, narcotic or
like substance/s will be ground for disciplinary action including dismissal

Protection of the Company's Property: During your tenure with the Company, you shall
safeguard/protect the Company's property which is tangible and intangible, which is in direct
/indirect possession of you. Misuse of any of the Company’s properties, tangible or intangible,
will be ground for disciplinary action including dismissal.

On Separation:

i) On cessation of employment howsoever caused, you shall immediately hand over to
the Company's representative as appointed by the management, all the Company’s
properties, including the tools' accessories, documents & specifications, and obtain
clearance certificate from the Company's representative and Talent Management
department and on production of which alone your dues if any, shall be settled by the
Company.

i) On your failure to do so, apart from other legal remedies, the Company reserves the
right to recover from you by payments or such means as well as by adjustment of
money otherwise due to you, including but not limited to the cost of such tools,
accessories, cost of damage incurred to business & goodwill of the Company, so as to
settle the accounts.

iii) Loans, cash advances, travel advances or any finances availed from the Company over
and above the stated CTC, shall have to be paid back as applicable to the Company.
The Company's property & assets, if any in your charge shall have to be handed over
to the Company's representative or Talent Management Department.

iv) Cost or professional fees incurred by the Company for any performance training or any
training, theoretical as well as practical, as attended by you prior to the cessation of
employment shall be recovered as part of final clearance & settlement.
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11)

12)

13)

14)

Ownership of IPR:

i) All rights, title and interest in any intellectual property arising out of or in connection
with your employment, including without limitation any copyrights, rights to derivative
works, trade secrets and any other intellectual property rights, created or conceived
(including, but not limited to, any tools, designs or methodologies) in the Company’s
premises or using the Company’s property, either alone or jointly with others, shall be
considered as a “work-for-hire” and shall be the property of the Company.

ii) You hereby, without further consideration, perpetually transfer, assign and convey all
your right, title and interest in the intellectual property rights (including, but not
limited to, any moral rights) that you are entitled to, to the Company or any person or
entity designated by the Company (the “Employee IP”). You hereby agree to absolutely
and unconditionally assign to the Company (or any person or entity designated by the
Company) all your right, title and interest in and to all Employee IP which may be
created or developed during your employment, as and when such Employee IP is
created or developed. Such assignment shall, to the extent permissible by applicable
law, be automatic, without requiring any further acts by either Party.

iii) You shall, from time to time, as may be reasonably requested by the Company, do any
and all things which the Company may deem useful or desirable to establish or
document the Company’s exclusive ownership of any and all rights in any such results
and proceeds, including, without limitation, the execution of appropriate copyright and
/ or patent applications or assignments.

iv) To the extent you have any rights in the results and proceeds of your services
hereunder that cannot be assigned in the manner described above, you
unconditionally and irrevocably waives the enforcement of such rights.

v) This Clause is subject to, and shall not be deemed to limit, restrict, or constitute a
waiver by the Company of any rights of ownership to which the Company may be
entitled by operation of law by virtue of the Company being the your employer.

Prohibition of Discrimination & Harassment to Co-workers: You are expected not to indulge
in any act of harassment mental or physical towards any co-worker. You are equally
responsible for creating a harmonious work atmosphere and accordingly should propagate
appropriate behavior amongst colleagues and adhere to the same at the workplace.

Provident Fund, Family Pension and Deposit Linked insurance Schemes under Provident
Fund Act: You will be required to become a member of the approved Provident Fund Scheme,
Family Pension Fund Scheme and under the Employees' Provident Fund and Miscellaneous
Provisions Act, 1952, from the date applicable as per the Rules. All required documents have
to be submitted within 30 days of joining.

Gratuity: Employees who have completed 5 (five) years of continuous service in the Company
are entitled to receive gratuity as per provisions of the Payment of Gratuity Act 1972. This is
provisioned but will be paid only at the time of employees' separation from the Com pany post
5 (five) or more years of continuous service.
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15)  Retirement: The normal age of retirement from the services of the Company is on completion
of 58 years of age.

16)  Other Terms and Conditions of Service

i) Professional Ethics: During the tenure of employment, you will not permitted to carry
on any business or profession or enter, for any part of employee’s time, in any capacity,
the services of, or be employed by or engaged with any other firm, Company or person.

ii)  You will be bound by the Rules & Regulations and Policies of the Company.

iii)  This appointment is directed towards developing a career for you at the Company.
However, employment at the Company will always entail the condition of
satisfactory employee performance and satisfactory market conditions for the

Company's services (as it may determine at its sole discretion).

| have read and hereby accept the terms and conditions mentioned

Employee Signature Date
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Notes: The following are the guidelines / requirements formulated by the Company in relation
to each component, as well some information about tax exemptions in relation to each in accordance
with the Income Tax Act, 1961.

House Rent Allowance: The tax exemption for House Rent Allowance would be computed based on
the rent paid by you.

Transport and Medical Allowance: The tax exemption for Transport and Medical Allowance would
be limited to Rs. 3333 per month.

*LTA: The tax exemption for 2 domestic journeys in a block of 4 calendar years (Current block is 2018—
2021).

Flexible Benefit Plan: Employees can avail additional tax benefit on the salary by choosing various
components from Flexible Benefit Plan. All the tax free components are subject to production of bills
only.

Provident Fund: The contribution to Employees Provident Fund is made at minimum statutory
requirements of INR 3600/- per month (INR 1800/- each from employee and employer. The amount
given in the salary structure denotes the employer's & Employee contribution to Provident fund. An
Employee can increase the contribution to EPF at 24% on basic salary (12% each from employee and
the employer) which needs to be declared during on boarding. However, em ployee can contribute to
Voluntary Provident Fund (VPF) by declaring the monthly contribution on payroll portal and avail the
tax benefit under section 80C of Income Tax Act.

Gratuity: Gratuity benefits will be as per the provisions of the Payment of Gratuity Act, 1972.

*Medical Insurance Benefits: As per Company's prevalent policy and norms, you will be covered under
Group Medical Insurance for Sum Insured of 5 Lakhs for self, spouse and two children and 3 Lakhs Sum
assured for parents / in laws. Group Personal Accident Insurance is also provided for Sum assured of
1time of the CTC. Please note, this is subject to change as per Company's prevalent policy and norms.
Company also provides Term Life insurance up to 2 * CTC subject to a maximum amount of Rs. 1 Crore.

Thanking you,

For Unbxd Software Private Limited

Prashant Kumar
CTO & Co Founder

I have read and hereby accept the terms and conditions mentioned.

Employee Signature Date
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A SALVATION JI ENTERPRISES

This is certify Mr. Pradeep T is working in Salvation ji logistics
Surya Nagara Phase 1, and he is under part-time worker in the salvation logistic.
For this reason he as some issues to attend the regular classes, so kindly accept

this part-time job letter to resume his regular classes.

Thank you




Certificate Of Employment

This to certify that Mr.Adil Imtiyaz was an employee of Family Mart Super
Bazaar from Feb 2020 up to Mar 2022 as Store cashier.

This certification is being issued to Mr Imtiyaz for whatever legal purpose it
may serve.

Given this Friday 11™ March 2022 at Family Mart Super Bazaar, Margondhalli,
Shikaripalya Road, Bangalore-105.

Family Mart Super Giians
#65/1, Maragondanahalli Main %oc s

Hulimangala Panchayat
Electronics City, Phase-1, Bangalose.54;

Proprietor
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MY VALUES

Decathion Sports India Pvt. Ltd

Detathioh Bannarghatia
Survey No.36 (P) and 40(F)

Kalena Agrahara Village Begur Hobli

Ths ol @ & proget fy o Dacaihion Sports i
I dget plvae rtin B0 the sikchess menliones’ slueT




THARUN R

Delivery Partner for Dairy Essentials
UID: BHL2112555
Mobile: +91 7760183460~

www.countrydelight.in

Beejapuri Dairy Pvt Ltd.
Unit number: 547- 550 5th Floor, JMD Megnpolis
Sohna Road Gurugram 12”018 Haryana :
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DELIVERY PARTNER

Essential Services - Food Delivery

® . Active

“Tharin R

“FE1516970
7760183460
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e - FSSAI Licence: 10019064001810

‘Zomato Media Private Limited
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