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“ASTUDY WORKPLACKE HEALTH
PROGRAMMES AND GENDER
EQUALITY”-CONCEPTUAL STUDY

- Ms. Nagarathna M
- Mr. Anilkumar

Abstract

This study investigate the result of workplace health pro-
grams on Gender equality initiatives within organizations. It spot-
light the unified nature of these initiatives, highlighting the impor-
tance of improving physical and mental well-being for employees,
leading to decreased absenteeism, increased productivity, and job
satisfaction. Gender equality initiatives can create a more inclu-
sive and supportive work environment, offering mentor ship, net-
working opportunities, flexible work arrangements, and address-
ing unconscious bias. Key areas of focus include physical health,
mental health, pregnancy and parenting, sexual harassment pre-
vention, and work-life balance. By addressing these arcas, orga-
nizations can create a healthy, supportive, and empowering work-
place for women. By integrating these two aspects, organizations
can contribute to a more gender-cqual future.

Keyword: Workplace health Programs, Gender equality,
physical and mental well- being.
Introduction

The purpose of this study is to investigate the workplace
health programs and how these programs influence the Gender
equality initiatives within organizational settings.
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