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Phe Placement Cell of St Francis de Sales College in association with the Department 61‘]
Commerce conducted a Pre Placement Training Session for the Final Year students ofl
Beom.Over 100 students attended the session. The programmes focused on personal
crowth, interpersonal effectiveness and skills that are vital for ;lacement and career ]|
orowth. A career suidance programme — Pathway to success for the final year students |

was organized on 13052021, The programme benefited the students to face interviews ||




' to the students with special emphasis on trainin

| and gaiﬁcrcd knowledge on upliu_:dc_s:ki

lls. The objective of the event was to enrich the
students about the various career opportunities which these courses offer.

acement cell is to provide personal and career related support

The main objective of the Pl :
g the students on employability skills and to

provide placement in various Industries/Organizations by arranging campus recruitment
drives.

Placements ¢ive students the opportunity (o gain skills specilic to their subject or industry
of choice as well as the employability skills required for real-lifc work. It also increases
their knowledge of an industry or sector. allowing them to make better informed decisions

about future career choices.

Highlights of the session:
The benefits of carcer planning were explained to students
» Career planning helps the individuals have the knowledge of various career

opportunities, his priorities etc.
» It helps him select the career which is suitable to his life style, preference, family

environment, scope for self-development.

» It helps the organisation identify talented employees who can be promoted.

» Internal promotions, up gradations and transfers, motivate the employees, boost up
their morale and also result in increased job satisfactions.

» Each employee will a wait his turn of promotion rather than changing to another
organisation. This would lower employee turnover.

» Increased job satisfaction enhances employee commitment and creates a sense of
belongingness and loyalty to the organisation.

» An organisation with well-designed career plans is able to have a better image in
the employment market and it will attract and retain competent people.

To conelude the session though distinct in its approach had a common objective — to
provide the student with the best of knowledge in that particular area. The session received
extremely positive feedback and the College intends to provide such opportunities to

students in the [uture as well.
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