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= M Gmail Q. Search all conversations = -
Mail
Inbox 23
Sinived Proposal for Campus Placements- O2Saver extemal  inbox x
Snoozed Anita Babu <Anitahr@ 2saver.com»
Sent 10 me
Drafts 1 Dear SirfMadam,
" | am Anita Babu, the HR Executive of O2Saver Healthcare Private Limited. We as an organization is
ore
drive as | had discussed over the call. We are grateful to the administration for considering our offe
Chat proposal. | am attaching the proposal for campus placements along with this mail. Kindly look into i
required details by 3™ June 2021.
T, Eookis Hoping to receive a positive response from your side.
Maek Thank you
Regards
Anita Babu
HR Executive
O2Saver
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o
-
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D2Saver

REAL SAVER

Dear Sir/Ma’am,

Subject: Acknowledgement and Feedback about Campus Placement.

LETTER OF ACKNOWLEDGEMENT

We are highly grateful to the management of ST FRANCIS DE SALES COLLEGE

for having invited us to the campus placements at your institution. Thank you for all your

assistance with planning our campus interviews at your institution. Th

vour side helped us coordinate and facilitate the smooth flow of candid

e coordinator from

ates during the

interview process. We appreciate your help, and we will be contacting you for your

participation and support during our future ende

placements at your institute again next year.

The following students from your institution have becn selecte

avors. We hope to participate in the campus

d for the internship:

' SN0 | Student Name

.

Role

Duration of

Internship

Business Development Executive

Two months

{13 ' Shivaranjini
—2_ ' Harshitha B Business 'lfvclopmcnr Exccutive Three months
lr_'i | Shivangi Saha Business Development Executive Two months
5_4_ ‘ Yuvarani.G Business Development Executive Five months _j
i_? I Immanuel B Business Development Executive Three months "
i 6 { Harish R Business Development Executive Five months il
.]"'-}f_ I Kishore B Marketing Executive Three months
8 . Harshitha, G Business Development Executive Four months _d_—‘
9. T Akhil Dev E.S _EL_I;ITCSR_ Development Executive Three months !
10. Anitha, S T Milfl‘(;—'a}lub’- Executive Three months = e
1], Pravin M [ Business DeVCloplllcr-l_lﬂE;t._‘L‘Ulivc 45 days e
I_I_E. “Shakthivel. M “Business Development Executive 45 days _—__—__—.
3. __Kmkﬁjh—mm o -M_:Iliui_i_nEExcculi\'c 45 day:— e
14. Charan Kumar J Business Development Exccutive | 45 de |




5. Sclsiya Mary. A Business Development Executive 45 days

16. Apeksha BV Business Development Exccutive 45 days

8 Teenu A Marketing Exccutive Four months
18. Shwetha, K Marketing Executive Four months
19. Shilpa.G.S Business Development Executive Three months
20. Niranjan Murthy Km | Business Development Executive Three months
21 Nanditha. H Business Development Executive Three months
22. Madhu Shree.N Marketing Executive Two months
23 Amith Raj Business Development Executive Two months
24. Bhavya Business Development Executive Two months

The selected candidates will be provided (raining according to their roles, and practice will be

given according to their roles.

Reygards,

Team O2 Saver.

PRINCIPAL

St. Francis De Sales College
Electronic City Post, Bangalore - 560 100.
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Snap2insight India Private Limited
No: 1392/16/1/1 NR Towers,
19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

. Bangalore - 560102
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SNAPZINSIGHT

To, 24 June 2021
Mr. Karthik R,

Placement Office, St. Francis de Sales College,
Electronics City, Bangalore - 100

Campus Recruitment — Batch of 2021

Dear Sir,

Thank you for giving us an opportunity to organize a campus recruitment drive at your esteemed

institution and for helping us with the logistics / coordination among your students.

We had more than 150+ students from multiple streams (BBA, BCom, BSc, BA and MCom) applying
for the position of “Analyst — Annotation” at Snap2insight India Pvt Ltd. From the overall list of
applicants, we shortlisted 50 students for an online General Aptitude test that was held on
Friday,18™ Jun 2021. Based on performance in General Aptitude test, we further shortlisted nine
students for interviews and based on interviews we have decided to rollout two-month full time

internship offers to five students given helow.

-1. Deepak Kumar R, BCom 3. Harshitha B, BBA 5. Shalini G, BSc
2. Dhanush R, BSc 4. Sankalp G Sen , BCom -

NOTE - These students will need to provide copies of their marks list for Class 10, Class 12,
Bachelor’s (till date), PAN card and address proof before we rollout the offer letters. Based on

their performance during internship, we will rollout full time employment offers.

We would like to once again thank you for making this recruitment drive successful. From

everyone at Snap2Insight, we would also like to thank every student who applied for this position

and wish them good luck for their future.

Sincerely,
: Digitally signed by RENISH

RENIS H PYNADATH
Date: 2021.06.24 15,4501

P.Y_NA DATH o0
(Renish Pynadath)
Director, Co-Founder

Snap2Insight India Private Limited Email - careers@snap2insight.com



Snap2insight India Private Limited
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SNAPZINSIGHT

Shalini G

#3, 4th cross, Vinayakanagar, Kammasandra,
Electronic City, Bangalore - 560100

28 June 2021

Dear Shalini,

We are pleased to offer you an opportunity to intern with Snap2Insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight” or the
‘Company”) having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,

Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2Insight as applicable, enforced,
smended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time 10 time,

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deducticns.

3, Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations

?éu;work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.
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5. Information and Communications Technology

Ydu;muét comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business |
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may
immediately terminate your services without any compensation or notice thereof, if you are in
materizal breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it's customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or

divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall

retain any copy thereof in any form whatsoever, You may be required to execute such other or
further, agreements as the Company or its affiliates or customers may require in this regard, from
time-to time

not

| 7

You shall:not disclose to any public papers, Journals, pamphlets or leaflets, or cause to be disclosed
atany time, any information or documents, official or otherwise relating to the Company or its
parent; subsidiaries or affiliates, except with prior approval.
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9! Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and

are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein,

Sincere regards,
& Digitally signed by
RENISH RENISH PYNADATH
Date: 2021.06.28
PYNADATH 14:07:54 405'30'

Renish Pynadath
Co-Founder, Director
Snap2insight India Private Limited

| hereby accept and agree to this Agreement,

I promise to abide by the policies and regulations of
the Company.

Name:.

Signature: _ Date:

o=
L R PRINCIPAL
oAt St. Francis De Sales Cr''z70

Electrenic City Post, Bangali - - 4



Snapz_lp'sight India Private Limited
: N'(;J. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

SNAPZINSIGHT

Sankalp G Sen 28 June 2021
28th Main 1st cross, Lakshmi layout
Bangalore — 560068

Dear Sankalp,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight" or the
"Company") having its registered office at NR Towers, 19" Main, 17" Cross, Sector 4, HSR Layout,
Bangalore - 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company. policies (together the“Company Policy”) of Snap2Insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deduct_ions.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the
business of the company during the term of this internship, except any academic work required by
vour institutibn / University.

4 Rules and Regulations

Your wor |n the organization will be subject to the rules and regulations and such other
practacgs systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.
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5:.-|_1r'1fo:r'mat'ion and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business
{including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2insight may

immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it's affiliates or subsidiaries (together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or

divulge any such information or data, without prior written consent of an authorized officer of the
Company.:

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or

further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

i o SPRCR SRR LIS

;\.I’Dl‘!."sba“’;”Pt disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
atiany time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval,
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9.Intellectial Property
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You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws'and that the Company will be considered the sole owner of such copyrightable works, and you
shall nat have any right, title or interest in the same. You agree that all Inventions and Intellectual
pfdperfy and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and

are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2insight. We trust our relationship will be

guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards

RENISH i " Digitally signed by

. RENISH PYNADATH

PYNADATH S22

Renlsh Pynadath
Co-Founder, Director
Snap2insight India Private Limited

e q

I hereby accept and agree to this Agreement, | promise to abide by the policies and regulations of
the Company.

Date:
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Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

SNAPZINSIGHT

Harshitha B 28 June 2021
#15, 7th main 7th cross, Om Shakthi layout,
Garvebhavipalya, Bangalore = 560068

Dear Harshitha,

We are pleased to offer you an opportunity to intern with Snap2Insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight” or the
"Company") having its registered office at NR Towers, 19" Main, 17'" Cross, Sector 4, HSR Layout,

Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the”Company Policy”) of Snap2insight as applicable, enforced,
amended or zltered from time to time during the course of your internship. You will also be

governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),

which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3, Nature of Internship

This is @ whole-time internship with the Company and you shall devote yourself exclusively to the

business of the company during the term of this internship, except any academic work required by
your institution / University.

4. Rules and Regulations

Your work in the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies, framed, amended, modified or omitted by the
Company from time to time in relation to conduct, discipline and other matters.



5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
UnaUthoriz_ed use or tampering with Company computers, systems, or data will be regarded as
Seriqus_migco'nduct and may lead to your summary dismissal. For the purposes of business
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may
immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

Inthe course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it's subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries (together "Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and'data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.; .

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic,; mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
durmg'the term of your internship or thereafter. Upon expiry or termination of your internship
wnth{he Company, you will return and surrender to the Company, all such Confidential
lnformatlon mcludlng without limitation, data, information, files, books, magazines, reports,
documents manuals, audio and video tapes, floppies and discs and any other knowledge
databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or
further agreements as the Company or its affiliates or customers may require in this regard, from
time to time

You:shall-not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed
at any time, any information or documents, official or otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval.
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9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (i} result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and

are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,
. Digitally signed by
RENISH RENISH PYNADATH

PYNADATH Date: 2021.06.28

14:07:07 +0530°

Renish P}'rnadath
Co-Founder, Director
Snap2insight India Private Limited

l;he_réby accept and agree to this Agreement. | promise to abide by the policies and regulations of
the Company.

o

Name:

Signature:

Date:
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Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
sector - 4, HSR Layout,

Bangalore - 560102

SNAPZINSIGHT

LITTED
EncEm
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Dhanush R 28 June 2021

Plot no. 741, Sakthi Nagar 3rd cross,
Basthi, Hosur - 635109

Dear Dhanush,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2insight” or the
"Company") having its registered office at NR Towers, 19" Main, 17"" Cross, Sector 4, HSR Layout,
Bangalore - 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”),

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

Ouring the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2Iinsight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be
governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
{:ieduc_tiqn__s.

3.'Nature‘of Internship

This'is a whole-time internship with
business of the company during the
your institution / University,

4RLIesand Regulations




5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet a”_d computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business _
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the

case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may

immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it's subsidiaries or affiliates, it's customers,
subcontractors or any other individuals or companies having any kind of association or

relationship with the Company, and/or it’s affiliates or subsidiaries (together “

Confidential
Information”)

You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowled

ge by virtue of this engagement, use such
informat

ion only as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording,

scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party, either
during the term of your internship or thereafter,

Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential

Information including without limitation, data, information, files, books, magazines, reports
documents, manuals, audio and video tapes, floppies and discs and any other knowl
databases that came to you or were entruste

edge
d to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever, You

may be required to execute such other or
further agreements as the Company or its affiliates or Customers may require in this regard, from
timeto time ’

You shall not disclose to any public papers, journals,

Pamphlets or leaflets Or cause to be di
. ; 3 : ) e disclosed
atany time, any information or documents, official or Otherwise relating to the Company or its
parent, subsidiaries or affiliates, except with prior approval. Y




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and

are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutuzlly beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and-conditions set out therein,

Sincere regards,

Digitally signed by
REN'SH RENISH PYNADATH
PYNADATH Date: 2021 06.28

14:05:15 +05'30°

Renish Pynadath
Co-Founder, Director
Snap2insight India Private Limited

| hereby accept and agree to this Agreement. | promise to abide by the policies and regulations of

the Company.
Name: i
Stgnat@fe’: | Date: -

i St. Francis De Sales Coteng
St e “iecironic City Post, Bangalore - 500 100,



Snap2insight India Private Limited
No. 1392/16/1/1 NR Towers,

19th Main Road, 17th Cross Road,
Sector - 4, HSR Layout,

Bangalore - 560102

mEREIE
EENIEN
oEmER

SNAP2INSIGHT

Deepak Kumar R 25 line 2021
CO/ Ramaiah, Bidraguppe VP, Attibele
Anekal TK, Bangalore -562107

Dear Deepak,

We are pleased to offer you an opportunity to intern with Snap2insight India Private Limited, a
private limited company incorporated under the Companies Act, 2013 ("Snap2Insight” or the
"Company") having its registered office at NR Towers, 19" Main, 17"" Cross, Sector 4, HSR Layout,

Bangalore — 560102, pursuant to the terms and conditions set out in this Offer Letter and
Internship Agreement (“Agreement”).

Please note that the terms of internship detailed in this document are strictly confidential. These
contents should not be disclosed to third parties without the prior written approval of the Company.

Terms and Conditions

1. Position, Location and Term of Internship

You will be employed by the Company as a Analyst - Intern and will be working out of Bangalore
office of the Company during the term of this internship. Duration of this internship will be two (2)
months starting July 01, 2021 (the “Start Date”) and ending on August 31, 2021 (the “End Date”).

During the term of this internship, you will be governed by the rules, regulations and other
Company policies (together the“Company Policy”) of Snap2insight as applicable, enforced,
amended or altered from time to time during the course of your internship. You will also be

governed by statutory laws enacted by Central or State Government or local authorities as may be
applicable from time to time.

2. Stipend and Benefits

You will be paid a fixed monthly stipend of Indian Rupees Twenty Thousand (INR 20,000.00),
which will be paid at the end of every month of your internship subject to applicable tax
deductions.

3. Nature of Internship

This is a whole-time internship with the Company and you shall devote yourself exclusively to the

business of the company during the term of this internship, except any academic work required by
your institution / University.

4.3lihles_'faﬁd Regulations

:_(o__u[ workm the organization will be subject to the rules and regulations and such other
practices, systems, procedures and policies,

practices, framed, amended, modified or omitted by the
Gompany from time to time in relation to co

nduct, discipline and other matters.



5. Information and Communications Technology

You must comply with the Company’s policies on use of email, the internet and computers.
Unauthorized use or tampering with Company computers, systems, or data will be regarded as
serious misconduct and may lead to your summary dismissal. For the purposes of business .
(including and not limited to quality control, monitoring of policy compliance and unauthorized
use and checking messages during periods of absence), communications made by or to employees
may be monitored or recorded. This applies in particular to computer, email and internet use.

6. Adherence to Company Policy

You agree to conform to and comply with the Company’s policies and such directions and orders as
may from time to time be given by the Company.

7. Termination and Notification

Either party may terminate this appointment by giving two weeks of notice in writing or, in the
case of Company, payment of two weeks stipend in lieu of two weeks of notice. Snap2Insight may

immediately terminate your services without any compensation or notice thereof, if you are in
material breach of your responsibilities / confidentiality agreements.

8. Confidentiality

In the course of your assignment with us, and by virtue of the position held by you, you may
acquire information, technical or otherwise, including any computer software, which is
confidential or proprietary to the Company or it’s subsidiaries or affiliates, it’s customers,
subcontractors or any other individuals or companies having any kind of association or
relationship with the Company, and/or it’s affiliates or subsidiaries {together “Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential Information
and data that may come to your possession or knowledge by virtue of this engagement, use such
information only as may be required in the normal course of your work and shall not disclose or

divulge any such information or data, without prior written consent of an authorized officer of the
Company.

You will not reproduce, store in a retrieval system or transmit in any form or by any means -
electronic, mechanical, photocopying, recording, scanning or otherwise - any copyrighted material
or other confidential Information, for your own benefit or for the benefit of any third party,
during the term of your internship or thereafter. Upon expiry or termination of your internship
with the Company, you will return and surrender to the Company, all such Confidential
Information including without limitation, data, information, files, books, magazines, reports,
documents, manuals, audio and video tapes, floppies and discs and any other knowledge

databases that came to you or were entrusted to you in the course of your internship and shall not
retain any copy thereof in any form whatsoever. You may be required to execute such other or
further agreements as the Company or its affiliates or Customers may require in this regard, from
time to time d

either

You shall not disclose to any public papers, journals, pamphlets or leaflets, or cause to be disclosed

atany time, any information or documents, official or otherwise relating to the Company or it
parent, subsidiaries or affiliates, except with prior approval. na ;




9. Intellectual Property

You acknowledge and agree that any copyrightable works prepared by you within the scope of your
internship are “works for hire” under the Copyright Act in India and under international copyright
laws and that the Company will be considered the sole owner of such copyrightable works, and you
shall not have any right, title or interest in the same. You agree that all Inventions and Intellectual
property and other rights related thereto (including intellectual property rights) that (i) are
developed using equipment, supplies, facilities or trade secrets of the Company, (ii) result from work
performed by you for the Company, or (iii) relate to the Company’s business or current or
anticipated research and development, will be the sole and exclusive property of the Company and

are hereby irrevocably assigned by you to the Company immediately upon their formation in
perpetuity.

You hereby assign to the Company the entire copyright and all performance rights and all other
rights in and to the works performed by you during the term of your internship with the Company
for the full period of copyright including all renewals, revivals, reversions and extensions existing
under the laws in force in any part of the world to hold the same to the Company, its successors,

assignees and licensees absolutely for the full period that such rights are capable of subsisting
throughout the world.

We take this opportunity to congratulate you on your selection and look forward to a long and
mutually beneficial association between you and Snap2Insight. We trust our relationship will be
guided by a quest for excellence in all facets of our interactions as well as based on a foundation
of mutual respect and sincerity in all dealings. Welcome aboard!

Kindly return a full copy of this Agreement duly counter signed by you in acceptance of the terms
and conditions set out therein.

Sincere regards,

Digitally signed by
RENISH RENISH PYNADATH

Date; 2021.06.28
PYNADATH 14:04:26 +05'30'

Renish Pynadath

Co-Founder, Director

Snap2lnsight India Private Limited

I-heréby accept and agree to this Agreement,

| promise to abide by the policies and regulations of
the Company.

Date:

PRI}
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Experience Neat Generation Banking

LIST OF PROVISIONALLY SELECTED CANDIDATES FOR THE

YT OF PROBATIONARY CLERK

T. FRANCIS DE S COLLEGE, BE R

It gives us immense pleasure to formally inform you that the following students from your
institution have come out successful in the selection process held for

the post of
Probationary Clerk.
a1
| No. |  REFERENCEID CANDIDATE NAME COURSE
L
! 1 | N11205202120643 | NANDA GOPAN 3+ ¢, 1t | PACHELOR OF COMMERCE (B.COM)
2 | N11205202120828 | SHRUTHI.P N » BACHELOR OF COMMERCE (8.COM)
. {{-{ ppr—
|
3 N11205202122868 | POTTIJASWANTH 7 3 | BACHELOR OF BUSINESS ADMINISTRATION (B.BA)
j -
4 | N11205202124596 | DENISNASKAR 0 = | BACHELOR OF COMMERCE (B.COM)
i i | 9 1 - |

We congratulate the selected candidates and wish them a successful career with us. We
also congratulate all those in the institution mentoring them to take up challenges ahead.

ok otk o e skeoRsole ok sk ok o ok ok o

PRINCIPAL
St. Francis De Sales College
Electronic Cily Post, Bangalore - 560 100.
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SOUTH

%2 INDIAN Bank HUMAN RESOURCES DEPARTMENT
Expariancs Hast Gonarstien Ranking
HRD: TAT: GEN: 003: 2021-22 DATE: 15.05.202]
To,

THE PLACEMENT COORDINATOR
ST. FRANCIS DE SALES COLLEGE
BENGALURU

Dear SirMadam,

Sub: Campus Recruitment of Probationary Clerks

Greetings from The South Indian Bank Ltd.!!

This is with regard to the subject line, we The South Indian Bank Ltd. would be immensely happy to associate with your
institution to conduct a recruitment drive,

As you are aware. we are a leading Commercial Bank in Private Sector with more than 21,42,000 crores of business providing
the privileges of anywhere banking, intemet banking and mobile banking to our patrons without compromising the values of
traditional banking. With a success history of over 92 years, we have a national presence through the sincere efforts of a

dedicated team of 8300 personnel. At present we have 878 branches, 1303 ATMs & 110 CDM/ CRM spread over all States /
Union Territories.

To instil young blood into the organisation and to facilitate our business cxpansion, we are planning to recruit talented and
bright students as Probationary Clerks for our branches/offices under our Bangalore Region. We look forward to recruit from
the students who are completing their course in the academic year 2020-21 from your Institution. The Probationary Clerks on
Joining will be trined on-the-job as well as in our Staff Training College and also in the reputed training colleges of the
industry in major centres. Needless to mention, they will have to work at any branch/office of the Bank and contribute thejr

might to the Organisational Development, which will be rewarded by fast track carcer advancement, based on performance and
future potential.

The Eligibility Criteria for the Recruitment Process and Salary Structure (en probation) is attached herewith,

In this regard, we request you to inform the students about the recruitment process and do all the needful so that we receive the
list of interested students within stipulated time. A preliminary scrutiny of the applications will be done by the Bank for short-
listing the students. The details of the students, date and time for the recruitment process will be informed in due course.

Looking forward 10 a fruitful association.

Yours faithfully,

(Anto George T.) )
Senior General Manager - HR & Admin

Encl: Eligibility Criteria and Salary Structure (on probation),

;: sl Bl The South Indian Bank Lid., Regd. Office: Thrissur, Kerala
e } Head Office: S.1.B HOUS{, T.B. Road, P.B. No:28, Thrissur - 680 00] , Kerala. {Tehy 048?*243(}653
cioe o v e-mail: careers@sib.co.in, CIN: L65191KL 1929PLCO0L0]7 website: wwiw.southindianbank.com
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v ELIGIBILITY CRITERIA

Age: Not more than 22 years as on 30.04.2021, (i.e. born on or after 01.05.1999)
Graduation in Arts/ Science/ Commerce Stream under regular course

60% marks in N/SSLC, XII/HSC,

60% marks in each semester(s) year(s) in [irst attempt for the Graduation course.
Also required 1o pass the remaining semester/year with minimum 60% marks

Under Graduates .

Age: Not more than 24 years as on 30.04.2021. (i.e. born on or after 01.05.1997)
Post-Graduvation in Arts/ Science/ Commerce Stream under regular course

Post Graduates * 60% marks in N/SSLC, XIIVIISC and Graduation

* 60% marks in each semester(s)/ year(s) in first attempt for the Post Graduation course.
* Also required to pass the remaining semester/year with minimum 60% marks

v SALARY STRUCTURE (On Probation)

At present, the maximum annual CTC will be 2 4,63,000/- in metro cities during probation including all the monthly and annual
benefits as mentioned below.

Pav Scale (as per IBA)

'l 17900 - 1000/ = 20900 - 1230/3 = 24590 - 149074 — 30550 - 1730/7 — 42660 - 3270/1 — 45930 - 1990/ - 47920

Monthly Salary (as per IBA)
5| Basic Pay : | Rs.19,900/«
| Special Allowance : | 16.4% of Basic Pay 5
!. Dearness Allowance (Quarterly Varying) 25.69% of Basic Pay, Special Allowance and Travel Allowance
|
‘_L Special Pay - | Rs. 1,250%-
Tl Transpon Allowance : | Rs. 600/-
Monthly Allowance
3 Camteen Allowance : | Rs.300/-
Newspaper Allowance : Rs, 350/-
Conveyance ¢ | Rs. 1400/-
House Rent Allowance 3 10.25% of Basic Pay + Special Pay
Half - Yearly Alluwance
Closing Allowence _& Rs, 550/
Yearly Alluwance
Medical Aid i | Rs.2,355/-
TR I
!
I =t ; r : The Svuth Indisn Bank Ltd,, Regd. Office: ‘;;.;;;n-.“m-mm s

Head Office: SIB Houw. T.B. Road, P.B. No:28, Thrissur — [i%.5] 001. Kerala (Te” 0457-2436653
e-mail: carcers@sib.co.in, CIN: L65191KL 1929PLCULI01 7 website: www southindianbank.com
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Other Benefits

) On confirmation, will be eligible for all allow.

_ . ances and benefits applicable to Clerical cadre which are in existence
or may be introduced in the Bank from time to time.

b)  Will be cligible for Performance Linked Incentive Scheme (PLIS) as per the terms and conditions existing in the

Bank. As per the current norms, the maximum annual eligible amount is ¥ Rs.65,000/- as applicable to Clerical
cadre.

Will be eligible for Free Personal Accident Insurance benefits up to 330,00,000/- and Medical Insurance upto
13,00.000/- per annum.

d) Will be governed by the “Defined Contributory Pension Scheme” in terms of the Bipartite scttlement and

amendments thereon from time to time. The said Pension Scheme will be as per the provisions of the New Pension
System under Pension Fund Regulatory and Development Authority. 10% of (Basic Pay + D.A thereon) will be
N deducted monthly from the salary towards the Pension Fund. An equal amount will be contributed by the Bank.

¢) Wil be eligible for Gratity as per the provisions of The Payments of Gratuity Act after rendering five years of
\ conlinuous service in the Bank.

|  Other Terms and Conditions

On joining the service of the Bank, they have W execute an agreement to the cffect that they will serve the Bank for a
continuous period of 3 (three) years active service from the date of joining the bank. Further, the originals of Marklists
& Centificates of X, XII, Graduation & Post Graduation (as applicable) will have to be submitted for verification and the
same will be returned only after the stipulated active scrvice from the date of joining. In case they leave the service of
the Bank before the expiry of the said period, a sum of T75,000/- (Rupees Seventy Five Thousand only) will have to be
paid towards expenses incurred by the bank for recrwitment, imparting training (both in house and external training

including on the job training), compensation/ liquidated damages on account of Joss of opportunity for the Bank from
deriving anticipated benefits out of the recruitment process, clc.

‘.

They shall not leave or discontinue your service in the Bank without first giving a Notice in writing of histher intention

to leave or discontinue the service or resign. The period of notice required shall be 3 months of continuous serv
without leave and the same shall be submitted to the Competent Authority.

ice
With respect to the candidates who are provisionally selected, alier the selection process, the institute shall keep
informed the Bank, the results of remaining semester exams and furnish mark lists as and when the results are published.
Similarly, they shall inform the Bank the completion of course and final results, when published. The candidates
provisionally selected should give their ucceptunce in writing and they shall join the Bank as
appointment order is given. The candidates will have 1o be specifically informed that the selection is only provisional
and they are entitled to get ofler for appuiniment only i’ they meet all the eligibility criteria stipulated by the bank,

medical fitness, police clearance and satislictory Background Verification. In case the candidate fails to meet the
eligibility criteria, the provisional selection will stand nullified,

and when the provisional

A i e o oo o o ol e e

e e e e e e ———————

The South Indian Bank Lid., Regd, Office: Thrissur, Kerala
L gl Head Office: S.1.B House, T.B. Road, P.B. No:28, Thrissur — 650 001, Kerala. (Tel) 0487-2436653
i - ,, e-mail: careers@sib.co.in, CIN: L6S191KL 1929PLCO0I017 website: www.soutbin innkaihios
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" ’ TECHNOLOGIES Pvt Ltd

TO WHOM SO EVER IT MAY CONCERN

Dear Placement officer,

Thank you for giving us an opportunity for having a campus drive in SFS college.
We had a good experience with the students and picked few for our organization.

Here are few shortlisted people for the position of Lead Specialist.

Names Date Of Joining

Monica John 13/08/2020

Prem Chandu | 13/08/2020

Vinay DC 18/10/2020

Gagan Kumar | 18/10/2020

Swetha. S 18/10/2020

Yours Sincerely,

Aventlon Technologies Pvt Ltd
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AVENTION

TECHNOLOGIES Pvt Lid

Date: 13™ August, 21

Ms. Monica John,
#1962, Jyoti Sadan
17th main 'A’ Block, AECS layout
Singasandra,
Bangalore-560068
SUB: OFFER LETTER

Dear Monica,

Congratulations! We are pleased to offer to you the position of " Lead Specialist * at
Avention Technologies, #2, 13th Cross Service Road, 6th Sector, 2nd floor, HSR Layout, Bengaluru,

Karnataka 560102.

Your tenure of employment for shall be effective from the date of joining the job i.e., 13"
August 2021.

Please report to the HR Representative at the above address and bring along the following
documents photocopy and original:

1. If you are /were working
a) Relieving letter from employer
b) Copy of your latest pay slip
¢) 3 months Bank Statements
Copies of your SSLC/PUC/Degree/PG Certificate
Address Proof-copy of your passport / DL/Rental Agreement /voters ID.
Copy of PAN Card.
4 copies of your passport & 1 stamp size photograph

' & w

We take this opportunity to welcome you at AVENTION TECHNOLOGIES PVT LTD, Family
and look forward to a very fruitful association with you. This Employment offer remains
valid only on successful verification of your submitted documents.

Yours Sincerely,
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K‘ AVENTION

‘a
) " TECHNOLOGIES Pvi Ltd
r B

gmployee Name: Monica John
Designation: Lead Speclalist
Effective Date: 13-08-2021

ANNEXURE
Monthl Annually
I Components /___"——Y— 108000
| Bawic Salay —_/_/__a___i??g-___—-—-——‘
;;________ : 3600 43200
| House Rent Allowance e = 2600
Conveyance Allowance
l 1250 150C0
i Medical Reimbursement A S —
| Otwer Allowances . S
= : 3994 47928
l Special allowances ——
| Cash Component Before PT and Tax 18644 |
| Other Benefits:
| Emoiover PF & Other genefits 1424 17088
| Total Other Benefits 170838
| Total Yearty Cost to Company 240816
| 2.¢1L8ct/p2
|
!
Employee Acceptance Signature Employer RSignature
Date: Date: L'?I(ﬂ [90@{
Avention Technologies Pvt Ltd
12, 2nd Floor, 13th Cross, Service Road, Outer Ri
" ng Rd, &6th Sector
3 +918041618190 @ Info@aventiontechnologles.com @ www _:'SR Layout, Bengalury, Karnataka 560102
Www. ““tloﬂt@dmolog[ com
C
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APPOINTMENT LETTER

August 24 2021 —

Dear Immanuel B,

Welcome to Wipro Limited (Companyﬁipro) and congratulations on your appointment as People Ambassador. The

terms of your emgloyment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:
a. The date of appointment is effective from the dale of Joining, unless otherwise communicated in writing by the
company. '

You will be on probation for a period of 12 months from the date of your appointment. The Company will during
the probation period evaiuate your performance periodically. The Company reserves the right to decide on the
continuance of probationary pericd/ your employment, depending on your performance in the appointed post.
On completion of the probation period, if the Company at its sole discration; finds you to be suitable for the
appointed post, your appointment shall be confirmed and communicated 1o you in writing. Post confirmation you

will continue to be in career group - Trainee-Group A and after successful completion of the course and
meeting requisite performance thresholds you would be allocated to career group - B1.

The People Ambassado-r program will be for a pendd of 3 years. During this period, you will be pursuing 2 year
EPGDEM from a renowned institution parinering with Wipro for the Step Up program.

d. The retirement age is 58 years.

You may be transferred o any mr}er'locaticn. department, function, establishment, or branch of the Company or
subsidiary, associate cr affiliale company, in such capacity as the Company may from time to time determine. In

such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, workmg hours, holidays, leave, people policies, efc,

-

\We provide support to our global customers through various Company locations in India 1o suit customer
fequi:'emen'ts by operating 24x7: You would be operating from any of these locations and in any of the shifls,

including night shift, as may be decided by the Company, keeping in mind'the business needs and deliverables
1o customers. ; ) . . : :

q. This offer of abpoinlhent is subj'ect toyour _succes_sful completion'df all cﬁr}icq[a;' ;ed'-ii;emehls'as laitf'dov:'n'b'y .
the University/Institution for award of the degree/diploma and the requirements, including aggregate. specified

by the Company for your role, and any other critenia specified by the Company in terms of your educalional *
qualifications on/hefore the date of appointment. ; -

h. The écpy of this letter duly signed by you, has to be mandatoril’y submitted on the date of joining.
2. Compensation:

You will be eligible for:
a. Compensation and bengfits in accordance with Annexure |1 - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

. Other compensation and benefits in accordance wilh Company policy as medified and intimated to you from
lime o lime.

d. Your saiary will be reviewed periodically as per Company poiicy,

https Mwipre icims comiferms?module=F urms&action=showF orm&veenw=htm&iorm=8TEp yo PA_Ctler_Letter_2020&user=21 H628 168tem=20 1
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e. Changes in your compensation are at {

he Company's discretion and will be subjected to and on the basis of
your effective performance and the erformance results of the Company durin i
other relevant criteria. d ¢ Ay g your perdod of Smpiayment and

3. Cther Benefits:

You will ais. e Pr;{_aiili-‘. fow

a. Leave, holidays and working hours as applicable to your stream and location of posting.

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

T ————

: F"articipation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

. Leave Travel Assistance (LTA) as per the Company's policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the punrie_w of the ESI Act.

-

Employee Benefits Program sponsored and

Y€ . administered by the Company for management employees,
compnsing of pension plan or gratuity plan,

survivor benefit pian and industrial injury benefits. "
9. Please refer to the delailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

2. In view qf_yoqr position and office, you would be expected to-perform all responsibilities effectively, diligently
~ and tothe best of your a;tiility. and ensure results. There may be times when you will be expected ta work extra
;- - hoursto achieve the above when the job so'requires, At all times, you are required not to engage in activities -

- that have or will have an-adverse impacton the réputation / image and business of the Company, whether
- directly or.indirectly. Mo e S S s

b. You may be‘required to undertake travél for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicdble to you. - ;

c. We are commitied to ensure ‘Integrity’ in all aspects of the Company's functioning..You are expected tc comply
with ell the applicable policies of the Company including the Code of Business Conduct and Ethics ('Policies")
s they form an integral part of the terms of your employment with Wipro. Consequenily, you are required to
‘understand the scope and intent behind these policies and to comply with the same. These Policies are
'updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and yeu will be required 1o comply with lhe same. E £ !

d Cpﬁéistent with (c) above, any matter of situation or i_n_r:_id_enl that may arise that could potemiqlly result, or ﬁas
*Jesulted, in any violation of the Policies or the terms of your.employment, shall immediately be broughft to the
notice of your Business Unit Head and appropriate discipiiﬁary action will be initiated.

.-

Al ‘;5.'Coqiliu_:ts'of Inleres'_t_: ‘, ) o L ' e

é. You are réqunred 1o engage yéurself ekclusively in the x-.r_o_tk as‘sig:)é_cl by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in.an advisory capacity or othenwise)
‘directly’or indirectly witttout the express wrilten consent-obyour Business-Unit-Head: =i

b. You shall ensure that you shall not, direclly or indireclly, engage in any aclivilﬁ or have any.interest in; or
perform any services for any person who is involved in aclivities, which are or shall bé in conflict with the
interests of Wipro. .

c. The Conflict of Interest Policy also refers to the need on your parl, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespeclive of the circumstances of, or the
“reasons for, the cessalion) not to solicit, induce or encourage: } _

i. Any employee of the Company to lerminale their employment with the Company or to accept
employment with any compelitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. i .

ii. Any customer or vendor of the Company to move his existing business with the Company lo a
third narty or to terminate his business relationship with the Company. :
iii. Any exisling employee to become associated with, or perform services of any type for any third
party. : . ;

I S———— N ———



(=

8242021 hitps:/Avipro icim o : ;
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d. In case of any conflict or d i o ; d
oubt, please discuss the matter with your Business Unit Head, to
k . : 3 ' , lo understan
Company § posilion ¢n this and recolve the canflicl. e

6. Confidentiality:

a. In consideration of tho oppotun,
available 1o you, y
please m

ties, trainina and aceess to new techniques and know-how that will be made
O YOU. YOU Will bo recuiteu o wounny i ihe Condidentiaily Folicy of the Company. Therefore,
Compan\?':!:a:.l:\ ﬁlﬂ ‘Con!;r!_onu_nl nformation as defined fiom time o time in the Confidentiality Policy of the
- b . as secrel anc L.(_wnlmonlml and do not nse or disclose any such Confidential Information except as
ay be required under obligation of law or as may be reauited by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or-the-reasons for, the cessation).

. ! Pt . " \ s nt . . ;
L“ \.C‘l:' w r;rk for Wipro. you will be expected nol to use or disclose any confidential infarmation, including trade
secrets. of any former employer or other person with whom you have an obligation of confidentiality and by

5‘1.3‘“"”9 below you affirm that vou have no conflicting obligations or non-compete agreements that would prevent
you irom working without limitation for the Company.

-
i

. Assignment of Intellectual Property . '

In Connection with your employment and duning the term of your employmenl. upon conception or creation, you shall
dizclose and assian to Wipro as its exclusive properly. all inventions, ideas, concepls, discoveries, technigues, and |
mprovements (ncluding, without imitation, legal documents, training materials, computer software and associated
matenals) developed or conceived by you solely or jointly with others (whether or not during business hours). and shall
comply with the Policies of Wipro in relation o Intellectual Property.

8. Non-Compete

inthe course of your employment with the Company you will be providing services to customers or clients of the
Company dunng which process you will be handiing sensitive Informatien incliding but-not limited to key customars of
the Company competitan information, customer sensitive information (‘Confidential Information’). You acknowledge
and recoanize that Canfidential Information available to you, if leaked, would cause irreparable harm te the Company
- protection = of timosl importance to the Company. Yeu confirm that for a period of six (6) months after
separation of your ermployment from the Company (irrespective of the circumstances of or the reason for the
woraration) vou will not accept any offer of employment from a customer or -client with whom you have interacted or

workod o proles aonal capacity representing the Company during the six (6) months preceding the date of

sSeparanon

e, General:
This offer of appomtment is subject to the precondition that you have not provided us with any false declaration and/or
documentation of williully suppressed any material information. If at any point of time, it is brought to our nolice that

vou have sunmimed fabncated documentation of made false representation or willfully suppressed material

: Je 10 b temoyved from service with immediate effect and the Company reserves fts right to

niate appropnale action as pet applicable policy and /or enforce remedies available 10 us untlei-’fa\}v ) - ' N

istormation, yau shali be

Please note that you are requied 10 inform us if there are any agreements, ordl or wntten; which you have entered into
and which may relate 1o of affect your commitments under this employment contraclt.

i

You acknowledge that you have understood the terms of this employment contract and thal you are aware t.hal
the '.-_.pc,_-d,,; verformance of the termns of this u:Ilip'(Jyllilrll.“ t:n‘?ljll;l.c.i may bl}' enforcedlegallylfr_equ'reglnth*S‘______

" connection, if any of the provisions of this leftor of appointinent are declared or found to be vogd brl '

unenforceable due 1o any reason whalsoever, the remaming provisions of this letter shall continue in full force

and effect

b These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matler

¢ You wanant that you are nol prevented by any cout of by any other administrative or judicial aulhority or order
. from providing the services Jequired under this employment contract, In the event that you age not a citizen of
the country of posting, you should have a vahd work penmit to work in the country of posting

d. Your appoiniment shall be treated as wathdrawn in case:

i You have not scored minimum aggregate marks of 0% in your 10th Standard or equivalent
education . :

ii. You have not scored minimum aggregale marks of 60% in your 12th Standard or equivalent
education. _ _

iil. For Graduates: You have nol scored minimum aggregate marks of 60% in your graduaticn.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your

- =20._. IMm
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graduation and 60% in post-graduation,

v. You have any Pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether duri i i i
i ’ uring your online test and/or interview process o joini
Company, if itis brought to our notice that 4 ; S L

: ou have indulged in malpractices or used iflegal
your online assessment, the Eomoanwat y 9 p egal means to clear

i ! Il withdraw or revoke the offer with immediate effect and we resorve
our righis to take suitable action against you as we may deem fit.

10. Training Agreement:

a. The letter of appointment i
prescribed format includin
Please note that the duly
Company.

s subject o _the receipt of the duly executed training agreement from you in the
g but not limited to the performance of your obligations wader the said agreement
executed training agreements shouid be submitted by you on or before joining the

b. Keeping in mind costs incurred by the Company in training you and otherwise in developing your skills or
knowledge, itis agreed and acknowledged by you expressively that should you discontinue your employment
— With the cempany during the agreement period of 36 months commencing from the date of your joining, you
shall be liable 1o pay liquidated damages of Rs.1,40,000/-(Rupees One Lakh Forty thousand only) as per lhe
terms of the said Training Agreement, unless decided clherwise at the sole discretion of the Company.

11. Minimum Academic Requirements

a _Youl wi!! be eligible to receive Executive Post Graduate Diploma in Business Management from a renowned
nstitution partnering with Wipro for the -Step Up program, provided you attend 75% of all contact classes during

the course of study in each semester and qualify in mandatery assignments / Quiz & pass all subjeclts with a
_minimum score of 50% above during the entire duration of the program.

b.Fer any reason, you are not dble t6 meet the minimum attendance criteria or complete the mandalory
. assignments / quiz.in any semester, you are required to repeal the same semesler as and when the Company
organizes next-batch. in such cases, rufes and regulations governing academic prograims at that time would be
" 2pplicable 1o you. Also ad‘diijonal semester's fees shail be barne by you as prescribed by the University,

c. If you do not achieve minimum marks in any subject, i.é. if your scores are below 50%, you are allowed lo
appear for that subject one mere time dunng the following semester or a laler date as per the discreticn of the'
University: However, if you fail'to achieve required marks / grades in three allempls..you would not be eligible
for the EPGDBM certification. - ) e ' '

d_if you are not able to take lhe wrilten exainon lhe scheduled dates for any official reason / medical exigency,
you would be given the option of taking a re-exam during the following semester or any other later date as per
the discretion of the University -

12. Notice Period & Termipation: S

“Your employment with the Company shall be terminable, witfiout reasons, by either party giving ore-month notice’

during probaticnary period and three months' notice on confirmation. The Company reserves the right to pay or
recovier salary,in lieu of notice period. Further, lhe'Cpmpany.m?v'.ﬁ% its discretion reheve you from such date as il
may deem fit even prior lo the expiry of the notice period. However, if the Company desires you fo continue the

" émployment during the notice period you shall'do so. Notice period and termination of employment contract shall be

governed by the applicable internal policies of the Company as updated from time to time.

-On accéptance of separation hotice, you will ihmedia[ély hand-over-to the Company before youare relieved; aft -

correspondence, specifications, formulae, books, documents, cost dala, market data, literature, drawings, effects
and comply with all the relieving formalities required by the Company. Further, you shall not make or retain any-
copies of these ilems. : [ :

Please confirm tliat the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

: i > arr 2 1RSI0 18R D ol
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.

Aparna Shailen

General Manager - Human Resources

I have read. understood and agree 1o accept the employment on the terms and conditions herein.

. A shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLiCT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This palicy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other oraanizations or individuals doing or seeking to do business with the company.

Noted belew-are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has

business dealings with the company where there is an cpportunily for preferential freatment to be given or

received, except where such an interest comprises of securities in widely held corporatians which are quoted
and sold in the open market or the interest is nol material, ' 2 | g

For an employee or any dependent member of his family to bay; sell or [gése any kind of p'roper.y. facilities or.- -
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
becoeme a contractor, supplier or customer, excépl with the knowledge and consent of top management..

For an emplecyee 1o serve as an officer; directer or in any other management é:;p'agity or as 2 cohsu]ta_nl of
another company vt organization doing or seekinh to do business with the company or an affikate except with
the knowledge and consent of top management. ' ) G e T o B

. For 2an employee 1o use or release 1o a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company. .

For an employee or any dependent member of his family to accept commission, a share in profits or other

payments, loans (other than vath established banking or finangial institulions), services excessive entertainment

and travel or gifts of more than nominal value fmn_: any individual of brganization doing or seeking to do
business with the company. ’ ; e e i e, .

I have read the above mentioned ‘Conflict of Interest’ policy. and | declare that there is ne 'Conflict of Interest' in my _
employment If in futdre any conflict anses, | villimmediately-inform'my supervisor and-notify the lop management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
' Report Trading (Code) by Insiders , .

RS

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the "Company”) internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securilies,
while in possession of any Unpublished Price Sensitive Information (hereinalter referred to as "UPSI®) about the

Ceompany. It also involves disclosing o procunng any UPSI aboul the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Emplnyees are strictly pmhlbiled from trading in the Securities of the
Company when in possession of UPSI concerning the Company, Trading in securilies of the Company is also
prohibited for certain designated employees when the rading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPS!): Employee shall seek,

communicale, provide or allow access to "UPSI of the Company io others only for legitimate purposes, performance of

duties and discharge of legal obligalions and strictly on a need to know basis, Employees are strictly prohibited from
the following:

htips fhvipro icims comiforms?module=Forms&action=showForm&view=him&form=STEP_UP_PA_QHes_Leter_20208user=218628 16&item=20 5711
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a. Counseling or disclosing or communicati i i i
i unicating UPS! t use and/or relative
50\ & 0L 16 i boahs g UPS! to any other person including spQ! a tives, excepl

b gougsehng as well as expressing opinions or making any recommendations to any person on the Securities of
& Company when in poSsession of any UPSI.

¢. Unauthonzed disclosuresor communicalion of URSI

d. Procuring any UPSI from others

3. Indivit!ual and Personal Responsibility: As per the Code, Company
suspension, termination of employment on employees involved in

civitand criminal penalties not only on the Insider butsalso on the Company in certain circumstances. The panalties
levied on the employee will not be borne l}y the C(::ﬂ‘l’\p:.}l"ljI and the employee 1I"Id|\.ﬂdUEl”y is TBSDDHSIbiB

can lake appropriate actions like wage freeze,
Insider Trading. Insider trading also attracts severe

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the

Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the

securities traded, whether in one transaclion or a series of transactions over any calendar quarler, aggregates 1o a
traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of Conduct to
Regulate. Monitor and Report Tr'admg by Insiders. Or write to policyclearing house@wipro.com.

Fr.::

ANNEXURE 1l

PERSO\IAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY AC[ 2000

I Immanuel B, confirm that 1 am voluntarily sharing my Persona
(Wipro') for the following purposes:

| Information including documenls v.nlh Wpro lelted

a validating my Curriculum Vitae and retaining records on the same for any future reference/verification;

b processing my job application mcludmg background verification checks;

c empl_o_yment-:aaied actions including record keeping, processing compensahon and beﬂeﬁls and any acl10n
required in the context of my pmployment with Wipro.

In this context, | aiso agree to the retention of such Personal Information including documents by Wipro for any future

referencelverification and au'thorize Wipro to transfer the same to a third party. L

1 under stand that '‘Perconal Information’ mea

ns any information including documents, relating to me that is available
with \.'\ﬂpro and is capable of identifying me.

NNEXURE I

7] SALARY OFFER SHEET for Year 1 :
e e - ; 43 R
Position: People Ambassador i = Career Group: Traihee-Grgup A

“-Ww““‘{ou sh;ll receive sa'l":;r;_é; detailed below.
COMPONENT AMOUNT (INR)
Basic 8,340
HRA 4,170
. Bonus - 1,668
e - Wipro Benefils Plan (WBP) :’;,219
Total Fixed Cash 17.397
PF (Employer Conlribution) 1,387
Gratuity (5.31% of Basic) 443 B
F Total Fixed Gompensation 19,227
l Other Compensation Benefits

Bt HenippsG acims rx;m.fimms.'?lmdulva:Forms&aclion“Shoanrm&ui9w=htm&lclm=STEf‘_UP_PnHC"Pr“Le!te!__i'{).‘l.]&l,&us-'2l.*ti.l.'_‘i!r,'-.i-?:' n3 ¢ oL
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ES| (Employer Contribution) 565
Variable Pay
) Target Variable Pay 1,042
1 Target Cost to Company per month 20,834-
Total Cost to Company per annum 2,50,008 =

*Notional sum indicating contribution of 5.3 i isi i
! 31 % of your basic towards provisicn of Gratuity. Em loyees will be eligibl
for payment of gratuity as per the Wipro Policy for lhe same. ’ pEme e EEnE

LN —

:t:te Y::;::":W offer will be rcvisctd on an annual basis provided you attain minimum performance level as per
P nce management policy and academic scores as mentioned in clause 11, as per the table below:

- Period Annual Salary
B First year. "~ INR 2.5 Lakhs
Second year INR 3.5 Lakhs (7)
Third year - INR 5.0 Lakhs () -

(*)The increase in compensation at the end of each year of study will be at the discretion of Wipro subject to your
satisfactory progress of study, on-the-job performance, acquisition of skills, behavior, regularity and punctualily in
attendance for classes and regular work.

inthe event 'lt;as;ilary is revised, it shall be effective from the 1st of the succeeding month and will be-credited on 15l
of next succeeding month. For example, if an employee joins on-10th April 2021 and succeéssfully finishes Year 1 and
the company decides to revise his salary, the Year 2 salary would be effective from 1st May 2022 and will be credited
on 1st-June 2022. R e 50 e I b _ , ' '

Similarly, if an employze successfully finishes Year 2 and the company d:ecides'té revise his salary. the Year 3 salary
would be effective from 1st May 2023 and credited on 1st June 2023. il . =

b. Apaitfrom the standard salary components, People Ambassadors are also entitled to the following unigue
Company Benefits to help you manage during exigency. : -

2. Onetime Interest free loan of Rs. 20.000/- lowards housing deposits or towards purchase of a two wheeler.

b Onetime interest free confingency loan of lesser of Rs. 50,000/- and 2 months qross lowards housing deposits
. or illness, death in immediate family or.s€lf-marnage. - - o e LA N . -
¢. Medical assistance of Rs. 15.000 per annum for employees who are not covered under the ESI scheme.

,' d. Medical Insurance Coverage up to Rs. 2 lacs per '_a'nnun.w__ . - .

-

ANNEXURE — IV

| hereby eonfirm that | shall submit the required aca’demic,cemfi_dal.es.including..bul.ncL.limlhedm.marksheels.and,...-.-_,..._-... T

Provisional of Convocation Degree Certificate within 3 months from my date of joining. | understand 'that-_rqy g
employment with Wipro is subject to the condition that my aggregate marks shall meet the Company’s eligibility criteria -
. and the verification of the above mentioned documenls upon submission. " .

| hereby declare that all the particulers menlioned above are true 10 the best of my knowledge. In the erjrem_ of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company. :

ANNEXURE -~V
Variable Pay - A BRIEF OVERVIEW
Variable Pay Policy Summary & Computation:

Varigble Pay is 3 variable component in your salary stack which would be paid out on a quarterly basis. I! would be
linked to the following pararmeters: :

For employees joining in billable roles. variable pay will be linked 1o Individual bilability, i € thé number of days

e Haico e comifonms?m Luhﬂe:mes&:\nion=shnwForm&view-nun&rorm-STE P_UF'_PA_OI'!er_Leller_ED?u&uscw: 18623 188 em= 20
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employee is billed in a quarier Thi
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rms&aclion =showForm&view=

pplicable on
2 and B3 an

him&form=STEP_U P_PA_Offer_Letter_20208user=21852 8.

ly for employees joining in billable roles in Bands Team
d who have vanable pay as part of their salary stack,

N Support rales and
nked to com s
\ ! “ompany's fj
eyea in each quarter, as pertho ¢

- For employees joining in above Bands
their salary stack. variable pay will be.

: central functions, and who have variable pay as parl of
specific role for each emp!

nancia! parameters. Financial metrics is linked based on =
zspective financial year policy. =

The Variable Pay progran v be
S sl oF lhcyn:nngqel:\:::lhl:)i‘;; rr“l:::::gn:i !/ altered or modified in part or full thereof from time to time, at the sole
sl i i T3 (.:m“.p aloty for you to complete the quarter for which the Variable Pay applies i.e.

oo, any on the last working day of the quarter to be eligible for payoul under th
prog a9 pay e

L.

The detailed policy wiil be mad i
; 2 C avail: icins e i
Financials->Variable Pay Policy f:’: ‘_‘['{:;11'-7?02“ myWipro->myPalicies->Common Policies Across Countries->my

| SOME ADDITIONAL INFORMATION ON THE SALARY OFFE
Basic, Additional Ailowance and Bonus ' I

This 3 , t -
i re fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
parhicular penod.

House Rental Allowance: -

HRA is given to the extent of &

0% of your Rasic. HIRA exemplion is applicable as per IT rules on submission of rent
receipts ‘ ‘

Wipro Benefit Plan (WEP): ; . ) . . e
Wipro Benefits Plan (WEP) is basket of various allowances! expenses considered for Income Tax exemption. Under
WEE you will be aranted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus. you will be subjected to tax for the portion of the allowances that'is not exempt. The Income Tax examption for
benefils availed are subject to submission of proofs or other conditions as may be prescribed in this policy.. Wipro will
grant 2 Group Allowance, which will be computed after reducing the aggregate cost of allowancesibencfits availed
under WEP and related recavery of Perquisite Tax and associated charges.

Following are your WEP Entitlements

1 Leave Travel Allowance:

. New employees are eligible for LTA provided Teéwe is taken as per the rules-d!\ﬂ.ﬁp{o. For details cn Income Tax
exemption please refer to my'Wipro on jaining. The.maximum LTA that tan be considered for IT exemptionis -
Rs 50,000 iy y . '

-

2 Telephone/Mobile Phone Allowances:

-Ihe amo-.:rﬁs paid by ','_cu_idwmds 1r-1'r:phune renlals (both landline and mobile) rentals are also towards
braadband/ modem hubl routers/ GPRS ate. for internel usage plans are eligible for IT exceplion up to
- "Re.19°200 per 2nnum under WBP as per prescribad limitin the policy. N& expenses i respect of rentals or—"

other charges for prepaid connections will be eligible under this head.

3 Nen-transferable Meal card:
An amount of Rs. 1100 /2,750 per menth towards purchase of NonTransferable Meal card is eligible for IT
exemption under V/EP.

4 Education Allowance; ; y .

An amount of Rs 100 (additional 300 in case of child in hostel) per child per month up lo a maximum of 2
children is eligible for IT exemption under WGP,

5. New Pension System:

You can contribute between 5% up 10 10% of your Basic lowards NPS and declare it under WBP. This wili be
over and above Sec 80C investments.

i rem=20 . 811
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It consists of: i

where basic is lower than INR 15,000- Minimum of

12% of your Basic towards Provident Fund. In cases
INCC G0 i

12% of (Basic + WBP + Additional (Where applicable) or

L]

b. Notional sum indicating centribution of 5.31% of your basic towards provision for yratuity.

Employees wilt be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Misc-g!laneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appoiatment as a lump sum amaunt that will be credited

with your-first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. Thereis no prqvision for reimbursement/allowance towards any expenses incurred in lieu of allendihg training
or classes al difforent locatiens in the same city.

N Accommodation, Food & other Miscellaneous Expenses

- a. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellancous expenses. This would be paid as a

lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount. 3 =

b If your posting location (the location where you would be. based out of after training) is different from the training
focation (location where you undergo initial training), you would be entitled for the following: :

i Seltlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from

the date of reporting to the posting location. You may utilize this amounl towards boardiiig, lodging,
conveyance & other miscellaneous expenses.

c. Any locatien change after reporting (o posting locaticn will be treated as relocationitransfer and will be covered
under the Transfer policy for Team Raintow. For details you can refer the policy at myWipro-> My Policies -> -
India->My Travel>Transfer Policy-Team Rainbow. . : : :

- . d. Campus joiners woul;d' nol be’eligible for accommaodation at the Wipro guest houses.

all payments processe under Joining & Relocation Entitlements shall be recovered from the employee at
the time of exit. :

Please note in'the event that the employee leaves the organization within 6 months from the date of joining,

a

SUMMARY_SOCIAL SECURITY & OTHER BENEFITS"

._.Mgdh:,al ......... e eeearn bt s ese s s e SRR T ER B SRR S ae SR £

1 Medical Assistance Program (MAS)Z” This is a medical scheme covering you, your spouse and your children to
" {he exlent of Rs.15,000 per annum. This amount is prorated based on the months of joining and exitin a
financial year. This scheme is not applicable for employees covered under the Employee State Insurance
Act (ESI). The amount mentioned as Medical aliowance in your salary stack is a notional figure and it indicates
average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be
paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floaler coverage of Rs 2,00,000 per annum for family {Self. spouse & children)
towards hospitalization. There will be a deduction from your monlthly payroll depending on your marital/family
status towards the base sum insured premium, 10% of the claim amount has to be borne by you.

if you wish to enhance the coverage, Top up cover options are also available for & highly negotiated premium
More details on the policy are available on My Policies Section in myWipro which is accessible on joning.

" Base Medical insurance is lo be availed by the employee as default. it is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged 3s applicable during renewal timehnes.
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Gratuity Bepefit**: Up to Rs. 20,00,000

hnps:JMiprq,icims.ucnﬂfarms?modul

e=Forms&action=
3. Annual Health check: Sachion

Compa . showFormaview=himaform=STEP_UP_PA_Offer_Letter 20208user=212624
) Yaars Of age-_ P ny pald Annual hea"

h checkup program is avgilable for employees above 40

This provides you a lim

g P Sum benefit up to a maximem of INR 20 LPAt

o

0 be calculated and sayable as per applicable

S:,trvivor Benelit Pension Program**:

The Survivor Benefit Plan's o

E.g. If an employee is in Gr
time of his death is 20 year

: bjective is to provide a i ivi |
employee, in the unfortunate b 80k TS e, e e e
atthe lime of death, number

event of qeath while in service. The pension payable is based on last drawn basic salary
of years till retirement, number and age of surviving members.

ade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at

s and he has a surviving spouse and two eligible children, the supplementary Pension
payabie per monih would b g op g s PR / i

age of surviving members.

1.2. 15,000 x 20 x 2.7%" x 80% = Rs. 6,480

€ as follows: Basic * No of years to Retirement * Grade Faclor * % based on number. and

; per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate. '

Loans:

Interest Free Loan: Aninterest Iree loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primanly intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
- in 10 equal instaliments

Centingancy Loan: An Interest free continge’t.u::y itan of Rs. 50,000 or two months monthly gross whichever is 10\4\.;9} as

per policy can be availedin case of centingency. This would be recovered in 20 equal instaliments. Any loan taken -
zbove Rs. 20,000 will be liable to tax on the nolional interest cost as per CBDT rules. ) - ’

. ** These benefits are subjecl to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are coveréd by way of

round-the-clock risk coverage against any accidents occuriing while at work or outside of work resulting in
partial or total disablement or casualty

. Employees can also get an extra coverage [or_a nominal and highly
negeliated premium. . . ;

b. Group Term Life Insurance: Rs. 14,00,000.!n the unfortunate event of death on account of either accidenls or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This

sum insured is inclusive of cover as per.EDLI (Employee Deposit Linked Insurance). Employees'can also get-
-an exira coverage for a nominal and highly negotiated premium

Please note: More delails on the above mentioned policies are available on My PolicieS'S'ectidn in My Wipio ~ -

accessible on joining. Access through My Wipro -> My Policies ->India > My Financials.-> Group Life Insurance-
" '/ Personal Accidenl. L . . :

T.he policies mentioned here 5re policies of the Company as on date; this is subject to change in future as pet
“policies of the Company frem time to tlime. .

2. Voluntary Superannuation Po!idy (VSS)

Wipro Voluntary Superannuation Plah offers an easy and convenienl way lo help you lead a happy and tension free life

by planning your retir

emenl. Starting contribution to pension plan at an early age gives you enough time to contribute

lowards building your relirement corpus and leverage the compounding interest earned by the corpus year on year.

You simply have to choose the scheme that suils your investment horizon and risk tolerance.

A voluntary defined conlribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from Ihe date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a

superannuation scheme which offers interest on ac
Linked Superannuation scheme which offers you a
& transparent jund management.

cumulated balance every year. ICICI Prudential also ha; an Unit
market linked return, range of fund oplions tp suit your risk appetite

The enrollment option can be exercised only once in the service with the organ_izaliun and cannot be reversed once
made. YSS enrollment window period will, also, be available once every financial year.

" 2 B 1AL R s D S
ips wipro icms comiforms ?module=FormsRaction=showForm&views= nm&form=STEP_UP_PA_Offer_Lener_2 208user=2 18628188
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Forms&amon=shﬁwForm&view:htm&lorm=
The Company, on behalf of the mem

ber employe i
bv the member. In case 15% of hac ployee, shall contribute 15

exceeding Rs1,50.000 everyvytléar).

STEP_UP_PA Offz r_Letter_20208user=212627

% of basic salary, towards the scheme selected

: m, memoer employee wiil have an option to
© avoid perquisite tax (perquisite tax is applicable on contribulions
Annual pension contribitinn amaun o ,a

i > ¥ ==Lt tnza cash component and will reflect under ‘Pension’
compoenent in the salary _stlack of the enrolled member. The accumulated contribution amount and the interest earmed
{or the corpus) can be utilized to avail the retirement benefits,

S dug i loonl de

For furlh

er clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-

> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into N
VSS, please log onto My Wipro-> My data-> My Financials-> Pension, and exercise the option within 30 days of joining

the Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period
that is available for all employees once every financial year.

f Signature Immanuel B 24/8/2021 7:03 PM
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Dear Mary Shalini A,

Subject : Appointment in the position of Business Development Executive

With reference to your application and subsequent intervicw you had with us, we are pleased to confirm
your appointment for the above said position in Climber Knowledge and Careers Pvt. Ltd. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 27th August 2021 between Climber Knowledge and Careers Pvt Ltd. a
company registered under the Companies Act, 2013 (hereinafter called the “company™) of the one part and
Mary Shalini A (Hereinafter called the “Employee™) of the other part. WHEREAS The company is
desirous of appointing Mary Shalini A as its Business Development Executive and the Employee has
agreed to the terms and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:

1. Your monthly salary package will be as per the terms mentioned in this letter. Your compensation
package may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

12

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned 10 or vested in him by the company.

3. The Employee shall, unless prevented by ill health or any unavoidable cause. during the
continuance of the term of his office devote his whole time, attention and abilities to the
business of the company.

4. The Employee shall obey the orders from time to time of the Board of Directors of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithfully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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The company may terminate this agreement at any time before the expiry of the stipulated term

by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

+  Commit any material or persistent breach of any of the provisions contained.

+  Be guilty of any default, misconduct or neglect in the discharge of your duties affecting the
business of the company.

6. WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM., Monday through Saturday. In view of
your position in the Company, you shall effectively perform to ensure results and you will be
expected to work beyond the standard working hours to achieve the results. whenever your job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Executive - Trainee

8.TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right to take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting your targets you shall be
receiving a stipend of up-to Ry 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
employees. The Company reserves the right to alter the policy from time to time and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right to terminate your
employment and may give you compensation equivalent to one month’s salary which is
based on annual fixed compensation, in lieu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 45 days. In lieu of breaking the service contract.

Afier confirmation of your scrvice at the Company, the contract of employment is
terminable by the Company. If the termination is initiated by you, The Company
reserves the right to recover from you, an amount equivalent to one month’s salary
which is based on annual fixed compensation, in lieu ol breaking the service contract,
subject to the release date being approved by the Company.

If termination is initiated by you, 1t shall be treated as breach of contract and the Company
may, at its discretion, relieve you from a date it may deem fit. The Company will agree to
the release date in lieu of notice period. During the notice period, however, you shall
cooperate  with the Company in ensuring smooth and proper hand-over of your
responsibilitics, failing which the Company shall be authorised to withhold/forfeit your
dues and recover from you a penalty up-to the equivalent of | month’s salary. The
company also reserves the right to legally prosecute the employee in the case of breach of
contract.

The Company may also terminate/suspend your services at its discretion at any time
without giving any notice or amount in lieu of notice immediately il it has been alleged and
prima facie established through preliminary internal enquiry that you have committed (i)
any heinous criminal act or any offence involving moral turpitude (the term “moral
turpitude™ includes crimes having an inherent quality of baseness, vileness, or depravity
with respect to a person's duty to the society in general such as rape. forgery, theft.
solicitation, etc.), (ii) sexual harassment (adjudicated guilty as per the Company's policy
and local laws) or (iii) other act that threatens or likely to damage Company’'s reputation or
(iv) any misconduct or breach ol terms and conditions outlined in this contract of
employment including the Company’s policies. (v) any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above
acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend your
services at its discretion at any time immediately upon written notice to you.

11.BASKET OF ALLOWANCES(BOA)

y every month. The components are as

The Basket of Allowances will be paid to you as part of your salar
| Allowance, Transport Allowance and

follows: House Rent Allowance, Leave Travel Allowance, Medica

Telephonic Allowance.

You have the flexibility of changing the amounts under cach of the above-mentioned heads. within

vour BOA, according to your preferences and income tax plan.

12.NON-DISCLOSURE AGREEMENT

access to trade secrets or con fidential business information

During your employment. you may have
“graphical assels™. “source

belonging to the Company (including, but not limited to “source code™,
repositories”. “technical documentation™, “development binaries™. “company internct accounts’
ete.). By accepting this offer, you acknowledge that you musl keep all of this information strictly
confidential. and refrain from using it for your own purposes or from disclosing it to anyonc outside
the Company. In addition, you agrec that. upon conclusion of your employment, you will

the Company. all of its property. equipment. and documents. including but not
y stored information. You agree to hereby indefinitely assign ownership of any
the Company for any and all work that is done as part ol

immediately return 10
limited to electronicall
intellectual property rights and copyrights to
your employment with the Company.
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The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months
from the termination/ expiry of this contract, as the case may be (“Non-Compete Period™), the Employee
shall not, either directly or indirectly work with any company, association, firm, individual or carry on
any activity, which is the same as, or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
cmplovee. The Employee acknowledges and agrees that the covenants contained in this clause arc no
more extensive than is reasonable (o protect the interests of the Company and to protect the business of
the Company. The Employee acknowledges and deems the terms and conditions of this contract,
including the remuneration given hereunder. to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ sclection process at any
other firm/company/organisation during the bond period.

14.EARNINGS

During Internship which spans for a period of' 3 months, mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note - In casc during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her

internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents )

Post completion of Internship and based on individual performances, the intern will be inducted into the
company as a permanent employce and the CTC will be revised to Business Development Executive G3
(refer Annexure).

Basis the performance ol the employee (or the next three months, they will be promoted to one of the
three grades which are mentioned below in annexure.

. Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA.
«  Business Development Executive G 2: Gets a salary ol INR 3.6 - 4 Lakhs PA.
« Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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We hope vou have a great learning experience with us and grow in the process of

this role.

Thank vou.
\‘,
@

Anush Ramachandran
Operations Manager
Climber Knowledge and Careers Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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Annexure 1
Operations Executive G3
Per month Annual

Component

poviens (INR) (INR)
Base Salary 16,000 1,92,000
House Rent Allowance (HRA) 5,000 60,000
Other allowance including flexible components 1,000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22,000 2,64,000
Cost to Company (CTC) 3,60,000

Operations Executive G2
Per month Annual
Components (INR) (INR)
Base Salary 19,440 2,33,280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1350 16.200

componcents
Performance based Incentive (Variable) up-to 6,333 up-to 76,000
Fixed compensation (In Hand) 27.000 3.24.000
Cost to Company (CTC) 4.00,000
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Operations Executive G|

Components Per month Annual
(INR) (INR)
Base Salary 22.600 2,59,200
House Rent Allowance (HRA) 6,900 82,300
Other allowance including flexible 2 500 18.000
components
Performance based Incentive (Variable) up-to 7,500 up-to 90,000
Fixed compensation (In Hand) 32,000 3.84.000
4.50,000

Cost to Company (CTC)
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Dear Lokesh M,

Subject : Appointment in the position of Business Development Executive

With reference to your application and subsequent interview you had with us, we are pleased to confirm
your appointment for the above said position in Climber Knowledge and Careers Pvt. Ltd. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 31st August 2021 between Climber Knowledge and Careers Pvt Ltd, a
company registered under the Companies Act, 2013 (hercinafter called the “company”) of the one part and
Lokesh M (Hereinafter called the “Employee”) of the other part. WHEREAS The company is desirous of
appointing Lokesh M as its Business Development Executive and the Employee has agreed to the terms
and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:
I. Your monthly salary package will be as per the terms mentioned in this letter. Your compensation

package may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your calegory in your respective department as detailed in Annexure-1.

[£=]

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the company.

3. The Employee shall, unless prevented by ill health or any unavoidable cause, during the
continuance of the term of his office devole his whole time, attention and abilities to the
business of the company.

4. The Employee shall obey the orders from time to time of the Board of Dtrecmrg of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithfully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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The company may terminate this agreement at any time before the expiry of the stipulated term

by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

+  Commit any material or persistent breach of any of the provisions contained.

«  Be guilty of any default, misconduct or neglect in the discharge of your duties affecting the
business of the company.

6.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8-30 PM. Monday through Saturday. In view of
your position in the Company. you shall effectively perform to ensurc results and you will be
expected to work beyond the standard working hours to achieve the results. whenever your Job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As perour discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Executive - Trainee

8. TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related to discipline or performance, the Company
reserves the right 1o take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting your largets you shall be
receiving a stipend of up-to Rs 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
cmplu_\:ccs. Thc f_‘mnp;my reserves the right to alter the policy from time to time and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right t0 terminate your
employment and may give you compensation equivalent to onc month’s salary which is
based on annual fixed compensation, in lieu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a

notice period of 45 days. In lieu of breaking the service contract.

Afier confirmation of your scrvice at the Company, the contract of employment Is
terminable by the Company. If the (ermination is initiated by you, The Company
reserves the right to recover from you, an amount equivalent to one month’s salary
which is based on annual fixed compensation, in lieu of breaking the service contract,

subject to the release date being approved by the Company.

tiated by you, it shall be ireated as breach of contract and the Company
may, at 11s discretion, relieve you from a date it may deem fit. The Company w ill agree 0
the release date in lieu of notice period. During the notice period, however, you shall

with the Company 10 ensuring  smooth and  proper hand-over of your

failing which the Company shall be authorised to withhold/forfeit your
| month's salary. The

in the case of breach of

If termination is ini

cooperdle
responsibilities,
dues and recove
company also reserve

¢ from you a penalty up-to the equivalent of
s the right to legally prosceule the employee
contract.

minate/suspend your services at its discretion at any time

1 in lieu of notice immediately i it has been alleged and
liminary internal enquiry that you have committed (i)

Iving moral wrpitude (the term “moral
lity ol baseness, vileness, o depravity

The Company may also ter
without giving any notice or amou
prima facie established through pre
any heinous criminal act or any offence invo
qurpitude™ includes crimes having an inherent qua
with respect 10 4 person's duty o the society in general such as rape. forgery, theft,
solicitation, etc.), (i) sexual harassment (adjudicated guilty as per the Company's policy
and local laws) or (iii) other act that threatens or likely to damage Company s reputation or
(iv) any misconduct or breach of terms and conditions outlined in this contract of
employment including the Company’s policies. (v} any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above
acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend your
services at its discretion at any time immediately upon written notice to you.

[1.BASKET OF ALLOWANCES(BOA)

The Basket of Allowances will be paid to you as part of your salary every month. The components arc s
follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance, Transport Allowance and
Telephonic Allowance.

vou have the flexibility of changing the amounts under each ol the above-mentioned heads, within
your BOA, according to your preferences and income tax plan.

12.NON-DISCLOSURE AGREEMENT

During your employment, you may have access to trade secrets or confidential business information
belonging to the Company (including. but not limited to “source code™. “graphical assets™, “source
repmitorics". “technical documentation™, “devclopment binaries”. “company internct accounts”.
etc.). By accepting this offer, you acknowledge that you must keep all of this information strictly
confidential. and refrain from using it for your own purposes or from disclosing it to anyone outside
the Company. In addition, you agrec that, upon conclusion of your employment. you will
immediately return to the Company, all of its property. equipment, and documents, including but not
Jimited to c]ccl:'1;r1icull)f stored information. You agree 1o hereby indefinitely assign ownership ofany
intellectual property rights and copyrights to the Company for any and all work that is done as part of

vour employment with the Company.
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13. NON COMPETE AND NON SOLICITATION

The Employee undertakes, agrees and covenants with the Company that for a period of 18 (nin) months
from the termination/ expiry of this contract, as the case may be (*“Non-Compele Period™). the Employec
shall not. either directly or indirectly work with any company. association, firm, individual or carry on
any activity, which is the same as, or similar 1o, or which competes or i ceasonably likely to compete
with. the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause arc no
more extensive than s reasonable to protect the interests of the Company and 1o protect the business of
the Company. The Employee acknowledges and decms the terms and conditions of this contract,
including the remuneration given hereunder, to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ selection process at any

other firm/company organisation during the bond period.

14.EARNINGS

During Internshi

p which spans for a period of 3 months, mentioned in clause 9.
month will be paid with monthly and quarterly in

centives (Pleasce note — In case during the internship
period the candidate decides to quit, our organization will not be liable to pay the above-mentioned
stipend to the candidate and it is mandatory for each of the recruited candidate to complete his / her

internship duration 10 be eligible to qualify for permanent placement and confirmation of internship

completion documents J)

ased on individual performances, the intern will be inducted into the

Post completion of Internship and b
and the CTC will be revised to Business Development Executive G3

company as a permanent employec
(refer Annexure).

Basis the performance of the employee for the next three months, they will be promoted to one of the

three grades which are mentioned below in annexure.

. Business Development Executive G 1: Gets a salary of INR 4 - 4.5 Lakhs PA.
. Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
« Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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¢ hope vou have a great learming experience with us and grow i the process ol
this role

Thank you

\.

@ “dx.

Anush Ramachandran
Operations Manager
Climber Knowledge and Careers Pvt Ltd

| hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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nnexure |

Operations Executive G3
i Componciits Per month Annual
| P (INR) (INR)
' Base Salary 16,000 1,92,000
l House Rent Allowance (HRA) 5,000 60,000
I] Other allowance including flexible components 1,000 12,000
Performance based Incentive (Variable) up-to 8,000 up-to 96,000
Fixed compensation (In Hand) 22,000 2,64,000
Cost to Company (CTC) 3,60,000
Operations Executive G2
Per month Annual
Components (INR) (INR)
Base Salary 19,440 2,33,280
House Rent Allowance (HRA) 6.210 74.520
Other allowance including flexible 1,350 16.200
components
Performance based Incentive (Varable) up-to 6,333 up-to 76.000
Fixed compensation (In Hand) 27.000 3.24.000
Cost to Company (CTC) 4,00,000
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Operations Executive G1
C ¢ Per month Annual
omponents (INR) (INR)
Base Salary 22,600 2,59,200
House Rent Allowance (HRA) 6,900 82,800
Other allowance including flexible 2 500 18.000
components
Performance based Incentive (Variable) up-to 7,500 up-to 90,000
Fixed compensation (In Hand) 32,000 3,84,000
4.50,000

Cost to Company (CTC)
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Decar Bhavesh P Pathak.

Subject : Appointment in the position ol Business Development Executive

With reference to your application and subsequent interview you had with us, we are pleased to confirm
vour appointment for the above said position in Climber Knowledge and Careers Pvt. Lid. subject to the
following terms and conditions. You will be based out of Bangalore.

AGREEMENT CUM APPOINTMENT LETTER

THIS AGREEMENT is made on 27th August 202 | between Climber Knowledge and Careers Pvt Ltd, a
company registered under the Companies Act, 2013 (hercinafter called the “company™) of the one part and
Bhavesh P Pathak (Hereinafter called the “Employee”) of the other part. WHEREAS The company 13
desirous of appointing Bhavesh P Pathak as its Business Development Executive and the Employee has
agreed 10 the terms and conditions outlined here below.

NOW THIS AGREEMENT WITNESSES as follows:

I. Your monthly salary package will be as per the terms mentioned in this letter. Your compensation
package may differ based on period reviews. This is as per the compensation policy applicable to
other employees of your category in your respective department as detailed in Annexure-1.

The Employee shall perform such duties and exercise such powers, that may from time to time
be assigned to or vested in him by the company.

!-J

3. The Employee shall, unless prevented by ill health or any unavoidable cause, during the
continuance of the term of his office devote his whole time, attention and abilities to the

business of the company.

4. The Employee shall obey the orders from time to time ol the Board of Directors of the company
and in all respects conform to and comply with the directions given and regulations made by the
Board. He shall well and faithfully serve the company to the best of his abilities and shall make
his utmost endeavours to promote the interests of the company.
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5. The company may terminate this agreement at any time before the expiry of the stipulated term
by giving one month’s notice in writing to him. The company can terminate your contract any
time if you-

* Commit any material or persistent breach of any of the provisions contained.

* Be guilty of any default, misconduct or neglect in the discharge of your duties affecting the
business of the company.

6.WORKING HOURS:

Your standard working hours will be 11:30 AM to 8:30 PM, Monday through Saturday. In view of
your position in the Company, you shall effectively perform to ensure results and you will be
expected to work beyond the standard working hours to achieve the results, whenever your job
requires. Additionally, as mentioned in your interview process, the Company may implement
staggered work shifts, from time to time. In such an event, you shall abide by the change in the
standard working hours as may be notified by the Company to accommodate such staggered shifts.

7.DATE OF JOINING:

As per our discussion you will report to the Company on the joining date will be shortly
communicated by the company as an Business Development Exccutive - Trainee

8. TRAINING PERIOD:

You shall be on Training Period for 3 months, from the date of joining the Company. The company
reserves the right to terminate the tenure of the job upon performance or behavioural grounds.

During the training/probationary period for matters related (o discipline or performance, the Company
reserves the right to take action in accordance with the policy of the company. The salary during the
months of probation will solely be dependent on performance. Upon hitting your tarets you shall be
receiving a stipend of up-to Rs 18,000 plus incentives.

9.LEAVE:

You will be entitled to a total leave of 12 sick leaves in a year where not more than one day of leave can
be redeemed per month and 12 paid leaves in a year which can be redeemed based on your performance
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and time period with the company. All National Holidays will be holidays for all
em[_ﬂo_\:ccs. The Company reserves the right to alter the policy from time to time and the
policy in effect for the time being shall be applicable to you.

10.NOTICE PERIOD and TERMINATION

During the Training/Probation Period the Company reserves the right to terminate your
emplovment and may give you compensation equivalent to one month’s salary which is
based on annual fixed compensation, in licu of the notice period.

In case the termination is initiated by you for pre-closure of contract, you shall serve a
notice period of 45 days. In lieu of breaking the service contract.

After confirmation of your service at the Company, the contract of employment is
terminable by the Company. If the termination is initiated by you, The Company
reserves the right 1o recover from you, an amount equivalent 1o one month’s salary
which is based on annual fixed compensation, in lieu of breaking the service contract,
subject to the release date being approved by the Company.

[ termination is initiated by you, it shall be treated as breach of contract and the Company
may, at its discretion, relieve you from a date it may deem fit. The Company will agree t0
the release date in lieu of notice period. During the notice period, however, you shall

cooperate  with the Company in ensuring smooth and proper hand-over of your
responsibilities, failing which the Company <hall be authorised to withhold/ forfeit your
dues and recover from you d penalty up-to the equivalent of | month’s salary. The
company also reserves the right to legally prosecule the employee in the case of breach of

contract.

The Company may also terminate/suspend your services at its discretion at any time
without giving any notice or amount in lieu of notice immediately i it has been alleged and
prima facie established through preliminary internal enquiry that you have committed (1)
any heinous criminal act or any offence involving moral turpitude (the term “moral .
wurpitude™ includes crimes having an inherent quality of baseness, vileness, or depravity
with respect 1o a person’s duty 1o the society in general such as rape. forgery, theftl.
solicitation, etc.), (i1) sexual harassment (adjudicated guilty as per the Company’s policy
and local laws) or (iii) other act (hat threatens or likely to damage Company’s reputation or
(iv) any misconduct or breach of terms and conditions outlined in |I1.is contracl nt? .
employment including the Company’s policies. (v} any activity leading to loss of business
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a) The Company also expects that you voluntarily disclose details of any of the above

acts to the Company at the time of joining or during your employment with the
Company, as applicable, based on which the Company may terminate/suspend your
services at its discretion at any time immediately upon written notice to you.

11.BASKET OF ALLOWANCES(BOA)

art of your salary every month. The components arc as

The Basket of Allowances will be paid to you as p
Transport Allowance and

follows: House Rent Allowance, Leave Travel Allowance, Medical Allowance,
Telephonic Allowance.

You have the Nexibility of changing the amounts under cach of the above-mentioned heads. within

your BOA, according o your preferences and income tax plan.

12.NON-DISCLOSURE AGREEMENT

you may have access to irade secrets or confidential business information
but not limited to “source code™, “graphical assets™. “source
“development binarics™, “company nternct accounts’™,
keep all of this information strictly
disclusing it to anyone outside

During your employment.
belonging to the Company (including,
repositorics . “technical documentation™.
etc.). By accepting this offer, you acknowledge that you must
confidential, and refrain from using it for your own purposes or from
the Company. In addition, you agree that, upon conclusion of your employment, you will
immediately return 1o the Company, all of its property. equipment, and documents. including but not
limited to electronically stored information. You agree 10 hereby indefinitely assign ownership of any
intellectual property rights and copyrights to the Company for any and all work that is done as part of

your employment with the Company.
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Th‘-‘ Emplovee undertakes, agrees and covenants with the Company that for a period of 18 (nine) months
from the termination/ expiry of this contract, as the case may be (“*Non-Compete Period™), the Employce
shall not. either directly or indirectly work with any company, association, firm, individual or carry on
anv activity. which is the same as. or similar to, or which competes or is reasonably likely to compete
with, the business of the Company, including, but not limited, to any company involved in the field of
Education technology. The Employee acknowledges that the restrictions on competitive activity of the
Employee set forth in this contract are mainly to protect the value of the Company due to loss of an
employee. The Employee acknowledges and agrees that the covenants contained in this clause are no
more extensive than is reasonable to protect the interests of the Company and to protect the business of
the Company. The Employee acknowledges and deems the terms and conditions of this contract,
including the remuneration given hereunder, to be adequate consideration for giving the undertakings
contained in this Clause. The Employee is not allowed to sit for the interview/ sclection process at any
other firm/company organisation during the bond period.

4. EARNINGS

During Internship which spans for a period of 3 months, mentioned in clause 9.

month will be paid with monthly and quarterly incentives (Please note — In case during the internship
period the candidate decides 1o quit, our organization will not be liable o pay the above-mentioned
stipend 10 the candidate and it is mandatory for each of the recruited candidate to complete his / her
internship duration to be eligible to qualify for permanent placement and confirmation of internship
completion documents .)

Post completion of Internship and based on individual performances, the intern will be inducted into the
company as a permanent employee and the CTC will be revised to Business Development Exccutive G3
(refer Annexure).

Basis the performance of the employee for the next three months, they will be promoted to on¢ of the
three grades which are mentioned below in annexure.

. Business Development Executive G 1 Gets a salary of INR 4 - 4.5 Lakhs PA.
«  Business Development Executive G 2: Gets a salary of INR 3.6 - 4 Lakhs PA.
. Business Development Executive G 3: Gets a salary of INR 3.2- 3.6 Lakhs PA.
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We hope you have a great learning experience with us and grow in the process of
this role.

Thank you.

Anush Ramachandran
Opcrations Manager
Climber Knowledge and Careers Pvt Ltd

I hereby accept the aforesaid position and terms and conditions of employment set forth above.

Signed: Date:

Name:
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STRICTLY CONTFIDENTIAL

Date: 09" July 2021
Name: Leon Augustine

Address: Emmanuel Home, Near Anantha Gate, Vinayaka nagar Kammasandra, Bangalore
south | electronics city Bangalore, Karnataka 560-100

Re: Offer of Employment
Dear Leon,

We, Alorica (India) Private Limited are impressed with your credentials and are happy to make
an offer of employment as DBOR. We believe you will be a valuable addition to the Company,
and we wish you all the success.

Terms and Conditions:

. Your total Cost to Company will be Rs.230000/- (Rupees Two Lakh Thirty Thousand
Only) per annum and will be subject to deduction of tax at source as per statutory
regulations and applicable laws. The detailed break-up of your compensation, perquisites
and benefits will be furnished to you in the appointment letter issued on the day of joining,

2. You are required to join on 12" July 2021 and the offer stands withdrawn thereafter,
unless the date is extended by us and communicated to you in writing.

3. You are requested to Join Virtual induction on 12" July 2021.

4. At the time of joining, you are requested (o submit the copies of the following documents:

- Application for Employment

e Non-Disclosure Agreement

o Copy-:of Educational Certificates (10, 1042, Graduation, Post-Graduation, Course

Certifications, if applicable)
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* Pay Slip for the last 3 months of your employment from the previous employer

* Service and Relieving letters from all previous employers

* Proof of identity: Copy of Passport, Driving License, Voter [D Card or PAN Card (anyone).
» Copy of Full Aadhaar.

* 6 passport size photographs (With White Background).

* Other new hire paperwork as required by the Company

Please note that the Company reserves the right to withdraw the offer made to you, before your
acceptance of the same, without providing any reasons to you,

Please sign the duplicate copy of the offer on all sheels at the bottom on the right corner and
return to the undersigned within 24 hours of receipt of the offer, as a token of your acceptance
and mentioning the date of your joining the Company. You will be issued a detailed Appointment
Letter with terms & conditions on the day of joining.

Note: Typing skills to be assessed pre & post training and post completion of ramp — will
influence confirmation timelines

In the event any employee of the Company fails to clear the certification tests of a client, the
Company shall, at its sole discretion, either change the role of the employee or terminate the
employment of the employee immediately. The employee shall be entitled to the salary for the
days for which the employee provides services to the Company. In such an event, the Company
shall not be responsible for the payment of notice period salary irrespective of whether they are
in probationary period or confirmed employee.

Please find below the notice period payments:
i.  During Probation: You May terminate the employment with Company at any time by
service a prior written notice of Fifteen days, or with permission from the head of the

concerned Department for paying applicable salary in lieu of notice.

ii.  Post Probation: After Confirmation of your employment with Company, you may
terminate your employment by serving prior written notice of Sixty days, or with
permission from the head of the concerned Department for paying applicable salary in
lieu of notice.

We welcome you to the Company and look forward to a long and mutually beneficial
association,

Yours faithfully Read and Accepted
for Alorica (India) Private Limited

Sumanth Nag L.eon Augustine
Vice President — Alorica India Pyt Ltd
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Annexure |

Salary on CTC basis

—___—_:—“‘\_.______
| Description J"IUI\::IPL);l()]ross P —
Fixed Salary (A)
Basic 7667 92000
HRA 3833 46000
Special Allowance 2638 31651
Food Allowance 2000 24000
Advance against Statutory 639 7664
S Bonus
’ Gross Pay (A) 16776 201314
Retirals (B)
PF Contribution by Employer 1477 17718
ESIC (@3.25% of earned Grloss 545 6543
Pay) - Employer's Contribution
Gratuity (4.81% of Basic) 369 4425
~ Sub Total - Refirals 2390 28686
Total CTC (A+B) 19167 230000
5 E g . E ;
PRINCIPAL

St. Francis De Sales Collcg;&
Electronic City Post, Bangaicra - 560 100,




JNANA BINDU RURAL DEVELOPMENT & EDUCATION SOCIETY (R)
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Hommadevana Halli, Bannerughatia Road, Bangalore - 560 083
B M : 9945922365

T4,
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Qurvebhavi pajya
Bancalure— 6@

Date : ¢ "IJ,-"'I.II.[:;."f.-':"_, i

1688 7ee 348
Respected Sir,

Sub:Letter of Appointment

With reference to the discussion we had with you, we are pleased to appoint

you as Asst. Lecturer for Accounts & Bussiness Studies .Under the following terms
and conditions:

1. Commencement Date:

Your date of appointment will be effective from November 1st of 2021,

2. Salary and Benefits:

Salary as discussed will be 15000/- for full time (9.00 am to 4.00 pm) with 5 to 5.5

hrs of Teaching hrsiday. PF facility will be Provided after you become Permanent
and experienced for 3 Yrs in our college. Salary will be paid by Bank,

3. Agreement:

You should atleast complete a Academic Year, If discontinued in between
Markscards Will not be returned. If Discontinuing after one rior

' ' year , Prior in ti
should be given to management 3 months before. formation
4. Salary Increement:

j.E;ﬁi_i;rgjr_ will be increased and discussed with you at the beginning of every y
; eVery year.
5. Documents.:










KARNATAKA FRANSALIAN SOCIETY
VINAYALAYA
P.B. No. 5557, Malleswaram West P.O., Bangalore - 560 055, Karnataka, INDIA.

Reg. No. 83 / 72-73 Tel: 080 - 23340379

A B

REF: KES- APPT ORDER = SEC Z001/2021-2022 | et cosiseenessc

ORDER: The Management of Karnataka Fransalian Society is pleased to appoint,
Mr. Sreenath M for the post of Junior Accountant on probation, for a period of
eleven months ( 04 .10 . 2021— 04 .09 . 2022 ). He should join the duty in the
forenoon of 04™ October 2021. Kindly submit the duty report to the undersigned.

Rev. Fr. Tony A J, MSES

FINANCE ADMINISTRATOR

SFS GROUP OF INSTITUTIONS
Hebbagodi, Electronics City Post
Bangalore - 560 100.

I, Sreenath M herby accept the appointment order number KFS- APPT ORDER — SEC -
001/2021-2022 dated 04/10/2021 and declare that I shall abide by the rules and regulations

of Karnataka Fransalian Society with utmost sincerity.

NAME: SR ENAT H M Signature of the Employee

DATE: Ol oc\& o
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01 Sep 2021

To
Boopathy V
Karnataka

E Code:- 232322

Subject Appointment Letter for the Post of Team Member - Part Time Employment

Dear Boopathy V,

We are pleased to appoint you as “Team Member” in our organization w.e.f. 01 Sep 2021 on
following terms and conditions at Kfc - Bangalore Hsr Layout.

Your monthly salary and allowances shall be as under, however you shall be paid based on Hours
Worked by you during the month:-

v Components Amount (Rs.)
____Basic Pay 7669
House Rent Allowance 34U 5113
__ Gross Salary Per Month 12782

1. Your services will be governed by the rules which are either framed or amended from time to
tme or in force for the time being in the lorganization. Your services are liable to be
transferred/assigned to any department/section or division of the company anywhere in India
and/or to any office or any member concern or sister concern of the organization, whether
€«15ting at present or to be opened in future,

2. Your duty hours shall be for any time-siot, straight or broken, and is liable to be changed from
time lo time as per exigencies of work at the sole discretion of the Management. )

w

That during the course of your employment with us, you will not work directly or indirectly for

any person, firm or company/organization whether with or without pay/remuneration nor will (
you engage yourself or take interest, directly or indirectly in any trade or business either as

employer or as employee or partner or advisor or in any other capacity.

4. That during the course of your employment you will discharge your duties efficiently and
diligently and to the best of your ability and shall devote your whole time and attention to the
interest of the organization, and generally carry out the duties and work as assigned to you,
and shall obey and comply with all the lawful orders and directions given to you by the
management of the Company, you shall honestly, diligently and faithfully serve the organization
and use your ulmost endeavor to promote the interest of the Company.

N

During the course of employment with us or afterwards you will not give to anyone by word of
mouth or otherwise any particulars or details of administrative, and/or technical organizational
matlers whether confidential, secret or otherwise which you acquire during the course of your
employment with the Company.

AN,
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That you will be honest and faithful employee of the organization in all matters and shall not at
any lime, except under the process of law disclose any trade secret in respect of its dealings,
transaclions or affairs which may come to your knowledge. In case of breach of conduct in this
regard  you shall be liable to prosecution in a court of law besides any other disciplinary or
other action that may be deemed fit by the company.

7. Your services can be terminated by giving 7 days' notice on either side or salary in lieu of
notice. However, no notice will be necessary if the management finds that the particulars
supplied by you in your application for appointment are false.

<o

That if at any time during your employment you are found guilty of an act of misconduct or any
willtul breach of the terms of this appoiniment or rules or directions, disobedience of the
instructions given to you from time to time, the management may, without any notice or
payment in lieu of notice, put an end to your service and terminate your employment with the
Company forthwith. You will be deemed to have brought about such a situation by your own
conduct compelling the management to put an end to your employment and you shall,
therefore, be liable for all losses, damages to the organization.

9. Thal you will keep, maintain or cause to be maintained, all files, documents and papers as also
books of accounts, and keep the.account of particulars of all goods. Merchandise, articles and
goods received or delivered upon credit or otfierwise in the course of the business; and will
render at all-time faithful information concerning the said business and transactions entered
therein of the organization, and furnish from time to time, the accurate details of all business
dealings.

10. The appointment or its continuance is further subject to your remaining medically, physically
and mentally fit. You will submit to such medical examination as and when considered
necessary by the company, failure to do so would be considered a gross misconduct entailing
dismissal from services.

11. You will retire from the services of the organization on attaining the age of 58 years.

Please sign a copy of this letter in token of your acceptance of this appointment termé_ and
conditions, S

Yours faithfully,

For Devyani International Limited

Namrathn

Manager - HR >
DECLARATION ‘ :

I'have read and understood the above terms and conditions and agree to abide by the same. .

N\ R,

Signature of the Employee

QA Plzzathg "g‘ c 2 "'I A - @(‘;’: @ \Inuugo.’
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Offér letter confirmation for the &
internship inbox

ﬁ\ Prashanth SUBRAMANI -... 12:54 pm

&\'\ tome A

From Prashanth SUBRAMANI -BANGA1058- -
prashanth.subramani@decathlon.com

To pdas97786@gmail.com
Date 4 Mar 2022, 12:54 pm
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FIXED TERM EMPLOYMENT CONTRACT

Name: Vamshi.K Date:01/06/2020

Letter Date: 30/05/2020 Employee Id: AMVAMSHI

In pursuance of your application for employment in our organization, we have decided to appoint you as
UFF FC-Warehouse Associate FT.

The conditions of your appointment will be as follows:

1. Be it clearly understood that x»he assignment / work offered to you has arisen due to temporary
increase of work which is part and parcel of our contracts with our Clients.

2.  You would be liable to work at any of our client’s location as per the requirement. In case you are
deputed at a client location, you will be required to perform work / duties as required under the
Work Order / MSA signed between “Aasaanjobs Private Limited” and our client “Amazon”. You may
also note that your services are liable to be transferred without any additional benefit or facilities, to
another branch, post or place or to any office, associates or sister concern or subsidiary of any of the
present or future clients of “Aasaanjobs Private Limited”, at any place in India, whether in existence
or which may come up in future at any time at the sole discretion of the “Aasaanjobs Private Limited”.

3. Your period of Employment contract is from 01/07/2020 till 26/07/2022. salary details are
provided in Annexure “A” of this document whereas Annexure “B” contains “Service Provider
personnel Nondisclosure Agreement”. You are requested to carefully go through and familiarize

yourself with all the details provided in these documents, before accepting the employment.

4. Your fixed-term contractual engagement will automatically come to an end after the completion of
the aforementioned period. The renewal/extension if any shall be subject to mutual consent in
writing and acceptance of applicable terms & conditions as may be deemed fit and proper by both

the parties to this contract.

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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Both the parties have the right to terminate the contract by giving the other party a prior notice of
30 days or an amount equal to wages for the said notice period. In the event of the employee
terminating the contract without serving the said notice period the management has the right to
withhold an amount equal to the wages for the unserved period of notice from the money due to
the employee, if any as part of full and final settlement. In case of continued absenteeism for three
or more days at a stretch or absenteeism for 5 or more days on 3 different Occasions without
intimation, it will be construed that you have terminated the Contract and in such a situation, the
management will not be liable to serve you the notice or make payment in lieu thereof. On the
contrary, in such a scenario, the management will have a right to deduct the wages for the un-served
notice period from the money due to you, if any, as part of full and final settlement.

You shall not at any point of time stake any claim or right to claim employment, damage, loss or
compensation of any sort whatsoever either against us or any of our clients.

You may be required to work in shifts and your shift timings may vary based on business
requirements. However, you will be notified of the change in shift timings through posting of
schedules.

You may have to even work overtime as per business requirements. Overtime amount will be paid
as per statutory norms.

You will be expected to carry out the duties assigned to you in an efficient and competent manner.
If you have any problems/queries to carry out duties, you will be expected to bring them to your
Supervisor.

You would be eligible for leaves & paid holidays in accordance with applicable statutory provisions.
However, your leaves shall be governed by leave policy of “Aasaanjobs Private Limited”.

If any declaration given or furnished by you to the “Aasaanjobs Private Limited” proves to be false or
if you have willfully suppressed any material information, in such a case you will liable for strict action
including to removal from service without notice.

In day to day functioning or carrying out responsibilities, you will report and receive instructions from
our Supervisorand shall be bound to follow service conditions of “Aasaanjobs Private Limited”. Such
supervisor shall exercise control over your working including initiation of disciplinary proceedings
against you. .

You will be entitled to all other statutory benefits wherever applicable during the contract period
which would be paid by “Aasaanjobs Private Limited” but not be entitled to any benefit/ privileges

available to other regular associates of the establishment of “Aasaanjobs Private Limited” or of our

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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clients “Aasaanjobs Private Limited”. The agency will be solely responsible for the all statutory
payments and you will have no right to claim the same from the Clients of "Aasaanjobs Private
Limited”.
During the course of your contract with us, you may be transferred to any other location/project site
of our client's entity to meet the urgent contract requirement. In such condition, all other terms of
contract will remain unchanged including compensation and benefits.
You will not, at any time without the written consent of the authorized person of “Aasaanjobs Private
Limited”, disclose or divulge or make public except on legal obligations, any information about the
“Aasaanjobs Private Limited” and its Clients business affairs or secrets which has become known in
the course of discharging obligations under this contract or otherwise to any other person or
institution.
In case of any indiscipline/disobedience/ misconduct/theft committed by you, or any other kind of
activities that may lead to disruption of operations, or in case any complaint is received against you
from any of our clients, “Aasaanjobs Private Limited” will have a right to take a strict action against
you including termination of service without any notice period or pay in lieu thereof.
In case of default or negligence has been proved on your part resulting in loss or cease of operation
to “Aasaanjobs Private Limited” or to our client, under the circumstances of “Aasaanjobs Private

Limited” is authorized to recover or deduct from your salary an equivalent amount (or part of it) for
any such instances occurred, as permissible under statutory provisions.

Execution of this Letter by you shall be a full and complete acceptance by you to perform the services.
Upon acceptance, you shall;
1. fully perform the services, in a professional manner, at work site till your employment. You will
follow the standard operating procedures (SOPs) and guidelines applicable to your work at
client location with utmost professionalism and in an ethical manner while respecting the

timelines and instructions of your supervisor at all times;

1. not engage in any conduct detrimental to the interests of the “Aasaanjobs Private Limited” or

our clients “Amazon”;

1. not, either directly or indirectly, offer yourself for employment or gainfully engage with any
client, customer or competitor or its agencies or its affiliates during the period of the present

work assignment without the prior permission of “Aasaanjobs Private Limited”;

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558

Registered office - Unit # 211, 2nd Floor, Kuntal Building, Modi Estate, LBS Marg, Ghatkopar
(West),




19.

20.

21.

22,

23,

24,

25.

26.

27.
28.

aasaaniobs
Iv. Comply with the applicable Policies (such as safety, health, environment policy), Code of
conduct and Rules & Regulations of Aasaanjobs Pvt Ltd. at all times during the course of your
employment contract.
Your appointment and continuity in employment will always be subject to you being found medically
fit and clearing the background verification check as required by the “Aasaanjobs Private Limited”.
Upon lapse or termination of the employment, your employment with “Aasaanjobs Private Limited”
shall stand terminated forthwith.
Termination of this Letter shall not affect the obligations of the parties that have been incurred prior
to termination and “Aasaanjobs Private Limited” will promptly settle all your dues after making
applicable deductions. Further, obligations relating to confidentiality and intellectual property shall
continue after termination/ expiry of this Letter.
You agree that you are responsible for any losses towards assets and packages handed over to you
as a part of the assignment and will be liable to pay the loss amount either directly or through salary
deductions.
You agree to co-operate with any security measures such as random frisking and searches of personal
belongings.
In addition to the above, you are also governed by the standard employment rules/ standing orders
and safety/security rules of the “Aasaanjobs Private Limited” and you are required to read them in
conjunction
You agree to defend, indemnify and hold “Aasaanjobs Private Limited” harmless from any and all
claims, damages, liability, attorneys' fees and expenses on account of your failure to satisfy any of
your obligations under this Letter or for misconduct, violation of any law or creation of any legal
liability by you or any information pertaining to the background of unlawful act on your part which
has been suppressed by you while obtaining this job.
In addition to the terms contained herein, your relationship with “Aasaanjobs Private Limited” may
be subject to such other additional terms and conditions as may be communicated to you from time
to time in writing by “Aasaanjobs Private Limited”. You shall at no point of time make any claim or
right to claim employment, damage, loss or compensation of any nature what so ever against any of
our clients.
We take this opportunity to wish you the very best in your tenure with “Aasaanjobs Private Limited”.
If the above terms & conditions are acceptable to you, please sign the duplicate copy of this contract

in token of your acceptance.

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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| have read this letter in full & understand it fully. By signing this letter of contract, | accept all

aforementioned terms & conditions of the contract of employment offered by “Aasaanjobs Private

Limited”.

For Aasaanjobs Private Limited

Authorized Signatory Name: Juned Khatri

Date: 23/03/2021

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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Annexure - A
Gross Salary Statutory benefits
Basic + DA Re, IR PF Employer Rs. 1800
HRA Rs. 681 ESIC Employer Rs. 510
| Other if Any Others if any
%
1 LTA Rs. 0 LWF Rs.3
| Fixed OT Rs.0 PF Admin @1% Rs. 150
|
Total Gross Salary (A) Rs. 15681 Total Statutory Contribution (B) Rs. 2463
Total Deduction (C) Rs. 2120
Net Salary D=(A-C) Rs. 13561
Final Take Home Rs. 13561 Cost to Company (A + B) Rs. 18144

Aasasnjobs Private Limited

CIN No. U74900MH2014PTC259558
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Annexure B

Service Provider Personnel Nondisclosure Agreement

This Non disclosure Agreement (this“Agreement”), effective as of 28/02/2021, entered in to
by,(“Service Provider Personnel”), an employee of “Aasaanjobs Private Limited”, (“Service
Provider”), for the benefit of clients of “Aasaanjobs Private Limited”. (and the Clients and the
Service Provider Personnel are referred to individually as a "Party" and collectively as
the"Parties").

The Parties recognize that in connection with Service Provider Personnel’s assignment by Service
Provider to provide products or services to its clients, certain information including Confidential
Information (as defined hereinafter) would be passed on/ disclosed to the Service Provider
Personnel by the clients with respect to its operations and businesses. The Service Provider
Personnel are now agreeing to the terms and conditions on which the Service Provider Personnel
shall be provided the Confidential Information. In consideration of the clients agreeing to disclose
Confidential Information to the Service Provider Personnel, the Service Provider Personnel agrees
and undertakes to abide by the terms of this Agreement as set out below:

1. Confidentialinformation.

As used in this Agreement, “Confidential Information” means all non-public information
disclosed by or relating to Client/s and any entity in which Client/s or its group companies have
directly or indirectly, certain economic interest (an “Affiliate”) that is designated as confidential
or that, given the nature of the information or the circumstances surrounding its disclosure,
reasonably should be considered as confidential. Confidential Information includes, without
limitation (i) all nonpublic information relating to the clients or any of its Affiliate’s technology,
customers, business plans, promotional and marketing activities, finances and other business
affairs, and (ii) all third-party information that the client or any of its Affiliate is obligated to keep
confidential. Confidential Information may be contained in tangible materials, such as drawings,
data, specifications, reports, compilations, summaries, abstracts, modifications, translations,
enhancements, adaptations and computer programs, or may be in the nature of unwritten !
knowledge.

2. Exclusions.

Confidential Information does not include any information that (i) is or becomes publicly available
without breach of this Agreement, (i) can be shown by documentation to have been known to
service Provider Personnel at the time of his/her receipt of such information from the client, (iii)
is received from a third party having the legal right to disclose Confidential Information and who
did not acquire or disclose such information by a wrongful or tortious act, or (iv) can be shown
by documentation to have been independently developed by Service Provider Personnel outside
the scope of the relationship with the client, without reference to any Confidential Information.

Aasaanjobs Private Umited CIN No. U74900MH2014PTC259558

Registered office - Unit # 211, 2nd Floor, Kuntal Bullding, Modi Estate, LBS Marg, Ghatkopar
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3. Use of Confidentiallnformation.
n connection with and only

s expressly provided in this
rson

onfidential Information solely i
with the client. Except a
ot disclose Confidential Information to any pe
any purpose whatsoever without the client’s prior written consent. Service Provider
personnel will take all reasonable measures to avoid disclosure, dissemination or unauthorized
use of Confidential Information, including, at a minimum, the same degree of care, secrecy and
security measures he/she takes to protect his/her own confidential information of a similar
nature. Service Provider Personnel will segregate Confidential Information from the confidential

materials of third parties to prevent commingling.

service Provider Personnel may use C
in pursuance of his/her business relationship
Agreement, Service Provider Personnel will n

or entity for

4. Disclosures to GovernmentalEntities.

Service Provider Personnel may disclose Confidential Information as required to comply with
binding orders of governmental entities that have jurisdiction over it, provided that Service
provider Personnel (i) gives the client prior written notice sufficient to allow the client or any of
its Affiliate to seek a protective order or other appropriate remedy, (i) discloses only such
information as is required by the governmental entity, and (iii) uses commercially reasonable
efforts and lawful means to obtain confidential treatment for any Confidential Information so

disclosed and minimize the extent of such disclosure.

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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1. Ownership of Confidentialinformation.

All Confidential Information and patents, copyrights, trade secrets, trademarks or service marks
or logos (whether registered or not, with or without goodwill) and other intellectual property
rights, title or interests therein (collectively referred to as “ Intellectual Property Rights ”) will
remain the exclusive property of the client or its Affiliate, as may be applicable. Disclosure of
Confidential Information under this Agreement by client’s or its Affiliate will not constitute an
express or implied grant to Service Provider Personnel of any rights to or under the client’s or
its Affiliate’s Intellectual Property Rights.

2. Notice of UnauthorizedUse.

Service Provider Personnel will notify the client immediately upon discovery of any suspected
unauthorized use, copying or disclosure of Confidential Information or any other breach of this
Agreement. Service Provider Personnel will cooperate with the client or its Affiliates in every
reasonable way to help the client or its Affiliate regain possession of such Confidential
Information and prevent its further unauthorized use or disclosure.

3. Return/DestroyorDiscontinueUseofConfidentiallnformation.

Service Provider Personnel will return, deliver, remove or destroy all tangible materials
embodying Confidential Information (in any form and including, without limitation, all
summaries, copies and excerpts of Confidential Information) promptly following the client’s
written request regardless of how the Confidential Information is embodied at the date of
request. The Client may at any time, at its sole discretion, require the Service Provider Personnel
to discontinue the usage of any or all Confidential Information and at the client’s option, Service
Provider Personnel will provide written certification of his/her compliance with thisSection.

4. InjunctiveRelief.

service Provider Personnel acknowledges that disclosure or use of Confidential Information in
violation of this Agreement could cause irreparable harm to the client or any of its Affiliates for
which monetary damages may be difficult to ascertain or an inadequate remedy. Service
pProvider Personnel therefore agrees that the client and/or its Affiliate will have the right, in
addition to its other rights and remedies, to seek injunctive relief as a remedy or to prevent or
curtail any actual or threatened breach by the Service Provider Personnel of its obligations
hereunder or for any violation of this Agreement.

5. Scope;Termination.

This Agreement is intended to cover Confidential Information received by Service Provider
personnel both prior and subsequent to the date hereof, This Agreement shall be effective once
signed by Service Provider and will automatically terminate upon the completion or termination
of the Parties’ business relationship; provided, however, that Service Provider Personnel’'s
obligations with respect to Confidential Information will survive and continue indefinitely even
following such completion or termination. The provisions contained in this Section shall survive
the termination or expiry of this Agreement.

Aasaanjobs Private Umited CIN No. U74900MH2014PTC259558
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6. Indemnity

The Service Provider Personnel acknowledges that a breach of this Agreement by the Service
Provider Personnel could result in significant liability, claim, damage, loss, penalty, cost or
expense (including, without limitation, reasonable attorneys fees and costs of appeal)
(hereinafter together referred to as "Losses") to the client. The Service Provider Personnel
agrees to indemnify and hold the client harmless and indemnified from and against any Losses,

arising on account of the breach by the Service Provider Personnel of any of the obligations
undertaken by the Service Provider Personnel under this Agreement.

7. Outside Employment

You agree that during the period of your employment, you will not, without the prior written
approval of the “Aasaanjobs Private Limited”, directly or indirectly engage in any outside
employment activity relating to any line of business in which client is engaged, or which would
otherwise conflict with or adversely affect in any way the performance of your employment
obligations to our client.

8. Miscellaneous.

This Agreement will not create a joint venture, partnership or other formal business relationship
or entity of any kind, or an obligation to form any such relationship or entity. Each Party will act

as an independent service Provider and not as an agent of the other Party for any purpose, and
neither will have the authority to bind the other.

This Agreement constitutes the entire agreement between the Parties relating to the matters
discussed herein and may be amended or modified only with the mutual written consent of the
Parties. Each Party’s obligations hereunder are in addition to, and not exclusive of, any and all
of his, her or its other obligations and duties to the other Party, whether express, implied, in
fact or in law. Subject to the limitations set forth in this Agreement, this Agreement will inure
to the benefit of and be binding upon the Parties and their respective successors and assigns.

Any failure by the client or any of its Affiliates to enforce Service Provider Personnel’s strict
performance of any provision of this Agreement will not constitute a waiver of the client or its
Affiliate’s right to subsequently enforce such provision or any other provision of thisAgreement.

If a provision of this Agreement is held invalid under any applicable law or by a court of
competent jurisdiction, such invalidity will not affect any other provisions of this Agreement
that can be given effect without the invalid provision. Further, all terms and conditions of this
Agreement will be deemed enforceable to the fullest extent permissible under applicable law,

and, when necessary, the court is requested to reform any and all terms or conditions to give
them sucheffect.

This Agreement is governed by the laws of India, excluding its conflicts of law rules. In the event

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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of any dispute or difference arising between the Parties hereto in regard to any matter relating
to or connected with this Agreement, the same shall be referred to arbitration in accordance
with the (Indian) Arbitration and Conciliation Act, 1996 and any amendments thereof. The
decision of the arbitrator shall be final and binding on the Parties. The venue of arbitration shall
be Bangalore. This Section shall survive the termination or expiry of this Agreement.

Notices. All notices hereunder will be given in writing, will refer to this Agreement and will be
personally delivered or sent by overnight courier, receipted facsimile transmission or registered
or certified mail (return receipt requested) to the address set forth below the Parties’ signatures
at the end this Agreement. Any Party may from time to time change such address by giving the
other Party notice of such change in accordance with this Section11.6. Service Provider
personnel has executed this Agreement as of the date set forth below.

The provisions contained in Sections 5, 6,7, 8, 9, 10, 11 shall survive the termination or expiry
of this Agreement.

Accepted
Signature

Full Name: Vamshi.K

Address:Mastana Camp, Amarapur, Raichur, Karnataka 584128

PhoneNo: 8971131690

Aasaanjobs Private Limited CIN No. U74900MH2014PTC259558
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‘ U N BXD UNBXD Software Private Limited

" Date: 7™ December 2021

Ms. Chandini Thomas

No.34 room no.104,

Thimmaraya Swamy Nilaya,
Opp.ABC reataurant, Silicon town,
Electronic city phase 2,

Bangalore 560100

Strictly Personal & Confidential

Dear Chandini,

Further to your application and interview with us, we invite you to be a part of UNBXD Software
Private Limited (the “Company”) and are pleased to offer you the position of Business
Development Manager.

You will draw a cost to company of an amount equal to INR 8,50,000 (Rupees Eight Lakhs Fifty
Thousand only) per annum (“CTC”), a breakup of which is attached to this letter as Annexure-2.

Out of the total CTC payable to you by the Company as detailed in Annexure-2, you will be
entitled to a Variable Component of INR 2,55,000 (Rs. Two Lakhs Fifty Five Thousand only) per
annum and an annual fixed compensation of INR 5,95,000 (Rs. Five Lakhs Ninety Five Thousand only)
which will be payable at the end of each month, in accordance with the Company's regular payroll
policy, which shall be subject to withholding tax and other normal deductions, in accordance with this
letter and the Rules & Regulations and Policies of the Company.

Please note that this offer is made on the understanding that the information furnished by you,
including but not limited to the information set out below, for a gainful employment in the
Company is correct, true and complete in all respects:

1) Proof of Age / Residence / Contact Details / Family status: You shall be required to produce
statutory proof of age at the time of joining. The same may be evidenced by the School Leaving
Certificate or by the birth registration certificate or copy of the passport. Your date of birth so
entered in the service records, shall be final and you shall not be permitted to seek a change
of date of birth.

2) Past Record: If any declaration given, or information furnished by to academic / professional
qualifications and work experience is found to be false or if you have found to have supressed
any material information affecting your appointment in the Company, you shall be terminated
from service without any notice and compensation whatsoever.

You will also be required to go through the Company’s background verification process, and in
the event that any information furnished by you is not correct / true / complete or the
Company is not satisfied with the information provided by you, the Management shall have the
right to withdraw this offer without notice or compensation.

|1Page UNBXD Software Private Limited | All rights Reserved. I
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Also note that this offer is subject to the terms and conditions listed in the Annexure-1 and Annexure
-2 attached.

Please self-attest a copy of this letter as a token of your acceptance and return the same within
3 (three) days from the date of the receipt of this letter.

We look forward to working together to build a successful business.

Yours Faithfully,
For UNBXD Software Private Limited

T

Prashant Kumar
CTO & Co - Founder

|2Page UNBXD Software Private Limited | All rights Reserved. I
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Name: Ms. Chandini Thomas
Location: Bangalore
DOJ: 7™ December 2021

1)

2)

3)

4)

5)

ANNEXURE-1
TERMS & CONDITIONS OF EMPLOYMENT
Your employment is governed by the following:

Work Location & Department: You will be working out of the Company's office in
Bangalore, Karnataka. The Company may, at its sole and absolute discretion, transfer
your services to the other offices of the Company, located within India or outside India,
from time to time, after following the due procedure set out under applicable law. You
shall always be required to abide by the Company’s Rules and Regulations and the
Policies of the Company, during the tenure of your employment with the Company. Whilst
you have been recruited into Marketing Team, please note that you may also be transferred
on a permanent or temporary basis to another department, based on business exigencies.

Salary: Your cost to company (hereinafter referred as “CTC”) shall be an amount equal to
INR 8,50,000 per annum, as further detailed in Annexure-2. The CTC shall be inclusive of all
statutory levies. In all such cases the Company shall provide appropriate certificate(s) as
mandated by applicable law.

Working Hours: The Company works Monday through Friday. You would be required to work
hours as per the requirements of the Company.

Probation: The probationary period you will serve with the Company will be Three (3) months
and the Company reserves the right to extend your probationary period or terminate your
employment in case there are performance, behavior and / or conduct issues during the
probation period and is found unsatisfactory at the sole discretion of the Company.
Confirmation shall depend upon satisfactory review of your performance and conduct during
the probation period. You shall not be entitled to take any type of leaves during the probation
period. If any leaves are taken your probation will be extended accordingly.

Relinguishment of Service: You shall be entitled to resign from the services of the Company
by giving two (2) months written notice or by tendering gross salary in lieu of the equivalent
to two (2) months’ notice, subject to acceptance of the same by the Company. Likewise, the
Company shall be entitled to relieve you from the services of the Company by giving two (2)
months’ notice or two months gross salary in lieu. However, in case of dismissal / removal or
termination of your services for misconduct, fraud or breach of any of the terms & conditions
of the services, the Company shall give you a notice stating the cause for termination. The
Company shall provide you with the right to refute any determination of the ground of
termination as specified in such notice, and any termination by reason of such determination
shall be effective once you are afforded an opportunity of fair and impartial hearing on the
principles of natural justice. The Company's shall not be required to make any payment in lieu
of the notice or any payment other than statutory. With reference to points i & ii mentioned
above under relinquishment of service, resignation once submitted and received by the
Company, cannot be withdrawn by you except through a written consent from the

|3Page UNBXD Software Private Limited | All rights Reserved. l
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6)

management. In case Employee Stock Options (ESOPs) are issuable to you in accordance with
the Company’s Policy, they will be dealt with in accordance with the relevant ESOP plan.

Non-Disclosure and Non-use Obligation:

i)

i)

iii)

You shall also not disclose to any person & / or organization & / or competitor any
confidential and proprietary information which you have access to during your course of
employment, which is presented to you by the Company or developed, conceived or
created by the Company, or disclosed to you or known by or conceived or created by you
during the term of your employment by the Company, with respect to the Company,
including any information, its business or any of its products, processes, and other services
relating to the past, present or future business of the Company or any plans therefore, or
relating to the past, present or future business of a third party or plans therefore which
are disclosed to you. Confidential Information includes, but is not limited to, all
documentation, hardware and software relating thereto, and information and data in
written, electronic, graphic and/or machine readable form, products, processes and
services, whether or not patentable, capable of being trademarked or copyrighted or
otherwise protected, including, but not limited to, information with respect to
discoveries; know-how; ideas; computer programs, source codes and object codes;
designs; algorithms; processes and structures; product information; marketing
information; price lists; cost information; product contents and formulae; manufacturing
and production techniques and methods; research and development information; lists of
clients and vendors and other information relating thereto; financial data and
information; business plans and processes; documentation with respect to any of the
foregoing; and any other information of the Company that the Company informs you
about or you should know, by virtue of your position or the circumstances in which you
learned such other information, which also includes any other information available with
the Company with regard to our customers and clients (“collectively, the Confidential
information").

Except as authorized by the Company or required in the performance of your duties
as an employee of the Company, you will not, during or after your employment,
directly or indirectly, use any Confidential Information or disseminate or disclose any
Confidential Information to any person, firm, corporation, member of the press,
association or other entity. You shall take all reasonable measures to protect
Confidential Information from any accidental, unauthorized or premature use,
disclosure or destruction. You will be responsible for, and required to sufficiently
encrypt and otherwise protect, any information contained on any laptop computer
or any removable drives or backup devices that you may use either inside or outside
of the Company'’s office.

You shall not participate/associate for commercial gains or otherwise with any
competitor and / or Company carrying on similar business as that of our Company and
also not commence a similar business either on your own or with any other person
or persons during the period of your employment. During the term of your
employment, you further agree that you will devote all of your business time and
attention to the business of the Company, the Company will be entitled to all of the
benefits and profits arising from or incident to all such work services and advice.
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iv) Without limiting the rights of the Company in respect of a breach of this clause, you shall:

(a) promptly notify the Company of any unauthorized possession, use or knowledge, or
attempt thereof, of the Confidential Information by any other person, that may
become known to you;

(b) promptly furnish to the Company full details in its possession, of the unauthorized
possession, use or knowledge, or attempt thereof, and assist the Company in
investigating or preventing the recurrence of any unauthorized possession, use or
knowledge, or attempt thereof, of the Confidential Information;

(c) cooperate with the Company in any litigation and investigation against third parties
deemed necessary by the Company to protect its proprietary rights; and

(d) promptly use your best efforts to prevent a recurrence of any such unauthorized
possession, use or knowledge, or attempt thereof, of Confidential Information.

v) Upon termination of your employment with the Company for any reason or at any
time upon request of the Company, you agree to deliver to the Company all materials
of any nature which are in your possession or control and which are or contain
Confidential Information, or which are otherwise the property of the Company or any
vendor, licensor, licensee, customer or client of the Company, including, but not
limited to writings, designs, documents, records, data, memoranda, tapes and disks
containing software, computer source code listings, routines, file layouts, record
layouts, system design information, models, manuals, documentation and notes.

7) Non-compete and Non-solicit Clause:

(a) You shall not, during the tenure of your employment with the Company and for
a period of 1 (one) years thereafter, directly or indirectly, whether jointly and /
or severally or together with any other person (including, any combination
thereof) incorporate, promote, join, engage, enter into or associate yourself in
any capacity whatsoever or be interested in or concerned in any manner with a
competing business, in whatever form and wherever organized, to that of the
business of the Company, as now or hereafter may be carried on (or agree to or
enter into or participate in any negotiations or discussions to do all or any of the
foregoing).

(b) You shall also not engage or involve any employee of the Company, in the case
of ownership & management of a similar business as of the Company by you, for
a period of 1 (one) year from the last date of your service with the Company.

(c) During your tenure of service in the Company, if your spouse engages in any
activity that is in competition with the business of the Company, you shall
promptly notify the same to the Company in writing to seek approval from
management.

(d) You shall not, attempt in any manner to solicit from any client/customer or partner
except on behalf of the Company, business of the type carried on by the Company at
any time or to persuade any person, firm or entity which is a client/customer or
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partner of the Company to cease doing business or to reduce the amount of business
which any such client/customer or partner has customarily done or might propose
doing with the Company whether or not the relationship between the Company and
such client/customer or partner was originally established in whole orin part through
his or its efforts.

8) Code of Conduct: As a part of this appointment letter with the Company, it is im‘ponant that
you fully understand this context and abide by the policies governing it:

i) You shall, during the service with the Company, devote your work hours and
attention to the Company’s business entrusted to you, with integrity and ethical
conduct. You shall not engage yourself directly/ indirectly any business or service
other than the Company’s business.

ii) You shall carry out work diligently and devote full time and attention to the tasks
while on the premises of the Company and not indulge in the activities of personal
interest or personal entertainment which hinder the interest, business activities of
the Company, and the performance of your colleagues and yourself.

iii) While at work on the Company premises, use or possession of alcohol, narcotic or
like substance/s will be ground for disciplinary action including dismissal

9) Protection of the Company's Property: During your tenure with the Company, you shall
safeguard/protect the Company's property which is tangible and intangible, which is in direct
/indirect possession of you. Misuse of any of the Company’s properties, tangible or intangible,
will be ground for disciplinary action including dismissal.

10)  On Separation:

i) On cessation of employment howsoever caused, you shall immediately hand over to
the Company's representative as appointed by the management, all the Company’s
properties, including the tools' accessories, documents & specifications, and obtain
clearance certificate from the Company's representative and Talent Management
department and on production of which alone your dues if any, shall be settled by the
Company.

ii) On your failure to do so, apart from other legal remedies, the Company reserves the
right to recover from you by payments or such means as well as by adjustment of
money otherwise due to you, including but not limited to the cost of such tools,
accessories, cost of damage incurred to business & goodwill of the Company, so as to
settle the accounts.

i) Loans, cash advances, travel advances or any finances availed from the Company over
and above the stated CTC, shall have to be paid back as applicable to the Company.
The Company's property & assets, if any in your charge shall have to be handed over
to the Company's representative or Talent Management Department.

iv) Cost or professional fees incurred by the Company for any performance training or any
training, theoretical as well as practical, as attended by you prior to the cessation of
employment shall be recovered as part of final clearance & settlement.
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11)  Ownership of IPR:

i) All rights, title and interest in any intellectual property arising out of or in connection
with your employment, including without limitation any copyrights, rights to derivative
works, trade secrets and any other intellectual property rights, created or conceived
(including, but not limited to, any tools, designs or methodologies) in the Company’s
premises or using the Company’s property, either alone or jointly with others, shall be
considered as a “work-for-hire” and shall be the property of the Company.

ii) You hereby, without further consideration, perpetually transfer, assign and convey all
your right, title and interest in the intellectual property rights (including, but not
limited to, any moral rights) that you are entitled to, to the Company or any person or
entity designated by the Company (the “Employee IP”). You hereby agree to absolutely
and unconditionally assign to the Company (or any person or entity designated by the
Company) all your right, title and interest in and to all Employee IP which may be
created or developed during your employment, as and when such Employee IP is
created or developed. Such assignment shall, to the extent permissible by applicable
law, be automatic, without requiring any further acts by either Party.

iii) You shall, from time to time, as may be reasonably requested by the Company, do any
and all things which the Company may deem useful or desirable to establish or
document the Company’s exclusive ownership of any and all rights in any such results
and proceeds, including, without limitation, the execution of appropriate copyrightand
/ or patent applications or assignments.

iv) To the extent you have any rights in the results and proceeds of your services
hereunder that cannot be assigned in the manner described above, you
unconditionally and irrevocably waives the enforcement of such rights.

v) This Clause is subject to, and shall not be deemed to limit, restrict, or constitute a
waiver by the Company of any rights of ownership to which the Company may be
entitled by operation of law by virtue of the Company being the your employer.

12)  Prohibition of Discrimination & Harassment to Co-workers: You are expected not to indulge
in any act of harassment mental or physical towards any co-worker. You are equally
responsible for creating a harmonious work atmosphere and accordingly should propagate
appropriate behavior amongst colleagues and adhere to the same at the workplace.

13)  Provident Fund, Family Pension and Deposit Linked insurance Schemes under Provident
Fund Act: You will be required to become a member of the approved Provident Fund Scheme,
Family Pension Fund Scheme and under the Employees' Provident Fund and Miscellaneous
Provisions Act, 1952, from the date applicable as per the Rules. All required documents have
to be submitted within 30 days of joining.

14)  Gratuity: Employees who have completed 5 (five) years of continuous service in the Company
are entitled to receive gratuity as per provisions of the Payment of Gratuity Act 1972. This is
provisioned but will be paid only at the time of employees' separation from the Company post
5 (five) or more years of continuous service.
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Retirement: The normal age of retirement from the services of the Company is on completion
of 58 years of age.

16) Other Terms and Conditions of Service

i) Professional Ethics: During the tenure of employment, you will not permitted to carry
on any business or profession or enter, for any part of employee’s time, in any capacity,
the services of, or be employed by or engaged with any other firm, Company or person.

i) You will be bound by the Rules & Regulations and Policies of the Company.

iii)  This appointment is directed towards developing a career for you at the Company.
However, employment at the Company will always entail the condition of
satisfactory employee performance and satisfactory market conditions for the

Company's services (as it may determine at its sole discretion).

| have read and hereby accept the terms and conditions mentioned

Employee Signature Date
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Notes: The following are the guidelines / requirements formulated by the Company in relation
to each component, as well some information about tax exemptions in relation to each in accordance
with the Income Tax Act, 1961.

House Rent Allowance: The tax exemption for House Rent Allowance would be computed based on
the rent paid by you.

Transport and Medical Allowance: The tax exemption for Transport and Medical Allowance would
be limited to Rs. 3333 per month.

*LTA: The tax exemption for 2 domestic journeys in a block of 4 calendar years (Current block is 2018—
2021).

Flexible Benefit Plan: Employees can avail additional tax benefit on the salary by choosing various
components from Flexible Benefit Plan. All the tax free components are subject to production of bills
only.

Provident Fund: The contribution to Employees Provident Fund is made at minimum statutory
requirements of INR 3600/- per month (INR 1800/- each from employee and employer. The amount
given in the salary structure denotes the employer's & Employee contribution to Provident fund. An
Employee can increase the contribution to EPF at 24% on basic salary (12% each from employee and
the employer) which needs to be declared during on boarding. However, employee can contribute to
Voluntary Provident Fund (VPF) by declaring the monthly contribution on payroll portal and avail the
tax benefit under section 80C of Income Tax Act.

Gratuity: Gratuity benefits will be as per the provisions of the Payment of Gratuity Act, 1972.
*Medical Insurance Benefits: As per Company's prevalent policy and norms, you will be covered under
Group Medical Insurance for Sum Insured of 5 Lakhs for self, spouse and two children and 3 Lakhs Sum
assured for parents / in laws. Group Personal Accident Insurance is also provided for Sum assured of
1 time of the CTC. Please note, this is subject to change as per Company's prevalent policy and norms.
Company also provides Term Life insurance upto 2 * CTC subject to a maximum amount of Rs. 1 Crore.
Thanking you,

For Unbxd Software Private Limited
T

Prashant Kumar
CTO & Co Founder

| have read and hereby accept the terms and conditions mentioned.

Employee Signature Date
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PRIVATEANDCONFIDENTIA
L
Date: 17/09/2021
Aravintha Jinesh BS
Locaﬂon:FDK_BAN_Jayanagar_OM
Dear Aravintha Jinesh BS
Th:sEmploymentAgreement(Agreement)reﬂoctsthatAnvlntthlnuh(Eu,.‘ yee/You/Your)h ptedemploymentwithPisceseServicesPrivateLimit

od(Compcny)onthetennsandcondnionscontainedmthisAgreement.

1. COMMENCEMENTOFEMPLOYMENT
Your employment will be effective on a date mutually agreed upon following your t of this agr t. As of the date of this

:greement,you shall commence employment with the company on20/09/2021and be bound by the terms and conditions laid down in this
greement

Youremponment&scontingentontheusunsofabackgrouud heckwhichmayincludecriminalrecordscheckandref hech dmayincludeamavofeducation,wo
rkandmedicalhistory. Iftheresultsofyourbackgroundcheckr informationthatisinconsistentwithourstandards thisoffer may be rescinded or your employment
with the Company may be subject to immediate termination, in accordance with Section 11 of thisAgreement.

2. JOBTITLE

Your job titie will beShift Manager - Dark Storeand you shall be a part ofOperationst . Your designation and reporting relationship
mayundergoachangefromtimetotimeasmaybedeterminedbytheCompany.

3. JOBDESCRIPTION

For your reference and record, a detailed job description may be developed by the Company and provided to you. Such job description shall
besubject to revision from time to time. Notwithstanding the responsibilities listed in the job description, you shall also be expected to discharge
allsuchdutiesandresponsibilitiesasthepositionoryourdepartmentmaydemandfromtimetotime.

4. COMPENSATIONPACKAGE

The details of your annual compensation package including base salary, taxable and non-taxable allowances, certain benefits (if
applicable), perquisites, reimbursements (if applicable) and other statutory pay ts (the *Compensation Package®) are set forth in Annexure
A" to thisAgreement. The breakdown of the remuneration may need to be revised from time to time to keep up with regulatory d evelop ts or
otherwise,and the Company will not be liable for any additional tax liability you may face due to such revisions. Further, any increments and/or
promotionsshallbebasedonyourperformanceandatthesolediscretionoftheCompany.

YourCompensationPackageispurelyamatterbetween YouandtheCompanyandhasbeenarivedatonthebasisofourspecificbackgroundandprofessional merit
determined in the sole discretion of the Company. The Company expects that you maintain this information .and any
futurechangestoyourCompensationPackage,asstrictlyp landconfidential.

6. TAXATION

TheCompensationPackagewillbes ubjecttoalirequireddeductions, including, withoutlimitation, deductionsfortaxnormallytobewtthheldbyanemployer under
Indian tax laws and all other dues payable by you to the Company such as loans and advances, if any, provided to you by
theCompany. Youshallberesponsibleforfilingofyourpersonalretumsandcompliancewithotherrequirementsunderindiataxiaws.

6. HOURSOFWORK

Youwiliberequiredtowork Torsuchhoursasarenecess arytosultheCompany'srequirements inavarietyofiocationsandforproperdischargeo! you duties. You are
expected to work not less as per the policy of the company rules and regulation and also as per the provisions of thefegislation, and if
necessary, addtional days and hours, possibly Including public holidays, as might be required for performing your
dutiescompetentlyandtomeettheCompanysrequirements. As anemployeeinthefull-imeemploymentoftheCompany, youwillbeobligatedtodevotgyour entire time,
attention and effort to the furtherance of the business of the Company and to continually develop your profgssional skills in
theinterestoftheCompanyandyourself Youshalinot duringyouremploymentwiththeC ompany,directlyorindirectyengageyourselfordevoteyourtime or attention to any
employment, business, or position of monetary Interest (including directorships) in any institute or y incorporate,
otherthantheCompany orapositionofnon etaryinterestifs uchapostionisindirectconfictofinterestwiththeC ompanyoritsbusinessincludingthatofitss ubsidiaries

your Head of Department in writing. Should you receive written consent under this Section to duct any hext y, you shall not
utilize the assets, resources and time of the Company for such external activities. You Iso declare to
theCompanytheexactnatureoftheworktakenupbyyouandprovideanundertakingthatanysuchworkdoesnot
Company tothefullestand isinnowayconflictingwithth einterestofthe Company,includingbutnotimitedtothefactthatyoushall not uge any Company
information ~ confidential or otherwise and any Intellectual Property either developed by you during the course of
yourargyrabrtheCompanyduringitsexistence
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For the purpose of this clause, the term
innovations, discoveries, designs, formulas,

‘Intellectual Property’ shall mean and include, without limitati all| inventions, technological
know-how, processes, business methods, patent: , patentable technofogy, trademarks, service

marks, copynghts,computersofMare,ideas,tndcsecrds,wmhgs.ilustntions,xcbntﬁcmdmremaﬁcdmodeh,improvmmtoalsuchpmpony.lnywork-
|n~p'rogress, and all recorded material defining, describing, or illustrating all such property belonging to the Company, whether in hard copy
orelectronicform

7. PLACEOFWORK

Yourassignedworkloc ationisFDK_BAN_Jayanagar_001 ‘Thocompanymuy.aﬂotglvlngyourouonnblonotlce,tnnueronulgnyo
ursemcestoanypiaceofbusinessoftheCompnnythatmaypresentlybooperlting,orwhich maysubsequentlybeacquiredore

stablished,inanypartofindiaorabroad Thecompanymayalsoassignyoutoanyworkorluignyoursorvicntonnylnociatoc
ompany,branch,o"ice,subsidiaryorothofcompanies.concems.orgnnizuiont.orﬁnnswnh vhomtheCompanymaymak ysucharrang t
agreement

8. RULESANDREGULATIONS

Youshan,hmmmmmmmmm,ﬁmmmmm_mmmumu.systoms.proccdure

undpohcvesframed,amended,mdrﬁedoromittodbylheConpanyfrmmmYamidsobogmne@yzhtutorylmen.ctodbyCcmmorsusGan
ocalauthorit naybeapplicablewithinyourjunsdictionofemploymentfromtimetotime..

9. CONFIDENTIALITY

You must maintain in confidence and will not disclose or use, either during or after the term of your employment, any proprietary or
confidentialinformation or know-how belonging to the Company (referred to herein as "Proprietary Information"), whether or not in written form,
except to

theextentrequiredtoperformyourdutiesonbehalfoftheC ompany. Suchproprietaryinformationincludesbutnotiimitedto yinformationobtainedby youfromtheC ompanywhic
hreiatestotheC ompanyoranythirdpartyinengagementwiththeC ompany, theirdealings frans actionsandaffairs or any information concerning any of their suppliers,
agents, distributors or customers and that you shall also use your best endeavors to

preventaywtherpersonfromdoingso. szh&MnWMmrwwmmmmmMmr divulge to any
person, firm or body corporate any of the methods, systems or other information of any kind in relation to the affairs of
theCompanyoritsgroupcompanieswhethersuchinformationis quiredbyyoubefo femploymentwiththeCompany,inthe course of
employment hereunder or otherwise. You hereby acknowledge that any violation of this clause during your employment will
subjectyatodismessalbasedongrossmisconductasreferredtounderSection 1below. Inaddition theterms ofthisAgreementarestrictiyconfidentialandshouldbetreated asp
nvilegedinformationbetweenyouandtheCompany.

10. PROBATION

Your initial employment status with the Company will be probationary for a period of three (3) months from the (Date of joining). The
probationperiod may be curtailed or extended by the Company at its sole discretion without assigning any reasons. During your probationary
period youremployment with the Company may be terminated at any time, without notice or commission or assigning of any reasons thereof and
at the solediscretion of the Company. In the case where you initiate termination of your employ t with the Company during your probation
period, you willtesetpncsoelrotyn tetteCorpnyOUrghepdraypadyph . d g dolo ' aurtioetytrd ey pad

vbronfirmedintheregularserviceoftheCompanyonsuchtermsandconditionsasdecidedbytheCompany.

11. TERMINATION

Subjecttoapplicablelaws thisAgreementmaybeterminatedbyeitheryouorbytheC ompanybyprovidingThirty(30) Day spriorwrittennoticetothe  other party, or by
payment of fixed salary in lieu of notice in case of termination of employment by the Company. By acceptance of thisAgreement, you hereby
waive and disclam any express or Iimplied covenants to the contrary and you agree that you have not relied on

anystatementsorrepresentations, whetheroralorinwriting, byanyofficers, employees oragentsofCompanyconcemingaproposeddurationortermofemployment, gro
undsandproceduresfordischargeorterminationofemployment, oranyothertermsandconditionsofempl ntexceptthosesp ecificallystatedinthisAgreement. Youre

mploymentmaybeterminatedbytheC ompanywithoutnoticeorpaymentinieuofnoticeiftheres ultsof yourbackgroundcheckrevealinformationthatisincons istentwi

ththeCompany'sstandards, ifithasreasonablegroundstobellevethatyouaregulity of misconduct or negligence or you have committed any breach of this
Agreement Termination of your employment under this paragraphwould bewithoutprejudiceto:

I. TheCompanysnghtiociarmtheactuadamages thassufferedthroughthisbreach;and

Il AnyatherrebefiomhichtheC ompanymaybeenttiedundercontract laworequity

Il Misconductwillincludewith outhmtation

IV, Absencefromsenicesmthoutpnomatcenvrtingorwithoutsufficientcauseforeightdays continuousormore;

V. Goingonorabethngastrikeincontraventionofanylaw,

VI CausingdamagetathepropertyoftheCompany,
VIl Disclosureofan yinformationthattheC ompanymayconsiderconfidentialorbreachafthenon-disclosureagreement;




vin VnolmonofnyConpmypeicy

IX R tedfaill lywithiawfuldirectionsoftheCompanyanditsofficers;

X UnetmcllbusnnessconducuspefCompany'sMmmmdhcmy,

X1 sremhdmmwwwmmwom

Xil. Commr fanyactr mitywitt lineorgoodbehaviororacceptanceorofferingofilegalgratification;
Xiil. Commissionofanyformofharassment, umludlngummm.msmwmmoCmy

If your employment with the Company ceases for any reason, the provisions of this Agreement shall not have any further effect. On termination
ofyouremployment, theCompanyshalinothaveanyfurtherhiabiltytoyouctherthanforremuneration, allowancesandperquistesthathaveaccruedafter setting off the
amounts due by you to the Company, prior to the employment termination effective date. Immediately upon any termination ofyou r employment,
you will return to the Company all property of the Company previously provided to you by the Company, or otherwise in
yourcustody, possessionorcontrol NotwithstandinganyprovisionofthisAgreementtothecontrary, notermination of youremploymentforanyreasonwhats oever

shall in any manner operate to terminate, limit or otherwise effect the Company’s ownership of any of the rights, properties privilegesgranted to
the Company under this Agreement Upon termination of employment for any reason, the Employee hereby consents to notify
anysubsequememployeuboutngmsandmmwmmWMTmm«mhmmwuowyoud

yourservicesintheeventthatalCompanydocuments/propertyiny dyh otbeenproperiyhand it uthorizedrepresentativeoftheCompanyand/orinth
eeventthatanydisciplinaryproceedingsarependingagainstyou.

12. DATAPRIVACYPROVISIONS
Byacceptingths Agreement, youconsentto:

| theprocurement maintenanceandprocessingofsensitivepersonaldataaboutyouorrelatingtoyoubytheCompany, and

Il thetransferworidwideofpersonaidataaboutyoubytheCompanytootheremploy doffices oftheCompany'sandisaffilatesworidwideand to third parties where
disclosure to such third parties is required in the normal course of business or by law. The reference to
informationsigoyou®or aboutyou'includesref formationaboutthirdpartiessuchasthespouseandchildren(fany)ofyouwhichyouprovide to the
Company on their behalf. The reference to “sensitive personal data" is to the various categories of personal data identified byapplicable
data privacy laws as requiring special treatment, including in some circumstances the need to obtain explicit consent. Thesecategories
include personal data about racial or ethnic origin, political opinions, religious or other similar beliefs, trade union memb ership,physical or
mental health or criminal record. You will treat any personal data to which you have access in the course of employment
inaccordancewthCompanypoliciesandprocedures. Inparticular,y finot ysuchdataotherth ectionwithandtotheextentn aryforthepurposes
ofyouremploymentwiththeC ompany.

13. OBLIGATIONSOFEMPLOYEE
I. YouwlabidebyaliCompany srules, regulations, policies andproceduresframedbytheCompanyfromtimetotimeandapplicabletoyourposition, which rules,
regulations, policies and procedures shall be deemed to be a part of this Agreement as if they are specificallyincorporated in this
Agreement, such rules, regulations may include without limitation matters of attend duct, behavior,

discipline, working hours leave, holdaysandotherapplicablebenefits. szmmmmmmmmo«durnmdmn

oranceofanyofthemshalinotexcuseanycontravention ofthetermsofthisAgreement.

iIl. Conflict of Interest During the period of your employment with the Company, you will lusively serve the Company. You will not engage
orbeome d directiyorindirect)y wuhow.... ntoftheC ompanyinthatbehalf, withorwithoutre ation, inanytrade,b L occupation employment,
sm«c&wmmmvh takeany hichareorwilb yt nfictwithinterests of the Compnny and/or your duties and

obligations hereunder, and Shall perform your duties and responsibilities with diligence anddevotion and shall direct your be st efforts to
promote the interests of the Company and its operations and all the activities to the extentpermitted bylaw.

Non-solict. During the term of your employment with the Company and thereafter for twelve (12) months, you shall not (a) solicit for
acompetitor of the Company or attempt to gain the business of the Company for a competitor of the Company, or for yourself or any

otherpurpos eomeason, anycustomerorpartneroftheC ompanythatyous olictedorservedoraboutwhichyouleamnedconfidentialinformationd urin g youremployment
withtheCompany, or(b solictorencourage, orcaus eatherstos ol ge, anyemploy ultants orcollaboratorsoftheCompan ytoterminatetheirempl
oymenlomngogemonrwntmheCompuny

IV Non-Compete Duringthepenodofy dforafurth dofatieastiwelve( 12)monthsthereafter, youshalinotdirectlyorindirectly carry on, assist,

engage In, be concerned or pnmclpnta ln any buslneulmlvlty (whether directly or indirectly, as a partner, shareholdar, principal, agent,
director, affiliate, employee, consulunt or in any other capacity or manner whatsoever) which is similar to
thebusinessoftheCompanynorengag tivitythatconflictswithyourobligationstotheCompany.

vV Works made for Hire. You acknowledge and agree that the Company shall be the sole owner of all copyrights, trademarks, patents,
patentrights, trade secret rights, and all other intellectual property or other rights that may be in connection with or which may have arisen
duringcourse of your employment and that which may be relevant to the subject matter ol yow employment by the Company. You
furtheracknowledge and agree that any algorithms, designs, know-how, pr es, t puter and software programs,
programmingdocumentation, and other works of authorship, are “works made for hlro for puvpous of the rights, title and inte rest that you
may have withsgriosuchwork Tatheextentthatyourwaverisdeemedunenforceable, yougranttatheC ompanytheexclusive, perpetual irevocable, world-wide and
royalty-free right to use, market and modify the work created during the course of your employment without identifying
orseekingyourprorconsent

VI RetirementAge Youshalretirefroms enices oftheC ompanyonthelasidayofthemonthofyour{57th pirthday.
Vil GoverningLaw TheAgreementshalbegovemedbythelawsofindia ThecourtsatB angalore, Karnatakas halhavetheexclusivejuris diction overalidisputes
orclaims between youandtheCompanyunderthisAgreement




vin Asslgnmentofﬂlghs'Youlcknovdodgeanuagreemmmmw.mm.m,w.mxrﬂ rights, and
other rights (including without limitation, intellectual property rights) (*IP Rights®) anywhere in the world in connection therewith arising from,
or created, produced or developed by you, either jointly with others or alone at any time in the course of youremployment and involvement
with the Company, is and shall be the sole and exclusive property of the Company. You shall irrevocably
andunconditionallyassigntotheCompany, andwaiveinfavoroftheC or panyanyandalirights, ttleandinterestyoumayhaveoracquireinsuchproprietary
information. It is clarified that, this clause would be deemed to include all IP Rights in relation to the business of the Co mpanycreated by
you prior to the date of this Agreement, unless you are bound by any other contract entered into prior to signing this
Agreement Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, such assignment in so far as it relates to
copyrightable
matemlshallnwapsmMMmm«eiwmwoyou,wMQCm,“ ot isetherightsundertheassign
from the date of assignment, pursuant to Section 19A of the Copyright Act, 1957. You also agree to assist and
cooperatewiththeCompanyinperfectingtheCompany'srightsintheintellectualProperty.

ithinaperiod of one year

14. ACCEPTANCEOFOUROFFER

You acknowledge that this Agreement, represents the entire agreement between you and the Company and that no verbal or written
agreements, poTemorrepres entationsthatarenotspecificallystatedinthi Agreement, areorwillbebindingupontheCompany

Please confirm your acceptance of this offer by signing and returning the duplicate copy of this Agreement for my attention within two (2)

businessdyeof thedate ofthis Agr t. On behalf ofthe Company,| sincerely hopeyoufindthet ofthisoffertobeattractive Mycolleaguesandihave been
greatly impressed by your caliber and special skills and we look forward to r g your pt and to working with you in
thedevelopmentoftheCompany,and ingwaysforyout: th arystimulati dad it

PisceseServicesPrivateLimited
:'.f':f'
SuryaOmar
AssociateDirector-
HumanResources APPNEDFEMPLOYMENT

I,AravinthalJineshh avereadandunderstoodtheaboveAgreementandCompensationPackagerelatingtomyservicesandemploymentwith
andthesameisacceptabletome

Aravintha Jinesh
wh plork . Dat
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AnnexureA
'CTCBREAKUP T AMNGAL T T MONTHLY |
Basic N R e ~10,852.00 |
TONIEHRAT. s ‘ 65,111.00 5,426.00 |
~ PFcontribution B Wy 1 15,627.00 1,302.00 i
SpecialAllowance | __49.484.00 412400 i
T Toamad b 260,444.00 21,704.00 |
z ____Variable Lo CHA 2004400 o0 POl A s ’
_ TotalCostoCompany(CTC)  oesass00 S 23,874.00
|. Paymentofalthecomponentsissubjecttoapplicabletaxandstatutorydeductions
II. YouwilbeeligibleforgratuitypaymentasperthePaymentofGratutyAct
|l YouwillbecoveredunderGroupTermLifelnsuranceandPersonalAccidentinsurance, wh Y dyourimmediatefamilymemberswillb ec dunderGroup

MedicallnsurancePolicy
IV Variable Amount mentioned here is target variable pay per annum and will be paid on an Monthlybasis. The actual payout will be

proutodbaudonyourperiodofserviceduringtheporlormancnsseummlp«iodmdmmmmmwdndlwdunl
contributions as set and assessed by the management. In order to be eligible for the variable pay, you will have to be in continuedemtyretn
v T ayment.

V. All expenses borne by the Company related to your joining/acceptance of this offer as agreed with you in writing ( e.g. payment
towardsspecificdeductionsfrompreviousemployer joras perapplicabk panypolicies( e.g.relocationexp wilb: reredfromyouinfulby way of a set off
from your full and final settiement if you have not been in continued employment on the rolls of the Company
wnhoutresigninglabscond|nglsmgnwcdboing-ternﬁntoalonnyresonwhdsomrfoﬂannthsfronmmltoouoiﬁng.
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A SALVATION JI ENTERPRISES

This is certify Mr. Pradeep T is working in Salvation ji logistics
Surya Nagara Phase 1, and he is under part-time worker in the salvation logistic.
For this reason he as some issues to attend the regular classes, so kindly accept

this part-time job letter to resume his regular classes.

Thank you




Certificate Of Employment

This to certify that Mr.Adil Imtiyaz was an employee of Family Mart Super
Bazaar from Feb 2020 up to Mar 2022 as Store cashier.

This certification is being issued to Mr Imtiyaz for whatever legal purpose it
may serve.

Given this Friday 11™ March 2022 at Family Mart Super Bazaar, Margondhalli,
Shikaripalya Road, Bangalore-105.

Family Mart Super ¢4.. Proprietor
#65/1, Maragondanahalli Main %oc s
Hulimangalo Panchayas
Electronics City, Phase-1, Bangalore-5¢;
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Welcome to Decathlongébbﬁé India Pvt Ltd

1 message

Hu-mine <humine.payroll@decathlon.com>
To: chaithrakrishnamurthy6@gmail.com
Cc: venkatesha.j.partner@decathlon.com

Dear Chaithra k,

Thank for your interest in choosing Decathlon Sports India Pvt Ltd (DSIPL) for your
professional journey. We believe your passion for sport and your values match those of our
Company. | would like to socialise you with few elements that are part of your employment
with DSIPL

« Your payroll records are automatically updated and you can view them on Hu-Mine
(humine.decathlon.in) a self service portal

« You are covered under our social security benefits (attached for your quick reference).

« Your Insurance nomination which has been updated in Humine will be covered under
Group Medical Insurance Policy and you will receive a welcome email from Medi Assist
with login credentials within 60 days from the date of your joining to download your E-
cards under Group Medi Claim Policy (enclosed Detailed Insurance Benefit Doc).

« You will require to fill up Form 2, Form 11 & Form F (attached) and send it to the payroll
team within 10 days from the date of your joining at Decathlon Sports India Pvt Ltd,
Decathlon Anubhava, Survey No 78/10 A2 0-Chikkajala Village Bellary Road, Bangalore
Karnataka India 562157 which is mandatory document under Provident Fund & Gratuity
Act.

“Your Humine account will be active only when your official email id is updated in Humine
Tool.

- First Time UAN creation / first time employment :

Your PF UAN number will be created only if you have submitted the correct Aadhaar to your
manager at the time onboarding. The Front and Back copy of Aadhaar should be uploaded on
the Humine Tool. ( Correct Aadhaar means : Name, Date of Birth, Month of Birth , Year of Birth
should be mentioned on your Aadhaar) and this is mandated by PF authorities.

| wish you good luck for your Decathlon journey.



MY VALUES

Vitahty | Responsibity
Generosity | Authenticity

D08 06-06-2002
Blood Group: B #ve
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PRIVATE AND CONFIDENTIAL
Date:17/12/2021 -
Ashok Aakash Solomon
Location:FDK_BAN_Jayanagar_001
Dear Ashok Aakash Solomon = . R

This Employment Agreement (Agreement) reflects that Ashok Aakash Solomon (Employee/You/Your) has accepled employment with Plsces
eServices Privats Limited (Company) on the terms and conditions conlained in this Agreement. ’

1. COMMENCEMENT OF EMPLOYMENT - . .

Your employment will be effective on a date mutually agreed upon following your acceptance of this agreement. As of the date of this Agreement,
you shall commence employment with the company on 20/12/2021 and be bound by the terms and conditions laid down In this Agreement. Your
employment is contingent on the results of a background check which may Include criminal records check and reference checks, and may include a
review of education, work and medical history. If the resulls of your background check reveal information that is inconsistent with our standards, this
offer may be rescinded or your employment with the Company may be subject lo Immediate termination, In accordance with Section 11 of this
Agreement. 5

2. JOB TIMLE

Your job title will be Shift Manager - Dark Store and you shall be a part of Operations team. Your designation and reporting relationship may
undergo a change from time to lime as may be delermined by the Company.

3. JOB DESCRIPTION " i ? - g S
. For your reference and reco:d: a detalled-job description may be developed by the Company and provided to you. Such job description shall'be e

subject to revision from time-lo time. Notwithstanding the responsibilities listed In the job description, you shall also be expected lo discharge all
such dulies and responsibilities as the position or your depariment may derand from time to lime. X 7

4. COMPENSATION PACKAGE
The delails of your annual compensaticn package including base salary, laxable and non-taxable allowances, cerfaio benefits (if a.ppdlablo). -
perquisiles, reimb: ts (if applicable) and other statulory payments (the “Compensalion Package®) are set forth in Annexure “A" lo this

Agreement. The breakdown of the remuneration may need to be revised from time to time to keep up with regulatory deveicpments or otherwise,
and the Company will not be liable for any additional tax liability you may face due lo such revisions. Further, any increments and/or promotions
shall be based on your performance and at the sole di ion of the Company.

Your Compensation Package is purély a malter between You and the Company and has been arrived at on the basls of our specific background and-
professional merit determined .in the sole discretion of the Company. The Company expects thal you maintain this information and any future
changes lo your Compensation Package, as slriclly personal and confidential. .

5. TAXATION

The Compensation Package will be subject 1o all required deductions, including, without imitation, deductions for tax normally 1o be withheid by an
employer undef Indian tax laws and all other dues payable by you to the Company such as loans and advances, if any, provided to you by the
. Company. You shall be responsible for filing of your personal returns and compliance with other requirements under India lax laws. 20 g

6. HOURS OF WORK a8 : . IO W s et

You will be required to work, for such hours as are necessary to suit the Company's requirements, in a variety of locations and for proper discharge
of your duties. You are expected to work not less as per Lhe policy of the company rules and regulation and also as per the provisions of the
“legislation;~and 1 ‘necessary, additionat daysand hours, possibly including public holidays, as might be required for performing your duties
competently and to meet the Company's requiremenis. As an employee in the full-ime employment of the Company, you will be obligaled lo devote
your entire time, attention and effort 1o the furtherance of the busi of the Company and to conlinually develop your professional skills in the
inlerest of the Company and yourself. You shall nol, during your employment with the Company, directly or indirectly engage yourself dr devole your
time or atiention to any employment, business, or position of monetary interes! (including directorships) in any institule or body incorporale, other
than the Company, or a posilion of non-monelary inleres! if such a position is In direct conflict of Interes! with the Company or its business including
that of Hs subsidiaries and relaled parties, for any reason whalsoever withoul written consent of the Company signed by an aulhorized
representative and confirmed by your Head of Depariment in writing. Should you receive written consent under this Section to conduct any such
extemnal activity, you shall not utllize the assels, resources and time of the Company for such exlemal activities. You shall also declare lo the
Company the exact nature of the work taken up by you and provide an undertaking that any such work does not obstruct you from performing your
duties towards the Comginy {0 the fullest and is in no way conflicting wilh the interest of the Company, Including but not limited tothe fact that you
shall not use any Company information — confidential or otherwise and any Intellectual Property either developed by you during the course of your

employment or the Company during its

Page't of §
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Secure . impower, Transform

To,
Mrs. Umme Kulsum,
Bangalore

Dear Umme Kulsum ,

We are delighted to offer you employment with Cap10 Consumer Solutions as Customer Relationship officer -
Inside Sales at our Bangalore Corporate office. You will receive all your compensation and benefits from Cap10
Consumer Solutions Pvt Ltd. The location of your reporting will be at Bangalore. Your continued employment is
contingent upon your successful execution of your responsibilities.

The terms and conditions of your employment will be as follows.

1. Appointment

1.1 Designation: The Company hereby employs you as Customer relationship Officer — Inside Sales on probationary
basis pursuant to and in accordance with the terms and conditions set forth in this Appointment Letter.

1.2 Date ofjoining - Your date ofjoining the company’sservices and commencement of employment is 09" July
2021.

1.3 Working hours and weekly off - The working hours of the company is 9.30 AM to 6.30 PM and you will report to
Rajeshwari N, Branch Manager at Cap10 Consumer Solutions Pvt Ltd. You may be required to work for extra hours
in case of requirement by your superiors in the interest Of the company’s work. In case you have been asked to
work on Sundays, you are eligible to take complimentary off on any other day subjective to taking prior approval
from your reporting manager.

1.4 Place of work and Transfer- Your work-place will be presently based at Bangalore, the corporate office. At the
discretion of the company, you may be posted or transferred to any unit/ undertaking or establishment /division /
department / branch / office of the company or to any other group of company at the sole discretion of the
management and you shall perform such duties as may be assigned to you from time to time. On all such
transfer(s) / Posting(s) you shall be governed by such conditions of service and rules and regulation as may be
applicable in the transferee division / department firm/ company etc

1.5 Probationary period - You will be on probation for a period of three months from the date of your
appointment. If in the opinion of the management, you are found suitable for the post in which you have been
appointed; your services will be confirmed in writing. During the period of your probation, management can
terminate this appointment in 48 hours without any notice or payment for issues like non performance or non

ethical practices etc
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Respected Slr,

Sub Letter of Appointment

Wlth reference to the discussion we had w:th you we are pleased to aF’F’C“"t

""" and condltions‘

. you as Asst. Lecturer for Accounts & Bussiness Studles Under the folloWlng terrfls A

1. Commencement Date:

B0 X LA

Your date of appointment will be effective from NovembeF 1stof2021.

2. Salary and Benefits: - b

Salary as discussed will be 15000/- for full time (9.00 am to 4.00 pm) with 5 to 5.5
* hrs of Teaching hrs/day. PF facility will be ' Provided after you become Permanent

and experienced for 3Yrsinour college Salary wnll be pald by Bank

o v wetouret s B>

P You should atleast complete a AoademlcYear lf dlscontlnued in betWeen s coma
_-Markscards Willnot be returned. If Discontinuing after one yeal‘ Prlor lnformaﬂon .

. should be given to management 3 months before.

'Dala : 0//‘4202‘

- 4, Salary Increement: TR T R O 2 a i

£

Salary wlll belncreased and dlscussed with you at the beglnnlng
5. Dooumentq,w

4 Master'Ddgree And 1 Degree Orlglnal Marks card should be

of every vear..

il
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