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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST FRANCI S DE SALES COLLEGE

Name of the head of the Institution Dr. Roy P K
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 080- 27836165
Mobile no. 9591981031

Registered Email

i gacat sf s@nuai | . com

Alternate Email

princi pal @fscol |l ege.in

Address El ectronic City, Bangal ore
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560100

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Maya Mat hew
Phone no/Alternate Phone no. 08027832611
Mobile no. 9731832576

Registered Email

i gacat sfs@nuai | . com

Alternate Email

i gac@fscollege.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sfscoll ege.in/pdf/AQAR 2
018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sfscoll ege. in/pdf/U3®0Acad
en c¥?0Cal endar ¥202019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.11 2015 01- May- 2015 | 30- Apr-2020
6. Date of Establishment of IQAC 20- Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| mport ance of
Experienti al
Hurmrani ti es

Learning in

28- Aug- 2019 42



https://www.sfscollege.in/pdf/AQAR_2018-2019.pdf
https://www.sfscollege.in/pdf/AQAR_2018-2019.pdf
https://www.sfscollege.in/pdf/UG%20Academic%20Calendar%202019-2020.pdf
https://www.sfscollege.in/pdf/UG%20Academic%20Calendar%202019-2020.pdf

| mportance of 19- Sep- 2019 69
Experiential Learning in 1

Sci ence

| nportance of 16- Sep- 2019 75
Experiential Learning in 1

Commer ce

| mport ance of 24- Sep- 2019 48
Experiential Learning in 1

Conput er Sci ence

| nport ance of 28- Aug- 2019 42
Experiential Learning in 1

Hi gher Educati on

| mport ance of 29- Sep- 2019 50
Experiential Learning in 1

Busi ness Admi ni stration

The Various Influences 01- Jul - 2019 60
the Teacher has on a 5

St udent

Qual ity Enhancenent: 12- May- 2020 75
Onl i ne Teachi ng, Learning 5

and Assessnent

Stress Free Effective 02-Jul - 2019 15
Wor ki ng 1

Soft Skills for 08- Jan- 2020 15
Pr of essi onal 1

Ef f ecti veness

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8964_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiating Qutcome Based Education process and integrating the sane into the
curriculumthrough ERP. 2. Participation in NIRF 2019 2020. 3. Preparing and
Submitting SSR for NAAC. 4. Decentralisation of various Cell and Committees for
the efficient functioning of the college. 5. As the pandem c set in, |QAC planned
and supported the managenent in adopting to the online node of teaching within a
short frame of tine.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To adopt OBE Process The OBE process hel ped students to
identify their strength and weakness

To prepare for NAAC second cylce The conpilation of all the docunents

i nspection hel ped i n understandi ng the areas where
progress needs to be nade

To col l aborate with industry and The col | aborations hel ped i n conducting

institutions prograns for the devel opment of the
students

To adopt bl ended | earni ng The students and staff could adopt to

the online node of | earning

Encourage staff to register thenselves |Mdst of the staff registered thensel ves

for PhD for PhD

To have nore certificate and skill Al the Students participated in

devel oprment activities for students certificate and skill devel opnent
Cour ses

To enrich curriculum Applied for approval for MBA and BBA

Avi ation prograns

To conduct npre research activities Good number of semi nars and orientation
progranms were conducted for the staff
and students

To digitalise library The process to Conpletely digitalize
library was started

Plan to use solar powered ebergy Sol ar powered energy has been set in

out come the coll ege

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8964_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Governi ng Council, SFS Coll ege 17- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 26-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege uses Canpus Technol ogy,
Bangal ore to nmanage the everyday
functioning. The software neets the

di verse needs of the college and hel ps
in managing the institution and its
resources efficiently. Many vital

i nformation such as daily attendance
the mark lists of students, assignnent
data and the |ike can be extracted at
any tine and can be used to know about
the progress of students and work
towards their betternment. Apart from
supporting in tracking the progress and
data of the students, it also supports
mai ntai ning the data of the staff and
ot her stakeholders as well. It also
hel ps in obtaining feedback fromthe
st akehol ders and anal yzing the sane to
understand the strength and weakness of
the institution. The nodul es that have
been functional in the college

i ncludes: 1. Planning and Devel opnent
2. Administration 3. Finance and
Accounts 4. Student Admi ssion and
Support 5. Exami nation Apart from
Canpus. Technol ogy, the coll ege website
al so functions in serving the needs of
t he stakehol ders.

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Bangal ore University gives the tentative Academ c Cal endar of Events before
the start of the Academi c Year. |In accordance with this guideline, at St.
Francis de Sales College, the Acadenic Calendar is carefully planned by the
Academ ¢ Council and | QAC and notified in the Academ ¢ Cal endar. This Cal endar
i s upl oaded on the Coll ege website, displayed on the Coll ege notice board for
further reference and distributed to students. It contains the schedul e of the
Internal and Model Exam nations, the dates for the subm ssion of various
assignnents, seminars, projects as well as the dates regarding internships,
National and International conferences, Guest Lectures and FDPs. Besides, the
dat e schedul e of sports and cultural events, field trips, student tours,

i ndustry-acaden a neets, Departnental and Institutional events find a place in
the Cal endar. The College follows the schedule laid out in the cal endar
strictly and organises all events. The Acadeni c Council and the | QAC
col l aborate and prepare an effective tinetable that enabl es students to
participate in all academ c, co-curricular and extra-curricular activities as
well as facilitates the bl ended teaching-1earning process. This Acadenic
Schedul e is uploaded to the software, which facilitates for further
docunentation. The Faculty prepares the | esson plan (Course Plan), having been
given a clear mapping of the Programme Qutconmes (PO and Course Qutcones (CO.
The optinmum delivery of know edge within the stipulated hours is ensured by
followi ng the | esson plans, Academ c Year plans and naintaining the | ogbooks.
The delivery of the curriculumis further supported by em nent academ ci ans,
corporate trainers and industrial experts who interact with students. A few
days are allotted for the students to pursue projects and take up internships
while the tinetable allots tinme to gain hands-on practical experience of what
they learn inside the classroom Experiential learning is given enphasis by
ensuring that every Departnent organises Industrial Visits, Internship
Progranms, along with orientations and training for placenent opportunities.
Regul ar feedbacks are taken fromall the stakeholders with respect to the
Curriculum and the suggestions are conmmuni cated by the Faculty to the
respective University Departnents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 06/ 08/ 2019 40 Enpl oyabi | Havi ng
Recr ui t nent ity as HR conpl et ed
-1 i ntern, this
speci al i st Recr ui t nent
, head or Sel ecti on
manager of course, the
HR students
departnent will be able
in any to devel op

Conpany j ob specific
ations and
person speci
fications to
fit current
recruitnent
needs of the
busi ness, to




Advance

Sear ch
Engi ne

Optini zation

Stres
Managenen
Il

Advanced

Tally -

S
t

Ni |

Ni |

Ni |

06/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

40 Enpl oyabi |
ity in SEO
rel ated jobs

under any

conpany

40 Enpl oyabi |
ity in HR or

Psychol ogy

rel ated jobs

i n Conpani es

40 Advance
Tally ERP is
filled with

potenti al
for easy and
qui ck return

filing,
hel pi ng tax
consul tants

exam ne
sel ection
nmet hods and
their effect
i veness.

Wth this
SEQ,
students
will be able
to learn SEO
concepts and
put themto
use in indus
try-rel ated
si mul ati ons.
St udent s who
take this
SEO trai ning
will learn
ways to put
their
website at
the top of a
sear ch
engi ne
result page
and keep it
there

The
student s
mast er the
critica
role and
skill of an
effective
manager of
stress and
draw up
their own
action plan
to address
t he nost
prom nent
i ssues in
managi ng
stress in
t he
wor kpl ace.

Thi s
course wll
help themto

[ earn the
concepts and
principl es
of inventory
managenent ,
GST transact




Advance
Creating
Docunent ary
Vi deos

Advance
Di gital Comm
uni cation

GST

Ni |

NI L

Ni |

06/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

40

40

40

and
conpanies to
reduce the
rejection of
returns in
the GSTN
portal.

St udent s
will learn
to edit, add
narration
and nusic to
t he
docunent ary
t hat was
taken on the
field. This
cour se
ensures enpl
oyability in
the nedi a
sector.

Enphasi s
is placed on
under st andi n

g system
desi gn goal s
and to
optim ze the
t radeof f
anong basic
system
par anet ers
such as sign
al -to- noi se

rati o,

bandwi dt h,
etc

The course
gi ves a conp
rehensi ve
i nsi ght
about the
principles
and
practi cal
aspects of
GST as wel |

i ons, sales
and
pur chase,
payrol | s,
billing,
sal es,
profit
anal ysis and
ot her
concepts
related to
t he
practi cal
application
of Tally.

Thi s
course will
enabl e t he
students to

expl ore
di fferent
i deas and
learn to do
research for
docunent ary
maki ng

The
students
wll be able
to
under st and
system
desi gn goal s
and optin ze
the trade-
of f anong
basi c system
par anet ers
such as
signal to
noi se ratio
and
bandwi dt h.

The
student s
wil |
under st and
t he
i mportance
and
i nplications
of indirect
taxes (GST)




| nt roduction
to Cul tural
Studies — I

Power
Conservati on
- 11

Short Film
Maki ng — |1

Ni |

NI L

Ni |

06/ 08/ 2019

06/ 08/ 2019

06/ 08/ 2019

40

40

40

as ot her in the

nuances of I ndi an and
the new gl obal
indirect tax econony and
regi ne. its
contribution
to the
economi ¢
devel oprent .
Thi s The
course wll enphasi s
gi ve an will be on
i nt roduction t he
to the producti on,
vari ous ways reception
of understan and
di ng consunption
culture. It of cultural
will enable forns.

the students
to explore
t he meani ng
of every day
processes,
pl aces and
way of commu
ni cati on.

Enpl oyabi | They wil |l
ity in | earn about
ener gy power t he
sectors conventi onal
resources
and
alternate
ener gy
resour ces.
They will
| earn about
severa
ener gy
resour ces,
uses and
t echnol ogi es
besi des
anal ysi ng
t he present
needs and
future
demands.

They will The
| earn how to students
direct a will learn
filmand about the
deliver it s fundanental s
uccessful ly. of short
At the end film making
of the i ke




Advance
Adobe
Phot oshop

Advance Co
nput at i ona
Li ngui stics

Advance
Dat a Sci ence

Ni |

Ni |

Ni |

course, the
st udent s
have to take
a 2- or
3-nmnute
vi deos and
present
their
proj ect for
review. This
course will
help themto
follow their
passi on as
w || enable
t hem

06/ 08/ 2019 40 Enpl oyabi
ity opportun
ities in Wb
desi gni ng,
Product of
portfolio

desi gni ng

06/ 08/ 2019 40 Enpl oyabi |
ity in
cont ent

desi gn and

devel opment

06/ 08/ 2019 40 Enpl oyabi
ity inIT
rel ated
sectors

producti on,
camera use
I'ight, sound
and editing

The
st udent s
shoul d be
able to
create new
vi sual s,
edit inmages,
add effects
and
overl ays,
and
eventual ly
Create
pr of essi ona
desi gns.

The
st udent s
will be able
to
under st and
the witten
and spoken
| anguage
froma techn
ol ogi ca
perspective
and adopt to
t he new ways
of | anguage
representati
on.

The main
goal of this
course is to

hel p
student s

| earn,
under st and,
and practice

bi g data
anal ytics




Pyt hon Ni |

06/ 08/ 2019 40

and nmachi ne
| ear ni ng
appr oaches,
whi ch
i ncl ude the
study of
noder n
conputi ng
big data
t echnol ogi es
and scaling
up nmachi ne

| ear ni ng
t echni ques
f ocusi ng
Enpl oyabi | The
ity in RD student wll
in any be able to
sect or install and
run the
Pyt hon

interpreter,
create and
execute
Pyt hon
pr ogr ans,
under st and
the concepts
of file I/Q
be able to
read data
froma text
file using
Pyt hon, pl ot
dat a using
appropriate
Pyt hon vi sua
lization

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma Psychol ogi cal 11/10/ 2019
Counsel I'i ng
PG Di pl oma HR Managenent 11/10/ 2019
VA Economi cs 22/ 03/ 2019
VBC Mat hemat i cs 11/10/ 2019
BSc Conput er Sci ence, 11/10/ 2019
Journalism Psychol ogy
BA H story, Econom cs, 11/10/ 2019
Soci ol ogy
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA Economi cs 01/ 07/ 2019

VBc Mat hemat i cs 01/ 07/ 2019

BSc Conput er Sci ence, 01/ 07/ 2019

Journal i sm Psychol ogy
BA H story, Economi cs, 01/ 07/ 2019
Soci ol ogy
PG Di pl oma Psychol ogi cal 01/ 07/ 2019
Counsel i ng
PG Di pl oma HR Managenent 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 1258 21

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Stress Managenent 06/ 01/ 2020 86
Advanced Pyt hon 06/ 01/ 2020 189
Advanced Data Sci ence 06/ 01/ 2020 103
Advanced Conput er 06/ 01/ 2020 72
Li ngui stics
Advanced Phot oshop 06/ 01/ 2020 126
Short Fi | m Maki ng 06/ 01/ 2020 88
I ntroduction to 03/ 09/ 2019 67
Cul tural Studies
Advanced Digital 06/ 01/ 2020 60
Contruni cat i on
Advanced Search Engi ne 06/ 01/ 2020 138
Qperati on
Advanced Tal ly 06/ 08/ 2019 190

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Psychol ogy

BCom Travel and Tourism 38

VBC Psychol ogy 11

MCom Fi nance 18

BA Journalism Optional 79
Engl i sh, Psychol ogy

BA Econoni cs, Hi st ory, 82



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8964_Value_added_courses_1623159512.xlsx

BSc El ectroni cs, Conput er 69
Sci ence, Mat hematics
BSc Physi cs, Cheni stry, Mat he 74
mati cs
BBA Busi ness Admi stration 139
BCom Commer ce 225
BCA Conput er 103
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution collects feedback on curricul um aspects and courses from

di fferent stakehol ders such as the Students, Alumi, Faculty and Enpl oyers.
Once the feedback is collated and anal ysed, all the rel evant suggestions are
consi dered and necessary actions are executed. The stakehol der’s feedback
questionnaire attributes to quantitative and qualitative answers, focused on
the quality of the in-course content, pedagogy, |earning material, views about
theory/ practical courses, and services extended to them by the College and

Uni versity. The survey is opened to the stakeholders once in a year at the end
of acadeni c year to express their feedback/suggestions on the scheme, teaching-
| earning, and co-curricular activities later on, this feedback is anal ysed and
shared with the concerned departnment. The appropriate suggestions are put
forward to the Academnmic Council for inplementation. Based on the feedback

val uabl e changes are reconmended by the BOS to revise/shift the content of the
course after obtaining formal approval fromthe Academ ¢ Council of the
Col I ege. Regul ar neetings are also held with the representatives of the

st akehol ders, and matters pertaining to the growh of the Institution are

del i berated and appropriate actions are taken.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 400 335 316
BA Hi story, 60 7 6
Economi cs,
Soci ol ogy
BA H story, 60 52 45
Economi cs,
Psychol ogy




BA Soci ol ogy, 60 11 9
Econoni cs,
Psychol ogy
BA Journal i sm 100 40 37
Psychol ogy,
Economi cs
BCom Travel and 60 35 32
Tourism
BBA Fi nance and 120 93 82
Human Resource
Managenent
BCA Comput er 80 63 58
Application
BSc Mat hemati cs, 60 34 24
El ectroni cs,
Conput er
BSc Psychol ogy, 60 43 37
Conput er,
Mat hemat i cs
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2007 89 70 11 2

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
83 83 20 47 47 15

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system in the college has been very instrumental in inculcating positive attitude and discipline
among students. The mentor plays a significant role in the holistic development of students in the campus. The
role of the mentor includes: « To maintain the personal records of and personal contacts with students « To
monitor the class attendance of the ward ¢ To track the academic performance of the ward ¢ To advise upon the
demeanour of students in the campus ¢ To guide students or refer them to the students’ counsellor when it is
required « To evaluate the students once a month at a convenient time ¢ To submit the evaluation report to the
Principal on the monthly basis » To meet the parents if required « To report regularly to the Principal on the
group « To advise on developing their communication skills, specifically, encourage them to speak in English in
the campus The mentor is responsible for the academic performance and personality development of the group



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8964_Demand_ratio_1623911484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8964_ict_tools_1630306952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8964_e_resource_1624359158.xlsx

under his/her care. The mentor shall be a philosopher, guide, friend, counsellor and a teacher for his/her
mentees. At St. Francis de Sales College, the Online Mentoring System acts as a platform where the transfer of
knowledge and skills occur between teachers and students in the virtual mode. The teachers can clarify the
subject related doubts to students, advise on the academic-related issues and suggest reference materials and
the like. Once the modules are completed, the Online MCQ Test is conducted and their performance is
assessed. This system reduces the workload of students as they have to just enter the required answers in turn,
it enables the mentors to assess the kind of assistance that the students may need and help them improve their
performance. Online Mentoring helps the mentors to give complete attention to every student studying under
his/her mentorship. In order to achieve this, a rating system is also included using which mentors can easily
evaluate and sort the performance of students and concentrate on those who need their guidance. This online
mentoring system allows the mentors to dedicate more time whenever they wish and they can give more precise
feedback that will help the students to deal with academic concerns and find solutions. Even when the students
are not present in the campus, the teachers are accessible to solve any queries of the students online, through
the POSTO APP. After the first exam, a Parent-Teachers Meeting (Sammilana) is conducted, generally, within a
fortnight after the conclusion of exams. The details related to the performance and attendance of students is
communicated to the parents. Students have to bring their parents without fail. The parents/guardians are
encouraged to meet all the subject teachers and also the Principal if their ward’s academic performance is not
satisfactory. All the data pertaining to the students are confidential and it is accessible only to the mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2007 83 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

83

83 Nill

22

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Lt. Sanpath Kunar Assi st ant Gover nnent of
Pr of essor Kar nat aka
Conmmendat i on
2019 Lt. Sanpath Kunar Assi st ant Covi d-19 Warri or
Pr of essor
2019 Lt. Sanpath Kumar Assi st ant CGover nnent of
Pr of essor Karnataka - |IC

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA A811 si xth 18/ 09/ 2020 13/ 11/ 2020
senester
BA A812 sixth 18/ 09/ 2020 13/ 11/ 2020




senest er

BA A813 si xth 18/ 09/ 2020 13/ 11/ 2020
senest er

BCom 1 si xth 11/ 09/ 2020 13/ 11/ 2020
senest er

BBA C26 si xth 14/ 09/ 2020 13/ 11/ 2020
senest er

BCA SB7 si xth 14/ 09/ 2020 13/ 11/ 2020
senest er

BSc S851 si xth 18/ 09/ 2020 13/ 11/ 2020
senest er

BSc S852 si xth 18/ 09/ 2020 13/ 11/ 2020
senest er

VA AEL fourth 13/ 10/ 2020 30/ 12/ 2020
Semest er

MSc SMB fourth 15/ 10/ 2020 31/ 12/ 2020
Semest er

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege assesses the learning | evels of the students after adni ssion and
organi zes speci al programes for advanced | earners and slow | earners. W have a
stream i ned nmechani sm for continuous nonitoring and eval uation of the students’
performance. The strategi es adopted to facilitate the | earning process for slow

| earners are as follows: Assessing fromclass tests and other areas of
criteria, the Cass Mentor identifies students who di splay weak perfornances.
The Mentor assesses the nature of their problens and notivates themin a
friendly way to achieve their academ c goals. Renedial classes are conducted to
clarify doubts, to re-explain certain critical topics, to facilitate the
| earni ng process of the students who participate in Sports, NSS and NCC
activities. This practice helps the struggling learners to update their subject
knowl edge and hel ps themcatch up with their peers. Appropriate counselling
wi th additional teaching, eventually, helps the students to attend cl asses
regularly. Student Online groups are created to discuss and deal with the
syl l abus and curriculumfurther and thus, the mentors help students in
under st andi ng concepts. Slow |l earners who find the classroomteaching
i nadequate are supported by way of the clarification of their doubts, revision
of concepts and assigning of additional assignnents to strengthen their
| earni ng. Advanced | earners are identified through their performance in
exam nations, their interaction in the class roomand | aboratory, their
fundanent al know edge, their understandi ng of concepts and their articulation
abilities etc. Advanced | earners are given special courses and encouraged to do
paper presentations and research and the reference books are nmade avail able for
the same. Special Eligibility Tests are conducted and students who perform wel
are given nonetary schol arships, certificates and awards to encourage them and
hel p them performbetter. The institution pronotes independent |earning that
contributes to their academ c and personal growth. Performances in both exans -
I nternal Exam and Model Exam - are considered for calculating Interna
Assessnent Marks (I A Marks) conprising of 30/50 narks out of the total of
100/ 150 marks fixed by the of the Bangal ore University Exam nation Board. After
taking adm ssion is conpleted in the First Year, Bridge Courses are organi sed
wherein the subject teachers informthe students regarding the criteria and
granting of the I A nmarks. Students are notivated and trained to performwell in
their exam nations. The I A marks are awarded on the basis of a slab systemthat



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8964_Evaluation_1624442408.xlsx

considers their attendance, sem nar presentations, assignments and the internal
exans. This ensures an objective provision of marks based on the overall
performance of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the acadenic cal endar for conducting CIE. Two nont hs
before the commencenent of the academic year, a two-day academ ¢ neeting
attended by the Principal, the Vice-Principal and all the HODs will be held. In

that neeting, the induction programme for the freshers will be discussed.
Following this neeting, a neeting with HODS will be held and the foll ow ng
issues will be discussed: subject allocation and the dates of 1st Internal

Exans and Model Exans for both the senesters of the academic year. These
exam nation dates will appear in the college handbook presented to all the
students and the college will follow the schedul e nmentioned in the handbook.
The col l ege may advance or postpone the exans only during inevitable
circunmstances. The institution inforns the students and parents about the
schedul e of the Internal and External exam nations in the beginning of the
academ ¢ year. The students are renmi nded well in advance by their subject
teachers about the date of exans. The teachers also informthem about the
portion to be covered for each exam The previous years’ external and interna
guestion papers are nade available in the library for the purpose of students’
reference. The tinme table is displayed on the main notice board and a circul ar
is also issued to each class regarding the same towards the end of the
senmester. Imediately after the Model Exans, marks are tabulated and the | A
Marks of the students are carefully prepared. The students are al so consulted
to find out errors of omi ssion or conm ssion. Thereafter, it is submtted to
the HOD for his/her scrutiny and then, it is submtted to the adm nistrative
office. The latter displays the sane on the nmain notice board of the coll ege
before the comencenment of university exans. The students are free to enquire
fromteachers about any discrepancy in the narks awarded to them The faculty
nmenbers are expected to provide the reasons for giving the said nmarks. |f
students are not satisfied with the answer, they can report this matter to the
HOD and/or the Principal. The exam nati on and assessnments are carried out in
accordance with the set academi c tinmetable. The answer scripts of interna
assessnents are shown to the students. These scripts are evaluated within a
week of the day of the exam and the marks are conmunicated to the students in
the classroom Furthernore, the marks and the perfornmance of the students are
conveyed to the parents in the parents-teachers neet and via nessages and
emails too. The results are declared to understand the |earning | evel of
students. A Board of Exami nation (BOE) is constituted with faculty nmenbers from
different departments and staff fromthe admi nistrative office for the snooth
conduct of exam nations. The BOE consults the Principal to conduct exans
systematically: seating arrangenents, the preparation of examtine table,
timngs, the code of conduct to be followed by the students, the instructions
for invigilators, the instructions for academc office and the like.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sfscoll ege.in/pdf/poco. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



http://www.sfscollege.in/pdf/poco.pdf

examination
A811 BA Psychol ogy 33 28 84
Journal i sm
Opt i onal
Engl i sh
A812 BA Soci ol ogy 13 13 100
Economi cs
Psychol ogy
A813 BA H story 9 9 100
Economi cs
Political
Sci ence
A1 BCom Conmer ce 189 162 85.71
C26 BBA Busi ness A 50 39 78
dmnistratio
n
SB7 BCA Conput er 63 49 77.77
Applications
S851 BSc Mat hs 20 14 70
El ectronics
Conput er
Sci ence
S852 BSc Physi cs 18 10 56
Chemi stry
Mat hs
AEL VA Engl i sh 4 4 100
SMVB VBc Psychol ogy 14 14 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://sfscollege.in/pdf/Student Satisfaction Survey 2019 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 90 Kar nat aka 0. 25 0.25
(Specify) Fransal i an
Soci ety

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two Day Sem nar on

Humani ti es

07/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8964_Pass_percentage_1623161750.xlsx
https://sfscollege.in/pdf/Student_Satisfaction_Survey_2019_20.pdf

Ef fects of Denpnetization
on Start-ups

I nt ernati onal Conference
on Business Strategies
For Sust ai nabl e
Devel opnental Goal s

Busi ness Admi ni stration

23/ 01/ 2020

Nat i onal sem nar on
I nfl uence of | PR on
I ndi an econony.

Busi ness Adm ni stration

09/ 03/ 2020

Two- Day Nati onal - Leve
Webi nar on Application of
Science in Current
Scenari o

Sci ence

21/ 07/ 2020

Two- Day Webi nar on

Commer ce, Hunanities

27/ 07/ 2020

“Excel l ence in Higher , Sci ence
Educati on: Emerging
Trends and the Road
Ahead”
A wor kshop on research in Sci ence 05/ 08/ 2019

si gnal processing.

Sem nar on research
approaches in English
literature and literary
t heori es

Humani ti es

08/ 07/ 2019

Nati onal Sem nar on
research on suicide
prevention and rol e of
psychol ogi sts

Sci ence( Psychol ogy)

27/ 08/ 2019

A Sem nar on
i npl ementati on of Mbdern
Managenent tool s through
| PR

Busi ness Adm ni stration

17/ 09/ 2019

Nat i onal Sem nar on role
of Mathematics in
Envi ronnent al research

Sci ence

19/ 09/ 2019

Two day wor kshop on
research and devel oprent
on Robotics

Sci ence

25/ 09/ 2019

Sem nar on Research and
application of |inear
al gebra and statistics in
data sci ence

Sci ence

08/ 10/ 2019

Wor kshop on research on
alternative healing
t echni ques

Sci ence

09/ 10/ 2019

A two day workshop on
gover nnent support system
for Start ups

Busi ness Adm ni stration

23/ 10/ 2019

Sem nar on application of
Network for research in
data communi cati on

Comput er Appl i cati ons

02/ 11/ 2019




entrepreneuri al

A two day workshop on
devel opi ng

skills.

Conmer ce

13/ 11/ 2019

Nat i onal

Sem nar
| mpact of GST on
Ent r epr eneur shi p

on

Conmer ce

24/ 11/ 2019

Two Day Wor kshop on
research and devel oprent
in discrete mathenatics

Sci ence

03/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil nil nil Nill Ni Il
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ASPI RE ASPI RE ESTAH Farmto Farmto 01/ 12/ 2019
Ki t chen Ki t chen

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
2000 3000 10000
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Humani ti es 16 0.5
I nt ernati onal Conput er 2 0.9
Applications
Nat i onal Busi ness 9 0
Admi ni stration
Nat i onal Commer ce 15 1.5
Nat i onal Sci ence 3 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 6
Busi ness Adm ni stration 4




Humani ti es

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Nill Nill Nill Nil | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce 4 Nl Nill
per sons
Att ended/ Sem 45 Nill Nill
nar s/ Wor kshops
Present ed 5 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bicycle Rally for NCC 6 100
Kargi| Diwas
Kargil Vijay NCC 10 8
D was
NCC Enr ol | nent NCC 12 300
Canp
I nt er nati onal Red Cross 53 108
Yoga Day
NCC Day Mar at hon NCC 13 75
NCC Field Trip NCC 17 75
Worl d Water Day NCC 9 50
Pul se Polio Drive NSS 3 25




Sel f Defence

NSS 11 89

Weapon T raining

NCC 14 180

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Soci al Qutreach Appr eci ati on NGO - Estah 250
Program Letter
Pul se Polio Drive Appr eci ati on Primary Heal th 55
Letter Center, Bangal ore
Cl eanliness Drive Appr eci ation Hebbagodi Police 100
Letter Station
Health is Wealth Appreci ation Assi si Hone: Home 115
Program Letter cares for the

bl i nd, deaf and
dumb students

Wonman Enmpower nent Appr eci ation NGO - Estah 150
Program Letter
Green India Drive Appreci ation Assi si Hone: Home 200
Letter cares for the

bl i nd, deaf and
dunb students

COVI D Duty - Appr eci ation Hebbagodi Police 100
Extension Activity Letter Station
Village Adoption Appr eci ati on Yal achavadi Gram 54
Pr ogram Letter Panchayat
Conmput er Literacy Appr eci ation NGO Est ah 100
Pr ogram Letter
Best Institution Awar d NCC Directorate - 149

Kar nat aka - Goa

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Public CSA Nukad Nat aks 3 50
Awar eness
Publ i c CSA Clean ny city 7 40
Awar eness
Public Nat ures C ub Mar at hon 20 100
Awar eness
Soci al CSA Vil |l age 2 30
Service adoption
Far ners DFFA Far mat hon 4 30
Suppor t



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8964_Extension_1624000636.xlsx

Farmers DFFA Tree 5 40
Support pl ant ati on
Publ i c CSA Drug Abuse 13 100
Awar eness Ral | y
Publ i c CSA | nt er nati onal 17 108
Awar eness Yoga Day
Soci al NCC Nat i onal 14 108
Service t echnol ogy day
Publi c CSA Vot er s 14 108
Awar eness Awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Onl i ne Trai ni ng ATMA Col | ege SFS Col | ege 1
on M5 Excel St udent s
Wor kshop on Team SFS Col | ege SFS Col | ege 1
bui | di ng and St udent s
Cohesi on
Wor kshop on SFS Col | ege - BSc SFS Col | ege 1
entrepreneurship St udent s
devel opnent
St udent Exchange SFS Col | ege - SFS Col | ege 1
B. Com and BBA
students
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
St udent Soft Skill Dom nos 24/ 09/ 2019 24/ 09/ 2019 91
Support and accent Christo
Trai ni ng
St udent Su Pr ogram on Vi el al aya 10/ 09/ 2019 10/ 09/ 2019 89
pport St udent |awar eness on Hospi t al
Support nment al
Heal t h
St udent De Sal es 21/ 08/ 2019 21/ 08/ 2019 78
SStudent Sup | Orientation Musi ¢
portupport |on carrer in Acadeny
Musi c
St udent Car eer Dom nos 07/ 08/ 2019 07/ 08/ 2019 40
Support CGui dance Christo



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8964_Students_in_extension_1624001105.xlsx

St udent Apt ech 10/ 09/ 2019 10/ 09/ 2019 60
Support Orientation
on avi ation
Program
St udent Bl ood and Vi mal al aya 17/ 10/ 2019 17/ 10/ 2019 200
Suppor t Heal t h Check Hospi t al
Canp
St udent Wor kshop Suvi dya 23/ 10/ 2019 23/ 10/ 2019 120
Support on Psychol og Col | ege
i cal
Counsel I'i ng
St udent De Sal es 28/ 11/ 2019 28/ 11/ 2019 25
Suppor t Activities Musi ¢
Acadeny
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

El ectronics

entrepreneurship
devel opnent

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ESTAH Soci ety 12/ 08/ 2019 Farmto Kitchen 104
Tr ai ni ng
Al phat ech Acadeny 10/ 01/ 2020 Trai ning on 65
Pyt hon.
Apt ech 20/ 02/ 2019 Trai ni ng on 47
personal ity
devel opnent .
NI CT 14/ 08/ 2019 Training on Tally 87
De Sal es Music 04/ 06/ 2019 Arts Activities 204
Acadeny
Domino Christo 25/ 06/ 2019 UPSC Coachi ng 24
Acadeny
Geneva Busi ness 21/ 05/ 2019 Wor kshop on Team 38
School bui | di ng and
Cohesi on
GVAC 30/ 09/ 2019 Soft Skill 90
Tr ai ni ng
Vi mal al aya 19/ 06/ 2019 Free annual 498
Hospi t al Heal th Canp
Creative 21/ 11/ 2019 Wor kshop on 50

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development




21247855 21247855
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Newl y Added
Senmi nar Halls Newl y Added
Laboratories Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
O hers Newl y Added
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 18.11. 02. 000 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10899 971396 1075 231757 11974 1203153
Books
398 246011 15 12577 413 258588
Ref erence
Books
e- Books 21980 26890 27964 8640 49944 35530
Journal s 22 279645 5 47814 27 327459
e- 10809 7390 13064 3290 23873 10680
Journal s
Di gital 32789 35170 41028 13570 73817 48740
Dat abase
CD & 263 890 4 1640 267 2530
Vi deo
Li brary 11297 50400 1090 15400 12387 65800
Aut ormat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. Prakasha KANNADA Panpa LMS- Canpus 27/ 06/ 2019
Gen_l evel 1 Technol ogy
Ms. Chitra Export | nport LMS- Canpus 17/ 06/ 2019
Docunent ati on_Vi deo | Technol ogy




-17
Ms. Noor Nigar Intervi ew LMS- Canpus 06/ 06/ 2019
Techni ques Technol ogy
M. Kumara Vasi sht a LMS- Canpus 01/ 06/ 2019
vi shwani t hrara Technol ogy
samvada vi deo 3
Ms. Kusuma JOURNALI SM _VI DEO| LMs- Canpus 30/ 06/ 2019
3 Technol ogy
M. DI RECT TAX LMS- Canpus 29/ 06/ 2019
Gur ubasavar aj a PLANNI NGVARG NAL Technol ogy
CosT
M. Xavier J Car eer Pl anni ng LMS- Canpus 29/ 06/ 2019
Stalin Technol ogy
Prof. Maria Priya Manageri al LMS- Canpus 29/ 06/ 2019
skills Barriers to |Technol ogy
Comuni cat i on
Ms. Siny Fi nanci al LMS- Canpus 28/ 06/ 2019
Anal ysi sADVANCED E- |Technol ogy
BUSI NESSE- COMVERCE
UNIT - 11
M . Mahesh Busi ness LMS- Canmpus 26/ 06/ 2019
econom cs video 3 Technol ogy
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 158 82 158 3 3 21 150 0
g
Added 65 59 65 4 4 1 0 30
Tot al 223 141 223 22 150 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

SES Digi tal

Centre

http://ww. sfscollege.in/SFS DI G TAL_CE

NTRE. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8964_e-content_by_teachers_1622997354.xlsx
http://www.sfscollege.in/SFS_DIGITAL_CENTRE.php
http://www.sfscollege.in/SFS_DIGITAL_CENTRE.php

4553100 4553100 1500000 1314846

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

STANDARD OPERATI ON PROCEDURE (SOP) The Institution’s maintenance (end to end)
has been al ways nmanaged by the Principal, Vice-Principal and the Adm nistrator.
The SFS nmanagenent oversees the estate and mai ntenance of genera
i nfrastructure, buildings, classroons, |aboratories, hostels, cafeteria, sports
facilities, utilities, lawns, etc. PHYSI CAL | NFRASTRUCTURE MAI NTENANCE The
physical infrastructure is maintained by a dedicated team of in house Plunbers,
El ectricians, Carpenters, nechanics as well as External Service Providers (ESP)
under the supervision of the Maintenance O ficer. The coll ege has appointed a
full-tinme Miintenance Oficer to oversee the maintenance of the estate,
bui | di ngs, classroons, |aboratories and other infrastructure. He is in-charge
of regul ar upkeep and nai ntenance as well as renewal of Annual Mi ntenance
Contract for the utilities. The job profile of the Mintenance O ficer includes
* Liaising between the Managenent and Service providers. ¢« Renewal of Annua
Mai nt enance Contract ¢ Regul ar supervision and nmai ntenance of cl assroons, |abs
and other facilities ¢ Maintain canpus signage ¢ Mii ntenance of electrica
connections and fittings ¢ Regul ar nmai nt enance of power back up facilities ¢
Wast e segregation and Garbage clearance ¢« Upkeep of |awns and driveways -«
Ensuring the opti mum working condition of all properties/ equi pnent on the
canmpus through annual nai ntenance contracts (AMC), external service providers
(ESP) and internal staff ¢ The AMC purvi ew i ncludes mai ntenance of Generator,
Air Conditioners, CCTV caneras and Water Purifiers. MAI NTENANCE OF COVPUTER
HARDWARE AND SOFTWARE The institution has appointed qualified full-tinme system
adm ni strators to maintain Conputer Labs, Network and Col | ege Wbsites. The
institution has an annual naintenance contract in place with hardware suppliers
for the mai ntenance of conputers and their accessories and also with software
vendors for regular up-gradation. MAI NTENANCE OF LAB EQUI PMENT The equi prment in
the departnental |aboratories and the research centre is constantly upgraded
and mai ntai ned by the respective Departnents through Annual Mintenance
Contract with respective vendors. MAI NTENANCE OF SPORTS FACI LI TI ES The sports
facilities both at the college stadiumand in the coll ege canmpus is maintained
by a dedi cat ed nmai nt enance team whose job profile includes watering and rolling
of the grounds, de-weeding of the grounds and mai ntaini ng the other sports
equi prrent. The general maintenance of sports facilities is undertaken by the
mai nt enance of ficer and supervised by the Principal, Vice-Principal and the
Admi ni strator. MAI NTENANCE OF LI BRARY A dedi cated team of support staff is
all ocated for the library to keep the library prem ses clean and dust-free. The
job profile of the support staff includes dusting off the books on a daily
basis, dusting the library furniture and cleaning the carpet area. The
institution has formed a library committee to oversee the general nmaintenance
of library infrastructure, availability of books, sorting and arrangenent of
books in the racks and al so ensure that the students are happy with library
facilities and service. MAI NTENANCE OF LAWNS The institution appointed a
dedi cat ed team of gardeners and supervisory staff for maintaining the green
cover of the canpus. WAste segregation and verm -compost facility have hel ped
in generating healthy manure for the garden area and | awns on the canpus.

http://www.sfscollege.in/pdf/SOP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://www.sfscollege.in/pdf/SOP.pdf

Fi nanci al Support I nstitutonal 169 390450
frominstitution Schol arshi p- | earn
at SFS
Fi nanci al Support
from QG her Sources
a) Nati onal Fr. Peter Mermer 135 1255332
Schol arshi p
b) I nt ernati onal DI SF 38 2964800

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Day

I nt ernati onal Yoga

enhancement scheme enrolled
Life Skills-A 23/ 07/ 2019 60 M. Ranjith Kumar-
Session On Disaster Di sast er Managenent
Managenent Expert
Soft Skils - 04/ 01/ 2020 181 SFS Pl acenent
Devel opnent of Cel |
| nt er per sonal
Skills
Soft Skills-Tinme 16/ 10/ 2019 50 SFS Pl acenent
Managenent Cel |
Soft Skills- 04/ 02/ 2020 40 M. Anup Jacob-
Bui | di ng Faculty O
| nt er per sonal Psychol ogy, Jyot hi
Skills Ni vas Col | ge
Soft Skill 13/ 09/ 2019 51 Anjali T, V(Hr)
Devel opnent
Soft Skills- 10/ 10/ 2019 69 SFS Pl acenent
| mpr ovi ng Cel |
Leadership Skills
Soft Skills- 25/10/ 2019 25 SFS Pl acenent
Skills O Problem Cel |
Sol vi ng
Soft Skill s- Know 11/ 09/ 2019 65 SFS Pl acenent
The Nucl eus Cel |
Life Skills- 15/ 07/ 2019 149 Dr .
Heal th And Hygi ene Manj unat h( Di r ect or
Pr ogramme Jayadeva Institute
O Medi cal
Sci ence.)
Life Skills- 21/ 08/ 2019 150 Anand

Mehr ot r a( Founder
And Master In
Sattva Yoga
Acadeny)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8964_Scholarships_1630124453.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8964_Development_Schemes_1623993897.xlsx

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Cui dance
for
Conpetitive
Exam nati ons
- Nati onal
Eligibility
Test
Coachi ng

85

Nill

Nill

Nl

2020

How t o
crack
i nterview

Nill

112

Nill

2019

Coachi ng
on Aptitude
Test

NiTl

98

Nill

2019

Ti me
Managenent
for
Conpetitive
Exans

113

Nill

Nill

NiTl

2019

Car eer
Counsel I'i ng
on Banki ng

Jobs

Nl

143

Nill

10

2019

Cui dance
for
Conpetitive
Exans - SSC
Central
Gover niment
Recr ui t nent
Exans

136

Nill

Nill

NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
73 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Al pha Tech 75 8 Bangal ore 7 5

Pol i ce




Depar t nent
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Com Commer ce | SBR, VBA
Bangal ore
2019 1 B. Com Conmmer ce Oxford VBA
col | ege,
Bangal ore
2019 1 B. Com Conmer ce Jyot hi VBA
Ni vas
Col | ege,
Bangal ore
2019 9 B. Com Commer ce SFS M Com
Col | ege,
Bangal ore
2019 1 B. Com Conmmer ce Chri st M Com
Acadeny,
Bangal ore
2019 1 BCA Comput er Sur ana MCA
Sci ence Col | ege,
Bangal ore
2019 3 BCA Conput er Oxford MCA
Sci ence Col | ege,
Bangal ore
2019 1 BCA Conput er TJohn MCA
Sci ence Col | ege,
Bangal ore
2019 6 BCA Conput er Chri st MCA
Sci ence Uni versity,
Bangal ore
2019 2 BA( JPE) Psychol ogy SFS VBC
Col | ege Psychol ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
PRATHI BHA 2019 Col | ege 150
RAZZNATAZZ 2019 Nat i onal 100

Koti nos 2K19 Col | ege 62



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8964_Placement_1629777229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8964_Progression_1630381610.xlsx

Graduati on Day 2K19 Col | ege 89
Pravega 2K19 Col | ege 60
Sayanora 2K19 Col | ege 61

Vi haan and Shubar anbh Col | ege 68
2K18

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Foot bal | Nat i onal 1 Ni Il TULASI
17NCSB7062 | KUVARI H
2019 Foot bal | Nat i onal 1 Ni Tl JAYSHREE
18NCC41084 DHAMA
2019 Foot bal | Nat i onal 1 Nl DEEPA RM
19NCC41061
2019 Foot bal | Nat i onal 1 Ni Il SHI LPA V
19NCC41245
2019 Foot bal | Nat i onal 1 Ni Tl JANVI S
19NCS85086
2019 Nat i onal 1 Nl JERIN C
Basket bal | 17NCC41085 JOHN
2019 Cricket Nat i onal 1 Ni Tl SUMANTH
17NCC41084 P
2019 Cricket Nat i onal 1 Ni Tl DI WAKAR
17NCC41037
2019 Foot bal | Nat i onal 1 Ni |l RAMYA H
17NCC41150
2019 Tug of Nat i onal 1 Nill A SURYA
Nar 17NCC41150 PRAKASH
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege Student Council consists of the student representatives
representing the students’ comunity in the canpus. This council plays a
significant role in the governance of the College by way of sharing the

students’ concerns and grievances. The Council is also a forumfor themto
devel op and denonstrate their |eadership abilities. At St. Francis de Sales
Col I ege, the Students’ Council is elected every year to foster the tal ents of

the students in the College as well as give themthe opportunity to voice their
concerns. The Student’s Represented Body has two |evels: C ass Level

Representatives and Col |l ege Student Council. At the class level, class
representatives anong boys and girls, sports and cultural representative are
el ected. For the Student Council, the Chairperson, Secretary, Cultural and

Sports Secretaries and their Deputies are elected. Al elections take place
with a denopcratic process. Various criteria including having a good academ c



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8964_awards_in_activities_1629710253.xls

performance and no record of suspension or backl ogs are considered in the
el ection of the nom nees. The nom nations received are scrutinized by the
El ecti on Commi ssion. The nominees for the Student Council are given an
opportunity to present thenselves to the entire student comunity with the
“Meet the Candidate” program The casting and counting of votes are done in the
respective classes with the help of the Cass Mentor and the returning
pf ficers. The final counting is done in the presence of the Principal, the Vice-
Principal, the contestants and the returning officers, and the winners are
announced by the Principal. The Student Council provides opportunities for
students to engage in a participative partnership with the teachers, students
and the nmanagenent in the good functioning of the College. Regular neetings are
hel d to discuss the progress, requirenents and initiatives for the holistic
growth of the College. The Student Council enhances comuni cation between
students, staff and the managenent, fosters an environnent conducive to
educati onal and personal devel opnent, pronotes friendship and respect anong
pupils and represents the views of the students on natters of general concern
They assist in organizing and devel opi ng sports and cultural activities and
organi se events involving a wder conmunity. Initiatives are also taken to
organi se events and programs with a social concern |ike outreach prograns,
adopting schools and villages, health drives etc. The Faculty Representative of
the Student Council ani mates and gui des the neetings, and constantly nonitors
the progress and contributions of the Student Council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Meet of the association is a gathering of the graduated students of
the institution and the institution feels proud of neeting its successfu

alumi during this nmeet. The alummi conmunity shares their experience in the
wor |l d outside the canpus after their coll ege days. This neet serves as a
platformfor the college to identify its nost distinguished alumi. The Al umi
Associ ation of the College is nanmed SFS AM ZADE ASSCCI ATI ON, which is a
Regi st ered Body. The word Am zade is a Portuguese word whi ch nmeans
“friendshi p”. The association holds its annual neeting on the second Sunday of
August every year (comrenorating Friendship Day). It is a beautiful nonent for
themto relive their College days. It brings together the alumi fromdifferent
wal ks of life. It always serves as a cherishable nonment as the day brings back
the nmenories of many coll ege events and joyful nonents experienced at St.
Francis de Sal es College. This provided an opportunity to neet their bel oved
friends and revered teachers and renew their fell owship. A formal event by the
alumi committee nenbers is organized. During the event, the college nanagenent
and alumi share their menories. A review of the previous year’'s action plan
and the goal s achi eved are al so di scussed. The alumi of the coll ege pledge
their continuous support to the institution during the neet. Elections for the
various portfolios of the Association are held and nenbers are elected by a
formal process of voting. The elected nenbers serve for one year and take up
the duties of comunicating with the Alumi and conducting activities for the
Alumi and supporting their juniors. The Alumi al so di scusses the events to be
conducted for the upconmi ng year. These prograns include notivational talks,
sponsorshi p for various causes, placenment support, regular neetings, donations
for the institution and networking and col | aborati on.

5.4.2 — No. of enrolled Alumni:

309

5.4.3 — Alumni contribution during the year (in Rupees) :




61800

5.4.4 — Meetings/activities organized by Alumni Association :

1. Conducted periodic neetings of the comrittee to chalk out plan of action. 2.
Supported in placenents drives. 3. Financial assistance for the students who
were affected by the pandenmic. 4. Collected old books for the students who were
badly affected by pandenmi c. 5. Conducted awareness session to students and
faculties about the pandem c. 6. Conducted training sessions on industry
practi ces and professional approach by industry professionals. 7. Conducted
personal ity devel opment training, interview answering skills and confidence
bui l ding prograns. 8. Interacting with unenpl oyed ex- students to find
probability of enploynent with reference of professionals. 9. Conducting social
wel fare activities such as bl ood donation, health awareness prograns, tree
pl antation, cleanliness drive etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI SATI ON The | QAC worked on structuring the working system of the
coll ege. The coll ege has around 70 Cells, Committees, Departnment C ubs and
Associ ations. Al these Cells, Conmittees, Departnent Clubs and Associ ations
were structured under seven categories and coordi nators were appointed for the
seven categories. The coordinators were given the responsibility of organising
various prograns and coordinating the events conducted by the cell and
commi ttees under them The coordinators were given conplete freedomin
coordinating the cells and commttees and their | eadership qualities were seen
in the way they handled the affairs of their cells and commttees. As a output
of this process the institution saw a good nunmber of prograns organi sed.
PARTI Cl PATI VE MANAGEMENT The institution started with conducting skill
devel opnment courses using the online node at the beginning of the year. But as
the pandemic set in the college has to adopt to the online nbde and the
transition took place within a week as the college faculty and students were
al ready introduced to the bl ended node of teaching. Al the faculty and
students immedi ately noved fromoffline teaching to online teaching. The
teachers participated in various orientations on online teaching and took the
responsibility on themto orient the students as well. As nentioned, the
transition was snooth and cl asses were conducted regularly which benefited the
students in a great way.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Applications received from students
are scrutinised and eligible students
are called for counselling by the
coll ege. Pre- adm ssion counselling is
avail able for students to select their
area of interest and select their
courses. Adnission of students is done
on nmerit basis. The col |l ege encourages
first generation | earners and speci al




attention and counselling is given to
such students. Various schol arships are
avail able for the financially weak
section of the students to encourage
themto continue their studies.

I ndustry Interaction / Collaboration

Wth the world becom ng a gl oba
village, the students need to train and
equi p thenselves to be industry ready
for this conpetitive world. The
institution aids in their devel opnment
by creating a space where the industry
and the institution collaborate. This
interface will help the students learn
from experience and gain know edge from
the experts fromindustry. The
institution has signed MOUs with
various industries and institutions to
create a cross-cultural |earning
experience for the students.

Human Resource Managenent

The HR takes care of all the queries
of the staff and the counsell or
addresses the problens of the students
as well as the staff. Various cells and
committees’ function to take care of
the snmooth functioning of the college.
A Staff secretary is selected at the
begi nning of the year to address the
needs of the staff. A student counci
is elected every year to support
students and for the better functioning
of the coll ege.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year the library purchases good
nunber of books for the benefit of the
staff as well as students. Inflibnet
facility has been enabl ed. New Journal s
and newspapers are added every year.
| CT has been enabled in the cl assroons
for the benefit of the student |earning
process. Internet has been enabled in
library for students and staff usage.
More nunber of conmputers has been added
to the digital library.

Research and Devel opnent

The research Centre ains to nurture
research culture in the coll ege by
pronoting research in newy energing
and chal | engi ng areas. The staff and
students are encouraged to present and
publ i sh papers in reputed journals and
various col |l eges. The coll ege conducts
sem nars, Conference and National |evel
sem nars to provide an opportunity for
the students to devel op research
activities. International |evel
conferences are al so organi sed for the
students to experience the
i nternational atnosphere of research




activities.

Exam nati on and Eval uati on

The Exam nation and eval uation are
done by the Bangal ore University as the
college is affiliated to the
uni versity. Regular assessnent tests
are conducted. Assignments and sem nars
are given to the students to assess
their proficiency. The Interna
assessnment is a transparent process
where the students know their | A marks
and on what basis it is been allotted.
Regul ar parents-teachers neeting is
conducted to update the parents of
their ward' s status. Renedi al cl asses
are conducted for the slow | earners.

Teachi ng and Learni ng

Teachi ng and Learning Innovative
teachi ng net hods are adopted by the
staff to nmould the students into better
citizens and nake them i ndustry ready.
Student Centric approach is adopted for
the overall devel opnment of the
students. A course plan is designed and
adopted for teaching in a well-planned
manner. Technol ogy driven | earning by
using ICT tools available in the
coll ege. Skill Devel opnent prograns are
conducted at regular intervals.
Research and devel opnent are given
i nportance and the staff guide the
students to prepare and present papers
at various coll eges.

Curri cul um Devel opnent

The College is affiliated to
Bangal ore University. The Col |l ege
follows the syllabus of the University.
Added to it various Certificate courses
and Val ue Added Courses are introduced
as part of the curriculumfor the
hol i stic devel opnent of the students.
Various senmi nars and guest |ectures are
conducted to enhance the students’
skills.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

CAMPUS. TECHNCLOGY Level 7, Far
Greenheart, Manyata Tech Park, CQuter
ring Road, Bangal ore 560045 Ph:
8067819805

Adm ni stration

CAMPUS. TECHNCLOGY Level 7, Far
Greenheart, Manyata Tech Park, Quter
ri ng Road, Bangal ore 560045 Ph:
8067819805

Fi nance and Accounts

Al R PAY and CAMPUS. TECHNOLOGY Level
7, Far Greenheart, Manyata Tech Park
Quter ring Road, Bangal ore 560045 Ph




8067819805 Integro Infotech and
Consulting, S2, 2nd Fl oor, No. 34,
Kensi ngton Rd, Sindhi Col ony, U soor,
Bangal ore - 560042. Ph: 8050074851

Student Adm ssion and Support

SFS Col | ege Website and App Integro
I nfotech and Consulting, S2, 2nd Fl oor,
No. 34, Kensington Rd, Sindhi Colony,
U soor, Bangal ore - 560042. Ph:
8050074851 CAMPUS. TECHNOLOGY Level 7,
Far G eenheart, Manyata Tech Park,
Quter ring Road, Bangal ore 560045 Ph:
8067819805

Exam nati on

CAMPUS. TECHNCLOGY Level 7, Far
Greenheart, Manyata Tech Park, Quter
ri ng Road, Bangal ore 560045 Ph:
8067819805

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ceetha P S

Trends and
Patterns in
Vent ur e
capital/
Private Equity
inlindia: A
Revi ew

NA

2000

2020

Sailaja M

Annual
i nt ernati onal
conference on
Dat a Sci ence
Machi ne
Lear ni ng, and
bl ockchai n
t echnol ogy

2000

2019

Anitta P John

G obal i zati on

i nnovations in

t echnol ogy and
consurmer
protection

2000

2019

Lavi n
Bhawnani

Study on

i mpact of

bl ockchai n
technol ogy in
I ndi an banki ng
sector Study on

i npact of

bl ockchai n
technol ogy in
I ndi an banki ng

2000




sect or

2019

Druva Kunar

S

Study on
i mpact of
bl ockchai n
technol ogy in
I ndi an banki ng
sect or

2000

2019

Johnson
Pereira

St udy on
i npact of
bl ockchai n
technol ogy in
I ndi an banki ng
sect or

2000

2019

Vanitha T

G een Banki ng

2000

2019

Stalin

Xavi er J

Green Banki ng

£| %

2000

2020

Lavi n
Bhawnani

Rol e of
Digitalisation
in simifying
t he export and

i nport
procedure and
documnent ati on

2000

2020

Johnson
Pereira

Rol e of

Digitalisation

in simifying

t he export and

i mport
procedure and
docunent ati on

2000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 The NA 60 Ni |
Var i ous 01/07/2019 |05/ 07/ 2019
I nfl uences
t he

Teacher

has on a

St udent

2020 Quality NA 75 Ni |
Enhancenen 12/ 05/ 2020 |16/ 05/ 2020
t: Online
Teachi ng,

Lear ni ng
and




Assessnent

2019

NA

Stress
Free
Ef fective
Wor ki ng

02/ 07/ 2019

02/ 07/ 2019

Ni |l

15

2020

Sof t
Skills for
Pr of essi on
al Effecti

veness

08/ 01/ 2020

08/ 01/ 2020

NiTl

15

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Quality
Enhancenent :
Onli ne
Teachi ng,
Lear ni ng and
Assessnent

75

12/ 05/ 2020

16/ 05/ 2020

The Vari ous
I nfl uences the
Teacher has on
a Student

60

01/07/ 2019

05/ 07/ 2019

I ncl usi ve
procedures and
process in
assesnment and
accreditation
by NAAC

30/ 06/ 2020

04/ 07/ 2020

Hi ghlights
and
| mpl enent ati on
of Nationa
Educat i ona
Pol i cy 2020

24/ 08/ 2020

28/ 08/ 2020

Ar chet ype
shift in
teachi ng and
| ear ni ng

21/ 05/ 2020

25/ 05/ 2020

Mat hemat i cal
nodel ling in nu
[ tidisciplinary

domai n

01/ 06/ 2020

07/ 06/ 2020

I mplications
of Covid -19 on
wor | d econony

20/ 05/ 2020

22/ 05/ 2020

Post Vivid
-19

18/ 05/ 2020

21/ 05/ 2020




Rej uvenati on

Post pandeni c 1 08/ 06/ 2020 13/ 06/ 2020 6
panor ama of
I ndi an Econony

Reconfiguring 1 23/ 06/ 2020 27/ 06/ 2020 5
the m nd: Post
Vivid
consci ousness

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

86 86 48 48

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Medi cal 1. Financial support 1. Schol arshi ps for
rei mbur sement on for staff whose kin has Financially weak 2.
deserving cases 2. passed away 2. Interest Schol arshi ps for rank
Schol arshi ps to the free loans for repair and | holders 3. Schol arshi ps
children of staff construction of houses 3. for SC/ ST 4. Endownents
menbers, studying under Schol arships to the gi ven on Col | ege Day for
the same unbrella of children of staff, rank hol ders 5.
institutions 3. Festival st udyi ng under the sane Counsel | or available in
bonus for staff 4. unbrel la of institutions the Col | ege Canpus 6
Provi sion of Laptop to 4. Festival bonus for Support for Placenent 7.
staff on an easy nonthly staff 5. Bus facil Gri evance addressa
instal |l ment 5. conmi ttee
Rei mbur senent of
regi stration anmount for
attendi ng research
activities. 6. Funding
for research projects. 7.
Bus facility for staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

St. Francis de Sales Coll ege conducts Internal and External Audit every year.
The Finance Admi nistrator along with the Finance Team conducts the Interna
Audit. This audit takes place in the last nonth of the financial year. Al the
financial records of the Institution, including that of the expenditure and
i ncone - invoices, vouchers, bank transfer details, salary details of the
staff, policy docunents, MOUs etc are scrutinised and checked. These details
are collated and furnished to a professional auditing firmto prepare the
necessary follow up docunments including the bal ance sheets. The External Audit
is conducted by a team of CA from a professional organisation and they verify
all the financial accounts of the institution. Al the data needed is submtted
by the Manager of the Institution. The Managenent tracks all the auditing and
mai ntains a record of the proceedings.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8964_Training_Programmes_1623909457.xlsx

funding agencies

/individuals

Soci et

Kar nat aka Fransal i an

y

7516925

Acadeni ¢ and Research

No file upl oaded.

6.4.3 — Total corpus fund generated

10001

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes St. Caret Yes | QAC
Col | ege,
Bangal ore
Adm nistrative Yes St. Caret Yes | QAC
Col | ege,
Bangal ore

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Sanmilana — Parents and teachers neet after every termexam 2. Meeting on
the College Day with the parents 3. Participation in stakehol ders neet and
provide inputs for the devel opnent of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

Prograns 2. Orientation on H gher Studies 3. Quality
Enhancenent Prograns

1. Faculty Devel opnent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. More Skill devel opment and Certificate Prograns for students were conducted
2. Increase in the nunber of collaborations with various Institutions and
organi sations 3. Online classes and online exans were conducted as a neans of
bl ended | earning 4. The managenent recruited faculty with PhD to inprove the
quality of education at the institution. 5. Application for Research Centre for

made

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | mpor t ance 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 42
of
Experienti al
Learning in
Humani ti es
2019 | nportance 19/ 09/ 2019 19/ 09/ 2019 19/ 09/ 2019 69




of

Experienti al
Learning in

Sci ence

2019

| nportance
of

Experi enti al
Learning in

Conmer ce

16/ 09/ 2019

16/ 09/ 2019

16/ 09/ 2019

75

2019

| nportance
of

Experienti al
Learning in

Conmput er
Sci ence

24/ 09/ 2019

24/ 09/ 2019

24/ 09/ 2019

48

2019

| nportance
of

Experienti al
Learning in

H gher
Educati on

20/ 08/ 2019

28/ 08/ 2019

28/ 08/ 2019

42

2019

| nportance
of

Experienti al
Learning in

Busi ness
St udi es

29/ 09/ 2019

29/ 09/ 2019

29/ 09/ 2019

50

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Breast Cancer 16/ 09/ 2019 16/ 09/ 2019 600 25
in Whnen
Conpetitions 15/ 02/ 2020 15/ 02/ 2020 150 50
on Gender
Equality and
Respect for
each ot her
CGender 23/ 10/ 2019 23/ 10/ 2019 350 400
Awar eness
Program
Handcraft and 19/ 08/ 2019 19/ 08/ 2019 250 300
Home Decor
Exhi bi ti on
Nutrition and 03/ 03/ 2020 03/ 03/ 2020 375 Nl
Care for Wnen




Street Play 17/ 01/ 2020 17/ 01/ 2020 250 5
on Wrnen Rights

Movi e 18/ 01/ 2020 18/ 01/ 2020 25 20

Screening -
Wnen and
Sci ence

Asi an 06/ 03/ 2020 06/ 03/ 2020 300 300
Foot bal |
Conf ederati on
Wnen’ s Day
Footbal |l in
associ ati on
with Al FF, KSFA
and Lion’s C ub

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

SFS al ways pronptes renewabl e energy resources , in this context it has
installed Sol ar panels for power generation for the whole canpus, 12.5kWP
capacity panels are installed which provide electricity through the mai n BESOM
line , when BESCOM power goes only the required electrical points are having
backup fromthe generator. Use of LED bul bs/ power efficient equipnent, energy
ef ficiency classroons, auditoriuns, corridors are equipped with LED |ights and
Sensor - based energy conservation for Street lights in the path ways which are
exposed to open sky are solar lights we could effectively reduce the power
consunption . There are 2 Biogas plants in the campus which provi des cooking
fuel for the hostel student college, and in house Mernerier bhavan. Al the wet
waste fromthe canpus is sent for production of the biogas. Vegetable and dry
waste i s conposted using conposting unit.Recycling or resource recovery is a
key attribute in waste nanagenent, and it is very easily feasible in case of
paper. Paper wastes are sent to recycling plant to nake eco-responsible
products |i ke paper made pencils (I TC MOU). E-waste or electronic and
electrical waste is regularly collected fromthe canpus and nei ghbouri ng
institutions. College has signed an MOU with SAAHAS Zero waste NGO for
recycling e-waste. Encouragi ng waste reduction will reduce the quantity of waste
and efforts required for disposal. So, intensive awareness progranmmes were
undertaken, and students were taught the best waste managenent practices. E-
wast e or Waste Electrical and El ectroni c Equi prent (WEEE) are | oosely
di scarded, surplus, obsolete, broken, electrical or electronic devices.
| mproper dismantling and processing of e-waste render it perilous to human
heal th and our ecosystem Therefore, at SFS, proper e-waste nmanagenent has been
realized. The e-waste managenent programme was initiated on 30th January 2019
in the Association of Electronics - IC Cub. Dr. Sanjeev S., Head, Departnent
of Electronics, Vijaya college, Jayanagar took a session on E-waste nmanagenent
programe in Business |lab for the BSc students.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2

Braille Yes 2
Software/facilities
Rest Roons Yes 2




Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 07/ 2 1 No Envi ron 45
019 Plastic |ment Cons
Canpai gn | ervation
2019 1 1 10/ 08/ 2 1 Tree pl Reduce 55
019 antation [pollution
2019 1 1 14/ 09/ 2 1 Recycl e 45
019 Newspaper |and Reuse
Col l ectio
n
2019 1 1 15/ 08/ 2 17 Fit Heal t hy 250
019 I ndi a Soci ety
Freedom
Run
2020 1 1 01/05/ 2 1 Food Di Addr ess 20
020 stributio| ing the
n for needs of
COVI D- 19 [t he needy
| ockdown
af fected
peopl e
2019 1 1 11/12/2 1 Cl ot hes Hel pi ng 50
019 for Kids [the under
priviledg
ed
2019 1 1 23/ 10/ 2 1 Say no 60
019 to Awar eness
Pl astic |on use of
in Pl astics
School s
2019 1 1 24/ 09/ 2 1 Visit 45
019 to the He |Awar eness
bbagodi , on FIR
Pol i ce
St ati on,
2019 1 1 17/ 08/ 2 1 Rel i ef 300
019 Desal ites Fund
contri but
e to the
Fl ood




af f ect ed
victins
of
Kar nat aka
and
Ker al a

2019 1

19/ 07/ 2 1
020

E- wast e Waste M 25
managenen |anagenent
t Program

nmee

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CODE OF ETHI CS —
Handbook for Al ummi

01/07/ 2019

The Alumi Code of
conduct is published
during the annual al umi
meet AM ZADE. The Al ummi
Conmittee of SFS coll ege
has adopted this Code of
Conduct, which is
applicable to the Al umi,

nmenbers of the
organi zati on. The Code

comm tnent to not only
uphold the law but to
protect the
organi zation’s interests
whi | e mai ntai ning the
hi ghest standards of
et hi cal conduct. The
success and reputation of
the Alumi committee are
built upon the words and
actions of its nenbers.

CODE OF ETHICS -
Handbook for Non- Teachi ng
Facul ty

01/07/ 2019

the non-teaching faculty
menbers is published on
the first day of the
academ ¢ year. The Code
of conduct, the role of
the faculty in acadenic
and admi nistrative
services and their
responsibilities are
expl ai ned by the
Principal in the first
staff neeting.

CODE OF ETHI CS -
Handbook for Parents

01/07/ 2019

At SFS Col | ege, we
bel i eve that our
partnerships with parents
of our students
contribute to the high

Vol unt eers and Conmi ttee
menbers, and all the team

reflects their collective

The code of conduct for




standard of educati on.
Thi s Parent Code of
Conduct outlines the way
in which the Coll ege
requires all parents
and/ or guardians to
cooperate. This includes
the various requirenments
to visit the Coll ege
canpus when expected,
participating in College
activities and
communi cating with
menbers of our conmunity
(i ncluding students,
staff and ot her parents).
This Parent Code of
Conduct gui des the
parents and ensures a
safe and wel com ng
envi ronnment for conmmunity
and | earni ng. The Code of
conduct is published
during the parent-teacher
nmeet of the Ist term The
parent is al so nmade aware
of the rights and
responsibilities as
caretakers of the wards.

CODE OF ETHI CS —
Handbook for Students

01/07/ 2019

The students who join
the col |l ege are nade
aware of the code of
conduct of the
institution. Rules and
regul ations are given in
the formof a handbook
whi ch includes all the
informati on that students
need. The code of conduct
inforns the students
about the attendance,
academ c progression,
exam nation rul es and
regul ati ons, howto
behave in the class and
canpus, what the college
expects fromthe student,
fee details, and so on.

CODE OF ETHI Cs -
Handbook for Teaching
Facul ty

01/07/ 2019

The code of conduct for
the Faculty nenbers is
publ i shed on the first

day of the academ c year.

The Code of conduct, the
role of the faculty in
nurturing students and
their responsibilities
are expl ai ned by the




Principal in the first
staff neeting.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Post er naki ng on 17/ 07/ 2019 17/ 07/ 2019 45
“Right to Live free
and let free”

Guest Lecture on 26/ 11/ 2019 26/ 11/ 2019 150
“Research I nvol ving
Human Subj ect s”

GQuest Lecture on 20/ 10/ 2019 20/ 10/ 2019 75
“Pr of essi onal i snt
Pi ck and Speak- 12/ 09/ 2019 12/ 09/ 2019 60
Hunan val ues
Session on “The 22/ 08/ 2019 22/ 08/ 2019 90
val ue of Altruisnf
Guest Lecture on 08/ 01/ 2020 08/ 01/ 2020 170

“Gender Neutrality”

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Conducting awareness prograns on planting trees and water conservation. 2.
Conducti ng canpai gn on the effects of using Plastic bottles. 3. March agai nst
Pl astic Menace. 4. Seninar on An overview of the Wirld Wetland. 5. Geen Audit.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice: 1 KNOALDGE EXCHANGE PROGRAM - It was initiated in the year 2018 which
hel ps the students to share their knowl edge in a particular field to others.
This programme will help the students to gain practical know edge in their area
of studies. It will also aid in exchange of resources between vari ous
departnents of the college supporting inter-departnental research and | earning
hj ectives 1. To conbi ne the academ ¢ strengths of various departnents of the
college. 2. To add value to the professional devel opnment of the students and to
devel op col | aborations. 3. To establish relationships anbngst vari ous
di sci plines of the college. 4. To nake students understand the effect of
wor ki ng together as a team 5. To provide opportunity to everyone who wants to
prove thensel ves as expertise in a particular field. Practice KEP is a
programe that the coll ege adopts on a continuous basis for each senester. The
terns of the programe are as follows: 1. Every senester a group of students
will be selected fromeach departnent. 2. The topic for the programme w Il be
related to the departnent which the students belong to. 3. It is conpulsory for
all the departnents to come up with a particular topic every senester. 4.
Students can prepare well on their topic with PPTs. 5. The students from al
the departnents will be the participants of the programe. 6. After the
presentation of each departnent, the participants can ask the questions, if
any, related to the topic. 7. The students who did the presentati on should
answer the queries. They can also take help of the faculties who guide themto
answer (if required). Evidence of Success The programe had its start in the
Post graduate Centre and the students fromthe five departnments of the
Post graduate Centre col | aborated and presented papers on various topics. The
presentations were hel pful in understanding the concepts being spoken in an
el aborate manner. The students gai ned confidence, expertise and technica




know edge through this programme. Practice 2: ONLI NE WEDNESDAY SEM NAR Weekly
Sem nar Presentation was initiated in 2013 to inprove the presentation skill of
the students. During the pandem c, the sanme practice was adopted online and the
students were encouraged to use online node of presentation for the Wdnesday
Semi nar. Objectives 1. To help all the students in active participation in
i mproving skills presentation and research skills. 2. To help in networking
with others and renew ng notivation and confidence. 3. To help the students to
| earn about the latest information and new skills related to the concerned
subj ects. 4. To provide an opportunity for students to interact with others
froma specific field. 5. To get practical experience in devel oping
comruni cation skills. Practice It is in the practice of the institution that
every Wednesday 6th hour in the tinetable of all the departnents is allocated
for students’ semnars apart from university subjects. The systemis gui ded and
noni tored by the class coordinators . Topics will be distributed to the
students well in advance by the faculty. Each and every student wll be
presenting their topics using PowerPoint presentations during the allotted
time. As the pandenmic set in, the practice was taken up in the online node and
the response fromthe students were overwhel m ng. Evidence of success Students
fromall the classes participated with interest and enthusiasm Students have
| earned the skills of preparing PPTs and presenting in the online neetings and
cl asses. Their research skills also was sharpened and they were able to | earn
new concepts and ideas because of these presentations. Their communication
skills and confidence were boosted because of this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sfscoll ege.in/pdf/BEST PRACTI CES 2019_20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

St Francis de Sales college with the vision to provide a centre of excellence
for a holistic formation of the young who are capable of both transformng
thenmsel ves and acting as catalysts of transfornmation in society, always
believed in ‘Inproving agriculture Inproves Lives'. Wth this noble intention
to provide a helping hand to farnmers who are the caretakers of the earth and
notivate young mnds to willingly shoulder the responsibility for building a
just and hurmane society started the Desalite Farnmers Friendly Association.
Desalite Farner friendly Association (DFFA) enpower’s the rural community by
under standi ng their struggles and supporting themto understand nodern
practices and advanced nethods in agriculture. ‘Every single thought is like a
seed. It needs to be sprouted with actions. A dormant seed woul d never becone a
giant tree’, so to put these ideas in action SFS has Initiated Krishi Connect -
an online Conference, to connect farnmers . During the pandemi c, the DFFA
menbers attended the online conference on agriculture to equip thenselves with
the know edge of agriculture in their pursuit to support the farmers. The
conference had around 270 Young farmers, 7 Government Officials, 25 Industry
Experts, 19 NGOs, 9 Educational Institution nenbers. The conference paved a
platformin continuation of the discussion about Self Sustainable Smart Village
Revol ution, and al so di scussed how to becone a know edge partner for a start-up
team or receive assistance from know edge partners. To becone an inplenentation
partner in the startup network or receive assistance froman inplenmentation
partner for products or services. It also explained how farmers can receive
support and assistance to start or upscaling farmng activity. It was an effort
to join hands to coll aborate and work together as a know edge or an
i mpl ement ati on partner for each other, to build a successful sustainable
decentral i zed ecosystem The Young Farners conference 2020 was a 10 day



https://www.sfscollege.in/pdf/BEST_PRACTICES_2019_20.pdf

conference, where framers had presented various techniques of |atest farmng
whi ch i ncluded Organic farmng, Miulti crop farm ng, Natural Farm ng, Eco
system etc. Panel discussions on G VE Arbassador Network Forum Best Practices
of Natural Farmi ng had open up a lot of insights to the upconming farnmers. Ms.
Mangai yakarasi, Head of the Departmnent of Business Adninistration had an
opportunity to share her know edge in the conference regardi ng the natural
farm ng trends and techni ques. Around 25 students from our college participated
in this conference organi zed by ESTAH, our partner in DFFA. DFFA nmenbers in
association with Aspire (incubation center) started a venture called Farmto
Ki t chen where students buy organic and fresh vegetables from Farnmers around and
take it to the nearby apartnent, connecting farmers and consuners during the
academ c year. BSc El ectronics Students have conme up with projects |ike npist
control sensors to determine the noist level in the soil , and solar based pest
control, which are affordable for farnmers. The projects will help the farners
to a greater extent.

Provide the weblink of the institution
https://ww. sfscol |l ege.in/pdf/DFFA REPORT 2019 20. pdf

8.Future Plans of Actions for Next Academic Year

1. More nunber of student centic prograns |ike online Internship, Skill
devel opment prograns , Wbinars , Conpetitions . 2. Hybrid learning 3. Registering
for ARPIT courses for all staff 4. Registering for Swayam for students 5. More
research and col | aborative activities 6. Conplete inplenentation of OBE system 7.
Series of research cell orientations to pronote research culture anong staff 8.
To start collaboration with KSCST 9. To establish a Research Centre 10. Qutreach
prograns for students under the schene DI SHA (Desalite Initiatives for Social and
Holistic Activities) 11. Organi ze nore Faculty Devel opnment Prograns for teaching
and non-teaching 12. Conplete digitalisation of library 13. Centre for Excellence
fromUGC 14. Registering with I1C of MHRD 15. Menbership w th Bangal ore
University Library and British Council Library 16. Establishing Research Centre
for Commerce and Managenent 17. |ncrease the nunber of Publications in Scopus /
Web of Science Journals 18. Training students for State/ National/lnternational
| evel exams 19. Increase the nunmber of Placenents



https://www.sfscollege.in/pdf/DFFA_REPORT_2019_20.pdf
http://www.tcpdf.org

